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PART H—Section 3—Sub-section (ii) 


ruk i 7 % tiareref ( tqn srrr 

Rtfafa* 3R^5T aftr 3tf*HpRn$ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


f*7T JfaTcTd 

(Trsnerfaum) 

3d^T 

M 22 RWMK, 2005 

cFT.3B, 4783.—'TTOter 72F9 3rfafa*m, 1899 (1899 
^ 2 ) *TRT 9 "SR-Vm (1) % ^T°5 (73t) W IW^T 

ttt^ m*\< wki sfcrc#* 

w, 'em ttcf ■^frs' w* ^i wi«i 

3mf?T 3TCFT t, ^WT^NtT^RI ^ 

Tfr^ ^ *¥ SRpfatf 

f^qrsq %-n ftqriHlq i m vill % 

1' I 

[71. 35/2005-7SFVW7T. 33/46/2005-fa/^.] 
3717.^. Wl^TSI, 3T3T 


MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 22nd December, 2005 
STAMPS 

S.O. 4783.—In exercise of the powers conlbmd by 
clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hcfcsfey 
permits Indian Overseas Bank, Chennai to pay consolidated 
stamp duty of rupees one crore only chargeable on account 
of the stamp duty on Unsecured Redeemable Non- 
Convertible Subordinated Bonds-Series VIII in tht tiaiure 
of promissory notes aggregating to rupees two hundred 
crore only, to be issued by the said Bank 

* [No. 35/2005-STAMP/F.No. 33/46/2005-ST] 
H R. G. CHHAS8A, Under Secy. 


36300/2005 


(13775) 
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| (3HfifcKm4 favm) 


s. angm, to.ig. nrto»K toton i 


(4Wsn iw) 

fe toft, 26 to**, 2005 


784 


*»T.3W. 4 

toft, 1970/198^ 
7, to 

nKT9%t^TOTO 

toto to^ 

toW^-Tl $ 


), 73*5 5, 7TO6, 
► 8 % T'TCPJS (i) % 7 tto ton 
ton tom) todwr, 1970/1980 %t 
(3 ) % 73*5 (*>) 5RT 3P3 Tlfato m ton 
WPT 4'Wf 18 to, 2005 %t 

toto to) ^ ?^3TR it. to, mto. 
(30/3.-76), fa#t to 3Tfntot%t, 18 to, 2008^3?«p?[ 
3FTH tom <T3\ Vinton, TpjprTrsftre^fr% 

wm tm 314u f tore? % nenito tor mm 1 1 


[35T. 7T. 9/12/2004-toft-l ] 
"aft. %. fo$, 37^7 

(Dqkrtment of Economic Affairs) 


6. srpjnn, to.^. Tito 0 * 577 - 11 , tom i 

[OS.O. 11013/01/2005-tot-2] 

to, ftto (urn) 

New Delhi, the 26th December, 2005 

S.0.4785.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use for Official purposes of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices under the Board of Central Excise & 
Customs, Department of Revenue the 80% staff whereof 
have acquired the working knowledge of Hindi. 

1 Office of the Commissioner, Central Excise III, 

Navrangpura, Ahmcdabad-380009. 

Z Office of the Asstt. Commissioner, Central 
Excise, Nadiad Division, Nadiad. 

3. Office of the Asstt. Commissioner, Mehsana 
Central Excise Divn.-l, Mehsana. 


(Banking Division) 

New belhi. the 26th December, 2005 


T 


. S.0.4784] 

clause (a) of sulj 
Companies (Acjj' 
Act. 1970/1980 
5. clause 6, c)a 
Nationalized 
Provisions) Sche 
of this Division' 
2005, Shn R.P S 
is designated as 
Sind Bank, upto 
whichever is earili 


In exercise of the powers conferred by 
-section (3) of section 9 of the Banking 
uisition and Transfer of Undertakings) 
^ead with sub-clause (1) of clause 3, clause 
7 and sub-clause (I) of clause 8 of the 
nks (Management and Miscellaneous 
jne. 1970/1980, and in partial modification 
order of even number dated 18th March, 
Ingh, IAS (AP: 76), Officer on Special Duty 
(jhaimian & Managing Director, Punjab & 
18th March, 2008 or until further orders. 


er. 




[F. No. 9/12/2004-BO-l 
G. B. SINGH, Under Seci 


ftoft, 26 2005 


^T.air. 47115.—oowt, Tjamror 

tor, i 976 %ftor io%mrftor (4 
% 3 vm 1 tom %toN toflq ^ tor 

to%tofto9Rt ftto abioito %r, totoo uftor 
^ tor t, toTfto toft 

37^01^-380009 


2 . wm to.^. 0 * 577 , oftos t 

3. 371^30, 0*577-1, to™ ! 

4. 371300 , 0 * 571 - 11 , to™ 1 


4. Office of the Asstt. Commissioner, Mehsana 
Central Excise Dim-II, Mehsana. 

5. Office of the Asstt. Commissioner, Gandhinagar 
Central Excise, Diva, Gandhinagar.. 

6. Office of the Dy. Commissioner, Central Excise, 
Rural Divn.-Il, Kalol. 

[F. No. 11013/0 l/2005-Hindi-2] 
MADHU SHARMA, Director (OL) 

totortodulo «Nm<i 

(tom) 

O^ ftcml, 13 fatOOT, 2005 

4786.—%-?ft 7 T W'wr, Pi-nln (<*<ufciel 
attorn) totor, 1963 (1963 Oil 22 ) >410 7 oft 

(1), tofa (toto tom tototor) too, 1964 
%tor 12%tow? (2) to (3) %oro otorono viftof 
ontolm to)]n^ totf toft 

ton>i <+iql<Hn, toft to, to 7 , ^r ptol , ^otoo- 

751013 ft too t%r tools i^IhPwh ('qjp^jftPm 3000155 
% tofn) totem % to ^ tom t^PrPtqn 

ntof tor^« (nrc<T <wa>H) tofst-763008, 

tom ftoto ^ fton % to toem %f 

man. 1271 25 torr, 1966 artoto 

aTgto^ 3: ^F24 nto, 2005 ^ to to ton % to 

nto ton ^ fnftor tomnr % it nRan 

KR Wftl 

(i) Pri 'hfici’i ftrifni-s, 

xf^frtor %f¥tor (^foRiiM armr^tonr 




[ WT n—^rs 3(ii) ] 


31 , 2005 /^k 10 , 1927 
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%r 3rifrf) PWH it faftfcs (w 

tort ^rr 3 wi) gn-763008, 

faqfa Pk1<8«i arf%wr*- 

w i ft % famrobt sift %fa^ 

V^HftW to# faltes faifct M*r 
3t1#tot-toto# o.i yfam vpniR 

^Tft lit #?# #TR?f 

^R-##-763008 #)ffi#g K I 34n Hfrq qftmjf 
"# fn^fn ^bVi) lit h«t> #^Rn?#T ,, nT t lfa# 
■^TT sfa StfaTOT trap ^ % 3?MN ^ ^ 
#Mh 

(ii) fa ■fcrtf %tpr=t iT^pTfam to# fafofrg . 

3lf«RJ^T % arefa 3T^ % tnm^f ftfap* 

wr-wr^ faf^ ^ fa^ mt ^ 3W3R 

#t! 

[ 5/1 /20ds ( 26 ) -i#li V?X $# ] 

mmb £L^>HpaM 

TT1T 7w, RqW 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 13th December. 2005 

S.O. 4786.—In exercise of the powers conferred by 
clause (l) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), read with sub-rules (2) 
and (3) of Rule 12 of the Export (Quality Control and 
Inspection) Rules. (964. the Central Government hereby 
recognises M/s. National Aluminium Co. Ltd., having their 
registered office at NALCO Bhawan, P/I Nayapalli, 
Bhubaneshwar-751 o 13. as an Agency, for a period of three 
years.’ with effect from 14th February 2005 for inspection of 
Calcined Alumina (under the heading of Aluminium Oxide), 
specified in the Schedule to the Notification of the 
Government of India in the erstwhile Ministry of Commerce 
number SO 1271. dated the 25th April 1966, manufactured 
at M/s. National Aluminium Co. Ltd. (a Government of India 
Enterprise). Dantanjodi-763 008. Orissa, prior to export, 
subject to the following conditions, namely: 

(i) that M/s. National Aluminium Co. Ltd shall cany 
out the inspection of Calcined Alumina (under 
the schemeof Aluminium Oxide) manufactured at 
M/s. National Aluminium Co. Ltd. (a Government 
of India Enterprise), Damanjodi-763 008, 
Orissa, prior to export, under the control of an 
officer not below the rank of a Joint Director of 
the Export Inspection Agency, Kolkata, and for 
this purpose, M/s. National Aluminium Co. Ltd. 
shall pay to the Export Inspection Agency, 
Kolkata an amount at the rate of 0.1 per cent of 


the f. o.b. (free on board) value of the items 
exported from their units at M/s. National 
Aluminium Co. Ltd., Damanjodi-763 008, Orissa, 
subject a minimum of rupees two thousand five 
hundred and maximum of rupees one lakh in a 
year; 

(ii) that M/s. National Aluminium Co. Ltd. in the 
performance of its function under this 
notification shall be bound by such directives 
as the Director (Inspection and Quality Control). 
Export Inspection Council may give to it in 
writing from time to time. 

,|F. No. 5/l/2005(26)-El&EP| 
i _ RAJ SINGH Director 

wh4«m aftr itffanr 

(^RTtWf c*ic-*liut ftivm) 

^ fa#, 21 far***, 2005 

^ar.aiL 4787.—fafaror srfvfam, 1948 (1948 

^ 16) 10#3W7I ( 4 ) 33^5 (- 0 ) sraTR^TTTfaRt 

nwf stfafrm # %■ 

III ^ ni*io; 

2. fafamt Stfafrm, 1948 (1948 ^57 16) #T 
% MPT—111 # WR TOtT 9 1, 2 TrcT3#( 

^ii 3tfarfa*if % -SRPht fn**ilcifiaq ?ff*T 4U5MI 3% ’Stfrsrfa’TT 
#®i 'JiiH'fl: 

3TfrtffaT3#7n tnurtt# ( 

(*j%) 

31-12-2003 # 

3T*Rtl ^1^ # 

_ fijg) ___ 

[#. #-12018/11/2004-#t*TOj 

H.%. fm, sm 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department uf Health and Family Welfare) 

New Delhi, the 21 st December. 2005 

S.O. 4787.—In exercise of the powers conferred by 
clause (b) sub-section (4) of Section 10 of the Dentists 
Act. 1948 (16 of 1948). the Central Government, after 
consultation with the Dental Council of India, hereby' makes 
the following further amendments in Part-Ill of the Scl leduic 
to the said Act. namely: 
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2. Unde 
against serial r 
Dentists Act, 1' 
and entries sh z 

t 

r the existing entries of columns 1 . 2 and 3 3FT3T3rip: % 33T <+>l43ll*FT ?TR RFcT %RI t, 

lumber 9 in Part-Ill of the Schedule to the ^ ^FTT t : . 

)48 ( 16 of 1948) the following sena 1 number 

11 be added, namely :• 1 • RKtfrir 33m P'i'41, 

University of 
London ( UK) 

Master of Science in M.Sc. (Community PtHlqlMf 

Community Dentistry Dent ism ) Uim er¬ 
as an additional sity of London 2. RKTN 33m P'i4, 

qualification (when (UK) pTcTT WTTFR, 

granted on or after 

31-12-2003). „ _ 

i 

[No. V-l 2018/11 /2004-PMS] wfcw, 

A.K. SINGH. Under Secy. __ 

Tri^FT, TT3NM < 

1976 

ifftr 04W0 4. 'Hi-wP 33 m Pm, 

(^ arjtrimt rtarfimmF wft) 

TT^STFtT 

^ftwft.14feWT,2005 5 . 

.788.—333333, ff4 3pp»3H f?T^TT cr>Ncrm, 

3T E r3>yTRT3?Nf IdM, y'ilu) P^hhciI uPmcii 

%-3?333^r ri wfa [ri. i- 11011/1/2001 -fttff] 

rft3^ % a^ri^-TFT WTFT, R73^3, _ 3T=ftcTT 37^33 7?f^3 

F33T 80 3f 7rn 3t srte 33T MINISTRY OF CONSUMER AFFAIRS, FOOD AND 

3TRT 3R irn\ t, STftRjfcRT wt 11 PUBLIC DISTRIBUTION 


[TiT. 37. 13/2/2002 

3tr. •arer 


MINISTRY OF ACMCULTURE 
(Departmem of Aghcntenriilesearch ami Education) 
Ne v Delhi, the 14thDecember. 2005 

S.O. 4T 18. —In pursuance of sub-rule (4) of Rule 10 
of the Officia Language (use for official purpose of the 
Union) Rules 1976. the Central Government. Ministry of 
Agriculture. Department of Agricultural Research & 
Education hereby notifies the Central Institute for Research 
on Goats. Malhdoom, Mathura of ICAR where mere than 
S')% of staff hr ve acquired the working know ledge of Hindi. 

fF.No. 13/2/2002-Hindi] 
R. CHAUDHUR1, Under- Secy. 




(Department of Food and Public Distribution) 

New Delhi, the 21st December, 2005 

S.0.4789.—In pursuance of Sub-rule (4) of Rule 10 
of the Official Language (use for official purpose of the 
Union) Rules 1976. the Central Government, hereby notifies 
the following offices of Food Corporation of India under 
the administrative control of the Ministry of Consumer 
Affairs, Food & Public Distribution (Depth of Food & Public 
Distribution), where more than 80% of staff have acquired 
the working knowledge of Hindi: 

1. Food Corporation of India. 

District Office, 

Ferozpur 

2 Food Corporation of iudia. 

District Office 
Hoshiarpur 

3. Food Corporation df India, 

District Office, 

Jalundhar 


()W$ altr f^rrn) 

j 21 2005 

^rr.31T. tt789.—3T33iR, 3r3mT3T (3FT 

pribT) 1976%fWT10%3^fw? (4) 
% RTH^, PiP<i< u i Hpiem 

Tjm afrt fqcu u i Pmm ) % y^imP=b 

‘HKcfP 33m P|ih P^fcifian ^mfci'il, 80 3T 

1 


4. Food Corporation of India, 

District Office, 

Kapurthala 

5. Food Corporation cl India, 

District OfflM* 

Patiala 

[NG:g* UOU/l/2001-Hindil 
ANITA CHAVDHARY, Jt. Secy 


1 


if 
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( JM'Ml'WI f^MFT ) 

( MM* «J<) ) 

12 feu«K, 2005 

ofTT. 31T, 4790. — MPTVfo MK3> 'gffl fim 1987 % 1WT 7 % S^iWI (1) % T9TS (7?) % # VI#? HH<+ 

l^d^SRI arl^^f^ ^FTT t f# frR MR#*? MM# % fsTORTHT ## ^ # f# ^ f ^ Wlf# # f : 


*sTTf# MR#MMRrer(^if) W\WZti, 

% r\ _ 

4*TTf# 

wm 

^3flT?W^r MT## MTW 3T«mT 

"#7? #, #5TT 


(1) 

(2) 

(3) 

(4) 

1. 

34T^ T£f? 13730 (Mm 48) : 2005 M<f)K =j>'S6i'i dH) =# 

—Mm48 •3ST* t i<^i 

##T 3T«mT s^hRki #7=? TTT^ % 7TTT, fllMHM 155 

— 

31 3T*J?T 2005 

2 . 

3TT$TTH 13730 (MTM49) : 20051^?TOT%^5cB^Cf^ 
fqftlfvi— MR! 49 ^TO-TRJ ##T 3T*TOT 

Tfed 3T«?3T -nt^T % 7TR, flIMHH 180 

— 

31 34^MT2005 

3. 

-aTT^RM 13730 (MR1 50) : 20051*^ TOT % ^T^PT TT# 
fajf^lfci-Mm 50 ^FT^-TRS ftf###4 3T«mT qiRvi-'tf^lVa 

Tf%rr «r«mT 5 ^nRin 4# % ?rrc, (iihhn 200 


31 2005 

4. 

241$^ 13730 (Mrn 53) : 2005 TmSTC% TTRlf^t 

f'#?#£- Mm 53 ##f#F MTpftMT^ (aiKrfa'S) #? 

^Kmin^K nt^ % <ik, 4TTMMFT 220 

— 

31 3m^T2005 

5. 

24T$ 13730 (Mm 39) : 2005 fa#? TOT % $S‘?R TTRf ^ 

faftife- Mm 39 «r«mT 

T ll<r?l^W<|HI5'S qiftVI-’SH'Riftfl, lf#T «H*WT 

% m, aiihm iso 


31 3T^JMT 2005 


MI## MR#' ^t-3Tf^f MHfllq HH<fr 9 W MFT, # f##-110002, ?NtM W##: ^ 

f##, -^?T?pmT, ^£ \ *w , ^i, amt wi : ^hshic. wfo, Mtm 'yvmt, tfst# 

Mm^, mzmt, ^ amt Rrw^i^ 4f fW ww f i 


[■#^4 : i # 33/zt-94, #-95, #-96, #-97, #-103 ] 
#. %. ^sNf, %I. TF F "SF^ (f^T n^nl'fO) 
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(Department of Consumer Affairs) 


(BUREAU OF INDIAN STANDARDS) 
New Delhi, the 12th December, 2005 
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S.O. 
Rules. 1987. the 
which are given 


0.—In pursuance of clause (b) of sub-rule (I) of Rules (1) of Rule 7 of the Bureau of Indian Standards 

I iureau of Indian Standards hereby notifies the Indian Standards to the Indian Standards, particulars of 
n the Schedule hereto annexed have been issued : 


SCHEDULE 




SI. 

No. 

No. & Year of the Indian Standards No. and Year of the Indian Standards, Date of 

if any. Superseded by the Established 

New' Indian Standards 

(1) 

(2) (3) (4) 

1. IS 137.30 ( 
of windinj 
impregnai 
index 155 

Part 48): 2005 Specification for particular types — 31 October 2005 

' wires Part 48 Glass-fibre w ound resin or varnish¬ 
ed. bare or enamelled round copper wire, temperature 


2. IS 13730 (Part 49): 2005 Specification for particular types — 31 October 2005 

of winding wires Part 49 Glass-fibre wound resin or varnish- 
impregna ed, bare or enamelled round copper wire, temperature 
index 180. 


IS 13730 (Part 50): 2005 Specification for particular types 
of winding wires Part 50 Glass-fibre wound resin or varnish- 
impregnaied. bare or enamelled round copper wire, temperature 
index 200.! 


31 October 2005 


4. IS 13730 (Pan 53): 2005 Specification for particular types — 3 { October 2005 

of winding wires Part 53 Aromatic polvmide (aramid) tape 
w rapped rectangular copper wire, temperature index 220. 


5. IS 13730 ( 

winding w| 
polyesterii 
copper wiij 

Part 39): 2005 Specification for particular types of — 31 October 2005 

ires Part 39 Glass-fibre braided, polyester or 
nide varnish-treated bare or enamelled rectangular 
e. temperature index 180. 

Copy of \ 
Shah ZafarMarg. 
Branch Offices : i 
Nagpur. Patna. Pil 

hese Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
New Delhi-110(X)2 and Regional Offices : New' Delhi. Kolkata. Chandigarh. Chennai. Mumbai and also 
Mimedabad. Bangalore. Bhopal. Bhubaneshwar, Coimbatore, Guwahati. Hyderabad, Jaipur, Kanpur, 
ne and Thiruvananthapuram. 


[Ref : ET33/T-94. T-95, T-96. T-97. T-103] 
P. K. MUKHERJEE, Sc.-F & Head (Electro-technical) 





CMFTII—?jS3(ii)] 
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2lfoT**T, 2005 

13RT. 3tf. 4791.—HTRifa'**$ fwi 1987 %fwt 7 %'OTffWT (1) %-®rs (^T) %3f^RT»T 
^ n< l5Kl ^'V^f^T ^7?U $ faR VfR*fct HI4«fci % faq<i| di^vO if f^ti ^ ff ^ rptl f : 




wrftfl UKcffit rih <*>(#’) # '*i*eqi, 

^ wfa^rpT^sm 
^?R#rRm>3Tw 

aft* - # 


(D 

(2) 

(3) 

(4) 

i. 

3fT^ T^T 1893 ( VFT 4 ) : 2005 

% Hi7qs : MP7 4 3^^JlPie^ 

Tfarenf 

l^T 1893 ( MFT 4 ) : 1984 • 

srm 2005 


5* *iKflW 11-TO ufira H\W •«$, T TH^> TO, 9 ^TJT W *GH Hl4, M fa#-110002, &frq ch|^4? : M 

<*Wi<*i<ii, ^«Vns, ?r«n Trran *i4t«4f: wvth, *ppfaR, ' r pmzt, 

wjt, •qjHjc, ^nrjt, ^H*n, ^ <t«it $ fa# wr*t f i 


[3fal: #£5t/TT5m] 

3t. #. arcfar.^fasrT 7 *'^ (fafaei 

New Delhi, the 21 st December, 2005 

S..0.4791.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules. 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. & Year of the Indian Standards 

No. Established 

No. and year of Indian Standards, 
if any. Superseded by the 

New Indian Standard 

Date of 
Established 

(1) (2) 

(3) ' 

(4) 

l. IS 1893 {Part 4): 2005 Criteria for Earthquake Resistant 
Design of Structures : Part 4 Industrial Structures 

IS 1893 (Part 4): 1984 

August 2005 

including Stack-like Structures 




Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg. New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune and Thiruvananthapuram. 


[Ref: CED/Gazette] 
J. C. ARORA, Sc. E’ & Head (Civil Engg.) 
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21 2005 

4792.—'TlTcfN HPRfi fWT 1987%fWT7 %(l) %7^5(73) ^R#qTfTTW^fl 

y,n^5Ki <*><ai % ‘forf^R-T MTOffM f^TT 0 ! 41^ F ff^fT '’"RT % ^ TRTfTT Tff "H^TT % : 


--1 

?FT 

'iKota -hohi, 

'HkuI 4 ) 

^RlshRld RTW 3T«^r 

"Ft, ^ 

TSTTfarfofsi 

(i) 

( 2 ) 

( 3 ) 

(4) 

1 . 

1876 : \ 
"FFR (i 

[005~m^^3TcTT^%RTPFft^ 4)^ 

1876: 1961 

t 

31 31^7, 2005 


’FFTTTO, 9 ^fc^Tt-110002, <*Ntd4f : M 

VZrtft, '3-i'e1'*ildl, ^t£ 7T*TT TTFIT ^TWlf : 3i$H<;MIC, wf4, *TPTR3, 

^PT^T, 'TPTJT, 'll'tat, Hdil, <t?jt ffrtR'FmjTR "F f«lstvt ^ I 


[tM : 4&19M-1; 
ti. %. 3 ^ff, %if^‘3^31313 (l^tT ; 


New Delhi, the 21st December. 2005 


S.O. 4792.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987. the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in 
the Schedule hereto annexed has been issued : 


SCHEDULE 


SI. 

No. 

- T 

No. and Year of the Indian Standards 

1 

No. and Year of Indian Standards, 
if any. Superseded by the 

New Indian Standard 

Date of 
Established 

(1) 

(2) 

P) 

(4) 

1. 

1 .. 

IS 1876 : 2005, Voltage Measurement by Means of 

IS 1876: 1961. Method 

31 October 


SlandardjAir Gaps (First Revision) 

—-- : - J - 

for voltage measurement 
by means of sphere gaps 
(one sphere earthed) 

2005 


Copy 0 
Zafar Marg, Newt 
Offices : Ahmedi 
Patna. Pune and 


fj this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan. 9 Bahadur Shah 
Delhi-110002 and Regional Offices: New Delhi. Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
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M 23 2005 

?$]\ 3ff. 4793.—MTrtfcr HH*f» fWT 1987 WrtTM 7 % (l)%7Sre (73) % SpprtUfff MTrtfr? 

iff i ^g rc i arffe iqftsm ^vTrTT t % f^R MK<ft9 *tM«hf % fawi mH* ^1^41 m ffpr mp; f 4 T^nfrer mp; f : 




35M 

MTrtftMMTW(^ft') ^TT7£TT, 

pft MTrtftMMTWSPT 

7*TTfo?riM4 

irm 


srfeffrtT MTrtfa MTW 3T*T3T 



mppf[, -qf^ ^ ¥t, 3ft *T75qr 


(1) (2) 

(3) 

(4) 

1 . 371^7^11255 (MPT 7) : 2005 f&K "BPif ^ 

— 

30 2005 

MTPft *?ft MPT 7 MT5^3PT % 




^T 9^57 W^TO'trFt, 110002, "i: M 

forPP, c|ftfl«»w n , ’ T g q ' ^fr re, %=T$, 7T«n TOI WlfoPlf : '4 7 Teft7, MP7TPT, ^qisiti, 

^PPJT, MPT^T, MPMT, ™ 3 f4?fft WF*t f I 


(tM : Tfrgqst 32/3TI^ T^T 11255 (MPT 7 ) ] 
751. ^ 7ft. afara P T , %f¥*-i, fftft?PT> P 7 * TTg73 (77im) 

New Delhi, the 23rd December, 2005 

S.O. 4793.—In pursuance of Clause (b) of sub-rule (1) of Rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been established on the date indicated against each: 

SCHEDULE 


SI. No. and Year of the Indian Standards No. and year of Indian Standards, L..<eof 

No. Established if any. Superseded by the Established 

New Indian Standards 


(2) 

(3) 

(4) 

IS 11255 (Part 7): 2005 methods for measurement of emission 
from stationary sources Part 7 oxides of Nitrogen 

- 1 - 

30 September 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 


[Ref: CHD32/IS 11255 (Part7)] 
Dr. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 
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^aRT. 31T, 4794.—*^<1 fWT 1987 %fW7 7 % (1) %'STS (73) %3| j*UU| 3 RFFS ®zjtI 

StfiKftltT 7573T t fa ^ <3 1 ) $ TTgfcH fa q t TOfafl M f : 




WH 

777571 

[Wlfal Mltfll*! HH4> (^f) 7T753T afft 

Wt«R^77^qT3ff7fM«t 

« \ _ % ^ a 

TTSfntTH cTFJ^TH w 

fM«T 

(1) 

. ( 2 ) 

(3) 

(4) 

1. 

W3Tt$ aft 14050 : 2002 

Wt«R7T^fTl. 1, 

30 W47, 2005 


375f«B-flTf7'#Rr TtSWf) 

---i- - - 

W^n;2005 



$3 3ft irftrq? MRSt*? FFF5E '&$, RFFF TO, 9 ^WTWTTTFf, ^ farft-110002, *>l*TfcPTl' : M 

Krvft, chlfrhfr l d l, ^nsfa g , 71«H 131 <*fa<rfa : aTFRgTClg, wfa, ^WleT, ^^«U, TFISTZt, $40414, 

TOTJT, ^FTJT, HlO^t, ^ 7T*R fasaRRTTJRT 3 fafit TOR f I 


[W& 34/3TT4 W 31 ^ 3^T aft 14050] 

tr. % T$t. 5SN77H, f^TSFTT^ ^73 (Tim) 

New Delhi, the 23rd December, 2005 


417' 


S.O. 
Rules, 1987, 
which are givei 


the 


94.—In pursuance of clause (b) of sub-rule (1) of Rules (I) of Rule 7 of the Bureau of Indian Standards 
Bureau of lndian Standards hereby notifies that amendments to the Indian Standards, particulars of 
in the ^Schedule hereto annexed have been issued: 


SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 

No. and year of the 

amendment 

Date from w hich the 

amendment shall 

have effect 

ir 

(1) 

(2) 

(3) 

(4) 

I. 

IS /ISO 14050:2002 Environmental 

Amendment No. 1, 

30 November, 


Management—Vocabulary 

November 2005 

2005 


Copy 0f this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, Neiv Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmeoabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna. Pune and Thiruvananthapuram. 


[Ref: CHD34/IS/ISO 14050] 
Dr. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 
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M toft, 26 2005 


^T. 3ff. 4795,—’ HKfllq HH5 > Iw t 1987 %fW7 7 % 89pKW (1) %33T5 (15) %3 STC?far HH45 


U,d^5Rl MtxTT ^ far f^R ‘MUfll 4 ! 3 7 T^ ^ ^ 1?) T HJ If : 


W(I 

731TfaT 

^ <t#l Hld5i gRT 

MR?fa‘riT ; W> 37*731 
TTPPFif, ^ ft, WTT 

r>. 

FTTm tm*! 

(D 

( 2 ) 

(3) 

(4) 

1. 

OPTrf TJTT12991 : 2005/371$ acft 7512 :1997 

fyrf^R 3#pr— 

( m^cii t pirter j T) 

371$ ^*712991 : 1990 

30f^NR, 2005 

2. 

377$ T3TT15589 : 2005/3TT$ T^7 aft 6940 : 2004 

"STtr <**ni 

- • 

30 2005 

3. 

3T^TI7T 15590 : 2005/371$^ aft 6941 : 2003 

^efl %?TW HlMM 

— 

30 fe*7*K, 2005 


5*7 HHcUf ^pf’SrftT^T ‘MKfll'M HM«h «jd, rifTO V«R, 9 W8 ^JbC^TPf, vl$fa#-110002, ^ 


fwr, #iw, ^sh i q , ^t£ w wt ribu*t, 

Mi'll, ^1 W ^f fastO 315W ^ .1 


[^M:^WSl/^t-253 

^*1. T£R ’f'fl, Tf^ ( Mo) 

New Delhi, the 26th December, 2005 

S.0.4795.—In pursuance of clause (b) of Sub-rule (1) ofRule7oftheBu*ea©o^ ^ : ^ viandaeds Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars #iiifeteftare given in the Schedule 
hereto annexed have been established on the date indicated against each: 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 
Established 

No. and year of the Indian Standards, Date of 
if any, SuperseckJ bv fra Established 

New Indian Standard 

(1) 

(2) 

(3) 

■ (4) 

1. 

IS 12991: 2005/IS07I52 :1997 Textiles—Camping tents 
and caravan awnings—Vocabulary and list of equivalent 
terms (first revision) 

IS 12991:1990 

30 December, 2005 

2 . 

IS 15589:2005/IS0 6940:2004 Textiles fabrics—Burning 
behaviour—Determination of ease of ignition of 
v ertically oriented specimens 


30 December, 2005 

3. 

IS 15590:2005/IS06941; 2003 Textiles fabrics—Burning 
behaviour—Measurement of flame spread properties 
of vertically oriented specimens 


30 December, 2005 


Copies of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafai Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur. Patna. Pune and Thiruvananthapuram. 

[Ref: TXD/G-25] 
M. S. VERMA, Director & Head (Textiles) 
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M ftp#, 12 2005 

^TT.3^ 4796.—%"^ TTKfTT ^FT, fofccT yiRwifl SRT m t^R ^7% % ^ TTCTVFT 

'S'W RmI^ "F HTSci ( ^ -3^11 ^htcl 3^1 -HIM STfaf^RR, 1976 (1976 ^5T 60) <T*TT m<z 3fo HIM Mi'i'fi 

(*TO?ff 3Kpjt^ ) fWT, 1987%^^f%31^r t ^7 ^1 ^ ^ 7T WTI t for WTRTR Tfofo 3F?fa K 

*T»TT*faT *RTTi T#TT «fk fafa^ <lRR«lft4f 3 Tfol TJ^H WT T^TT; 

m: 3^%^m^,^3Tf^#m^«rTI36^t 3Wl(7)3tfk^T<iim(8) SR I TO ' g l fawf 3I%T^^ 

l^n^r k x cw ) yi^R Rifats, aftf^qr r k%z\ ^^-600002 srt foRiRfo ’rsq*?’^^wphn (w^Rn 

^t III) ^ '‘ "Tt’’ sjocii % 3 fo^> 3 $«R *(Rfl 3 T^raT%?T, d)di • 4 M 4 *'I U I ("R^Z wf 3 ra 5 R) %mT«<h^ST, foKH yiSRJT^TR 

+ " (foRl ^1% hTsci ^i Tfl t') 3|ft foftl SppTt^T faff 3?T^ ^/09/2004/273 fo>RT 7 M 1?, 

THM ^STTTr 31 k 3JofTm?I?T ^RcTT * t 



nt-sci J *fa U^5R ^FT $61 3fTTmft?T aK^^iiRlfl nlcii A L t e +)< kJ t ( k^<it>i4 m^K ^RT) i? I arfa^KTF 

r ^m\ 1000 for.Tft. t 3fft ^HdH SFTcTT 4 for.TTI. t I 'HIWR 3TTOT (3) 200 TTT. t I TT^ 3TT*fa?[?H TjfolT t falN'cH 

?m yRivici mffo• strtr tiw^rz^Npr-sfote jpptf ttIcft hR«tw i awj| 

230 %R3ftr so^zsf 

izifoniRte R?t ^rfo% 3 jfofV*i ?>rz^ wiqgRf %f^wN^ ^^1^11 1 


3Tf«lRm ^Rl 36 ZW3T (12) ?W5I^ t 

^1T5^%3I^4l^-jl%^T W^ 1 T^%3 T(T t RT' 3^ M^FTtm^RT fk£T<T, % 3T^TR3^ 3 -hI ^IH'i) 3T^fer 

Kf^T nThH^I f^TT wt, RiPhW^ Z# J^3en%^^t^T, W«Rrr 3lk'+l4m6f1%1Ttc : FT ^M'H u l^# 1 t^t5Tn. 3Tf^ 

%“1”RH%fj^500'^ 10,000 (^T) 3KTTTcT TTf^T 50 TH. STfasfT 3^ 5000 RhdlillH cT^T 

rfi 3TTTOT1 4'T^1 * 10 *, 2 x-|0*-q!5 * 10* % f, ^ ^T mW* ^T % W&rH f I 

[m. ^.■5^X^-21(10)/2004] 
k\. f^TFp, i^fe - KT7 %R 
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New Delhi, the 12th September. 2005 

S.O. 4796.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act; 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy overperiods of sustained use and to 
render accurate service under varied conditions; 

\ 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of “WPP” series of medium accuracy (accuracy class-III) and with brand 
name "WEIGH +” (hereinafter referred to as the said Model), manufactured by M/s. MLM Weighplus Technologies 
Private Limited, 11, Audiappa Chetty Street, Chintadripet, Chennai-600 002 and which is assigned the approval mark 
IND/09/2004/273; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity' above 50 kg and upto 5000 kg with verification scale 
interval (n) in the range of500 to 10,000 for *e’ value of 5 g or more and with ‘e’ value of 1 x 10 k , 2 * 10 k ,or5 * 10 k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F.No. WM-21(10)/2004J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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31 3T^n:, 2005 

4797 .— 3 ET, yiRjefiiPl ski 7 Tt 'SPRJfl RmI^ 3 T Ri^K Tft 'Hi % f 3 T 

733 Riri 3 -qfnfi 3n^f?r ^£f) w 3fa *33 tth 3? 3Tf¥wr, 1976 (7976 3* 60) 3*i?^T7 3ftr t tpt 7T337 

(TPS^ff 3^H^ 3) tWT, 1987 % TTOqf % f 3fa ^ ^313 3ft OTHT t ^FfTclR TPTFt ^ 3T3fa 3 733 PTScT 

■*raT*fr?TT TTSFfl 3jfR f^f 73^'«W ^Tf^FT ^TmT^Tl; 

3f3: 37^ ^>-^3 W+R, 733 3rfvf33R 3>t «TRT 36 3$ 33*33 (7 ) 3fa ( 8 ) ^RT5^rT 3iT m 4)*I 3Rfl ^ 

3< | ^ ? H PdR^ 123, Wre •^TT^T, % 3 7 l 7 J5l, ^3^-600096 3 fr ?T 3f^ £RI P«<PlP4fl TO P«ni3T (3*3*131 *Ff III) 

°iicl y*i ^ fait * ^j<acii 3T^j^> X^ 35T <JH 4 t , K u i (olci fat?| y«f>R) HTfeci 3JT, 5T5 

33 3T3“3T3T”t '77^733 3TS?13^T33Tt) 3^^ f% 33^ TpT^t/09/2004/457 f*F3T 

W %, 3f5*Tl?^ SfalTO 33 ^TRt 3?R y^lfVIfl 3R3t1? I 



733 hT4c 1 3°F Ri'jbRl y«FK 33 <ril-5 Rd 3TT3Tft3 33 3TFT3fRT3 tflcH ( 3td Xt^[ y«tiK 33) % I ^7T3X 

3TfWR §RT3T 8{) 73% stR ^£T39 WFT 200 f37. TTT. f I TR3T33 RTWT 3T3WT (3) 33 "3R 10 f3T. m 40 73 33? atR 3 33 

aflfjfa SPTte (T^T i Tt) cftcT3 ' Mffo i m 735^3 3R3T11 793PTO 230 3^7, 50 73TT33t 3RT fRspT 73T3 3T 333 3R3T 

tl 


^ 7 lf 33 fa^ 3 ftlJ?Rfe 3 Ri% 3 ^ 7^33 3717 ^ 75 33 ^* % RTlH 3 ^ XtTFF% %f^TT ^i^li I 

3^7TC3>TT W 3TFferf=T^P3 3>t ^RI 36 ^ TWIT (12 ) 5RT ?rf33^f 3* TTlH3^ ^ T&tft t fa 733 

3f^%3^qt^^^737^33%3T3^7^ftrf33t3T^RI7Ht Rl«5i3, % 3T^7R 3^ T^fl -WiWl ^ Pnfi-A 733 3T^frf^3 

H T Strl P3P4PH<1 f333T T T3T t, M¥^3 7^t ^ ft ^3F, ^mRn 3fR ^^TRTI % 3fcT3 TWO 7 ! ’tft #t ^Tl 5 fe. TTT, ~3T 

37fw% H t , 'Plfl^^500^ 10,000 ^11333T3^T%3 5 73^ 3#I3> 3^ 200 73 3^3?t3TfWT3 ^73T ^ 

f 3?R ,, 'f M 'Srr3 1 x 10*, 2 x 10* "3T 5 x 10* %f, ^Tt ‘3T ^ u lf^ ^TTTp^ % f I 


[m T3. ^5^^-21 ( 247 )/2004 ] 
it. 1* f3^7T37, fafa^FT TTFT f^TT3 
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New Delhi, the 31st October, 2005 

S.O. 4797.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

N ow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weigbridge type) of dual range with digital indication of “MA-DJB” series of medium accuracy (accuracy class-III) and 
with brand! name “MAL” (hereinafter referred to as the said Model), manufactured by M/s. MELSS Automation Limited, 
Plot No. 12 3, Developed Plots, Perungudi, Chennai-600 096, Tamil Nadu and which is assigned the approval mark IND/09/ 
2005/457; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Weigh bridge type) 
of dual range with a maximum capacity of 80 tonne and minimum capacity of 200 kg. The verification scale interval (e) is 
10 kg upto 40 tonne and 20 kg above 40 tonne and upto 80 tonne. It has a tare device with a 100 per cent subtractive 
retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 
230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for 'e 1 value of 5 kg or more and with 'e' value of 1 * 10 k , 

2 x l() k . or 5 * 1 0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principles, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21 (247)/2004] 

P. A. KRISHNAMOOKTHY, Director of Legal Metrology' x 
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^ 23 WRT, 2005 

4798.—RS RRTOF At RRT t % 
if RTSF (41^ ^ ^ STTfrft 4$) RR 3?K RR RFPT RfafWT, 1976 (1976 R>T 60) 7T«?T RTZ afhC RR RTF* 
(RT5# Trt S^Hl j ^ ) fWT, 1987%RR4Rt’%3RpR t ^TTfT RRFTff t for FRRTR URfo Rrt SRffa 4 R[F?<TRfoF 

RRT*fot RRTTJ Tfofo sfo fof*FT MRRr*4fa4l’ 4 RRT 3RR TRcTT T&TT; 

3FT: SfR ^fo 7-U4>K , STmfWtTT ^TRT 36 R7 TR-RTR (7) 3?lT (8) SIRVlfol4f Trt Sj4l J l 4for 

FZ, 125 4I<J£7$I5 <1, Mi« 4I4H 2003, ffoRR^, ^sfcfoiZ, SKI foflfo 3fo RTF 4 foR? R+i'Hl iFfocH Atl TfofoH % 
4 r4 Am RR V$m 3TT. %, 16 airfTOR, RFR fte, 4cfl T TT4 $&, - 55 ^- 400057 , ■RWKT^^RTf^T fo>RT TTT'^T^ 3TTT 3 ’ ’ 
fcjOCli % 3foRT 41<K RR H^iK'il % fat* <Pji*«. £$RJTf4<f> 4127 % *l7w FT, forcfor 3 is FT 'IIM 41s7 ’ 1? (144 

^'-^RT^jFFRT^WRRlt) fo^^RKH ifof 3TT$ ^1/09/05/367 RH^M fFRT RRTf, ^4foR 

44 MoMfif l d FTcftt 1 



R^?t A^m 3TFF TJ^FT Rfe<T ~m 4 f*FT ifof % %T RlZT t RR RRT ^FT TFI, (llHHh "^feFFT 4tZ7 A 

RTF £R FT TFT T5?fa % foR ■R’ffiF % I TFT T^FOffor 4fol FT Ft FT^RFTF 'RK 117 fofo?7T% ^ifo FT 

R^t 1 

RfoF34 (TRT^Ir^ FFffofo^) FTFFTTFt fc^forlfo PiHfdfisid t :— 

FT FfRFcTR FT 450 TfoT'foFF (50 TTR IF H'Wcft % ftlO 

600 cta/foRZ (75 XFTF THTcfl % %7) 


3TfRFFT =6l4 «h<4 ®Hdl STR 

^FTR :r rfo 

SRFlTFfo 


iso c4fc4tc 
8 FR 
500 #Z7 

tt 4r, fFr, AlW'm, 4<if^i ^FTFf^r 


■ntrtnF ft i 

^zrfTTFF'^l 5'sil4><i %stfxrfFTi oF t tz i j^ % IrfR 9fr4-^173t?i%^ % Rn< 41d^'^ 4t 14 ^mi '’iiy.Mi i 

[Til. R.xS3^TF-21(13)/2005] 

41. T Pi^i°t>, 14f4<^> RR 
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New Delhi, the 23rd November, 2005 

S.0. 4798.—Whereas the Central Government, after considering the report submitted to it along with the model 
approval certificate issued by the National Weights and Measures Laboratory, United Kingdom is satisfied that the 
models described in the said report (see the figure given below) is in conformity with the provisions of the Standards of 
Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 
1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of 
approval of model of the "Electronic meter register for meter measuring sy stem” with digital display of series "EMR ? ” and 
with brand name "Veeder Root” (hereinafter referred to as the said Model), manufactured by M/s, Veeder Root. 125, 
Powder Forest Drive, PO Box 2003, Simsbury; Connecticut, USA and sold in India without any alteration and additions by 
M/s. Veeder Root Asia Pvt. Ltd., 16. Aviskar, Mahant Road, Vile Parle East, Mumbai-400057, Maharashtra and which is 
assigned the approval mark IND/13/05/367: 



Tine said model is a meter for liquids—other than water with digital indication and is suitable for volume and price 
calculation, temperature correction and indication of quantities of liquid passing through a meter. The said electronic 
meter has been tested according to the International Organization of Legal Metrology (OIML) R117 specification. 

The technical features of the model (See the figure given above) are as follows : 

Maximum rate of flow 450 litres/minute (for 50 mm system) 

600 litres/minute (for 75 mm system) 

Mi nimum flow' rate 150 litre/minute 

Maximum Operating Pressure 8 bar 

Minimum Delivery' : 500 litres 

Nature of Liquid Liquid, Gas, Oil, Kerosene, Paraffin etc. 

Environmental Class I 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

[F. No. WM-21(13)/2005j 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


3630 Gl/05—3 
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23 WRR, 2005 

cFT.3H. 4799.—TR^RTtRE, TETTOETfEETRt£RTWRRjtTft^HTfEERHRTt% HFTETTER 
fTHt2 A Rfffe (hNI Rt R^ 3TTH# REJ ) HTH Rlfc HTH HTHRT ^TfRM'HH ) 1976 (1976 E4 60) RRT RTR 3TtT HTH RTW 
(HTTOT ETT "HRElTO ) fHHH, 1987 % TRRRt % 3RfRR % 3?R TO RTcT Eft RHTHHT T? % d'lMR HRtR Rft 3THTH R *ft TOR HiAd 
HRRETT RRltT R3RT 3TR f¥RR Hf^TOfRHt R RHRTO RRT WT WIT TORT; 

3RT: 3TR Wfa ETH7R, 3R RfRfRRR EH RRT 36 RTf EHHRT (7) SffcEEHRT (8) ^RT HTO ETfHHHf RE HER! ^ ^ 
RRR 3TtER HR 3 t|ttrt, RfRI 'TtTlei), 20/R, 4300 HRHT, $eki) TOT RlPlWcl 3TlT *IrH Hf<^+W 42, TElfRTRi kilRl, 

HER TOT, ‘E RT Ht N»t TERR, RTOT fH%cTH % 3TFI, RR^-400049 TOO fHHfRH ‘ * f^TRT T3 rT zt” s j7TOTT % TOR: TJERT, ERETfdtf TO RfTTO 
HR HTH RTTtR ( HR HTO TO) % HTTOT EE. fTOTO RTS' EHEFT “ %RT RrT zT ' f (fTO TO*t ^R% H?R|f['3RR RTTOT ERR RRT f) 
fW ar^RRR TOR HE ^1/09/2004/4 26 RRTCTTm fRRT RRT %, 3T^RTRR HHR-HE wft 3Tp RTTf^RT RRcft f | 

ERE HTTOT RTO RTO#TH $HdTO HR RRT H#T ( HR HTH HEET) RTT f I ^RRTt 3TfRRKTR TORTT 300 %.RT. 3TtT ^jHclH 
?iRTRT ^EH HRT^ HTO TO <Jmci HR TOTOTOT, RKI TTO TOTTO ETt ^R, RteTRT ETTOt R HTR % f^TR fTOTTO TORT 

RRlt I 

THTTHE AW ETt HtTOTO ERE % 3lI6R'R1 RTTfR E4 RRRRJRI ^qp-Kl % %R 7 RRt% RRi^ % fRTR HT EftcWR fRRfT RfTRRT I 



3TR %#q RTW RRR 3TfRf^ Rft RR[ 36 RR WTRI (12 ) W '?rfRR^ TO R%H RRR ^ HR Rttron wt t % RRH 

HT^Rf % 3TRRF7R % TRTR-RR % 3REtH RRT fRTRRFT '^RT RTR TR7RR, fefl^ % 3T^RR 3TR Wl RRRlt ^ fwR 3Rfftf5R Rf^RI 
IclMfHd fRvRT RRT %, f>lfdD-fc1 spiRTT % RR RT RRv, RRTRRT 3^R RRRRRTR %# 5 %. RT. ^ 300 fR>. RT. RRT R7t TO R^ ^RTRT 
HTRf RRTR RRRRRl Ht RRt ! 


[ETT. R. W^1RT-2l(3)/2002] 
Rt. H- iR^TRT, MW RTR fRRH 


[‘qmi—*a^3(ii)] 
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New Delhi, the 23 rd November, 2005 

S.O. 4799.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of self indicating. Automatic 
Inline Weight Filler Machine (Weigh Filler) of"LIBRA LT' series with brand name "LIBRA LT V (herein referred to as the 
said model), manufactured by M/s. OCME. S. r. 1. Via del Popolo 20/A. 43100, Parma, Italy and marketed in India by M/s. 
Food Engineering Serv ices, 42, Swastik Plaza. 1st Floor, JVPD Scheme, Next to Kala Niketan, Mumbai-400 049 and which 
is assigned the approval mark IND/09/2004/426; 

The said Model is an Automatic Inline Weight Filler Machine (Weigh Filler) with a maximum capacity 300 kg and 
minimum capacity 5 kg. It is designed to fill free flowing liquid products such as lubricant oil, edible oil, etc. in drums, 
barrels or pails. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 



* 


Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make and performance of same series with capacity in the range of 5 kg. to 300 kg. manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy 7 and with the same materials with w hich, the said 
approved Model has been manufactured. 


[F. No. WM-21(3)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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cRT.3ff. 4800.—7FR77 ^T, TJTfeTKt gTRI ^ '5R^T T R fq^R ^ TRT*IR ^ t % 

frfR P tfrs^T ^ ^ ^rrf?r ) wz trft twf arfafwr, 1976 (1976 60) cmT 3fft ptt 'rfrt 

( nT-gdl' ^h)<h ) fwr, 1987 % 3W-rf % saim t sfrr ^ t coiictr tptft ^ ^ptsr 

Tjsq]8[(n ^TTT T^Rn 3^R fsft^FT Wl^t 7RT TTFT °RcT1 T^nj; 

m: 3T3T 4R4>K , ~^T grfafm ~T1 »TRT 36 W4Rl(7) #T (8) SETU^tT ?rf^PTf TRETWl fir 

^ 4403/3, WT ^T33T % EET, 3ETTRT ETTt ?. ft 4Ml T5TT ft#R 7TTWT W^ET (^siPPn^T IV) “3RfRT^?T^R 

■q%3 31 Wlfc i a IcTTcH^Wm ( RZER E1RT fen T^cTT TTK) % EfeeT EE, qTPgEE ETE 11 ^ 3TTf eTgEl" t (f^^EFl^TF 

?TT? TpT^t/09/05/480 fERTEET t, ^ftlvi WEEERTTt sfft nwftlcl 

Wtt I 

■JcRT Hlfetf (eNI ^ E^ STTfiffi ^f) -Hl^l 7JEE ETfjE fefE SEElftcT 314-q^lfRcj dd.^4 4IH «°hK EE dldd % I 

■^'<Vl SlfEEETE 100 f%.ET. sfft ^HcIH SJWF 5 TET. ET. t I *KElwd HIHHI'l 3TETTTR (t) EE EH 500 ET. f I 

TSTft 7 ! EE ’goffer % ^idfpPI EEZ*j4 o^TWRt % %T E?fN EE <alci'l ^ TIER % %T EfaHRT *ft fEHT ^TtpTT! 



3^7 E7EET ^EE 3Tft#TEE ETf ETE 36 E^ 7W1 (12) SRT EEE TlfEEEtEE EEtE ^ftl ^ ufl 

100 Tt 1000 cT^(iff) Tlf^cT 50 felTT. Tf 300 fe. TFT. JRTSTfawi W 
4 t“^”KR 1 x 10*, 2 MO*-ST 5 x I0*%f,-3ft ^HTc^RT'^iNrRTI 


[^r. 7T. ^Ri^-2l(354)/2004] 
■qt tr. H<VT^, T TT T T fWR 




[*FTII—3353(ii)] 
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New Delhi, the 23 rd November, 2005 

S, O. 4800.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, lis satisfied t hat the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy' over periods of sustained use and 
to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Spring balance hanging ty-pe) with analogue indication of ordinary" accuracy (accuracy class IV) and with 
brand name -JI-LAXMT (herein referred to as the said model), manufactured by M/s. J. P. Industries, 4403/3, near Nahan 
House. Ambala City 1 . Hary ana and which is assigned the approval mark IND/09/5/480; 

The said Model (see the figure given below) is a hanging type spring based non-automatic analogue weighing 
instrument with analogue indication and of a maximum capacity- of 100 kg and minimum capacity of 5 kg. The verification 
scale interval (e) is 500 g. 

In addition to sealing the stamping plate, sealing shall also be done to prevent trom opening ot the machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument ot 
si mi lar make and performance of same series with maximum capacity- above 50 kg to 300 kg and number of verification scale 
interval (n) in the range of 100 to 1000 for V value of 500 g or more and with ‘e’ value ofl * 10\2 * 10\or5 * 10\ k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and w ith the same materials with which, the said approved Model has been manufactured. 

[P No. WM-21 (3 54)/2004] 
P. A. KRISHN AMOOKTHY, Director of Legal Metrology- 
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^ RFTT.37T. 4801.—^K'fcK FT, fafecl RrfRFRi' 3RT ^ RRIcT R7 fRRR FTR % RTRTct R^ TTRTOH ^ RRT t TF 

w fmz H Rftfa ^iz affr ttr rtrf arfafFw, 1976 (1976 ft 60) rrt rtz rtr rh^- 

1987 %RRRRf%3^ tafatRRTcTRtRRraRlt%<rTni^ 
w4cn rrtt? T#nr RR RftftRfTTRT r 3rt - 5 ^ frtt t£rt ; 


RFT 3TfvfWT F* RRT 36 F* TORRT (7Mfa TORRT (8) 5RT R^rT TrfFTRf FT RRRTFT?T ^ 
410, RRR, 22 , %. '3ft. Rpf, ^ f^rft-l10001 ^TTT f^rfHfi-fcT R^RR ^T^TT^NfF (RRTRcTT Rrf J]J) 

^''yyniF" %sfar* *i-H rPsci 3FF#m ciHh tor (rrrF fn t%r) %rtshft, faR% rt^ftrtr m ^t. r^ 

FlR FcR f ’ % ( P-1R ^Hl4 RI% H^RIc^iTcl RTFTFIHRRT1?) sfof^Rt 3T ^H l c ; 4 f%T^ 371^ ‘^4^/09/2005/899 RH faq | FIT 

t, R^HkH RRTR-RR FR[ 3^T y4,1^14 FTcft f | 


WTff^(^%^T^aTT^i7I?7t’) TT^3R ^U | A<rlK u^ y^K HR^3RtrrfoT tl)dH^4°h<» lt I sTRFt arfilFcTR 5TRcfT 
ISO femf 4^PW 2 fen. t I RcRrRTRTRRH 3RRF(^) loom! I tt^ 7 fafe re P*Rid feTF t (l^T H\ 
) ft rtrrctch'i rIfi t f^-Hct,! ttct uRi^uf '<^qqici'iicH=h Rifer arr^J-H^ci'i rrtr %, tfl^R tor to^tt frtt t 1 844H» i 230 

VT’TZ 3TR 50 F?RT RcRTRcTT RRT fR^TT TO RT FTR FRTTt | 

FTFPT RFT %"*piFR % arRrfFcf h?!M Ft FV.'j’Jl °qqsKl % [cfiJ TsfriRR R TtF% %f^TTT Rlc'H'R ^f^RTrsTTQTTT I 



3fR %^PT RTFR FFT RfafRRR ^ RRT 36 Ft7WK ( 12 ) STCT R^tT TlfFTRl FT RRRT FRt fT* 'sjRpjjr FRft t % FFT 

RRFT%F:iHkH%^RRmRR%RcTiRF#tRfRRm^ w ilted 

H I SCI FT PqP'iHl”! Pkqi RRT t, fqPiRcl TRlt ^JTFTT % RRT, R^RRlT -STR "^1W(H % rflcRT TO'4H' J I ^ VIIPMd ^Rt '5TT 5 7 J 7 . tfi 
^Rl 3Tf^RT %' ‘'f ’ TTO % iR 1 ^ 500 ^ 10,000 cRT'R^TST R TFIFR RTTRH 3T?RTRI (tR) 7T%cT 100 %.7IT. ^ 150 felT. 
3TfWcRT SRTcIT 3TR‘ < f”RR 1 x 10^, 2 * 10* RTS x 10*%f, ^Tt FTTTRF RT ^t t ||rH^ ^u||>, ^ 7p? % TFTfrR f I 

[FT. U y TT*T-21 (360)/2004 ] 
Rt. RRtRijfR, Pr^TTF, MRF RTR 
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New Delhi, the 24th November, 2005 

S.O. 4801.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy' over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument with digital indication (Person weighing scale) of "MS” series of medium accuracy (Accuracy class III) and 
with brand name "Dr. Morepan Home Health” (hereinafter referred to as the said model), manufactured by M/s. Morepan 
Laboratories Ltd.. 410. Antriksh Bhawan, 22. K..G. Marg, New Delhi-110001 and which is assigned the approval mark IND/ 
09/05/899; 

The said Model (see the figure given below) is a shear beam type load cell based weighing instrument with a 
maxi mum capacity of 150 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
w ith a loo per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government herebv declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make accuracy and performance of same scries with maximum capacity' in the range ot 1 00 kg to 1 50 kg and with 
number of verification scale interval (n) in Ihe range of500 to 10.000 for c value of 5 g or more and with e value of 
1 • 1 o k . 2 * 10\ or 5 * 10L k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved said 
Model has been manufactured. 

IF. No. WM-21 (360)/2004j 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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eFT.3JT. 4802.—TRTK ^T, f^Tf%cT TTlfV^Rt '5HT TRt T f^R TIM % ’'T^T^'RF 7RTTRFT 70 TIT % fT 

zn fmz r rHtt Tfeci an^jfir^sf) ttc afR rtt rto arf^RRR, 1976 (1976 60) rtrtz afft rtr 

( HlSdf TT ) -fwr, 1987 % T’Rtfi % t 3Tft ^*T T?T Wt TTTRFTT t % dMItlK RRRt 3T5(fR MiMl "3TT RT^cl 

RRRftTT TTTT TT^TI sfft Rftf7*lfNf Mf WITT RRT "m TRTT 7^; 

3T7T: 3T* WTTfafWT Tt mi 36RMw*RT( 7) sfftWTRT (8) SRTR^tT 

Mr M r ^YUld AHIh^ , 410, 3TcTfer TR, 22, %. RFT, 'T? ferrft-110001 £RT RWT TTlMrTT (TRSTrstfcTT ^f-lH ) ^TFT 

('TTRTTTR) ” *fT3RT% 3TW 7JTT 7#T 3T^dlfcR, WR 3W1 (RTH 7%RT) % H!5d TT, f^TR% WZ TT TTR 
4 4 ‘5T. RlYMR #T t^-T ” t ( W ^T%TRUT, W RT5R TSTTIT %) 3TTf ^ T Tl/09/2005/900 7Rm%T 

Itrt tti t', wi ^tr! sfir 3mf?FT trtt % i 

wtrter arFfTfr^r) rt Tmr ttr rr^Mr ^friRtt ttRh 3wi 11 srfam wn 

150 fr.TTT. t #7 -THtIH WTT 2 fen. 11 WWtf WIH 3TTRTR (i) 100 TTPT11 fef TT^fafes feZRt 
^ a fe^ c R ~^RT t faRTT 7m uR l Vkl <^TeR I ^ ’ T qrfTcT RRTR t, ffe r R^ IFI W< f$T fl WT11 TT^RI 230 fe 7 

3?R 50 ycMMcfl RRT W T fe WTT t I 



TRTfTT fe % % ^iclfNM RTfR TT TTZ^ ^RRf % fe ^IdH Ml % fT 7 Rld«l^ vl Rm 'STTRRTI 

3fR 7R^ 37ftrRm ^ RRT 36 ^ TT^ ( 12 ) ^RT 3 T^tT "?TfTRTf ^ R%T ^Rcft t % ZTT 

^nrScT % ’3T5Tft^r^ % ^pr IRJTnT-'H^ % ^TcrrfrT IrfR^Ttrn '5TTT fiTSTcF. f^TT^T % 3T57TR 3^lT ^rt +HiHtil ZTT 

HlSd TT f^RTT TTI f’ fRRRRT ZTlt ^j^dl % ^ RT^trTT sfft TRTTTcRT % RtcH 3 in Ml TTlfMcT "^Rt ^ 5 TR Rl 

Z7TR 37fR^% , ^’RFf%f7 : TR 500 R 10,000 cTT TT TT R MFR RIMhH <TRRT (TRT) RffcT 100 %. RT. ^ 150 %.RT. cTTTl 
3TfM^RRT t 1 x 10 % , 2 x 10*RT5 x lO^Tf, ^ RT ^, u IICHR. ToflT RT % ■MHg,r i l 11 


[TT. 71. TRT- 21 ( 360 )/2004 ] 

it. t TTTTRfr, fr^TT, MMrRn fm 
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New Delhi, the 24th November, 2005 

S.O. 4802._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the model described in the said report (See the figure given below), is in conformity' with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
( Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy' over periods of sustained use and 
to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument with digital indication (Person weighing scale) of “MS (Glass type)” series of medium accuracy (Accuracy 
class HI) and with brand name "Dr. Morepan Home Health" (hereinafter referred to as the said model), manufacured by 
M/s. Morepan Laboratories Ltd.. 410 Antriksh Bhawan, 22, K. G. Marg, New Delhi-110001 and which is assigned the 

approval mark IND/09/05/900; 

The said model (see the figure given below) is a shear beam type load cell based weighing instrument with a 
maximum capacity of 150 kg and minimum capacity' of 2 kg. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing result T c 
instrument operates on 230 Volts and 50 Hertz alternate current power supply: 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further in exercise of the powers conferred bv sub-section (12) of section 36 of the said Act, the Central 
Government herd* declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg to 15 kg an vvi r 
number of verification scale interval(n) in the range of500 to 10,000 for 'e' valueof 5 g or more and with e valueofd 10. 
2 s 10* or 5 X I0 k . k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, (he approved said model lias been 
manufactured. 

|F No. WM-21(360)/2004] 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology' 


3630 GI/05—4 
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23 W3TC, 2005 

cFT.3*T. 4803.—T3 ( fa%TT TTfelTi ^TTT T*T TFp fttt TC fT^R 
W 1 V$z*i qWn 'm^T ^ 3TTfrfcT ^‘) W 3fll^aif^fwr, 1976 (1976 60) rT«TT «TTH sfft: -qPTT 

(WTf ^T3^x^T) fWT, 1987 % TWT % 3*^ f 3^ W ^TcT m WTT t cTOR wfrl 3T?fa 3 W 
^-ITMTTT ^TTT TT^TT 3ftl fafam #^T ^TTT 7^; 


3Ff *R<*K, W 3Tf%TiW( ^TCT 36 ^TWTT (7) 3lk (8 ) 

Tim 3^ %e--fe^TT, f^Fn^TT-250001 TcF TJ^ ^ f¥% *T^ ^4T?faT (■qsir^^-III ) ^ "^fio" 
^<acii % ■t^q'i tifea ^R^-qifcia, fTFFTTWFl (cilcu^rl wld-Mli) % mferTTiT, f^TH% $ire~^TTm M ^TF<m> 
t wmirf) 3ftl fsr^ 3^4^ 3TT^ l^T ^/09/05/422 FIH^Pyi4 f^qj tjttt f, ^TTT^T 

tftft-t3t wrt 3ftr y^ifVid 11 



^ 3^1 <H-414 TPTR cft^R 3TT*ITfcT (THTTC) ?TtcTT 3WW 11 WTt 3lftpFm ^RTT lO^sfR 

^TTcn 40 %. TIT. % I THcqi'Ti HI4HH 3FTTFT ($) ^TTFT 2 %.TTT. f I 

% 3PtNr % 3ifaft<*i ^eT Tilriw ^ (tcjb^ % f^fxr 'fftcisT^ ^ttwi 1 

3Tf«#Fm^t»IRI36 ^tTTWRT ( 12) ^TI^7lf^T^^TI%q^^^^tWTTTfttfeT^T 

T T5cT% fsw^%3T^7 3fl7^mTmf(^f^r^aT^Tti^'qf5cT 

^T f'TR^I faqi '[Ml f fqPiP4(1 TTlt J jT3cTT%^mtffTT5), ‘’TSITsfaT 3TR W^RTT % (TFR HtTFT ^TT 1 fe. TIT. ^TFT^ 3 tT^ 

% *i ’ TFT %f^TTi 500 m 10,000 TT^ TT'c^l'-M TR (F/T) ^TcUM TTf^TT 5 “FT T 3 tT^T 3TR 30 77\ TFF Trfa'+dH ^mcTT 
3?K m ^”TFT 1 x 10* 2 x 10*TT 5 * 10*%f, WT *HRTfr ^TT^1^7^TT% Tm^FI f I 


[Ttf. ^.^^J,TTiT-2l(86)/2005] 

Tt. tr. ^rrtjfrf, f¥^ 
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New Delhi, the 23rd November, 2005 

S.O. 4803. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weighbridge-Steelyard type) with analogue indication of^WE-lO” series of medium accuracy (Accuracy class 111) and 
with brand name 'Waltech Enterprises” (hereinafter referred to as the said model), manufactured by M/s. Waltcch 
Enterprises. Village & Post-Sikhera, District-Meerut-250001, Uttar Pradesh and which is assigned the approval mark 1ND/ 
09/05/422:. 



The said model is a steelyard type lever based non-automatic weighing instrument ( Weighbridge-Steelyard type) 
w ith a maximum capacity of 10 tonne and minimum capacity of 40 kg. The verification scale interval (e) is 2 kg. 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 30 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for e value of 1 kg or more and with e valueofl x 10,2* 10 
or 5 x l OF where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 

[F. No. WM-21 (86)/20051 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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^T.3TT. 4804.—06+K ^5T, 



3TT^), ^RT ET^T 


sTiHk'l y HI IJ I "T^ % 33T2? 170 TOpI ftqTJ T R f^Hk OOTOR ijt T FTT1? 1% 'SOd fofti "*¥ qfufd hT- 5<H ('qHl' Os? 

■3Tf^fcT^f ) W3^T^TTi^3#4fWT, 1976 ( 1976 60) cT^IORaifc HIM HH4> (ofecflf 3Tgq^T) f^R, 1987%^qOOf 

% aofoq 13frr ^o w oomr t % mm wr ^ mfa $ 4 otcr -q^nsfar «ptttt tot on f^pr 3 


i'Vj*\ M w ^TcTT OT; 


-3TCT: -3P %«*)<4 OOFTR, <*<*1 srfOfpET ^ ORT 36 oft 3 % (ffarft dH'tlkl ( 7 ) ( 8 ) 5RT TTf^PTt 

^ m22 FTer^te, INr^, 3123, set RiPiP^d 

■hI^m ( 3 ttt) or. %. 10/33 <£H <1 *h fciP^-'S 00, mi (0.) ^izr % oro, - 5«if-400052 '5RT ofooHitfifc 
•HKqq'i % f^rr otot^' 0070 Tifm 1010-2, 1010-4 “q# (f^^rrO' t) 4^ too 

■^FETHP fa?? OR 0^/03/05/130 fOT OT f, ^TRTcq OO 4 t W-lfvid ORcft % I 



■OTOcT % TPFlI^l (zrOTTW^TT^fiT^) fqPOO^T%t; 


«TF1?H 

00 

ffiwi tO 
-HMHdl tO 
s^^IM 
Hqiq<.'J|lq 00 


- 9999.9 OT 9999 

- 0.5 

- 0° 50°'MTS 

- 654 %.OT. /O.4.' 3 1074 fell AO 4. 3 

- 7T*ft 7^7 MOlc'ETH 3TR PTRR itOK 7©q frsjfft ^ 

- ol ( ®1l^l ) 

[OT 'O.^^J 'q5-2l(254)/2001 ] 
Ot. TT- Wf, fO^TOT, f¥oOT pq f^TH 
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New Delhi, the 23 rd November, 2005 

S.O. 4804.—Whereas the Central Government, after considering the report submitted to it dlong with the model 
approval certificate issued by the Netherlands Meelinstituut (NM1), Netherlands is satisfied that the models described in 
the said report (See the figure given below), is in conformity with the provisions of the Standards of Weights and 
Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the 
said model is likely to maintain its accuracy over period of sustained use and to render accurate sendee under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by third proviso to Sub-section (3) and sub-sections (7) and 
(8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of approval 
of model of the *‘1010-2, 1010-4 flowcomputef’ with digital display (hereinafter referred to asthe model ), manufactured by 
M/s. Contrec PTY Ltd 22, Hall Street Hathron East, Melbourne 3123. Australia and sold in India without any alteration and 
additions by M/s. SYS Control Solutions (I) Pvt. Ltd., 10/356. Ilnd Floor, Linking Road, Khar (W) Near Hotel Castle. 
Mumbai-400052 and which is assigned the approval mark IND/03/05/130; 



The technical features of the model (See the figure given above) are as follow s : 


Maximum Volume Indication 

- 9999.9 or 9999 

Class 

- 0.5 

Temperathre range 

- 0°C to 50°C 

Density Range 

- 645 kg/cm 1 to 1074 kg/cm' 

Nature of Liquid 

- All liquid petroleum and chemical products in liquid state 

Environmental Class 

- C (Oute r Equ ipment) 


[F. No. WM-21(254)/200I | 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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R? fccrf!, 23 RRH*, 2005 

RTT.3TT. 4805.—%miR 3RR17 RH, fRfim RlfRRKt £RT ^ RRJcT fHt£-RT fRRR RRR % R^ RRTRB ?rt RRT t fm 

■^r fmi R Rfcm Rfem (it^itR^ am^m %$) rr: afrc rtr rot arfafaqR, 1976 (1976 mr 60) rhr- 

(Rfeeit arjfTt^T) RlMH, 1987 %^Rf%37^iaTR^RmRiRRTRmt%OTRRRRlRRi 3TRfRi' ^ Rjf^ 
rrttt t#tt afrc RfrT^rmf 4* ^rt tot RRm mm; 

am: 33R %^tR 3OTR, OTT arfv^pR ^ RRT 36 R7t T3RRRJ ( 7 ) ^r ( 8 ) ^ mi RRtR ^ ^ 

fefjian f^RRR, 4, 41'll $4-3, an^faTR R%c3 3Rk % RTR%, Rlciqicli TT^, 3iHRq<{l, ^$^<141^-26, ^pRRf "5RT fRf^RT RERR 
RRTR7TT (R4TamTRR-III) RRt “t^TR? it ~1 ” ^% am^ RTRR R%cT 3RRRTfrm, rOT W 1H» I (T^wf OTR) % RT^m 

^r, f^Rmr ws mr rtr "wi" t M^qiq^r hTsci wwt) afft f^R aRjROTfil? 3 tt$ trt it/09/05/563 

RR^T^m f^RT RRT f, 3TRROT RRTR-RR mO afft TRfilfRcT RRtTt 11 



■5RR *lTscl TTR)- fq'jxl ^T5TOTR R3 Rc3 aTTRlfm 3RRR#m (ROTRR RRR) RtcTT 344 RU| f I $R4it arfRRvcTR 3TRcTT 
1000 f%.RT. aTR^pmR ?3RRT 2 f%.Rl. f I WR RRRRT 3RRR3 (i) mTRTR 100 RTR f I ^ aR^R^eTR‘^f^cT t f^RRET 
RfRTTcT ^TRR^RRRRT Rlfm 3R^d4RRIRtlOTRT 4cm*W> $wU (TT^il£\) TOf RteTR RfmTTR RRmf I ^OTFRR 230 

Rice, 50 ■?^sr RrRTRcff RRI fR^cT TOT R3 RvlR RRcTT f I 

3riiPMM rfe % ^IRiR % arfaflRrT R#3 R*t oRR^Rl % fcTR OTpl R TOT! % fPRJ RtcOT it fsRRT ^rfTIRTT | 

^ %R^R R^RR W ’3TfRf%RR ^ RRT 36 Rlt WTRT ( 12 ) £RT ?Ff^TRf R3 RRlR RRff ^TT R^ ’^RRT RRcft t fm 3R^T 

Rfem % argRftR % rrtr-rr % anm ftttr 5 m trtI fmsm, fe^n^R % ammr afR rirr? r m^R ^mapprf^ 
RT^mmT HhI u I f^RIRRT't IqHP-la TTRl sjTRcTI%Fl'^R)', RRt 4?TT a|R% rftcTT^R^RR Rt FRt Rt 5 3TT. RT^R^arfR^ 
% ‘l’ RTR%f^ 500 ^ 10,000 RR7^^3T 4 RcRlRR RIRRH afcRTcl (T^) 3T%R 50 %. RT. R arfRRT afR 5000 fm.RT. RRTR^ 
arfRRmR 51RRTRT^t afR‘^”RH1 x 10^, 2 x 10 % RT5 x 10 % %f, RT RT ^Rf^RT^RRT 'HH^ f I 

[mt. R.R^ TR7-2l(357)/2004] 
Rt. TT. ^yJII^RI, fR^lRT, fRfe RTR f%RR 
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New Delhi, the 23 rd November, 2005 

S.O. 4805. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “FNP-1” series of medium accuracy (Accuracy class III) and with 
brand name "FINE" (hereinafter referred to as the said model), manufacured by M/s. Fine Digital System, 4, Meena Estate. 
Opposite Adinath Circle Store, Bhilwala Road. Amraiwadi, Ahmedabad-26, Gujarat and which is assigned the approval 
mark IND/09/05/563: 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform ty pe) with a 
maximum capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg with 
verification scale interv al (n) in the range of 500 to 10.000 for e‘ value of 5g or more and with *e' value of 1 x 10 k : 2 * ll) k 
or 5 * 10\ w here k is a positive or negative w hole number or equal to zero, manufactured by the same manufacturer in 
accordance w ith the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(357)/2004] 
P A KRISHNAMOORTHY, Director of Legal Metrology 
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4 ftcrtt, 23 WR7, 2005 

R3T.37T. 4806.—%447K<*>K RR, fqfefl RTf v r+-Kl £171TR TTF^cT R'lli R7 fadK R>H % RTRI£"R£ RRIRH 4RPR% f4 
4t 4 3 444^ (4% 4 4 snf4 4t") w 47 ’rto 444tr, 1976 (1976 rr 60) ttri w 47 rtr rttt 
( 4^4 RH wfteR) fWT, 1987 %7m4 % 3T£^R f 47 £7T RTR 4 RRM t % cfRTETR TRET 4 3 r4i 4 4 ^RR 4^ 
RRP-faT RRT£ TTJRT 47 4f4R R444r4 ‘R WfRR 4 r TO RTRT 74TT; 

ART: «3TR ^>4-1 fRchK, 444 r 4 RTTT 36 4 3RRT7T ( 7 ) 4771RR17I'( 8 ) £171 R£R Vlf44RRR4R ^4^44 
■TO 4-16, ^PRRF&.RcfK 2,^£7RRT, f44~51 £TORRTTT£tTR?1T4TTRn-III%444 tRTRRT( eT^'RIW 

4t/^H< rVd) %45<?T, <dl'J5RRRTH u «o4lTH’’t (f4l £74 R7R1£^3RR 44l RRRTO t) 47443^RkRf4 

37T5 RR 4/09/2005/865 %RI TO t, 3ppTl£R 3¥I RR 4t 47 RRRf4 TOt 11 



3RR RTOI 1 44. %77TR 2 4. dH1$ RR 44 4 RTW (dM!$ RIMT- 4/4R7 41I7) f I 44 44 19 4.4. 47 
44 0.26 4.4 t I 4 R7RR1 RR 7R 44 t TOR: 4R£7Fr £T 4 RReTT 11 

34 44 *1 -H7TU 3RR 5#m 4 RT7T 36 4 RRRTIT ( 12 ) £171 R£R ^^RiRRRTORRTtfRR^ RIMUII RTRtf fRTTRR 
Rfed % 3HRd-' % £R TRTT-RR % TORcf-SRl 444RT £171 t4 14to, CsdlS-l, RRTOT % 3f^7TK 47^4 RIRRl 4, 4T7T73 RRR 
3f4to ^rm rr 4hr i' R faR i to 14f44r ?4 4m %4*44s, rri447 2 4 444rtrcr*4%ti?rr4 4^ 
% RRRRTeFT % TOP TRRRR1 4 f4l I 

[ RR. 4 R[R-21 ( 233 )/2005 1 

4. £. t' j jiih.Ri, f4w, 4 t4f rtr 4rtr 
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New Delhi, the 23rd November, 2005 

S.O. 4806.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by’ Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of steel tape measure (Height 
Measuring Tape/Stature Meter) of accuracy class III and with brand name "BIOCON” (hereinafter referred to as the said 
model), manufacured by M/s Bharat Enterprises, C-16. L&xman Park. Street No. 2, Chander Nagar, Delhi-51 and which is 
assigned the approval mark IND/09/2005/815; 



The said model is a Steel Tape Mcasure(Height Measuring Tape/Stature Meter) of length 2m with 1 nun graduation. 
The tape has a width of 19mm and thickness of 0.26mm. The color of the tape measure is white w here as the color of 
graduation is black. * 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the measuring instruments 
of similar make, accuracy and performance of same series with maximum length of 2m manufactured by the same manufacturer 
m accordance with the same principle, design, accuracy and with the same materials with which, the said approved model 
has been manufactured. 

|F. No. WM-21 (233 V2005 j 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 




^ fWli, 23 W5R, 2005 

^ Wte 3 hT«ci (iH ^^ wrfft M) «tr afhr -q^ ^rfafwr, 1976 (1976 ^r 60 ) <r*n w 
^*r?n ^mr wtt 3 ^ f^F=r ^ ^r Tr^n wrr t^tt ; 

ara: 3^ WTO, ^ ^ MTO 36 ^ ( 7 ) 4t ( 8 ) OT ^ 7tf« ^ 3%T ^ 51 ?-^ra ^ ^ 

1648, %=TO fe% Wl, fefe 3113?, % TT5, fefe-S60060 5TO f¥% " 001 /2004 ” <fGHT % afe* TJER *fe, 
«W: <iq=t.l4n ‘fe%irfej<E,, w*s3qqm'felZ"t(ffefef^q^^.^ ; ^ T p,$ )3 ^f^ 3 ^ ; - T 

3q| ^ «/09/05/476 fen qqr f, 3^qq qqra-qq art aJlq TOtftra qwft f I 


[*TFTII—WS3(ii)] 
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New Delhi, the 23rd November, 2005 

S.O. 4807.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights andMeasures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of “Taxi Meter” with digital 
indication incorporated with a distance (hereinafter referred to as the model) of “VI” series with brand name • Rabbit", 
manufacuredby M/s. VI Engineers, 1643, Opposite CanaraBank, Patel Layout, Begur Road, Bangalore-560068. Karnataka 
and which is assigned the approval mark IND/09/05/476; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

The said model “Taxi meter” is a time and distance measuring instrument which totalizes continuously and 
indicate the fare, at any moment of journey, the charges payable by the passenger of a public vehicle as function of the 
distance travelled and below a certain speed and the length of the time occupied, independent of supplemental charges 
according to the authorized tariffs. The reading of the meter is indicated by seven segment Light Emitting Diode (LED) and 
power supply is DC 8 V-16 V. The K' factor of the meter is 1400 pulses/kilometre. 

[F. No. WM-21(2121/2004J 
P A. KftJSHNAMOORTHY, Director of Legal Metrology 
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M ftcrfl, 23 WFT, 2005 

^T.3ff, 4 808,— %-^l g F?T, fF^F FTfTOft £RT ^ FT^T FT fFFTT TO % F?FT^ FF f % 

1976 ( 1 976 f* 6 o)ffifr *kFTF fhft 

FFTFcTT IH TROT 3TT7 iFfFR 'nftR-gfttql ^ ^JH^qcl 7TFT 'McTH FvTFT TFFT; 

- - ^islfnw JIT.fH 10, FIThi %TI, F^fl, 6^%%3T^TT^^^r^dT^,^iT#T-560050^m1¥^f%7m 

TTffrr, areFFifrm cihh ePw» i (^frtfftot) %Tff^r^ 
H^WWT^Twt) ^ 3RFpR ^ Tnr^T/09/05/222 WP^m 

tt^tt fft t, 3^pte ffr-ff ■^nfi afh: FFifyd FF?rt f 1 



w ftcr tj^ fefw M w fit fr 3TTFTfcr wpri (2fr rf wftt> f ^fftT ^rf^m mm 210 ft. 

3 TH -^icih sifft 100 fufr 1 fa. m f 1 w*t' fft t farrm m vfimf 

'-iqqvcmrcgq-, FlfTF STfag^eH FFTF t1 FFRT ^cHvjIFTFFR (Wif^) FF?T -q[|.j MH ^n f | 3W1 230 FRe, 

50 FT3T ycmqnT FTTT fa^cl F^TF FT FTTF '^RcTT t f 

w ^ 4<l ^ % sfarffaF #i fit ftf^jf Bcfsr^ro ^ -f-pr Tfa^t ^ TiFfa % fa fa^r , 

3TR FRFITT FFF 3TfafaFF F?t FTTT 36 Fvt aFFTTT ( 12 ) FFF TrfFTFl FIT WT FIR fF FF FfW W f % 3FF 

^TfecT % spfTttTT % F33 FFTF-FF % SRFTcT ^ f^FFTFT STTT FTlt fflism, f^TT^T % SI^FTT affT FTFFt $ farFTl ST^fafacrfafaR 
FTTEiHl”lfcbqiFFlt iq^iTOa WT % ^TT fa FFT, FFTFcIT fair FTFFRR% facTF'SFFvF’T fa faF "fa 1 fa. FT. FTSTfafaFFT 

% ‘fa "FR % ffaq 50,000 FFT FTt far^ TPFrFF FH (FF) STcRTcT 7T%cl 50 FT. cFF^ ^RTIT Wl t #T “^"fR 

1 * 1 0*, 2 x 10^ FI 5 x 10^ % f; R1 FFI'rH'+i FI FFTRFFT "^[Nt FI TJjF % FF9<rF 11 


[FT F.^RJ TTF-21( 105)/2004] 
Ft. TT. FRimjftt, fFtTIFT, fFTWFTF fFFH 
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New Delhi, the 23 rd November. 2005 

S..O. 4808.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authorin’, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy' over periods of sustained use and to 
render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Table 
top type) with digital indication of TE” series of special accuracy (accuracy' class-I) and with brand name "SARTOR1US" 
(herein referred to as the said model), manufactured by M/s Sartorius Mechatronics India Pvt. Ltd, 10. 3rd Phase, Peenva. 
6th Main. K.IADB Industrial Area, Bangalore-560 058 and which is assigned the approval mark IND/09/05/222; 



The said model is a monolithic technology principle based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 21 ()g and minimum capacity of lOOing. The verification scale interval (e) is 1 mg. It has a tare 
device with a 100 percent subtractive retained tare effect. The liquid cry stal display (LCD) display indicates the weighing 
result. The instrument operates on 230 Volts. 50 Hertz alternate current power supply. 

In addition to scaling stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the stud Act. the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (u) 50.000 and 
abov e for e‘ value of 1 mg or more and with V value of 1 * 10 k . 2 * lt) k . or 5 * 10\ k being a positive or negativ e whole 
number or equal to zero, manufactured by the same manufacturer in accordance w ith tlie same principle, design and with the 
same materials with w hich, the said approved model has been manufactured. 

IF. No. WM-21(105)/2()04| 
P. A. KRISHNA MOO RTFTY, Director ofLegal Metrology 
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M fee#, 23 2005 

■^)T.3Tr. 4809. — f^Tf%7T rRrtrT ^RI ^ X R f^TR *^Fvr% % ^ BHTVR Ff "W f 

"4 Trfm RTscl ^ ■3TT^rf?T ) *TR 3TR FR 3TfRRl*R, 1976 (1976 RTT 60 ) 7TSJT RR FR HH<fr 

(R^rf ) Rm, 1987 % ^ % afo ^TcT ^ RWTT f % cTTTcTTT uRRT ^ 3T^f 3 FTScT 

*?*TT«T<TT cRITI TT^HT afR faf*FT ’TfrfFlRptf ^ WRc! ^cfl U<FT RTTcFT T^TT; 


-3TcT: 3F =6^3 H tK^K, 3^RT 3?fafWT RTf *TKT 36 RTf W-TRT ( 7 ) 3TR (8 ) 5RT TTTrT VfRw4)‘ ^T TRW RtRI ^ tRtR 
[R. fo. 10, ol<H<i %TT, HMl, 6RTFT, %aqi^T^'5t'^t^S^5^rT^fi^TT, ^0^7-560050 ’gTCT'frfifrT T^R 

(R«TW?TTRTMI) sjOT%3iV,q-, 73%F 3TT^#m WR3M4.{U[ (T^^flTOO %-qf^T^T, f^T% 

^RTTRV'wTfFF’t WRTlt) 3fk1^3T^itaf^3^1F^/09/05/223^ : r^f?RT 

RpRT RTT t, TH'i^HlC'i F3RT- t R -mi 3TR y^ifvirl RfR 11 



^RT’Rfs^T^rfq-yfa n^TTOT^7T cTT^TFf 3TTWF cTRRTfWRT ( ^3cT ZR TR5R’ffl) t 3TfaWR SrPTcTT 210 TTT. 
^ w i'in*1 TOT 200 fR.TJT. f I ^FTFR TOH 3RHM ( i ) *TH 10 fa. TJT. f | ^Ff TJ^T sfafapR f fapcRT 7TcT ifaTTR 
^q«r.ci'iiwc h an^R^Ff yvm 11 TRTT7T <Jffl«i=ti t^rF 3R?T cftcFT 'iR'JIIH ^KRld RTRT 11 ^RTRT 230 Rfa?, 

50 f.»i'Ji ycMRcii *TKT fa^ci 1 F RTR ^TTcTT i? l 

Fim fafa % ^ % ^RlR=k1 w fat RTR’juj ^q^rm % fapr TFrR ^ TFF% % falT R l rH^ fa faRT T5TTTFIT1 

3tr %^fa? *k«hi< trct 3rnrfwr Ft *tkt 36faw-rra (12) ^rf^cRff TFTm ^r?t ^7; ^ l^r^^rr 

^'Tscl % %^7rRR-F^fa3fafarT3fa taRlHIdl ?KT cFjt Ps^lS'l % ar^TTT afa'Sfa TTFTfa^ fjRFT arffTf^T FferT 

■^T HhI'JI f^RT FTT % RiPiRIo ^ffl ^<3CII ?R 'fRr, ^IT^ITn 3TR ^TFRTrFf % cftcR 3WI ^fl FtR ^Tt 1 fR. TJT. TFl 50 fR.TIT. CRT 
*TH %Rw 100 ^ 50,000 cRT %'FT ^ 7F7FR himhh aia<Ki (FT) 100 fa . TTT. RT TFFt 3 TRrt % * ‘ ^ r ’ FH %R=F 5000 
R 50,000 CRTRTt.'FT^’ WET^ (F») ^TFTRTTRr 50RT.TJT. cRT^ 3 TRfTcR ^FFT RF f 3TR “^"tthI x 10^, 2 * 10* 
RT 5 x 10* % f , RT FTRRT RT F n TTc t RT Y^RT RT TpR % 'FRF3 11 

[ FT. R. W^FT-21 ( 105 )/2004 ] 

Rt f RFtrt, RtRrt fr fern 
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New Delhi, the 23rd November, 2005 

S.O. 4809.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Table 
top type) with digital indication of "GE” series of high accuracy (accuracy class-II) and with brand name "SARTORIUS’' 
(hereinafter referred to as the said model), manufactured by M/s Sartorius Mechatronics India Pvt. Ltd, 11). 3rd Phase. 
Peenva. 6th Main, KIADB Industrial Area, Bangalore-560 058 and w hich is assigned the approval mark IND/09/05/223; 



The said model is a strain gauge type load cell principle based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 2 lOg and minimum capacity' of 200mg The verificationfccale interval (e) is 10 mg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The liquid ciystal display (LCD) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (n) in the range 
of 100 to 50.000 for e' value of 1 mg to 50 mg and with verification scale interval (n) in the range of5000 to 50,000 for e’ value 
of 1OO mg or more and with "e; value of 1 * 10 k , 2 * I0 k ,or5 x io\ where k is a positive or negative whole number or equal 
to zero, manufactured by the same manufacturer in accordance with the same principles, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21(105)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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4810. —TO, TlfaTOff ^Tt 3TR17T TO fTOTO TOFl % ^tTOnt far 

TO1S 4'TOScT (4Hl <*t ^ 3TT^f?T 4^") «TTZ 3ftT TfFT TOW 3rfafW3, 1976 ( 1976 TO 60 ) 7TTO TOZ 3fR TO7 TOW 
(TO5#'TO3T34fe!=T) fwi, -qt^Tif^T 

TOTTTOTT TOTTTT WOT afft TTOTOTO TOTOTOTTOTl 4 TTOJTO TO3T 3TW TOTO T^TT; 

3T3T : 3TO 3rfafWT ^ TOO 36 ^ TOTTOO ( 7 ) 3% ( 8 ) 5TO 3TTO1 TO TOTtO Wt ^ 4o4 

WtlTTO 4 c^Piw^TO Ui: %., 10, cf^FRT %7T, 4tTOT, 6TO 4% % 3?lf TT l£\ «ft ^ S^Tcl TjfTTO, TOT#*-560050 5TCT fqfror 
. ^W^WsfcTT(^sm^^f-III) 3RWf^ ^4 3W<»I (^f^MR) %Tff5?l 

TO. f^^ TOW^WlRW’t 3^ f^3T^^31Tf ^1^/09/05/ 

224 OH^Rkt fTOTT TOFT t, 3^4)<;d TOTOT-TO3 to 4 3fft MTOR l d Weft 11 



okei w 4^r to to 4er TOmfro <iwo>i (4ror 4fq to to) f 1 ^Trot srfwroi f*ttott 

30 fTOTO. 3fT3 ^JTOTO TOTT 50 TO.«t I *inm Hl'-fHH 3TTOTO3 (i) TO TOO 1 TO. 11 Tn% 33T 4^dH _ gfTO i f^TTTTO TRT qRlij l d 
~HO'*ci'iK*ic h mfel 3TT^croOTOot I WW 4l4U (T^^t) ^TTt^xfftnim^TOf^TOOTt I 3W0> I 230 

50 ?4TOTOTOqdl TOO fa^TOTOT TO TO4 WTO 11 

■Rtm TOfe % *[WRO % TOfdfWT TOffa TOt TOTO7j4 TOTOKt % 74e4 4 4o4 % %0 4)d«K 4t f%TO WOTO t 

3ffT %TOfO TOTO7 Wd 304 id 00 TOt TOO 36 TOtTOTTOO ( 12 ) £TO 3T^0 VlRwol TO 'MTO'I WO TO* TO TOTOTT Weft % fro 3TO 

Tf ^ T % % wpfa to 4 fofwfro wr to 4 frosra, feroso % 3333317 aft* wft wnft 4 fwoft aojotfrorTOsoi 

TOfwWfTOHi'nit, PqR<P4d 30) *prTO4r444fr4TO, 3^TO^WR%-' ^4 3W4 otffftoft I f4. TO. 4 50 fo.TO. W 

‘^ ,: Rpr%-%Q; 100^50,000 cTTO%^314‘ Oc^lM'l 'RT T TTOTO 3TcRTO C<TT) 3^hc 100 f4. ITT. ^^7# 3rf^% “^'Tf^ %%^500 
^ 50,000 clTOTOf^ST^’ 33CTOHTOT (T^) '^tcRTcl 7T%cl 50 from TOF^3Tf^TOR ^RcTT^f 3 ^r '“^’tth 1 x io % , 2 x 10* 
^5 x I0 *%f, # %FTI<^cfc '^1^11^4) ^ 73^1 % TOT^c^T f I 


[TO. U^c*J n TT*T-21(105)/2004] 
T(. TT. fTTOFJ^f, f4^T, TO3 fTOTPT 


['upth— i3^3(ii)] 
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New Delhi, the 23rd November, 2005 

S.O. 4810.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Table 
lop ty pe) with digital indication of “COMBICS” series of medium accuracy (accuracy class-III) and with brand 
name “S ARTORIUS” (herein referred to as the said model), manufactured by M/s. Sartorius Mechatronics India Pvt. Ltd., 
10 . 3rd Phase, Peenya, 6th Main, KIADB Industrial Area, Bangalore-560 058 and which is assigned the approval mark 
IND/09/05/224; 



The said model is a strain gauge type load ceil principle based non-automatic weighing instrument (Table top type) 
w ith a maximum capacity' of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device 
w ith a 100 percent subtractive retained tare effect. The liquid crystal display (LCD) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (n) in the range 
of 100 to 10.000 for e’ value of 100 mg to 2 g and with verification scale interval (n) in the range of 500 to 10,000 for 'e value 
of 5 g or more and with V value of l * 10\ 2 * 10 k , or 5 * 10 k , where k is a positive or negative whole number or equal to 
zero, manufactured- by the same manufacturer in accordance with the same principle, design and with the same materials 
w ith which, the said approved model has been manufactured. 

[F.No. WM-21(105)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


3630 GI/05—6 
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^.3R. ; 48ii.—%^7TTRRRT rf 7mroH 7^ ret i % 

' icW ^ ^rfecl (^ % ■Sfl'flfa ) RTS 37?7 hh *iiiqi 3rf^PiqH, 1976 (1976 RTT 60 ) "cT«IT "^IZ sfrt TfR HH4> 

(^rrSeTT ^FT SE^vO fwr, 1987 % RWTT % 3FTF7 t 3T?7 ^7? RET Rft 7?HmT f % ERETR TRlW acpsrf«T 3 *ft Tqfcf -RTSeT 
EREETi REE? T#n 3 lh ■qftf^qf?FTf R WpE? % 7 T 5 RTE RR?TT 71 %; 


•31cT: 37^ 7EER7, ERE arf^Pt^H % RRT 36 EFT? ERRRT ( 7 ) 3% ( 8 ) "5131 TT^rT ¥l%l4f R? RRET R% |TT 

RT3Zrf77RT ?1%ET RT. %. 10, tflTkl %R. TER?, 6Rf %T, % 37l| T? ^ Rt ?%7 zErT T?flRT, R J Erfk-560050 ?RT f^ ftyl 

-^«qTT ERTSETT (^TT^T E^-III) ET^ ‘' r¥H'-Kh * * ^JReTT % 3%R5 TJEFT R%fT, 377=7%% cTTeTR RWRT ( %ZRe4 RRR) % RTScT 
R^T, <^i-s'^TRIR u RR^R4'H , ’t' ( fafl ^TTETETEEt3RE E1%T E?li>T EEI %) 3fh[f¥& 3rj[Ht$E f% 3TT^ TTR"S^/09/05/ 
2^5 7FPj¥?ET %RT RET %, 3EJR%1 TFFFT-EE EfTTl" 3ff7 EETffw ERcft % I 



7R?T ¥fcd TEETET %T EER ETT %T 37TETT7 cT 3RREf% (R3WI EER) rftER "REFTE % I $7IE>) 3TfEEER 8 RETT 150 
fe.RT. 3TT7 ^/iaH FRETT'400 TTT. f I *ERFR ETRTFF 3TET7T7T (?) RE RE 20 ET. 11 ?7R TJE7 3EEE<J7TE - 5 % t %f|R, | ^TcT EfETET 
iSlEEieMKEE, E#? 3TT^R a anERTRtl1T^ZrRR^^I%^(^?^)TT?7t3TtRERftRmZE¥^^R?ntl mEI 230 %Z, 
50 F% TEETEcff ERT TE?JcT TP5TE E7 ERT EEET 11 

WRT *<¥ % *%EiE % 3 %Rei WTE EE EEZ 7 ! 1 ^ ==EEFf7f % t% <g|% R TfETE % IcTtr Jlld«K *ft fETET EUUM I I 

3tr e%te <h<ek ere 3 rf?#m ¥ ert 36 ¥rtekt (12) ^RTrfwm EE 7 r%E%fE,E?'%EJnERftt 

h l€d % 5H% ?H Wn-Ril % 3RPET RRt fq H ■H l n 1 ^RT Z# fe^RT, feRT?E % 3PRTR 3TR Zr) 311 H J i) R $\ -|4l P<d RfeeT 

TT mTR fTRI M\ % , P4<1 R# *fra % RR ft R^RrfT 3fR % fTtcB RTETR ^Tt ^Tt 5 TIT. RT R3W 3^^ % 

*¥’ T rR%TRTT 500 7? 10,000 W%^3TR •MrHim RR (TJR) 3?r!<!c1 RT??f 50%. R 3T%fT 3^7 500 %.7TT. WRT? 37fqRRTf SRTfrT 
3TR “?”*TH 1 x 10¥ 2 x 10 % RT5 x 10 T % f ., % «nT?R^ RT ^TTRT^ ^T% RT 7^ % TPRJIrR f I 

[TT. 77. TRf-21 ( 105 )/2004 ] 
% iWVtfi, %%T, RR 
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New Delhi, the 23rd November, 2005 

S.O. 4811.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
( Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Platfomi 
type) with digital indication of “COMBICS” series of medium accuracy (accuracy class-111) and w'ith brand 
name "SARTORIUS” (hereinafter referred to as the said model), manufactured by M/s Sartorius Mechatronics India Pvt. 
Ltd, 10, 3rd Phase. Peenya, 6th Main, KIADB Industrial Area, Bangalore-560 058 and which is assigned the approval mark 
1ND/09/05/225; * * 



The said model is a strain gauge type load cell principle based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 150 kg and minimum capacity of400 g. The verification scale interval (e) is 20 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The liquid cry stal display (LCD) display indicates the weighing 
result. The instrument operates on 230 Vblts, 50-Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity' above 50 kg and up to 500 kg with verification scale 
interval (n) in the rangeof 500 to 10,000 for e’ value of 5 g or more and with V value of 1 * 10 k . 2 * I0 k , or 5 * lt) k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principles, design and with the same materials with w hich, the said approved model has been manufactured. 

[F. No. WM-21 (11 >5)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^.37L4812.—%^737^^, ^ 

" 3cK1 ^ <4. PTSTrT ('ll'^ STT^fir ^3) W sfRim HM<*> 3rfqPiHH, 1976 (1976 °FT 60) cT ? 3T 3tk ^fFf 

(W^\ ^7T 3^4 Vi) fWT, 1987 % % 33^3 ^T?T 73 WIT t % WTTTTK TPTPT ^ 37*7fa xf ^ ^ PTScT 

^T^ItMtTT ^FfTTT 771*13 37t7 f¥^FT '7f3f7 s TfcP7f 71 WfP R3T ^FT WTT 73P1T; 

337T: 33*3 3BK«hK, Wf 37f^m ^7t *7TTT 36 ^ WTRT ( 7 ) 33^ ( 8 ) 3KT 3 KTtT ^TT TPTPl 4F77t ft* ^7373 

73RHtf37T77 TJT. fo. 10, <ft7?7T %73, t tNt, 6^T ^T, % 371^ TT ^ «ft ^FgFwVld TTf^TT, «P7e?fc-560050 5TTT f¥*m 

■TT^R ^ p 7T«faT (^^fcTT^f-I) ^FT^ ‘ ‘ ^ ’ sfSTFTT % 3fw7$*Ff 73%?!, rftcH <!H'4i3U| (2^ZfaWT7) % Hl£d ^T, 

f^TTf^T sTT^ tC TfT37HTTO M t ^73% WV^IT^^PT^^'Wt) 3^1^ 33^131^ ^ 331^ TJTT^t/09/05/226 

TT^fTTTT foRT 7 PTT f, 33573^73 W^T-^ ^TTTt -#7 7R3T%3T ^37cft f I 



Tl€d HHIcif^ Hl«ilPl<*> fTT^TrT 33T^lf7cT 337 3 T^TTf7 : TcT (2^73 ZT3 3R7T) rftTH 3M=M' J I f I 173^ 33^3=73*3 $P3?TT 
1300 TIT. 3?fT ^ijlH S3RTT1 TTT. % I ■HrMfM'1 H1MHM 33=713171 d) ^^TR 10 fp.TTT. 1?1 ^73^" 331^3^3 '^{^T f frlTT^R 7RT uf^TTIT 

^T^cTTTR^ qifb aTT^cRW^t I 5l4l£ (T^^) cftcTl 1 3f7^TF3 3RTf7fcT ^7m 11 ^ W3TT 230 #3, 

50 F^sf TTRRcff *3T7T f^TJTT 3T^FT "*77 -TiTdl tT I 

7^TfRT % '5?d^ 7 T % 33f?ffR3T =T1 ^TT£7 tzr Rtf % %tf 73^ ^ T^FT % TTfatf^ tft %tfT -tfTTTTTT | 

3tf7 73RoTT tftfft 33MW7 «TRT 36 ^ ^r^TTT (12) TT^rl VlTw^f ^TT TT^T ^7^ ^Ti ^ m)mu|J T^rTrft f % 3^?T 

Tf^cl % 333531^1 % 373 WJT-^ % 333^ 373t hH^ldl ^TTT 373) Rl^itl, %33^73R 37 ft:TUHTfl 73 EsITUi 33^4)^ WcT 

^TT PihI u I f^RT T Ftr% > fqPlWtl'373t ^fl^cTT %^ Ft ^T, ^McTT ^7 ^i4m!c^- 1 % clldH 3M+3U| '^t^fr) ^ 1 fq. m ^31373^ 33f%T^T 
% Wl 50,000 (RT^t^srn 73^]'3HT3H (^T) 33rT7R3 73f?7T 50 %.7H. 33f«IW3 33RTT ^ f 33t7 “^”R 7 T 

1 x 10*, 2 x 10*pqT5 x 10*%f, # ^3HlrM<+i ^TT ^llrHch % 73H^<r3 11 


[ TT. 73. ^^J v T^3- 2 1 ( 1 05 )/2004 ] 
t ft. f^TFfM, ^l-h, T3P3 f^IH 
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New Delhi, the 23rd November, 2005 

S.O. 4812.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Table 
top type) w ith digital indication of “GE” series of Special accuracy (accuracy class-I) and with brand name ''SARTORIUS'' 
(herein referred to as the said model), manufactured by M/s. Sartorius Mechatronics India Pvt. Ltd., 10, 3rd Phase, Peenva, 
6 th Main, KIADB Industrial Area, Bangalore-560 058 and w hich is assigned the approval mark IND/09/05/226; 



The said model is a monolithic technology principle based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 1300g and minimum capacity of lg. The verification scale interval (e) is 10 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The liquid crystal display (LCD) display indicates the weighing result. 
The instrument operates on 230 Volts, 50-Hertz alternative current power supply. 

In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. J 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) 
50,000 and above for ‘e’ value of 1 mg or more and with t value of 1 * 10\ 2 x 10\ or 5 x 10 k , k being a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer iivaccordance with the same principle, design and 
w ith the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(105)/2004] 
P. A. K.RI SHN AMOORTHY, Director of Legal Metrology 






13820 


THE GAZETTE OF INDIA;DECEMBER31,2005/PAUSA 10, 1927 [PartII— Sec. 3(ii)] 


M frofa 23 wro, 2005 


■^T.3TT. 4813.—fafafaTOTOTO, fatter TfaTOTTf TO 3fa TOJeT ffafa TO TOT fa M^lct TO TO3TTOT 

3TO ffafa fa fafafa fafecT (fafa fa^fa 3TTffar fafa') TOT faffaTO TOTO 33lfafaTO3, 1976 (1976 TOT 60) <T«TT TOR fafa TOT TOTTO 
( HlScfa TOT faTOT, 1987 % % 3TT^r t faTORT t ffa cffi!RTOlfa cfa 3lfafa fa fa 3TO "RTSeT 

"^T^TTMTTT TfafaT 33^1 ifaffa'-d fafafafafaf fa fa TO TOFT TOTOT ifa'll; 


m: m fafafa TOTOTT, 3TO fafafaTOT fat TO 36 fat 3TO (7) far (8) £TO TOtT fafalfa TOT Wl TOFT $qr 
^Rj-shi "^7.ffa. 10, ciImti +<<h, faTO, 6^rr"^T, fa33faFfafa fafan, ^mciU- 560058 SKI RiP-ln 

Iq^h ^^TT^TTTT (■^®TT®tcTF‘^ T f—I) TOfa * 4 fat fat” ^<acii TO fa r t< c fr 6|TO •'Hlfad, 3Tf<JMiffafl aloii -asqu^i (6qei TOT yTOK) % nisei TOT, 
TfafafaTO^TOTTO , ‘WJiFJfTt (ffafa^^TTOTOTO^TOffifa^TO^TOTTt) fa* ffafa SFffafaFT 3U$ Iff fat/09/05/227 

fronfaro fa, ^hi^i-to to) fair y=hiRici =h<d) fa 1 



5 an falser! HHitciffaTO yfalPlTO ffasia 'iTl^iRd ^^TOffaci (TtTOT TOT ii«+>K) <1l<rM 3MTO< IJ I % I §t-ifal 33f*ITOcR STTOTT 605 
fa<il TOR ~^ddH TOTcll 0.5 fa fa % I ■OrMI'-H HIMHM TOnHiei (fa) TOT HM 0.005 fa fa (1 fa. TIT.) % I f^fa l( t +i TORfae^d ^ffal fa 

[fa^i -m Trfrrcm TOfFT stt^ch fto 11 ttwTO efaro TOte (tj^t fafat) TOfa farror fafarm Rroffacr toftt 11 

TOTOF 7 ! 230 fan, 50 ITTfaT UrMWcfl TO fTOJcT TOFT TO TO TOT 11 

wiPfal fafe % gsrroF %TOfTO wft tot totorT % fro* ttofft r ttto% % fro* faerro fa fro "tortt i 

TOR ^hfafa W*>K 3TOT -33farfaPT*3 TOt TOT 36 TOt TOTOTRT (12) SKI TOtT TTfTORTt TOT jfafa TO3T ^TO faTOTT =h<cfi % Rh "dan 
H?5cl fa fa"^TT H*il u l-y^ fa ^TcfacT NfaHI<11 SKJ 333t RlsSId, ffasfT^ fa STJTTR faR 333T tTHtfl TT fapfat 3TO 3i^Hlfsd 

faf^TOfarorffa^TTOTt, fafafa^ 3fa faro fa fa^r fa totot fak +i4mdd fa topt ^y=h<ui fa far fat i fa. tit. 
^TOfafarofa '"? ’ TOT fa far^ 50,000 cTT fat far fa T3cTOT3 TOT (TO ) faror fafal 50 ffa. TIT. TT^fa(3TfaTO3 ^TOTTOlt 
3TR“^ ,, TO 1 k 10*, 2 x 10* ^TT 5 x 10^ fa f, fat TOTTOT ^T TOTOTO ^ W** ^ 11 

[TO. fa. TO^TO-21 (105 )/2004 ] 
fa. Ti. TOlFjfa, fafaTO, fafTO TO faro 




['FT II—#53(ii)] 


RWMH31, 2005/^ 10, 1927 


13821 


New Delhi, the 23rd November, 2005 

S.O. 4813. _Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority is Satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the non-automatic weighing instrument 
(Table top type) with digital indication of “GD” series of special accuracy (accuracy Class-I) and with a,brand name 
"SARTORIUS” (herein referred to as the said model), manufactured by M/s. Sartorius Mechatronics India Pvt. Ltd,, 10, 
3rd Phase, Peenya, 6th Main, K1ADB Industrial Area, Bangalore-560058 and which is assigned the approval mark 
IND/09/05/227. 



The said model is a monolithic technology principle based non-automatic weighing instrument (Table top type) 
with a maximum capacity of605 ct and minimum capacity of 0.5 ct. The verification scale interval (e) is 0.005 ct (1 mg). It has 
a tare device with a 100 per cent subtractive retained tare effect. The liquid crystal display (LCD) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government herebv declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracvand performance of same series with maximum capacity up to 50 kg or equivalent value '"carat 
with verification scale interval (n> 50,000 and above for e’value of 1 mg or more and with e value of 1 * 10 2 10 or 

5 x HP k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(105)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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TT.3TT. 4814.—%FfaTRTRTT, Ffanft £RT TFT F<F frft^ F fa-Tl TT^ % FFF ^ TOTTOF T^t FIT t fT 

3TT frt^ MI5cr1 (AtA ^ 3TT^RT F^) TR 3^1 FT FHT srfqfWT, 1976 (1976 TT 60) ^TF FZ 3% F^f F^TT 

(FSFt'TT 3 ^h 1<H) frm, 1987 % TR^f % t 3ffa: IF FcT Tt TTFFTT t % d'lMK FlW Tt 3Ffa 3 At TF FSeT 

FTT*FT TTTTT TFttTT 3?ft fafar 'lRP**lM A WpF Am 3RR TFT T^T; 

3F: 3*? %^T TOTR, TF srffcrfWT Tt F7T 36 Tt TTF7T (7) 3?ft (8) SRT TTCF Tlf^TTf TT TlH TF |F 

Am wztRm sfrsT m fk io, cttotttf, fft, 6F% %3TT^TT^tTt tjRt , <rrcfo-560050 skt foftF 

TFFTT«faT (F7HFFf-II) F^t “Ft'St' ’ ^% FTT3|TT^%tT, 3T*c|Ffdc1 cflciH 8 MTFI (<tsftf ZH 3TTR) TRFeTTT, 
F^TTF^T “ ^k<d)RW , i? T T?T^'3TT kPsci TFFut) 3TT^TF^/09/05/228 

TT^f?m frqr ttt t, arpftTi ftft ft ft! 3frr wftm wt 11 



TTT *-u4ci ^TBTPdPlT y 1-41^1^ Rksia 3TTFTF 3U«Hlfad (TTTZFTFFl) cTFF 3*1TFI 11 SFF 3TTWT $TFTT 185 

Atzt 3frr pFT o.i Btztt iffftfwt ffttf (^) tt tt o.oos *itzt (i fa. m) 11 ^fai ft t 

P^^i TOT TTfaroj *-^T<rH!dHT FTF amfajeH UHF 11 FTTT TOFafr FRfe (T^T^^t) cftcH HpFIIH TFT 11 

TTTFf 230 cPlc^ 50 FFFTf FTT 'A Cl <\ F TO TFT % I 


■WlP-H'li^rF % ^S^ITi % •SrfirfpTT H^PH Tf T’FTpTf oqct$|p| %fFT* TsflcF 'drT % fart* *ft frMI -5TTXT71T I 

Ar TTR^T 3Tfirfwr Tt TO 36 Tt W-TRT (12) ^KTTKtT ?llTPTf TT TFTTF fTT »|| TTcft t fT"3TT 
HlSd % 3ppVq'l f%1^T TTM^ %TTicT 3# FHMIdl ^RT TF fTSTfT, "fe^fn^T %3f^FT TTT)^ 3T^fRtf^Tr T^F 

tt frrW frr Am t, »[ncTT % ^ Am, ^tt?Ictt Ar tf^tff % ttFr tttto A\ ?nfM6i #1 Ft i f*r. t. A 

50 fir. F. TTT 100^ 50,000 TTTTTPf^ ^IrMim TTfF3FTTF (TF) ^ 100fq. F. T 3ffnTT“^” tTF 

%f^F 5,000 ^ 5b,00 fTTTt^F^f HU (TF) 3FTTF TTf^TT 50 fr. F. TTT Tt TfqTFT $HF f 3^ ‘ * $ " f?F 1 * 10*, 

2 * 10^ F 5 x 10* %f ; TTTTTTF TF?RT F FF %TOT^FT'f I 


[TT. A . ^F^TF-21( 105)/2004 ] 
R\. F TTOF^, f^TTT, M’TTO fTTF 
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New Delhi, the 23rd November, 2005 

S.O. 4814.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “GD” series of high accuracy (accuracy class-II) and with a brand 
name “S ARTORIUS” (hereinafter referred to as the said model), manufactured by M/s. Sartorius Mechatronics India Pvt. 
Ltd., 10, 3rd Phase, Peenya, 6thMain, KIADB Industrial Area, Bangalore-560058 and which is assigned the approval 
mark IND/09/05/228. 



The said model is a monolithic technology principle based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 185 ct and minimum capacity of 0.1 ct. The verification scale interval (e) is 0.005 ct (1 mg). It has 
a tare device with a 100 per cent subtractive retained tare effect. The liquid crystal display (LCD) display indicates the 
weighing result. The instruments operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government tereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg or equivalent unit in carat 
with verification scale interval (n) in the range of 100 to 50,000 for e’ value of 1 mg to 50 mg and with verification scale 
interval (n) in the rangeof 5,000 to 50,000 for ‘e’ value of 100 mg or more and with e’ value of l * I0 k , 2 * 10 k or 5 * 10 k , 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principles, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(105)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


3630 GI/05—7 
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flFT.3tfJ 4815.—^ ^ f % 

wx Itti $ ■*=rfS^T 3TPffa^') W 3% TIFT RTW 1976 (1976 60) WW TTH tttw 

(Wlf^T^r^T) %R, 1987%-3Wlf%3Fi?7T t W ^ WH t % mm U%T ^ 3?^-^ MtTaRT'RT^T 
wlm aflT cfq^ ^ KH WT T^TT; 


77TOTC, MKT 36 ^WTT (7) ^7 (8) 5RT R^tT TRpT ^ 

*iK£lR<-m ^l^lPlW #5RTUT. %. 10, <ffcRT $*{, 6MT ^T, % W($ q $45 qfc?T , *FT#7-560058 5RT 

^ ^rsnyrr % ^t=i^ 3TF^rf^cTt^^wr^(^^3Tw) 

^T. I^KI^ «i®4>T' ; im”^K^lR^ ,, t wwt) 3?ftf^r aTT^T^T^/09/05/ 

229 W^fTTfl %MT T RT f, 3T3%^3R7^R^^^WT%T Wtfl 



■a^T f^i^Ri iRun! vr srrorfar zft 3H?r) 3wi 11 arfrom ^rtt 

30 % tit. afasrmn so m t \ w«iph *iihhm srkrt ( 3 ) ^trh i m 1 1 jtfi ^ gn ^wi *{f*w t ftre w i ?m 3#?m 

MTffa an^p’T 3WW113IW ^RT3% 'ZFfts (T^T ^) <fr5PT Rfaim '3^^ ^R(TT 11 “3R^R^ 230 ^:, 

50 yrniqnl Mm l^cT WR RT ^R?TT t 1 


r % fcpr 13%% ^ 7%% % f%* RtrR^ %MT WTRITI 

3%%^fa W»K ^ mR 36 ^ 3WR ( 12) ^3P^7T%mf ffer^T 

*iT«<n%3i3*i\'i M*n«! T W%'>i'n i ln '%t fq^Hlai 1^31% fmjjffl, ffe J|l$4 % 3^fTK 3%T"3*ft *llHiJl ^^Mlf^d HlSd 

Mir fVtU fMmrmrr t, f¥¥%^ % #% $% *%, wsfar 3?ft ^■pJ’iKrH % ttYct^ Tq^m^r i ft. ttt. ^ so fm tti. 

trer * f ’ RH % ftp* 100 ^ 50,000 WZT &TWTff 3TTOf (T^) «f[T100 fR. UT. Ml^rf^fT % 1 “f *'* RFT % 

500 ^ 50,000 (TMr^t^N'^'fK'MimRPT (t^) a^RWRi%cT 50%. m i x io % , 2 x 

10 % MT5 x 10 % ^ f , «RR*W MT ’SgwnWiSt) f I 


[m R. W^^r-21 (105 )/2004 ] 

^t. R. ^?w, Wrtrpt %tpt 
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New Delhi, the 23rd November, 2005 

S O 4815_Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measure 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions. 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Gove rnmen t hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “COMBICS” series of high accuracy (accuracy class-II) and with brand name 
"SARTORSUS" (herein referred to as the said model), manufactured by M/s. SartoriuS Mechatronics India Pvt. Ltd., 
10. 3 rd Phase. Peenya, 6th Main, K1ADB Industrial Area, Bangalore-560058 and which is assigned the approval mark 
IND/09/05/229. 



The said model is a strain gauge type load cell principle based non-automatic weighing instrument (Table top 
ivpc) with a maximum capacity of 30 kg and minimum capacity of 50 g. The verification ^ale interval (e) is 1 gJthasatare 
dev ice with a 100 per cent subtractive retained tare effect. The liquid crystal display (LCD) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (U) ui Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument o 
similar make, accuracy and performance of same series with maximum capacity upto 30 kg with verification scale intern 
l ui in the ranee of 100 to 50.000 for e value of I mg to 50 mg and with verification scale interval (n) in the range of 5000 
lo 50 ooo for^'e’ value of 100 mg or more and with ‘e’ value of l * 1*2 *10*01 5 « 10*. where k.s a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design an 
w ith the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(105)/2(H4| 
p a. KRISHN AMOORTHY, Director of Legal Metrology 
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4816 -—RR, RlfWiO 5RT ^ 3JRJ3 fRTt^ RT fa^TR % RT?^ Rf TOTOR RRT t 

^ ^ ^ ^) W 3jfa RIR *in<»* 3frft|PiRH, 1976 (1976 60) ^«TT «TR 3^ RTR RH5i 

(TqT5#’^T3T^te)^m, 1987%3R5T^%3T^7 t 3^^T* %^1R1R TT*ftn*& 3T*fa* 3m^\ 
■RSTTsfTTT ^TTTT rIrT 3^ fRf*FT R^felM ^ c^RTT 


37(T: % T ?fa w?m, 3m ^rfafRRR Rft rrt 36 wirt ( 7 ) 3fo (8) wt ' y i Pw4f ^t RRtn wt ^tt 

wtfm Wro m % 10 , 3tm %r, rNt, %3ti#t^-sV^V t^tt, wrifc-56Q0SQ m ftf*fcr 

T^RSIRRTT (r|tT 8RTT ^f-n) ^ 1 '*-^PH4H ’' sfGTrfT % 3RfW RJ^T *%R, ®Rar3T%cT <ft?R ( ^«M*j tj^r) %T=ifSeT 

^T. ^ra%TO^-=TTR << '5FIRHlf^RT ,, t '^RT^^TRT^T W'wt) 3^^ 3Rpfr?R f^t 3TT^TJ^T^/09/05/ 

230 TFT^fTm tel RRT f, RRFT RR ^TRt afo RfrlPvM ^ f I 



* 


^T Hijsci fa^fc! *p5T RRiR RR ■RcT 3TT«nfRT 3R3PRrfcffi[ ( r -$d’*>l4 y<6R) RfcpR 3WRI 1? I 5^«hl 3Tfq<*KtH $RRTT 1500 

%. xn. 3jk ^hc(h srrtt 5 f¥. m 1 1 wnvw iro 3 r^tr (i) rr rr 100 m 1 1 wr 3tt^r^r t f^RRFi ?m 

irf^m mfRT 3U0^TT TTMFR 11 TR^T <JRRfa (T^f i 3\) 3tm R ft»IIR RRRT 11 

230 3T3Z, 50 JRRiqdT RRT fa^TT WR RT R^TR RfRRT % I 

W % * 1*!<*'1 % 3Tfir1W RRtR RTt RRZ^ % fair 7 ^% ^ 7 ^ % %TI 3^1 \ 

- 3TR%^fTRXR^R 3m 3TMw? ^ RRT 36 ^^RIRT ( 12 ) IRn^rTTT^Rlf m 3r%T^tMU II 4><rl1 %^3m 

^T f^TRRf f^RT rW f, PqPlP4a 3$ *f3?TT % RR R^ ( W*fal 3^7 ^RhlcR % Rtm 3WRTT ^ ^Tt 100 ft. RT. RT 
3Tfe% 5,000^ 50,000 <T^^t^RRR?mRR(T^) 3RRTR «Pgd 50 f%. m ^ Sffirer 3^R 50 00 f%. RT. 3^ 

^ 3Xfecm ^TRT^f "RH 1 x 10 ^, 2 * 10*RT5 x 10 % %f, RI WnTR^TRT^ f I 

[m. R. W^^R-21 ( 105 )/2004 ] 

Rt. R. <2>w|l*jpf, f^VI 1 *, WrR7RN %R 
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New Delhi, the 23rd November, 2005 

S.O. 4816.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “COMBICS” series of high accuracy (accuracy class-II) and with brand name 
SARTORIUS” (hereinafter referred to as the said model), manufactured by M/s. Sartorius Mechatronics India Pvt. Ltd.. 
10. 3rd Phase. Peenva, 6th Main, KIADB Industrial Area, Bangalore-560058 and which is assigned the approval mark 
IND/09/05/230: 



The said model is a strain gauge type load cell principle based non-automatic weighing instrument (Platform 
type) w ith a maximum capacity of 1500 kg and minimum capacity of 5 kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The liquid crystal display (LCD) display indicates the 
weighing result. The instrument operates on 230 Volts. 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg wit i 
verification scale intervai (n) in the range of5.000 to 50,000 for V value of 100 mg or more and with c value of l * 10 . 
2 x io k or 5 x 10 k . where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21( 105)/2004] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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■35T.3JT. 4817. ^FT, fafVd TTTft^Kl '5KT ftl TTTcJTT fftft 7T fq-^K ^FI% % Tf^r ^cpTT^Tpf ft TPTT % % 

‘ 3W ^ PTS'n ( tI^ ft ft •STTfrfw ftt) «TTZ aft HH^ arftPrlH, 1976 ( 1976 60) cT«TT aft ^TR 

( HIS ell ^51 fftffi, 1987 %T*Rft % ap^'l t aft ^77 ®FT?f ftt TT^TRdT 1? 1% rl'lldR Tift 7 ! ft if ft ftgd 

■RsrmTTT ftft aft fafft=r MRR-«ifaft ftn ttcr ^rtt Tftri: 

^RT: ftf W«pk, W aftftm ft *TRT 36 ft 7TOI (7) aft (8) £TCI TR 7 T ftftft ^T TPTPT f7 s 
^4 !^ftiRl<=n tl^T, 36; ^Tl^-248001, ^TRN^OTf¥¥^^^n«hn (wftnft-II) ”t^TT^ m 

sjrg^T%aier,« h a^^lfdfl (T^dZR TRFR) ft TT^ft ^RTftfftr” 

t ( fdR 5 -hA 5^ ft^d WF T PTrt) aftftft arpftRfft aft Td ft/09/2005/915 fftn TOTT t, a T ^'HkH 

Tmm aft T^ i Pv i ci 11 

-3«M PTScI (ft% ft ft 3TT^f?T ift ) TTZf; fafRT ftl TT^TC ^T MR ftl 37Tftft a^MlfdcT rffcTR TO^RT (ftrd ft? Wt) 
11 3 tRRkT*T SRRTT 15 fft. TIT. aft ^HclH SRTcTT SO TIT. 1 ? 1 •HcHI'-H HI9HH 3TRRTR ft) 1 TIT. % t 57 ft TT^T aT ftfteH ftft 
t P*w=r>i 7RT TlRftcl ^q^cdii^ct, aftfcrjcPT 3IMFT f I TTTTTf ^FTfe ( TT^f i ft) fteR Rfftm ^Mftftl ^TRTT11 

230 ftc% 50 fe75T TR^RRff STITT fftpT TO MT RR7TT11 



tttiR-H'i ftteft *fft %3Tftff<<w ■rttH ft wrarsrtf %fft* ftft ft ftft ftfftr fftn wpn i 

$ft ft^T WjhK W 3TfttfHq#ft STTTl 36 ^37>IRT (12 ) ^KT TT^TTTf^lRf ^T fT7^-^tW^T?ft t 

TTfSR % a^JT^T ^T WJT % SRTfa ^TTT f^fdmTTT BRI "3# fTTSFT, 1^1^! % 3T^fR Wf Wmt ^ f^m^T TO 3Tg*fTf^T 

Pl'Sei (qPiHi'Jif^itnwl, fqPiWd sfR7TT%'^r^TOF', ^T«TT«JcTT a|R «hl4HI<rTH % rTtcR ^4=6<W| 1 ft. TIT. ^ 50 ft. 

TIT. % 4 ^'^B(FT%1]NtI; 100^ 5,000 dr^im^TTHU «RTTM(TT7) aft 100 ft. TIT. ^TT^rft arft^‘% << '$ M 'crTd%fdTT 

5,000^ 50,000 cTft^^ftwqiMH RPTHH aftTIrf (T^) TlftcT 50 fedftlH (T^^tarfWR SRTTT^f aft“^”RH 1 x 10 % , 
2 x10 % "qT5 * tcl^ftf, ^ «ju|[ch RT T^T % T=m^T 11 

[TR. TT.^^trq-2l(l74)/2005] 

ft. Tl. ftftR7, ftftRT 'm ft^TH 
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New Delhi, the 23rd November, 2005 

S.O. 4817.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “HL” series of high accuracy (accuracy class-II) and with brand 
name ‘A & D HANA KOREA” (hereinafter referred to as the said model), manufactured by M/s. Electronic System, 36. 
Peepal Mandi, Dehradun-248001, Uttranchal and which is assigned the approval mark IND/09/2005/915: 

The said model (See the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 15 kg and minimum capacity of 50 g. The verification scale 
interval (e) is 1 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further in exercise of the powers conferred bv sub-section (12) of Section 36 of the said Act, the Central 
Government hereby d#lares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity upto 50 kg and with number of verification scale 
interval (n) in the range of 100 to 5,000 for ‘e’ value of 1 mg to 50 mg and with number of verification scale interval (n) in 
the range of 5,000 to 50,000 for ‘e’ value of 100 mg or more and with e’ value of 1 * 10 k , 2 * 10 k or 5 * 10\ k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(174)/2005j 
P. A. KRISHNAMOOKTHY, Director of Legal Metrology 
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^RT.3JT.4818.—%^)<4 ^T, f^rf^TT SET 3^ fT'M RI f^TT ^ Tt W t 

^ ^ hTsci ( jiH ^ •3TT^T 3fa RN Mi'll) arftPtqH, 1976 (1976 «RT 60) rT«fi ^R 3lV WT HH'+ 

(TITSclf ai 3 4^) IWT, 1987%TOm%3T^t w^^’1T^tf^enTtTRTnTm^3T«ffti^ ^•^T'RT^T 
T^fn 3?ft fqf^T 1 7f7f7»#^f 3 #1T^FT ^TcTT 

tU°hK, "3^T 3#ffwr *1RT 36 ^ ^WO (7) (8) SRT 3T^rt TlftcPlf cfiT 3PlRl 

36, ^TP£T-248001, W1 gRJ fafaftld wfol M (W*1T*pf-II ) ^ “*ft%” % 

TT%^ 3TWRT%T Otm (^cTZPTWR) %WT^T, ^RT ‘ *%?T f 

HlScl^TTRTt) 3fa3Ffte f^F 3^ TRT^/09/2005/914 f%7^TT"T^TT%, 3RpfcpiTRTR-'R? WTl 3?R 

TRFifTm wt 11 


Rtm (^ 3TTfrf?r M(^rzmii^R) 
? i arfwTjT mm is%#3imt mm so tit. 1 1 ucmm omon srttrt (i) i m 1 1 

tufel 3TT»RcjrF1 THTTR % I TTRiTTT TRTTsfe) ^ cffcR RftWR TOT 

tl TM'+.v-m 230 50 ^3T RWTWf RTO RT RTF) RRTTTt I 



T?jfm ffe^ ^#3 ^IWRf %%* 3 7^F% %f^ fel^nTTTT| 

3TR ^.^VH^TWR^T3TfRpTRR^Rm36^^^ ( 12 ) TTfRrRf u4 l J l <*><<! M > qu | | *><tf) tfar^T 

hEsci TqPiHi'Ji P^iTRITt, PqpiWci ^TWcTT 3fa c hl4 l ll(rH % fltcH # 1 fo. TIT. 7^ 50 ■fR.TIT. 

% *^’ 'RH % f^'Q 100 ^ 5000 <T^T T^T -Hrqim Hl'lHN 3TcRTeT (^T) 3^ 100 "fR. TfT. ^IT 3^ 3lfq^> % *‘^ M i^PT 
%%T 5,000 ^ 5h OOOfTRT^r^T^' RTW7 3T?nM (l^T) 7rf?RT 50 f^efllTR cTRTST^IR kTR fWTRT^f 

1 < 10^, 2 x 10^[RT 5 x I0^%f, tRTTRTRT RT ^'’I'lrH *+» ^ 7P1 % TTR^cR f | 

[^ U -S^T^-21 ( 174)/2005 ] 

, rI. r. tttr fw 






TO m : faffcsrc 31, 2005/^h 10, 1927 


13831 


New Delhi, the 23rd November, 2005 

S.O. 4818.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) withdigital indication of “CK” series of high accuracy (Accuracy Class-II) and with brand name 
'CASH KOREA” (hereinafter referred to as the said model), manufactured by M/s. Electronic System, 36, Peepal Mandi, 
Dehradun-248 001, Uttaranchal and which is assigned the approval mark IND/09/2005/914; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top ty pe) with a maximum capacity of 15 kg and minimum capacity of 50 g. The verification scale 
interval (e) is Ig. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make 
and performance of synie series with maximum capacity up to 50 kg and with number of verification scale interval (n) in the 
range of 1 00 to 5000 for e’ value of lmg to 50 mg and with number of verification scale interval (n) in the range of 5000 to 
50.000 for e’ value of 100 mg or more and with 4 e’value of 1 * 10 k , 2 * 10 k ,or5 * 10 k ,k being the positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(174)/2005] 
P. A. KJRISHNAMOORTHY, Director of Legal Metrology 7 
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M fe#, 23 2005 

■^)T.3ir. 4819.—f^rf^TT WlP4<*kl 5TO "giRpT iTTt^ TT fen< ^ TRTOFfe tRI t % 

fWl^ 4' qP4a hTsci (414 ^ ancpfi ) w sift ttn arfftfere, 1976 (1976 60) <r*n «rre 3?ft ttr hh^ 

(^fTscil =RT fWT, 1987 % % ■STJ^q f 3lft ^7T RcT ^ Tftrmrt f^TORTPTT’T ^ 3Rfft ft* *ft ^TcT TTTScT 

■^®TTsf?TT cRTT?; 7M 3fft fftffe Rfefeif ft <54^*1 ftR W=f ^vTcTf ftfe 

3TTT: 3R %fel 7 R<*k, ^T 3TfftfftR *TKT 36 ^ WJR (7) 3lft (8) 5RT 'SRTf Tlfeftf yfe ^TTlft fix ftrrft 
36, ifepfe, fel^n-248001, Td<Md 5TO ferfftn TT«^R 'SRlfe fe C^qiafTTT ^rf-in) fel ‘fetfe’ 
^ < ? e11 ^ 33^^ <l^’i 7^TJ5^T, 3T7^#nr ftfeT ^4<+.<ui ( '-d<i’-hl4 HfR ) % ftfScl ^T, feT% T TT T T *' 5 iru^ ^ -^j 

^tflTTT’' t <foft W* ^3% T fT5cT WTTlf) 3lft foft 3^4*1<4 ffe 3?ft T^T^t/09/2005/916 fen W f, 

3nffer TETm-n^ fet 3?ft ^raiftra wfl t; 

T nfer (41 ft 3rfen^rl) n5> ftpfrfn fe trtk ^t hr fe 3TmrfftT 3TT^rarffe fen 8 '-wji (^fer ~ftft 4 =rk ) 

t I ^Ffe 3 tHh ctv 0 ^ ^ 1 H 0 1 500 feft UlH % 3Tt7^TdH 8RTTT 1 fellT. % I THCMI'-M HIMHM 3RR1 cT (^) 50 TIT. % I IJTlft" T^T STlfe^H 
^fe t fen^T ?m TTfelcT tnfftr 3TT^fe5H HMR f I 3TW doH^ ^FTfe TpfefeR ^mH dH^Pvfd 

^Rmfi 8'-m«i 230 fee 3^7 50 TRifef Rrrlft^Tr^nT^Tft 1 



7 ?WT ftftr to % jftnffe wfa ^T^rff % %ir ^n% ^ imr% % ffe. fer^ fen ^rniTn t 

3 m 5fen totr 3*fem wn 36 tw ( 12 ) £rcr w^i Tifenf w 3feT ^rel m feron ^nt t 

pfer % 3T54 t^t % w-ir % 3fetcr f¥Ttfe ?m fern, fen^r % 3f^ -*nwf fern ar^rfrfe 

hPsci ferfer fe<i wt, ferfe^Tl %feR 41 fe # 5 m. ^^7 3 rfe: 

' % %%q 500 10,000 cT?7 if W-ti'H-l ^rrnHH 3feM (TTn) 50 fe^lillH S 3Tlw 3fh[ 1,000 fadlillH cT^ 

^ orFfem 3rk 4, | M: rTpf 1 x io T , 2 x io %: qr s x 10 *, %#, ■# ^airH=R ~nT ^ 4 ^ ^nf 1 


[^. 73. W^Tpr-21 (174 )/2005 ] 

i\, 5 . Pa^icR, fer^ -m fen 
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New Delhi, the 23rd November, 2005 

S.O. 4819.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity wi*h the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy overperiods of sustained use and to 
render accurate serv ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non¬ 
automatic, (Plateform type) weighing instrument with digital indication of “GF” series of medium accuracy (Accuracy 
class-111) and with brand name "A & D HANA KOREA"’ (hereinafter referred to as the said model), manufactured by 
Mv$ Electronic System, 36. Peepal Mandi. Dehradun-248 001. Uttranchal and which is assigned the approval mark 
IND/09/2005/916; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with a 
maximum capacity of 500 kg and minimum capacity of l kg. The verification scale interval (e) is 50 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Lighr Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50-Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent open *g of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares thaf this certificate of approval of the said model shall also cover the weighing instruments of same series 
u ith maximum capacity above 50 kg and upto 1,000kg and with number of verification scale interval (n) in the range of 500 
to 10.000 for e value of 5gor more and with e’ value of 1 x 10 k , 2 * I0 k , or 5 * 10 k , kbeingthe positive or negative whole 
number or equal to zero, manufactured by the same ma nufacturer with the principle, design and w i ih t ie same materials with 
which, the said approved model has been manufactured 

|F. No. WM-21 (174)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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feft, 23 2005 

^T.3TT. 4820.— %^ JWm W\, M^Flft 5RT HX TOJTT ^ % R^Ft Rf 7SFTTRFT 

im M2 RTSFT 3TTffn R0) RT7 3TR RTR RTW srfafwi, 1976 (1976 Rtf 60) RRT W 3lft XTR RFRF 

(Rl'Scrff Rtf 37'giTttFl) fWT, 1987 % RRRRI % 3FJ?R t 3^ W RTcl r 2 T4MTTTT t f% RFTFTTT RRlR R?T 37Rfa "4 HtRRflRfeR 
R*1T«FTT RRTR Ci'T! 3flT fqpHH RMsifM R RRT RRHf MTT T%^TT; 

3T7T: 3TR 4-HRK, OT 3?MWT r 2 RRT 36 Rft RRRRT ( 7 ) 3?R (8) £RT FT^tT VlWrWI Rtf Mr Rr2 ^ Mr 

R^TR-tS?^, I^T, hM^T 31R, $R W%RRT, ^TWTeTT fM-l34003 jJKT flWM RRTRcTT RR (RRTRcTT R*f-IV )UHHKK 

^Pgd 3^R i Pdd d)cH (fM^#R#f%RRtfT) %RMTRtf, f%RR7 RP5 Rtf RTR ‘ ‘ sFTRR ’' t ( P^tf) $414 RTRFt 

RRR Rfeci R??7 R%%) 3^tr3i^4i^’i M 3fT^ TJ7T ^t/09/2005/944 RRJ^fRcT iRvRT RRT "f, 3i^Hk't y*tl u i RR^fPl 3^17 yetvip'm 

RRRtt 1 

RRR hT4ci ^onPicftci fePT 37TRTft?T alci'i % I *3tfRtf 37fRRi(TR $1H<1I 200 f%.7JT. 3ltT -^iclH 3tfR7TT 10 "fe.TTf. f' 1 

MrUm H I HHH -affRIoT (^) Rtf RTR 1 fell. f I M ^ 3TTMS?H ^11 PsRTRtf W-RfM! ^RRRTrFTFRRr ?4TfTcT 3T[*HRHd 
TTHTRt I M2 "RN Rtf hP<u„R 84<;p?fci RRcft 11 



■wipHM % gsM* % ShRiRcki R^fR Rtf o^q^Kl" % fFF( TsTtcT^ ^ 3 TR>~H %fM RteFF^ Rf PK 4 i ^iiC'u I 

37h 'F’lO'H <rK=t>k R^I srf^Pi'HH ^>t RRT 36 R2 <J'HRKI (12) IJRT TT^rT 7lPw4l Rtf y4l J l RR<t ^ ch<al % fR> 3«w 

T rfecT% 3 i^Hl^ y*ii u i % 3 TcT r Rr <j<h! IqPiHldi ski -s-hT Ri^id, [5^15*1 % 3 T^HR 37R <sRl ^unyl ^ hT-sci 

■^FT Pi*-if'J| Rt)"4l T FTT %, (qPiWii '3^Tt ^<aci! R<F, R^T^FTT 37R 45l4 f 4lrR % cfld-l 4H=t)< u i ^Tt 500 HT. "^fT 3TR3 37ftFT 

% Tff?7 %f^CT 100 1000 cT^"^)t"R TRTFRRH STfRTeTFT%7T 50 f^F.TIT. ^ 500 I^Fv.TTT. cT^"^)t 3Tf^=t)d*i 57WT ^ 3TfT 

“f M RR 1 x 10 % , 2 x 10*^7T5 x 10 % , %f, ^1 WT^ -qi 4?'JflcH=F T 71 ^^ ^ 11 

[■75T. FT. ^^^T-21 ( 291 )/2003 ] 
Rt. XT. ^NJlT^Rf, ■fT&FF, f¥^T XTN f^TPT 




[*FTII—■3T53(ii)] 
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New Delhi, the 23rd November, 2005 

S.O. 4820,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
( Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Goverriment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument with analogue indication (Spring balance-hanging type) of ordinary accuracy (Accuracy class-IV) and with 
brand name “CROWN” (hereinafter referred to as the said model), manufactured by M/s. Vallabh Industries, 19 A, Manauli 
House, Near Prem Nagar, Ambala City-134 003, Haryana and which is assigned the approval mark IND/09/2005/944; 

The said model (see the figure given below) is a mechanical spring based weighing instrument with a maximum 
capacity of 200 kg and minimum capacity of 10 kg. The verification scale interval (e) is 1 kg. A pointer on a scale indicates 
the result of measurement. 



In addition to sealing stamping the plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity in the range from 50 kg and up to 500 kg and with number 
of verification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 500 g or more and with ‘e’ value of 1 * 10\ 2 x 10 k , 
or 5 x I0 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved said model has been 
manufactured. 


[F.No. WM-21(291)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 7 
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fa ffafa, 23 WRT, 2005 

■3>T.3JT. 4821.—R<«6I< «FT, faffa RTfR=6Kl 5RT fat R4U RT fRRR Rfa % R?R1<^ R^ R H 1 R H fa RRT ft ■% 
3^T ftnU ^ fafa hTsci (fafa fa fa •STffTjtT fa§f) RT3 faR RTR RTRRT fafaTRR, 1976 (1976 Rtf 60) RRT RTZ fal RH RTRRT 
(fafat Rtf 3 * 31 ^ 1 ):^, 1987 %3RRRf % 3RJRR t far ^R Rffi fa RRTRRT t % WTTcTR RRtR fa STRfR^' fa 3RR ifel 
RRlfafT RRT^ l^'fl far fqpH~l Hf/H-faRRl' fa 3R^JRc[ RRT RRTR RRRT faRT; 

3RT: 3R fafaR TRRtfT, 3RR fafaRRR fa RRT 36 fa 3RRTTT ( 7 ) far ( 8 ) SRI 3R% fafafa Rtf RRTR Rlfa ^TJ faRR 
'falq^d Rtfa^R? # 2fafa 3 , ^J=ft i ^sfaffe, <h;rh, 3RR^, fafa-600053 SRlffafafar u 3rfaRT-2000 Rfa* fa3W%7RR: 

tfan RTRIRTTM ( i)lqd ffarR) % fasci Rtf, fa? RR RTR ‘‘faRRfatf'’ f (ffat ^RR ^R% RTRTct3RR RTRRT RRT RRT 

t ) farffat SFpfaRfaf afalTR fa/09/2005/917 RRfafac? TRRTT RRT t, R^RfaT RRTR-RRRfifa 3fa RRtfffar Wr?ft f I 

3^T fasd ^ RTfafa RTR R#T (faffat facRR) f I ^RRTt faRRIRR SRTRT 2000 RTR fa* $trrt 2 RTR ^T*R^T 

■fR.#. fa R^e-H 3RR<H%RRR7t IR^6<Riq-fal RRTf^ % ffaTTRT R7 RtfR RRfa f RRT fRRT fRRtffa Rfa RR fafa fafafar, ^fazRT , 
' m ®> <fat **ffar ^T FRTTR fa RTR % ffa RRTR fa RTTfa 11 RR ^%Z % RTRR RRT fa RTTR Rfa RR fa RTRT % 3TTRK 

RT TT^ fw fa ( fafaRTR) 30 fa 50 ^%Z *Rfa 1I 



RRfRT far % W % SlfaRqq RRRT fa RTTVj 1 ^TRFRt % faR facfa R fafa % far Rl faRT ^TTTTrn | 

•RRfafaR RTRR3RR RfafwTR^ RRT 36 fawiRT (12 ) ^RI3R7T Rfafaf RR Rfaj RRR ^ R^ RtRRT Rrfa) f fa3RR 
ffac! % 3RpfaR % ^R RRTR-RR % 3Rrfa ^ faffafa ^RI 3fa fafarT, faRTfR % 3RJRR 3R) RTRRl R ffafa 3RR 3Rpfrffa 

Hl-Sd R>T fani'-'i faRT RRT t faffafar 3Rt i f7RRn%^fafaFRRTfaT3fR Rl4Mldi%RfaR3RRRR Rlfarffa 2 RT. R 2000 RTR 
fa ^nRTTRTH f i 

[R7. R. T^-21 ( 160)/2005] 
Rt. R. RRRTRfR, fHfalR,, fafaR7 RTR ifaTFr 
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New Delhi, the 23rd November, 2005 

S.O. 4821.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the. 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
( Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of self indicating, Automatic 
Filling Machine (Gravity Filler) of “UPPACK-2000L” series with brand name “UNIVERSAL” (hereinafter referred to as the 
said Model), manufactured by M/s Universal Poly Pack, # 2 & 3, Old E.S.I. Road, Ramapuram, Ambattur, Chennai-600 053 
and which is assigned the approval mark IND/09/2005/917; 

The said model is an automatic filling machine (gravity filler) with a capacity in the range of 2g to 2000g or 
cq Divalent volume in ml. It works on the principle of gravity flow and used for filling of all free flowing non-viscous liquids 
I ike fabric, whitener. blue. milk, butter milk, arrack, mineral water etc. It fills 30 to 50 packets per minute (max.) depending upon 
(he size of the pack and quantity' of liquid to be filled. 



In addition to scaling stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make 
and performance of same senes with capacity in the range of 2g to 2(K)()g manufactured bv same manufacturer in accordance 
with the same principle, design, accuracy and with the same materials with which, the said approved model has been 
manufactured 


[F. No. WM-2I(160)/2(K)5| 
P. A. KRISHNAMOORTRV'. Director of Legal Metrology 
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» Rf 23 WsR, 2005 

4822.—RTTR RJT, farf$<T Rlfwft SET ^ frtt IX f^RR R7R % RRTRR ^ W f -f% 

fvti. 3 RT3R 3TTf# p?) RR afR ER ER5F arfafwT, 1976 (1976 RTT 60) Ran ER afR ETR ERET 

0RT3#' E7 f^TEE, 1987 % % appE f afR WRR Eft EETEET f % W ERR Eft 3RrfR 3 *ft 3EE ETSR 

REF^TT ERR T#TT 3|R f^FT RftftEfEEf 3 WJEE EET ERR ERET ■RtET; 

aR: .aik %EftE W^K, ^EE arfEfEEE Eft ER7 36 Eft "SEERT (7) afft (8) SET ESE ^rfsRTRf E?T EERt EEft ^ 

2 afh: 3, rr 3 tr Tte, terer ar^r, ^f-600053 set fEftftm 4 * 31^-2000 W j^iert^er: 
E£EE^E%E ETER#T (ETEfRcRT) ^ ^rm * *-gt%^fcT f J f (f^^'5E% ! E?^3E<TET3RE^TEET 

t) aft* fa^3EpiVl faf an^XR^t/09/200S/918 fRETEETf, 3EJERR EERT-RRT5nr[ -afhc EESlfSTE EE<ft f I 

5^1 nTfed (Et^stEf arTErfE^) (ERf^c-eK) f 1 ^retT arfwcR serit 5000 xm aftr^rF 

2 TIPT f I 5^*1 ^>E^EETFEltfEETTSERTETE, EHT<ft,RRft, RTER, ERE, ^jft, ^RRT ( ^-SWfl ) feR#R, <XPl% 

1^ wfw-^f (arfecm) 10^ 50%z wt ti^RFRJT 230 Rt^eafR 

50 TF^?f URIHdl iERT fEt^ESTEERETREEfTTt I 



^fER RT? % "55IER % aTftrfWf ERR Eft EERJRT oRcf^Rf % fRTJ ^ %eR % fRR RRrfER retr I 

afrc %#E RT^R 3EE arfRiwT Eft RET 36 Eft EEERT (12 )' SET ESE ?TfSRTRf ETT EERT EEft RpTOT EEcft t %3EE 

■RTSR^ VI % ^T EERT-RE % 377Rfa 3Rft fqfWlfll SETEEt fE&icI, feET^T % 3PRTR afR^^ft -REEft ^ fftREft*3Eft 37^Rtft?T 

*iT-sci^nf^i ,J l H<1\ MMl^rqpiWnRRt^fIRT%RRf(‘Rfr, Rm^afR^l4RfR^%?ltR^‘3W^^#t^Tr 20 RT. ^SOOORTR 
cRi'Rft SRRTTRT^tf | 

[RI. R. ^RJ v TTR-2l( 160)/2005] 
Rt. f^Rp, fi£¥l=h, fRfWRR f^RR 
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New Delhi, the 23rd November, 2005 

S.O. 4822.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now', therefo re, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of self indicating, automatic filling 
machine (Cup Filler) of "UPPACK-2000 P” series with brand name "UNIVERSAL'’ (hereinafter referred to as the said Model), 
manufactured by M/s. Universal Poly Pack, # 2 & 3, Old E.S.I. Road, Ramapuram, Ambattur, Chennai-600053 and which is 
assigned the approval mark IND/09/2005/918; 

The said model (see the figure given below ) is an automatic filling machine (Cup Filler) with a capacity range of 2g 
to 5000g. It is used for filling the free flowing products like tea, spices, sugar, rice, salt, suji, granules, detergents, 
pharmaceuticals, seeds, agricultural products etc. It fills 10 to 50 packets per minute (max). The instrument operates on 
2 30-Volts and 50-Hertz alternate current pow er supply; s, 



In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make 
and performance of same series with capacity' in the range of 20g to 5()0()g manufactured by the same manufacturer in 
accordance with the same principle, design, accuracy and with the same materials with which, the said approved model has 
been manufactured. 

IF. No. WM-21(16U)/2005] 
P. A. KJUSHNAMOORTHY. Director of Legal Metrology 


3630 G1/05—9 
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tejiton yi<$to> % wm 

M 26 2005 

5FT.air.4823.- : % : ^I ttnSTC tom y i^ yrlljH (gfo 3 te 

attojTC tel ate) atfato*) 1962 (l 962 ^1 50 ) (te 3 ttopnt 3>5T 

nyr I) tet sjrt 3 tet OT-sim (1) te ate tot, ’TRrT % wet, totsr 10-04-05 Jt 
yatte tet ww ato yi^iri* % *tem tet arftj^Ri ^ 1 . an. n®n 876 
tofel 04-04-05 5ITT, 3R % tet aqg^t *t tote gfo 3, J3TOT RM> l gH0 

% gnra ete te tret ^itonw smte te yfterte to jjnm Ry>isHlt ifte arte 
tetteitotis, nito 5 ri ir^y^H toft te ynte te to atom te attorn: nn ate 
tot te ^nft ansra ter tent tet «St; 

aSR (wy=* attorn tet ytoi toto 18-02-05 tra> sHnr nn ay^taj nnt ft 

n?«St; 

afiR tm tortol ^t aw atRifte tet stm 6 tet an-stm ( 1 ) te agnm *t 

tete tear ter Rto^ftl ; 

% tete RT35R <nr aw Ryft yr Rran tor te y^wn? whir ft ym% fte 
in aiftiftHi % tom agqftt *r totte gft *r ayte te arfftw ate ton stir ; 

ant:, am, tete ntw, aw ateftR tetay-gm ( 1 ) smr yw sitoto an 
tom tot §y, sn atfin^ni it tot aggft $ tote ^ *r atom an aterc ate 
tof^tet tet tent tet % ; 

sttrsi? teffa w*ii, smrtet'OT-am (■*) 410 «<^d s>ildid41 <*>1 ynVi tot 

Pi/vI ftl) % l«H 3cfJ<l '.jf^l II 'HRJ r t. I i eji.ftd Pl(?»Tl te W'Jliy, 44^1 

towift ftipnto mjju i d totyntl , gtod strict *~>mTR r IctIm^s ^srgftrft fnfjR tor; 

3TJ^ 


dlojdd : -sritdl FsTctTI : sT^t^T TTHT : ^<ld 


.. 

*rfcr chr Mm 

TrigPil / 

/ sftr / Tsft. 4^. 


927 

0.21.95 


926 

0.01.16 


928 

0.34.78 


352 

0.39.74 


423 

0.04.81 

. 1 

424 

0.07.08 

3T3ft5 

143 

0.17.28 


[xpi. H. 3TR-25011 /6/2000-3Tt.3TT-I] 

■qET. %T. fMdT*ITl, 3T^T 
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Ministry of Petroleum and Natural Gas 

New Delhi, the 26th December, 2005 

s. O. 4823.—Whereas by notification of the Government oflndia in the Ministry of Petroleum and 
Natural Gas number S.O.No.876 dated 04/04/2004, issued under sub section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of right of user in Land) Act, 1962 (50 
on 962), (herein after referred to as the said act), published in the Gazette of India dated 
10 April 2004, the Central Government declared its intention to acquire the right of user in 
the land specified in the Schedule appended to that notification for the purpose of laying 
pipeline for transport of Petroleum products from Gujarat Refineiy to Dumad Tank Farm by 
Gujarat Refinery, Indian Oil Corporation Ltd., Vadodara. 


And whereas copies of the Gazette notification were made available to the public from 
18 tt February 2005.. 

And whereas the Competent Authority in pursuance of sub-section (1) of section 6 of the said 
Act has made his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied that the 
right of user in the land specified in the Schedule appended to this notification should be 
acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the said section, the 
Central Government hereby declares that the right of user in the said fori shall, instead of 
vesting in the Central Government, vest free from all encumbrances, m Gujarat Refinery, 
Indian Oil Corporation Ltd., Vadodara. 

SCHEDULE 


Taluka: Vadodara District: Vadodara State: Gujarat 


Name of Village 

Survey No. 

Part if Any 

■ 

F OU Area 

Ha. 

Ar. 

Sq. Mt. 

1 

2 

3 

4 

Ranoli 

927 


00 

21 

95 


926 


00 

01 

16 


928 


00 

34 

78 


352 


00 

39 

74 

Padamala 

423 


00 

04 

81 


424 

* 

00 

07 

08 . 

Aajod 

143 


00 

17 

28 


[F. No. R-25011/6/2000-0.R.-l ] 
S. K. CHITKARA, Under Secy. 
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28 2005 

TO 3ir. 4824.— cf)t ^ 3IiclJ/qct> gcftcT SfaT % ^RT 

3 fttete yra r t ff ra rc gtet fteis? git tete; gtet %a fteta fafte % 
ter »t drift/ sMt araaa »f ter gate te atro te % tearatr % 3treite im *i 
^w^tera #r nater teit g> teira anterarafr ag> m^fri* % % tetsa $ M 
te 5m ^iatesra rrns yrarcterc gNdr fofte ^ri m$R<rii$R fasif ter ate; 

% tete tor git aga Reiter fate g> tete % te a? atrasagr infra 
ten % fir an 1M. fate ter aga w^isn fawr te m nraral ItigtiR 
atfaijaHi! % aro^r aqq# if tea |, ante gi atfagrrc gn ate ten rater ; 

3ras, ara terra tor, Altera air inter WMia^ >t ante gi atfterc 
gn ate) atfatea 1962(1962 ® so) git sttrr 3 git awn (i) egrcr ggm terat 
gn tente gn, amjfte ante gi after gn ate gte gi ate atrera <& tern 
gtert; 

gft? sqfte, fat zm aqtjfar r tea ijft *t terns I, an arte % fadr aga 
atfaterai far stm 3 gff a^ram ( 1 ) % ate nrta % mror r am ggtea ?n atfa^rat 
git teraj nrarcra gram git aroai gm st rate % tefa te g; ter wtaite fatstq 
te fa faq ante fa atfagirc % ate fa fan fa- gteter, rm giftefr, tet 

Stetifafa te gRRRmgr gtet fate?, ri^i^r tegtrarar, 403, rfate rarer, 
antem fagfara, atete, tetrare. terete am te 500 038 git (tea an *t ate 
tenter I _ 


ag^t 


' , 

^ s ^iRi% 

_:w - 

ten s ^wn 


TTteT 8 3TRIT TOT 

■ "* .t" 

TO ^TFT 

Iffll 

■ 

3TJT ait 3TR % 



ter 

1 

2 

3 

4 

5 

1) yn\ 

2/11 

0 

08 

05 


2/12 

0 

04 

80 


2/4 

0 

16 

15 


4 

0 

16 

70 


5/15 

0 

13 

45 


5/16 

0 

07 

20 


5/7 

0 

50 

70 


5/8 

0 

00 

40 


6/1* 

0 

34 

15 


6/3 

0 

06 

85 


8/2 

0 

00 

35 
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i 

2 

A _?_L 

4 

5 

l) -wife£-23*. l 

154/1 

0 

19 

95 


154/2 

0 

05 

05 


154/3 

0 

11 

90 


155 

0 

21 

20 


156 

0 

36 

55 


176/2 

0 

23 

95 


176/3 

0 

19 

00 


176/5 

0 

28 

35 


176/6 

0 

00 

15 


177/9 

0 

13 

10 


177/10 

0 

12 

85 


177/11 

0 

00 

55 


177/12 

0 

32 

80 


178 

0 

02 

45 


180 

0 

07 

00 


trl 4 6/1 *T 

0 

03 

80 

2) 

271/3T[ 

0 

00 

70 


271/3cft 

0 

36 

80 


735/6F[ 

0 

04 

65 


735/6cft 

0 

06 

00 

Am t 



tl'-rM 8 

3ITOig%$T 


953 

0 

00 

10 


* 35I.3TI. 1757, 16 -0 6 -2003 1962 Sim 3 3TUKT (1) ¥SFtFfa ^ ^ ^ 

*WT I *lhi f'PRfrtf I 


[TT. TTcT-14014/17/2003] 

tjtt. «ft. "45 ct, 


New Delhi, the 28th December, 2005 

S. 0.^824.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from the exploration blocks 
in the I^orthern/Southern Offshore of Goa and Structures in Andhra Pradesh of M/s 
Reliance Industries Limited, the promoter company of M/s Gas Transportation and 
Infrastructure Company Limited to the various consumers of Krishna, Khammam and 
Nalgon^ia Districts in the state of Andhra Pradesh, a Pipeline should be laid by M/s Gas 
Transpdrtation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the 
said Pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed to this 

notification; . 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 ot 

the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962(50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 
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Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification issued under sub-section 
(1) of section 3 of the said Act, as published in the Gazette of India, are made available 
to the general public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri. P. Butcha Reddy, Competent Authority, 
Gas Transportation and Infrastructure Company Limited, Pipeline Project, 403, ’C’- 
Everest Block, Aditya Enclave, Ameerpet, Hyderabad, Andhra Pradesh, Pin-500 038. 


Schedule 


Mandal : Penuganchlprolu 

District: Krishna 

State : Andhra Pradesh 

Village 

Survey NoJSub-Dlvision No. 

Area to be acquired for ROU 



Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

1. Gummadidurru 

2/11 

0 

08 

05 

2/12 

0 

04 

80 

2/4 

0 

16 

15 

4 

0 

16 

70 

5/15 

0 

13 

45 

5/16 

0 

07 

20 

5/7 

0 

Mm 

70 

5/8 

0 

H 

40 

6/1 ‘ 

0 

34 

15 

6/3 

0 

06 

85 

8/2 

0 


35 

10/2 

0 

35 

15 

10/5 

0 

06 

55 

10/6 

0 

32 

75 

10/8 

0 

18 

85 

11/1* 

0 

71 

30 

53/1 

0 

34 

55 

53/2 

0 

41 

05 

58/2 

0 

02 

20 

58/3 

0 


10 

58/5 

0 


25 

60/1 

0 

38 

70 

60/2 

0 


60 

61/1 

0 


10 

61/2 

0 

03 

05 

61/3 


40 

70 

61/4 

0 

06 

80 

62 

0 

26 

75 
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1. Gummadidu^ru (Conta.) 


63 

0 

03 

00 

64/1 

0 

00 

25 

64/3 

0 

21 

80 

65 

0 

04 

65 

66/3 

0 

04 

40 

66/4 

0 

13 

10 

66/5 

0 

13 

90 

66/6 

0 

12 

85 

66/7 

0 

12 

30 

78 

0 

04 

30 

81/3 

0 

03 

85 

81/4 

0 

12 

20 

130/4 

0 

00 

10 

130/7 

0 

10 

35 

131 

0 

07 

25 

141/2 

0 

00 

40 

142 

0 

27 

75 

143 

0 

41 

20 

144 

0 

23 

80 

145/1 

0 

31 

20 

146 

0 

07 

20 

147/1A 

0 

04 

65 

153/6 

0 

27 

75 

154/1 

0 

19 

95 

154/2 

0 

05 

05 

154/3 

0 

11 

90 

155 

0 

21 

20 

156 

0 

36 

55 

176/2 

0 

23 

95 

176/3 

0 

19 

00 

176/5 

\ o 

28 

35 

176/6 

0 

00 

15 

177/9 

0 

13 

10 

177/10 

0 

12 

85 

177/11 

0 

00 

55 

177/12 

0 

32 

80 

178 

0 

02 

45 

180 

0 

07 

00 


In Sv.No.6/1 
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2 . Penuganchiprolu 


Mandal: Kodad 


271/3A 
271/3B 
735/6A 
735/6B 


_4 

00 

36 

04 

06 


_5_ 

70 

80 

65 

00 



Survey Nos. notified vide S.O. 1757 dated 16-06-2003 u/s 3m of pamp Art iq«o o * 
additional extents. of P&MP Act 1962. Present propasal is for 


M f^rt. 28 %RTt, 2005 


{F. No. L-14014/17/2003-G.P,] 
S. B. MANDAL, Under Secy. 


n ^ 48JS — *r straff if q* aicftTR) jfefe % % qrafeq; ^ 

m % 5Riqi«sR qs *«rww wfr fe>fe sri ^ qrsqsrr^ ffei| arf, qrfeq ; 

^ ^ qi ? q5n ? ;r * xten * fa? Hf aron> mfa ?fert ft 

^ ^ 1 ^ W % ^qras a^rar 

* 5, $ 3rf^rr 3 t^r ^ ; <vk 

^ I 3ferwrai?f (# if onto % afWr *, *fr) 

J! 62 ( I 9 ® 2 m 50 (1)5RtJR?T0ltoif W q*T 

^ |q, m 3qgW ^ 3#®IT 3 rr crr % aa% am # ^fr% ; 

J m wm (i)« a*r him <r >raw if am jraifea 5 a aftpjmn « sfeqf arar^r ^ 

?i ar# ?*#, ffe m w ijft <fc qfe qinwiia finaq ma * feq im 
3^FT* afe^T *r ask % mma if m. q. %. qqqf, qg, aifiraifr, 5fe 5,^;,,, ^ 

^K<W- ^jqqr feii« mi^mmis-i qfeijraar, ana ms* am£fe, mss, qqq an, 
3iHa*^tra, 395009, ippR q^q qi, fePgqsq if ^gq^q^i 


3630 Gli‘05—10 
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■1 

ftWT 3 ^TrT 

TF*? 8 I'jjtld 


■ 

^fwr/ astaR* 

3ffT 31T ^ Slffo 4% $> fatf fcl'ti'* 



15452T 

3lft 




2 

3 

4 

5 



122 

00 

01 

55 



118 

00 

02 

85 



115 

00 

15 

67 



114 

00 

10 

26 


113 

00 

00 

09 



112* 

00 

30 

00 



110 

00 

12 

33 

j 

JfHT 

00 

04 

91 

| 

88 

00 

28 

50 



87 

00 

08 

99 

1 wwftw s wMn<n 



7T3? s Tpm? 


1* 


298 

00 

20 

47 


3 ^rf 


ITHf 8 J3RR1 



■ 


00 

03 . 

35 




00 

04 

66 

1 

106 

00 

21 

62 



109 

00 

21 

30 



110 

00 

80 

55 



43*% 

00 

02 

37 



4T"fl 

00 

12 

93 



84 

00 

39 

15 

! 

86 

00 

89 

83 

j 

74 

00 

45 

93 

i 

! 

75/31 

00 

29 

85 

i 

75/? 

00 

01 

51 


63/3T 

00 

10 

05 

i 

63/? 

00 

63 

44 

1 

62 

00 

14 

04 

i 

61 

00 

31 

63 


7/bt 

00 

21 

06 


7/?/tr/i 

00 

36 

09 


7W2 

00 

16 

84 


12 

00 

12 

86 


13/51 

00 

17 

47 


13/? 

00 

13 

58 


31 

00 

02 

30 

j 

30 

00 

14 

55 


29 

00 

07 

02 


28 

00 

00 

72 



39 

00 

18 

51 
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1 w> 

L-_J_L 

2 

1 3 | 

4 

1 5 


38 

00 

38 

78 


41/rl 

00 

01 

74 


341 

00 

16 

36 


340 

00 

16 

53 


325 

00 

00 

04 


339 

00 

15 

07 


335 

00 

13 

66 


336 

00 

00 

67 


334/s 

00 

12 

08 


334/9 

00 

10 

57 

f 

331 

00 

01 

26 


332 

00 

24 

76 


*R«T*9 

00 

06 

61 


313 

00 

62 

03 



00 

08 

80 


291/bi 

00 

23 

40 


291/9 

00 

05 

84 


298 

00 

G2 

70 


% F5 9T» 

00 

04 

51 

2. *9135*1 

124 

00 

16 

CO 


Wl 

00 

04 

79 


119 

00 

02 

05 


123 

00 

04 

50 


121 

00 

17 

34 


9595F ^ 

00 

00 

85 


117 

00 

59 

88 


115 

00 

55 

92 



00 

03 

42 


95 

00 

20 

19 


96 

00 

93 

15 


97/31* 

00 

43 

72 


97/9 

00 

15 

01 



00 

25 

46 


9PP *1*91 

00 

05 

31 


83 

00 

59 

85 


81 

00 

03 

27 


T'X. 1*91 

00 

08 

62 


82 

00 

04 

88 


84 

00 

39 

67 


77 

00 

00 

14 

3. fanwj 

146ft/2 

00 

”48 

77 


145/9/1 

00 

19 

55 


145A/2 

00 

07 

26 


144 

00 

23 

47 


142 

00 

29 

66 


141 

00 

47 

83 
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i7 

J_ 2 

3 

4 

5 

— 

--——f— 

1 

140 

00 

14 

43 

4, 

104 

00 

16 

59 


103 

00 

06 

98 


?]T[T T\T^\ 

00 

06 

45 

| 

TT"T 

00 

03 

58 


10 2 h! i 

00 

62 

86 


99 

00 

00 

99 


150 

00 

37 

65 


97 

00 

32 

62 

! 

98 

00 

64 

94 


128 

00 

45 

72 


127 

00 

02 

07 


129 

00 

24 

69 

’ 

313 

00 

38 

57 


137/ "tf 

00 

05 

59 


137,% 

1 

o 

o 

15 

57 

| 

1137% 

00 

25 

44 

i 

TTT 

00 

25 

88 


136 

00 

25 

04 


143 

00 

38 

30 


T53, J F6T 

00 

00 

86 

5. 

Ttsn 

00 

01 

05 


18G 

00 

41 

83 


174/m 

00 

40 

. 39 


174% 

00 

60 

10 



00 

12 

96 

i 

165 

00 

03 

77 


166 

00 

24 

82 


150 

00 

24 

65 



00 

00 

84 



00 

20 

60 


167 

00 

05 

42 


148 

00 

16 

92 


147 

00 

01 

18 


143 

00 

39 

53 


415 

00 

06 

78 


391 

00 

01 

30 


414 

00 

30 

01 


41 2-'M 

00 

00 

83 


412 — 

00 

24 

93 

♦ 

4 18 • 

00 

81 

48 


419 

00 

00 

37 


421 

00 

iifi 

31 


422 

0 0 . 

eo 

04 
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1 1 

2 

3 

4 

1 5 1 

rv * n , fy -1 

W?TT...'3RTfff 

* 420 

00 

26 

70 


410-31 

00 

00 

07 


406 

00 

45 

80 


404* 

00 

64 

22 

6. 

183 

00 

07 

20 


183 $rr 182 (wit) 

00 

32 

91 


182* 

01 

05 

51 

% <wftsr 

S 

' 

Wq 8 J J«KM 


1. 

278* 

00 

55 

08 


276 

00 

38 

27 


277 

00 

01 

42 



00 

02 

81 


* gsr . ot . 478 , for* § 07 . 02.2005 c^rcr ft. q*r .it. ,1962 <§ tmr 3 ^ram (1) ft 
^farT faft uf TOT I ftcTORFT TOT f^W ftfaR I 

[m ^T. T^-14014/36/2005-^ft.ft. ] 
TT^. ft. TTS51, ^TOT Tlf^ 

New Delhi, the 28th December, 2005 

S. O. 4825.—Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of natural gas through an interconnection between 
Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should be laid by 
Gas Transportation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of layirg the said 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which is described in the Schedule annexed to this notification'; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 ( 

50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which tire copies of this notification as published in the Gazette of 
India under sub-section (1) ©f section 3 of the said Act, are made available to the general 
public, object in writing to die acquisition of the right of user therein for laying of the 
pipeline under the land to ShriA.KJaau gtm vi, Competent Authority, Gas Transportation 
and Infrastructure Company Limited Pipeline Project, Anand Mahal Apartment, Opposite 
to Bhulka Bhavan School, Anand Mahal Road, Surat — 395009, Gujarat. 
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SCHEDUL 


Tehsil: Chopvasi 


Name of the 


1. Kachholi 


Village 


Tehsil: Pa 


Tehsil: 01 


District: Surat 


Survey No./Block No. 


2 


122 

118 

115 

114 

113 

112 * 

110 

Nala 

88 

87 


District: Surat 


298 


District: Surat 


State: Gujarat 


Area to be Acquired for ROU 


Hectare 


3 





01 

02 

15 

10 

00 

30 

12 

04 

28 

08 


State: Gujarat 


20 


State: Gujarat 
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l i r 

2 

T 3 | 

4 

| 5 | 

Contd.Kareli 

29 

00 

07 

02 


28 

00 

00 

72 


39 

00 

18 

51 


38 

00 

38 

78 


41/PI 

00 

01 

74 


341 

00 

16 

36 


340 

00 

16 

53 


325 

00 

. 00 

04 


339 

00 

15 

07 


335 

00 

13 

66 


336 

00 

00 

57 


334/A 

00 

12 

08 


334/B 

00 

10 

57 


331 

00 

01 

26 


332 

00 

24 

76 


Metal Road 

00 

06 

61 


313 

00 

62 

03 


Metal Road 

00 

08 

80 


291/A 

00 

23 

40 ' 


291/B 

00 

05 

84 


298 

00 

62 

70 


Field Channel 

00 

04 

51 

2. Syadla 

124 

00 

16 

00 


Field Channel 

00 

04 

79 


119 

00 

02 

05 


123 

00 

64 

50 


121 

00 

17 

34 


Cart Track 

00 

00 

85 


117 

00 

59 

88 


115 

00 

55 

92 


Field Channel 

00 

03 

42 


95 

00 

20 

19 


96 

00 

93 

15 


97/A* 

00 

43 

72 


97/B 

00 

15 

01 


Canal 

00 

25 

48 


Asphalted Road 

00 

05 

31 


83 

00 

59 

85 


81 

00 

03 

27 


Cart Track 

00 

08 

82 


82 

00 

04 

88 


84 

00 

39 

67 


77 

00 

00 

14 
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1 1 

2 

1 3 | 

4 __L 

5 1 

Contd.Anita 

415 

00 

08 

78 


391 

00 

01 

30 


414 

00 

30 

01 


412-A 

00 

09 

83 


412-B 

00 

24 

93 


418 

00 

31 

48 


419 

00 

00 

37 


421 

00 

06 

31 


422 

00 

00 

04 


420 

00 

26 

70 


410-A 

00 

00 

07 


406 

00 

45 . 

80 


404* 

00 

64 

22 

6.Umarachhi 

183 


07 

20 


Naia 

00 

32 

91 


182* 

01 

05 

51 

Tehsii : Kamrej ! 

District: Surat 


State: Gujarat 


1. Veianja 

278* 

00 

55 

08 


276 

00 

38 

27 


277 

00 

01 

42 


Canal 

00 

02 

81 


• Survey Noe. notified vide S.0 478 dated 07.02.2006 u/• 3(1) of P&MP Act 1962. Present 
proposal is for additional extents. 

[F. NO. L-14014/36/2005-G. P.] 
S. B. MANDAL, Under Secy. 

28 2005 

TKT.OT.4826.— fafal TOjTC fa dlfa&I if 3? aH^USi fal % fa fa & 

% ftp? 3I1WR - falM far *lfaHIST - I3TI3K - T frai fa 3H9R *f ^ 

ftp? % srefatfa fa ?=^5 r?wt tfifaf ftnfffa srt ^ toil giftq; 

jjftt fa j fa bwt fa ^jywnfT fafa & n<fai & ftp? 3? 3iras*ra> Adi % 

ijjsr Jf ftifa fair OTT qini5n?f tat sfa <sr jreira % Sir fa arflr^r % 

if gftfcr %, afam <fe atffaR c&r aifar fen ^ ; 

ara:ara,‘fafajnRS>R, faftmfar fafa mi$>wi$h (^ if sfafa <fc affair w «far) 

arfSjPpjif, 1962 ( 1962 m 50 ) fa SIR! 3faaqsjRI (1) SRI JTC5T fafafa 4>T JRfa 
sfar ji?, 3fa gfatn * aiffaR aifar 9fa fa arfa 3im fa faw sfat % ; 

ajffa, fa 3SrT aij^fa if fafa *jft if ftnq-a % 6lfta' % ffafa 33rT3(Rt[fai fa SIRI 

3faaqsjRi ( 1 ) faaifa* wfariw* WJR>rffa5H«fa<iF^faJiffaf * 1 ^^ 

fa ^1 * on#- %, pfas far fa faR # * fat ftsiq ^ * fa? ^ 

OTitn <fc aiffaR eiir aifar fa rra*r fa fa. r. fa. fafa, w fafaifai fa sk^sr fa 
j^ i wcf gr<s«ifa faftfa m^q g n gHfafaRi, anfa pm amfafc, ^far wsirainifa, 

3Hfa PM fa, ^RT - 395009, JjRRT TMT fa ftifiad M if anfal fa fa'll I 


3630 GI/05—11 








. 4<A , 04.0 2.2005 «qfqT. q*T .<ft. ^ ,1962 c& qm 3 c&STORT (1) % 

3fR^ 1 |f yfrNK’i W fe«$M I 

[m f. T^T-14014/37/2005] 

1 

New Delhi, the 28th December, 2005 

S. O. 482i».—Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of natural gas through an interconnection between 
Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should be laid by 
Gas Transportation and Infrastructure Company Limited; 

And wljereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 ( 

50 of 1962), the Central Government hereby declares its intention to acquire the right of 

user therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days frjom the date on which the copies of this notification as published in the Gazette of 
India ii>der sub-section (1) of section 3 of the said Act, are made available to the general 
public!object in writing to the acquisition of the right of user therein for layiiig of the 
pipelinje under the land to Shri.A.K.Sanghavi, Competent Authority, Gas Transportation 
and Infrastructure Company Limited Pipeline Project, Anand Mahal Apartment, Opposite 
to Bhiika Bhavan School, Anand Mahal Road, Surat - 395009, Gujarat. 
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SCHEDULE 


1— i 1 III! 111 Ml 

District: Bharuch 

State: Gujarat 

Name of the Vitlage 

Survey NoJBIock No. 

Area to be Acquired for ROU 

Hectare 

Are 

_las*_ 

1 

2 

3 

4 

Al_ 

1. Juned 

Road* 

00 

05 



10* 

00 ‘ 

' 02 

31 


11* 

00 

24 

37 


12 

00 

49 

IP-_ 

2. Ora 

Canal* 

00 

12 

is 


Canal* 

00 

17 

83 

Tehsil: Jambusar 1 District: Bharuch 

; 

State : Gujarat 

1. Kahanva 

531 

00 

61 

_12_ 


* Survey Nos. notified vide S.O 434 dated 04.02.2005 u/s 3(1) of P&MP Act 1962. Present 
proposal is for additional extents. 


[F. No. L-14014/37/2Q05-G.P.] 
S. B. MANDAL, Under Secy. 

M 28 ftUWU, 2005 

<ET. m 4827.- mm if m JTrftrT 1 % ST^gfcFE % 

MR d^ T <fc foq >4 ihh , k - ktaM 3k ^ ^ ^ ^ 

jklT ?kf iHMl’&H q5 wit fates 5RT q^> m$MFll$i wlhfr *llf£q; 

3 k cfc^kl TO5R \33^T f%151% % SRlfaH % kHq fkfT 1? % 

kfrrc ^ jrm % 3k ^ ^ 3 #i^ht % 

if #fat, OTTkT % 3lRl<f>rT <£T 3m tar ; 

3FT*. 3T^, mm, 3k 7 3Rkr ^ ^ < w) 

3lRjf^PT, 1962 ( 1962 <$\ 50 ) eft m 3 OT1RT (1) 5TTT ^ 

afi7% gq, 37$ v3M*lkl cfc Jlfk^jR ^T 3Fkl ^7% 3N% 3TT$FT ^ % ; 

^jfkr, ott 3gg^f if ^kkr qft *r % 3*r rnte % faWl 

3^OTTRT (1) % 31#T < *TK?T £ W *t TO TOILET ^ flfM ^HRTT 

<£r 3Mri^^cg f for % kkrc 'jft £ te taq £ikq ^ 

^q#T % 3 iterr 3 mf % mmv % q. <fc. *Mt, tot jnfiRRik, ^kr srercfeH q? 

ch*ml fk’rk? mR4Whi, 3ink 3wi<Rte, tot ^TF3T i 

3^^ j^f k?, ^s\ - 3950 0 9, JjfRTrF Ti^sr RtRad ^ 31T^? l 
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2. 3IHHT 







357 

00 

00 

01 

TMT 

00 

00 

96 

356 

00 

06 

47 

347 

00 

13 

32 

348 

00 

18 

99 


* cjiT • '3fl V 3032 16.11.2004 ^.#.^,1962 <&W] 3 cftsTORT (1) % 

3l-rl 4 Irl 4fcjd ^ ^ •WT I ^rRR*T -T3T I 

[^.^.^- 14014 / 35 / 2005 -^ 1 .] 
T*B. ^t. Hscrt, ttfaq 

New Delhi, the 28th December, 2005 

S. O. 4827.— (Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of natural gas through an interconnection between 
Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should be laid by 
Gas Transportation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 ( 

50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of this notification as published in the Gazette of 
India under sub-section (1) of section 3 of the said Act, are made available to the general 
public, object in writing to the acquisition of the right of user therein for laying of the 
pipeline under the land to Shri.A.K.Sanghavi, Competent Authority, Gas Transportation 
and Infrastructure Company Limited Pipeline Project, Anand Mahal Apartment, Opposite 
to Bhuljca Bhavan School, Anand Mahal Road, Surat - 395009, Gujarat. 
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SCHEDULE 


Tehsil: Gandevi 

District: Navsari 

Name of the Village 

Survey No./Block No. 

1 

2 


1. Kesali 


2. Dhanori 


3. Pipaldhara 


4. Vegam 


Area 


Hectare 


3 


State: Gujarat 


to be Acquired for I 


Are 



348* 


653* 


328 

323* 

322 

325 

306* 

307 

308 
303 
291 

284 
289 
286 

285 
River* 


River* 

1036* 

Nala* 

1047* • 

Nala* 

1023* 




08 


30 * 


00 

09 

13 

01 

16 

04 

01 

20 

12 

19 

01 

11 

08 

27 


22 

12 

07 

22 

06 

27 





2. Amadpor 
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Taluka: Jalalpor 


1. Dabhel 


2. Asana 


District: Navsari 


117* 

Cat Track* 
132* 

150 

148* 

151* 

153* 

155* 

156 

157* 

160* 

184 

182* 

180* 

179 

172* 

173* 

175 

301 

300 

302* 

308* 

303 

307* 

446* 

450 

451* 

Cat Track* 
454 
456 

Cat Track* 
498 

_ 497 

244* 

238 

268* 

Cart Track* 
359* 
360* 
357 

Cart Track 
356 


State: Gujarat 


22 
01 
26 
00 
22 
19 
19 

19 
08 
39' 

20 
12 
18 
07 
04 
15 
15 
00 

19 
00 

20 
14 
00 
39 
19 
25 
24 
04 












[ VPTII—3 (ii) ] 


'HTOT^T WHT : 31, 2005/^N 10, 1927 


T 


I 


Contd...... Asana 


347 

348 


00 

00 


13 

18 


32 

99 


* Survey Nos. notified vide S.O 3032 dated 16.11.2004 ii/s 3(1) of P&MP Act 1962. Present 
proposal is for additional extents. 
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M fe#, 29 f^TT, 2005 


[F. No. L-14014/35/2005-G.P,] 
S. B. MAN DAL, Under Secy. 


HI 

oFTT. 3TT. 4828.—flWi, 3lh (*jfa 3 ^ 3rffc|^TT *T anfw) 

3rffcrt*Rm, m2 (1962 so) *rm 3 ^rittt (i) srci wtr mibr 

nrnr mw ath «i^fd4. *hr 4w*i arfri^rr ^r.3n. 477, ortNr 7 

2005 , ^ *0 rtttt ^ xmrra, *rm II, ^fs 3, gq^Fg (ii) <rrft«r 12 writ, 200s, $ 

1327 t Tf*3 1357 IT *1$ *ft, ftMfdfati TTVft«R $, awfa;:- 

I gw atffeiTj^HT ^ 3 :- 

(^) ^ TOT 1330 iJT, TW 3 ^ g* ¥4T “49”, ^ ^ T<TO 1 3 M Ttem 5 3?k TW 2 A m 40 IV 

“hUH”, to wii; 

(^T) ^TT 1333 IT, TTfWT 2 4 W\ “TJTOHWft” ^ Tflri, 3 TT$ gRR “5431/7360”,^ T*H q* 

TT* WT “5431/7370”, TO WH; 

(n) Y* 1335 IT, 

(i) T?fwr 2 A Tim “Rtfagr h wik 3 ^ w “4625” ^ wr m tt* q*sr “4525” 

TO m^TT; 

(ii) T<T»T 2 ^ Tim “T*fapff qt W& , W»T 3 4» T$ TOT “3477”, ^ RH IT q*6T 

“3417” to wn 

(*) ^ dwr 1336 qr, 

(i) TTO 2 3 Tim “WW Tflfl” $ Tmti TTO 3 ^ TT$ TOT “2196”, 3 TTO 4 $ ^PWT 

“0.2233”, $ PTR TT “0.2232”,TO mjW; 

(ii) TTO 2 ^ Tim “T^TOJO” $ TTTitf TTO 3 ^ TT* TOT “4166”, ^ T*fFI TT TT* TOT “5166” TIT 

wn 

(^) ^ Tiro 1340 IT, TTO 2 3 Tim “^TI^T-mTTt” 4» TTT^ , TTOT 3 ^ TT* TOT “922” 4 TTOT 4 # 

“0.0216”, ^ WITT frrSrT “0.2016”, TO WH; 

(^) ^ Tiro 1342 qr, 2 4 Tim ‘^^thtt-^” ^ tti^ , w*r 3 ^ T^f to “335” ^ to f| pR 

“535” to wit; 

II ^ TprnFTR ^0 :- 

(w) -7 s3 1346 qr, T^rwr 2 3 Tim “wf ^ ttt^ , w**r 3 ^ tt^ w “127” ^ ^ ^ 

i^Ri^ “0.0216” $ WR IT, ^mqs?T “0.2016”, TO Kl^; 

(«T) ^ TteTT 1350 m 

(i) Tim “T5*rr $ vm m “r?*n ^.(qu(t...)”, to wh; 

(ii) 2 ^ Tim 4< TI«TT ii TTT^ TTP*T 3 ^ TI^ W “1929”, ^ WT 5 ! ^T TT^ W “1629”, 
TO WIT; 

(iii) t<to 2 ^ Tim “td f' ^m ^ T?m^ t<to 3 ^ ^ qmr “4603/5464”, % tost tt ti^ mer 

“4603/5364”, TO WH i 

(iv) tw 2 4 Tim “ wa nt ^ ttt^ T<pm 3 ^ w “4625” i wnr ff w 

“4525” TO wn; 


3630 G 1 / 05—12 
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(W) T3 RSR 1351 RJ, 

(i) RPR 2 4 m “w^r 4 tor tr “ronnr ^h»-(^n$)*;tHT wttt ; 

(ii) RPR 2 4 m “W«RT 4 ¥R , RPR 3 TO “2196” 4 , RPR 4 ^ fam 1& 

“ 0*2032”, ^ TOR TR fcNSR “0.2232”, 

(T ) ^3 RTO1 1353 RT, 

(i) RPR 2 4 RPI ^ RPR RPR 3 ^4 r4 W “1012/218?” 4 , RPR 4 ^ &TOR 

“0.00122^” 4 TOR Rt &RIR “0.1224”, 310 ^HT ; 

(ii) RF4 2 4 WI “iHNtor” 4 RTR* TOR 3 *4 r 4 4TO “1012”, 4f RPR 4 ^ &TOel 

“0.00648”, i tor R “0.0648”, w Rnai; 

(iii) TOR 2 4 RIR $ rM RPR 3 ^ R^ ^ “1013”, 4 RPR 4 ^ 

^FfiR“0.00072” £ TOR R* &TOR “0.0072”, TOT ^HT; 

(iv) RPR 2 4 RIR 4 RP?4 RPR 3 4 R$ RTO “1010/2194”, 4 RPR 4 ^ 

“9.00020”, $ TOR RT to “0.0020”, W ^n; 

(V) TOR 2 4 RJR “RETORT (RTCt...)” 4i RT»ri RPR 3 ^ TO “1011/2193”, 4 RPR 4 ^ 

faR>fl ’‘0.00288” ^ TOR RT “0.0288”, TOT ofT^; 

(Tt ) -<p3 4^1 1357 R*, TOR 2 4 RPT “^tT ^ RP^ RPR 3 ^ TO “335” ^ TOR TO 

“535” TOT RtTRRT j 

[R5I.R. «TR-3lOl5/78/2004-3l1.3m II] 

T^TfRTT, 3TOTRf^I 

New Delhi, the 29th December, 2005 
Amendment 

S.O. 4828.—In exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby makes the following amendments in the 
notification of the Government of India in the Ministry of Petroleum and Natural Gas 
number S.0*477 dated the 7 th February, 2005, published at pages 1327 to 1357 in Part II, 
section 3, sub-section (ii) of the Gazette of India, dated the 12* February, 2005, namely:- 

I. In the Schedule to Hindi version of the said notification 

(a) at page 1330, against survey no, '*49” in column 3, SI. No.”5” in column 1 and 
vil age name “Borif’ in column 2 shall be added; 

(b) at page 1333, against village “Soorwal - Contd” in column 2, for survey no. 

“5431/7360” in column 3, the survey no. “5431/7370” shall be substituted; 

(c) at page 1335, 

(i) against village “Rawanjana Chod” in column 2, for survey no. “4625” in 
column 3, survey no. “4525” shall be substituted; 

(ii) against village “Rawanjana Chod-Contd” in column 2, for survey no. “3477” 
in column 3, the survey no “3417” shall be substituted; 

(d) at page 1336, 

(i) against village “Rawanjana Chod-Contd” in column 2, in survey no. “2196” in 
column 3, for the area . “0.2233”, in column 4, the area “0.2232” shall be 

sufc stituted; 

(ii) against village “Kushtala” in column 2, for survey no. “4166” in column 3, the 
survey no. “5166” shall be substituted; 

(e) at page 1340, against village "Fusoda-Contd” in column 2, in survey no. “922” in 
column 3, for the area “0.0216”, in column 4, the area “0.2016’, shall be 
substituted; 
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(0 at page 1342, against village "Kirpura-Contd” in column 2, for survey no “335” 

in column 3, survey no, “535” shall be substituted; 

In the Schedule to English version of the &aid notification:- 

(g) at page 1346, against village “Jatwarfa Khurd” in column 2, in survey no. “127” 
in column 3, for the area “0.0216” in column 4, the area “0.2016” shall be 
substituted; 

(h) at page 1350, 

(i) for viliage”Reitha Khurd”, read “Rehha Khurd-(Contd.)”; 

(u) against village”Reitha Khurd”,in column 2, for survey no. “1929” in columrfe 
survey no. “1629” shall be substituted; * 

(iii) against village “Rawanjana Chod” in column 2, for survey no “4603/5464”in 
column 3, survey no. “4603/5364” shall be suiJttituted ; 

(iv) against vil!age n Rawanjana Chod” in colunn 2, for survey no “4625” in 
column 3, survey no. “4525” shall be substitut'd; 

(i) at page 1351-, 

(i) against village “Rawanjana Chod” in column 2, read “Rawanjana Chod- 
Contd.J’, 

(ii) against village”Rawanjana Chod” in column 2, in survey no. “2196”in column 

3, for the area “0.2032” in column 4, tk area “0.2232” shall be substituted 
(J) at page 1353, 

(i) against village “Panchipalya” in column 2, in survey no “1012/2189”in column 
3, for the area “0.001224” in column 4, the area “ 0.1224” shall be substituted; 

(ii) gainst village “Panchipalya” in column 2, in survey no. “1012” in column 3 
for the area “0.00648” in column 4, the area “ 0.0648” shall be substituted, 

(iii) against village “Panchipalya-(Contd)” in column 2, in survey no. “1013” in 
column 3, for the area “0.00072” in column 4, the area “ 0.0072” shall be 
substituted; 

(iv) against village Panchipalya-(Contd.)” in column 2, in survey no. 

“1010/2194” in column 3, for the area “0.00020” in column 4, the area “ 0 0020” 
shall be substituted; 

(v) against village “Panchipalya-(Contd)” in column 2, in surveyho.“1011/2193” 
in column 3, for the area “0.00288” in column 4, the area “ 0 0288” shall be 
substituted; 

(k) at page 1357, against village “Kirpura” in column 2, for survey no “335” in 
column 3. survey no. “535Z_shaJl fcg substituted. 

INo. R-31015/78/2004-O.R.-IIJ 
HARISH KUMAR, Under Secy. 

M ft*#, 29 f^7*SR, 2005 

^.OT.4*29.-^sfk <?r cTtoted $ vz JRfttT BkT t fa 

CWk ) wm ^f^TUTT TTvif 3 pRnoTT cRJT f^rof; 

3 ftwmrcpr <ra> % qftqigq % fciq qrc?r 

ferfttir 5m ^ 

M qr?qon?q fofrt % jRftqnr % f^TT TR 3nq^ JltftcT 
FfrTT £ % U *jPr ^qr^ 3^ $ qfSRT t vrp 

^ ^ q^cTiq t, \34qVl % 3ff?)cpR qq 3f#r uTTq; 
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3RT: 3f?, cb4{Pl *WcpN, i)£)foT'£PT aft? OjpT 3 vm4l J l % 3f1tR)R 

cPT 3T3pT) atfeiPT 1962 (1962 cpT 50), cff) EfRT 3 cf5t OTRI (1) 5m STm 

^ i (xh4t *pt wi gm) TjPr 3 mmk % srf^PR 5 >t arfa 5m) % am) 

arms 5?) pjwm t; 


4ft 


v r 

cf5|? TO, 

arPrqxHT ^ 

et, gtwl'ti 
3rPp5>R % 31 
ftw MRilV'j?) 


rv_ 

W\ 


^TTI 


TSW A 3pTeT ^jPr 3 t, '3‘ST elite ^ 

?TRcT % yfei^fr RtlNR ^HcH ‘OTef^T 4^1 ^ RTeft 


% iftcR % feR v5H'4fJT % 

^ ^|«per 3 Rft, ^TSR yerf - FPTRTT WW 

^T ( 'JTR^T ^tfeTER feiPlte, l-'tft, WTcT <^>I oil, Ffeef 

W , TTRte-322001 (TRr^TH) <Pt feted ^ 3 3TT^? te 






S>0 


1. 


~q~nr 4 >t «tpt 
2 

iFi^iOTp' 


! 


J 

i 


i 


+ 

! 




o : -gm mfrp 

>rrvH? : WJH 



3 

4 

612 

0.0650 

613/884 

0.1660 

613 

0.2015 

614 

0.2520 

615/891 

0.0430 

616 

0.0650 

660 

0.0790 

842 

0.2880 

841 

0.1510 

837 

0.0140 

839 

0.1010 

838 

C.1440 

821 

0,0070 

812 

8,1730 

811 

*,0200 

810 

aoaeo - 

807 

80010 

808 

0 0676 

804 

0.0660 

803 

C 0760 

787 

00140 

765 

e mo 


[^r. 4 aflMlGliWaOW-aftaTR II] 

'Sffere 
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New Delhi, the 29th December, 2005 

S.O. 4829.— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
from Manglya (Indore) terminal in the State of Madhya Pradesh, an extension 
pipeline to Piyala in the State of Haryana and Bijwasan in the NOT of Delhi 
should be laid by Bharat Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline it is necessary to acquire the right of user in land under 
which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule, may, within 
twenty one days from the date on which copies of the Gazette of India 
containing this notification are made available to the public, object in writing to 
the acquisition of the right of user therein for laying of the pipeline under the 
land to Shri Deepak Nandi, Competent Authority, Mumbai-Manglya Pipeline 
Extension Project, Bharat Petroleum Corporation Limited, 1-C, Bal Mandir 
Colony, Near Hotel Pink Palace, Sawai Madhopur-322001( Rajasthan). 

SCHEDULE 


TEHS1L:SAWAJ MADHOPUR DISTRICT:SAWAI MADHOPUR STATE:RAJASTHAN 


S.No. 

NAME OF VILLAGE 

HIU9 

AREA IN HECTARE 

1 

2 

3 

4 

1 . 

Manrajpura 

612 

0.0650 


613/884 

0.1660 


613 

0.2015 


614 

0.2520 


615/891 

0.0430 


616 

0.0650 


660 

0.0790 


842 

. 0.2880 


841 

0.15t0 


837 

0.0140 


839 

0.1010 


838 

0.1440 


821 

0.0970 


812 

0.1730 


811 

0.0290 


810 

0.0860 


807 

0.0010 
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• ) 808 0.0575 

804 0.0650 

803 0.0790 

787 0.0140 

_765 0.3740 


[No. R-31015/78/2004-0. R.-II) 
HARISH KUMAR, Under Secy! 

30 2005 

w.3?r.4830.—^ intern 3?l7 siter # 3itei 

cfe 3 tfbcfxz cR 3F^5f) sfa foRW, 1962 (l 962 cR 50) ( TT^cIIcT 3cfcl 

cfJgT 3T2JT EIRT 3 cfft TQEJTTT (1) ^ 3TEftoT uTT^t 3>t cJTjp IHTTcT 7RcR7 ^ 

^fcRRT 3?R yic^lclcb $[8 WHera 3TfER^DTT 7TCPZJT cJ5T. 3IT. 2415 cTT ft® 04 vgcTT^, 
2005, Rt 3TT7=f % 7TuTO 5T cTT^ST 09 #, 2005, £ ycprfw ^ dt, £T?T 371 3T^RJ^TT 

7f TicRal 3To£jdt # terffe JjfTT # ^tfcRDT 3cdT^ ^ <H!E4|<H £ 

^aRlcT Tfoei i r ^5gT 71 tecft rFF 3rQI^ ^ cfc fcRJ QlocfolM T^lcTTO 

cpfqR?T5T fcites ^FTT m^dcff^ar teial cfe ydiidoi ^ tej 3trator cfr 3rfter? cr 3ter £ 3te 
3TTSTO c& Htel cr§t aft ; 


3ft? 3cfiT Tiorcrar 3tfej7j*raT uter otstctt gst cnftoi 5 Ria^y, 2005 gst otct^t 

c!57T ^ ^ df ; 


3?T7 7TCW UlRjcblXl ct, 3c|fT 3itol EJT7I 6 eft 3TO (l) £ 3TEfk cft^k 7T7d5T7 

RxM t ft % ; 


3ft? tefcl 7Rcf5T7 ft, 3cfrf m_ tel7 cJ57ft ft tr?*ncT, 3^7 7IF 7RTTSJRT ft Rift m 

fft 33cT Ul^U'dr^ ft fcTU 3lftftcT ft 37lft 3dftj| ft 3TRFI5T7 cR 3Fjfa c|57ft ZR 

telT 1 ; 

3tt: 3T^, 7R7PT7, 3*RT <ft £JT7I 6 ~<ft 3MEJ17I (l) ^TTT U^tT cR 

gftfrT c57ft §t , *JF Htwr t fe ^7T 3rfej^4l 71 TTcR^T 3\^^\ ^ »JpT ^ 

^ fcitj 3u^tdi ^ 3iRra5R cr 3F5^r ten j 

i 

3?t7 cbo^Vj 7RcR7 3cRT 3lfqteRT EJT7T 6 ^ 3MEJRI ( 4 ) ^TTT y^TrT ?ltelt cR 
^7^ §C, ^ te?T ^cft t ^ 3cJtT 3jRr ^ 3tter cR 3lfEIER7 ^7T ijWm ^ ycR?Rf cTT^CT 

cJ5t tePtTT 717^517 ^ ^ ttTamj, ^8 3T5TTeT4T cfc TTF^lRf R5T 7T. 3IT7 - 310 1 5/7/0 3 

3Tt.3TT7-H tefrdp 25/11/2004 fiSTTT cRTT^ ^ $Trff 3TKTE^ Tl^t fcTccTJTflt £ Zgcffl, 
ffeTcTRT cRQR?T 5I te^5 ^ RlRd telT! 
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31 , 2005 /^ 10 , 1927 

agqjft 



| dftTlIcf : ^TToWWK 

Twcli : oW3* 

eivrq : 

g^r 



$fc«l5cT 

71. 

«mTq 5T 3II3T 

3RT7T 71. 


12*17 

?fa!7 

1 

2 

3 

4 

5 

6 

i. 

7gcll«il 

2564/1 (Tnajftr) 

i o 

00 

61 


2564/2 

J 




2 562(5T.4kWU6) 

0 

02 

78 


2558 

0 

00 

59 


2438(71.ill7l«>H6) 

0 

0 1 

90 


20 1 7 

0 

0 1 

05 


2015 

0 

01 

1 1 


1 66 

0 

00 

38 


372 

0 

00 

45 


369/1 





369/2 

0 

0 1 

04 


369/2/1 J 





389 

0 

00 

37 

2. 


2375 

0 

00 

48 


2376 

0 

00 

66 


2 374 

0 

01 

1 4 


2364/1 

\ 0 

00 

1 5 


2364/2 

J 




23 24 

0 

00 

30 


2323 

0 

00 

1 8 


2228 

0 

00 

27 


2229 

0 

00 

42 

3. 


414 

0 

00 

76 


417 

0 

00 

35 


352(51.3 mrf\) 

0 

02 

63 


345(5T.3TTSTI^t) 

0 

00 

66 


467(5T.^55T) 

0 

01 

80 


544(71.717*11) 

0 

00 

75 


629/2 

1 0 

02 

63 


629/3 

J 




634 

0 

01 

49 


632 

0 

00 

38 


675 

0 

00 

56 


672 

0 

00 

27 


1 36 

0 

02 

1 7 


1 1 4(5T.7[5rTT) 

0 

00 

32 


1 30 

0 

05 

84 


103 

0 

14 

83 
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c 

TSTtt 

rT : <m1vji«h((3|c; 

tolcll : oR|^ 

TT^r : Tlbl^R 






71. 


«J||q cf>T cfTTT 

OTI 71. 


urn 

gaf after 

1 


2 

3 

■ 

5 

6 

4. 


(on#...) 

39 

0 

02 

1 9 



1 1 0 

0 

00 

20 



1 1 1 

0 

1 0 

40 



20 

0 

02 

37 

5. 


1 523 

0 

06 

96 


■ 

1 520(?Ur5cn) 

0 

00 

90 



15 17 

0 

06 

34 



1 51 5/2343 

0 

02 

85 



1513 

0 

02 

78 



1 504 

0 

0 1 

82 



1 494/5 

0 

00 

43 



1 494/2327 

0 

25 

30 



51 

0 

06 

04 



5/2 278(?f.tIUWII*) 

0 

01 

54 



70 

0 

01. 

34 



68 

0 

01 

27 



85 

0 

00 

89 



79/2301 

0 

00 

44 



1 23/2307 

0 

00 

57 



1 33 

0 

08 

1 9 

-A- fvj 


1 20 

0 

00 

33 

6. 

«wm 

I* 

329 

0 

00 

57 



330 

0 

00 

60 



3 37(£U17cTT) 

0 

00 

1 7 



340 

0 

00 

64 

7. *fkl< 

151317 

1 40 

0 

00 

96 

8. tUi±\ 

51 

27 

0 

01 

54 



22 

0 

0 1 

42 



1 fef.BTToTT) 

0 

0 1 

36 

9. 

2 1 (?f.5TTcTT) 

0 

05 

76 



246 

0 

00 

1 0 



245 

0 

0 0 

35 



2 3 5 (2T7T5CTT) 

0 

00 

25 



330/565 

0 

00 

52 



329 

0 

00 

08 



231 

0 

00 

28 



3 4 0 (?T.qf3TT) 

0 

00 

82 



352 

0 

00 

53 

-- 

— 

2 2 5(^;jr5cn) 

0 

00 

24 










[HPT1I—TSP^3(ii)] W ^ 31, a005/^W 10, 1927 _ 13$71 


7 "' -.g ■ r " ~ 1 1 ~ ~ ~ . 1 





dMHci : 

I3IWT : «RHJ7 

; ^ToR^jor I 

?f53T 


r 

*fci)tbcl 


cpT ofTJFT 



XFn 

jwuf 

1 

2 

3 

4 

5 

i 6 

9. 

(and.;.)' 

484/576 

0 

0 0 

■ 47 


484/577 





49 3(^T.^TcTT) 

0 

00 

05 

1 0. 


4290 

0 

00 

47 


4291 

0 

00 

31 


4281 

0 

00 

55 


.4526 

0 

00 

59 


4515/1 

0 

01 

1 2 


.‘451 5/2 

1 




' 45 34 

0 

00 

1 6 


4533 

0 

00 

1 1 , 


4542 

0 

00 

3 T 


46 6 3(^.7R?n) 

0 

00 

24 


49 5 1 (2T.^cp) 

0 

00 

34 


4669 

0 

03 

02 


4932 

0 

0 1 

48 


■. 49 2 5/1 

0 

05 

74 


4:925/2(*/CT2?TT) 

0 

01 

01 


490 2 

0 

02' 

85 

11. 

; 241 

0 

00 

1 6 


223 

0 

00 

82 


- 234 

0 

00 

36 


232 

0 

00 

52 


2 1 5(*.TO?TT) 

0 

0 0 ' 

- 31 


280 

0 

00 

1 0 


29 1 

0 

03 

00 


214 

0 

00 

20 


292/1/1 





'• 2 92/1/2 

* 0 

0 1 

87 


292/1/3 





292/2 

1 




301 

0 

01 

56 


304/1 

’ 

• 0 

04 

77 


,3 04/2 




■ •• 

’ : ;305 

0 

0 1 

37 


324 

0 

01 

96 

i . 

325 

0 

00 

04 


326 

0 

02 

2 1 


344 

0 

00 

66 


v 5-.--' . 414 

0 

0 1 

72 


3630 Gl/05—13 
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[ MPT 11—3(ii) ] : fw^T31> 200sM? 10, 1927 


?T^?ftcT : ^loWWl? foTcIT : uKI'g* 


W5zr : werezprar 


953T 

3T. 

olTd c}5T oTT3T 


1 

2 

3 


i 8. di«>ii(fl^ (5rrft...) 


1 9. dRTTcft^cff 


20. *J<id!S 


1 8(?.WTOTT5) 
24 
20 
21/1 
2 1/2 

1 1 o(?T.7R<TT) 

1 41/1 
141/2 
141/3 
141/4 
946 
945 
’ 951 
972 

970 

971 
967 

1 008 
1 009 
994 
993 
8 58 
897 
895 

8 9 3 (f^.fsr.cfTcft) 
10 71 (^.fe^T) 

1 1 02 
1 29 
109 
1 1 5 
116 
18 3 

1 9 6 (7T.7rc<TT) 

1 95 
1 94 
193 

46 2(^m<W£') 
462/1268 
462/1 270 
45 5 feTWTTMT?) 


«^U5oT 

t?ZT7 


5 

6 

02 

29 

02 

1 2 

00 

54 

03 

3'9 

00 

29 

01 

1 8 

00 

55 

00 

73 

00 

70 

00 

60 

01 

33 

00 

20 

01 

70 

00 

97 

00 

25 

01 

28 

00 

24 

01 

65 

02 

79 

00 

38 

00 

6 2 

00 

1 4 

00 

1 9 

0 1 

24 

00 

83 

00 

47 

0 2 

24 

08 

8 6 

0 1 

32 

00 

31 

04 

52 

1 1 

95 

00 

58 

06 

33 

00 

87 

00 

, 4 9 
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; New Delhi, the 30th DeGember, 2005 

i 

$,o. 4830.— Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S O. 2415 dated the 04 th July, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land! Act, 1962 (50 of 1962)*(hereinafter referred to as the said Act), published in 
the Gazette of India dated the 09 th July, 2005, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
by Hindustar Petroleum Corporation Limited; 

i 

And Whereas copies of the said Gazette notification were made available to the 
public on the 5 th September, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

i 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act! the Central Government hereby declares that the right of user in the land 
specified in [he Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

j 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Centra! Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no R- 
31015/7/03 OR-H dated 25-11-2004 





TTO3(ii)J 
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T3875 


Tehsil : MOUZAMABAD 


District: JAIPUR 


Sr. 

No 

7" -r. . : - 1 

Name of the Village 

Khasara No. 

1 

2 

_ 

3 


1 RAHALANA 


2 BENIKHEDA 


3 KERIYABUJURG 


4 GEGA 


2564/1 (G/L) 
2564/2 

' 2562(G/L Pasture) 

2438(G/L Pasture) 

: 2017 

2015 

t-- ."i i- 

166 

i\ -C : »'•> t 

■- irF 372 

^ 369/1 

369/2 
■ j ' ( : • 369/2/1 
389 

;i:t 2375 

2376 

•c ; 3 ii:‘ 2374 

— 2364/1 

r 2364/2 

2324 

2323 

2228 

bO i\cV ; t^229 

414 

- 417 
352(G/L Abadi) 
345(G/L Abadi) 

4 ! 467(G/L Kharda) 
i - 544(G/L Cart Track) 
- V: 629/2 

3M; 629/3 

</ • . 634 

“•’■OIL 632 

675 
672 

: ^ 136 

114(G/L Cart Track) 

*0;>130 

103 


State: RAJASTHA 


_ 5 6 

0 00 61 

0 LlQg-RAH 7 g 

0 00 59 


01 04 


0 00 30 

0 /^tpeo is 

0 00 27 

0 00 42 

0 00 76 

ft A0> AM M A0QR H £ 35 
OABAB/QS^H 0 63 

0 00 66 
0 01 80 

0 BtJ c -Q03Ha- 75 

* 0 02 63 
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Tehsil 

: MOUZAMABAD 

District: JAIPUR 

State : 

RAJASTHAN 

Sr 

No 


Name of the Village 

Khasara No 

Area 

Hectare 

Are 




2 

3 

’ 4 

5 

6 

4 

GEG 

A (Contd...) 

39 

0 

02 

19 



110 

0 

00 

20 



111 

0 

10 

40 



20 

0 

02 

37 

5 

MAR 

SOU 

1523 

0 

06 

96 



1520(G/L Cart Track) 

0 

00 

90 



1517 

0 

06 

34 



1515/2343 

0 

02 

85 



1513 

0 

02 

78 



1504 

0 

01 

82 



1494/5 

0 

00 

43 



1494/2327 

0 

25 

30 



51 

0 

06 

04 



5/2278(G/L Pasture) 

0 

01 

54 



70 

0 

01 

34 



68 

0 

01 

27 



85 

0 

00 

89 



79/2301 

0 

00 

44 



123/2307 

0 

00 

57 



133 

0 

08 

19 



120 

0 

00 

' 33 

6 

GO| 

>IPURA 

329 

0 

00 *' 

57 



330 

0 

00 

60 



337(G/L Cart Track) 

0 

00 

.17 



340 

0 

00 

64 

7 

SHI 

ilRAMNAGAR 

140 

0 

00 

96 

8 

CHi 

VRASARA 

27 

0 

01 

54 



22 

0 

01 

42 

■ 


1(G/L Nala) 

0 

01 

36 

9 

BH 

3JPUR 

21(G/L Nala) 

0 

05 

76 


- 

246 

0 

00 

10 



245 

0 

00 

35 



235(G/L Cart Track) 

0 

00 

25 


> 

330/565 

0 

00 

52 



329 

0 

00 

08 



231 

0 

00 

28 



340(G/L Well) 

0 

00 

82 



352 

0 

00 

53 


■ 

225(G/L Cart Track) 

0 

00 

24 
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Tehsil : MOUZAM ABAD District: JAIPUR State : RAJASTHAN 


Sr. 

No 

Name of the Village 


Area 

r\nasara inu, r 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

9. 

BHOJPUR (Contd...) 

484/576 

• 0 

00 

47 


484/577 j 





493(G/L Nala) 

0 

00 

05 

10. 

DU DU 

4290 

0 

00 

47 


4291 

0 

00 

31 


4281 

0 

00 

55 


4526 

0 

00 

59 


4515/1 

I 0 

01 

12 


4515/2 

1 




4534 

0 

00 

16 


4533 

0 

00 

- 11 


4542 

0 

00 

31 


4663(G/L Cart Track) 

0 

00 

24 


4951 (G/L Road) 

0 

00 

34 


4669 

0 

03 

02 


4932 

0 

01 

48 


4925/1 

0 

05 

74 


4925/2(G/L Cart Track) 

0 

01 

01 


4902 

0 

02 

85 

11. 

BAGET 

241 

0 

00 

16 


223 

0 

00 

82 


234 

0 

00 

36 


232 

0 

00 

52 


215(G/L Cart Track) 

0 

00 

31 


280 

0 

00 

10 


291 

0 

* 03 

00 


214 

0 

00 

20 


292/1/1 





292/1/2 

> o 

01 

87 


292/1/3 





292/2 ' 





301 

0 

01 

56 


304/1 

■ 0 

04 

77 


304/2 





305 

0 

01 

37 


324 

0 

01 

96 


325 

0 

00 

04 


326 

0 

02 

21 


344 

0 

00 

66 


414 

0 

01 

72 
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. ■■■ ■ — ---4 

TehmU 

ttwm 

District: JAIPUR 

State : 

RAJASTHAN 

Sr 

■ 


Khasara No. 

Area 

No. 

Hectare 

Are 

Sq.mtr. 

r 

■ .. ; 

7.a..: _ 

3 

4 

5 

6 

nr 

BAGE1 

(ContoL.) 

413 

0. , 

op , 

v 56 




495 

0 

00 

98 

12. 

GUDW 

VSAYPURA > 

55(G/L Pasture) 

0 

01 

19 



.<; 

53/493 

0 

01 

12 , 




53/5 

0 

00 

26 




51/499/9 

0 

00 

27 




51/1/2/5 

0 

02 

21 




-51/1/2/1 

0 

00 

56 

13 

CflAKiyiAHESHPURA 

1/1 (G/L Pasture) 

0 

00 

25 



! J 0 Jr / 

20{ir.rig.Deptt. Canal) 

0 

00 

16 

14 

CHANl] 

)ARMOOL ; 

420 

0 

01 

40 




421 

0 

' 00 

29 


K 1 


422.: 

0 

00 

20 




42-5 

0 

00 

06 



•" n 

433 

0 

00 

85 



: f i f; 

436 

0 

01 

03 




: , 418 

0 

01 

76 



■ s f :; 

416(G/L Cart Track) 

0 

00 

12 

i? 

MAHE! 

»HPURA 

77 

0 

00 

36 



.V.., 

/ \T' 

•• 1 ■' 

166/1 

166/2 

0 

01 

c 05 



- 

• ! 0 i 

167/1 

167/2 

0 

00 

28 

\k 

MANP1 

JRA 

55 

0 

01 

23 


i ! < •• 

; t2 

0 

01 

71 




20/1 

20/2 

1 0 

01 

03 




30 

0 

02 

78 




26/1 

26/2 

■ 0 

00 

62 

17 

AKHAt 

PURA 

690 

0 

00 

48 



[ 

1402/1 

1402/2 

0 

02 

69 


. 


1393 

0 

02 

02 




1.144/1 (G/L) 

1144/2(G/L Abadi) 

: 0 

00 

82 




1100 

0 

00 

73 



M;i 'ft 

1097 

0 

01 

52 




1069 

0 

02 

52 



/ ; i :■ • 

\ . 

1063 

0 

06 

18 

IS 

GANG 

M1KHURD 

29(G/L Cart Track) 

0 

00 

21 
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Tehsil : MOUZAMABAD District: JAIPUR State : RAJASTHAN 


Sr. 

No. 

— 

Name of the Village 

Khasara No 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

IS 

GANGATIKHURD (Contd...) 

18(G/L Pasture) 

0 

02 

29 


24 

0 

02 

12 


20 

0 

00 

54 


21/1 

i 0 

03 

39 


21/2 





110(G/L Carl Track) 

0 

00 

29 


141/1 





141/2 






0 

01 

18 


141/3 





141/4 




1«j GANGATIKALAN 

946 

0 

00 

55 


•945 

0 

00 

73 


951 

0 

00 

70 

* 

972 

0 

00 

60 


970 

0 

01 

33 


971 

0 

00 

20 


967 

0 

01 

70 


1008 

0 

00 

97 


1009 

0 

00 

25 


994 

0 

01 

28 


993 

0 

00 

24 


858 

0 

01 

65 


897 

0 

02 

79 


895 

0 

00 

38 


893(lrrig Deptt.Nali) 

0 

00 

62 


1071(G/L Tiba) 

0 

00 

14 


1102 

0 

00 

19 

*0 

KHATWAR 

129 

0 

01 

24 


109 

0 

00 

83 


115 

0 

00 

47 


116 

0 

02 

24 


183 

0 

08 

86 


196(G/L Cart Track) 

0 

01 

32 


195 

0 

00 

31 


194 

0 

04 

52 


193 

0 

11 

95 


462(G/L Pasture) 

0 

00 

58 


462/1268 

0 

06 

33 


462/1270 

0 

00 

87 


455(G/L Pasture) 

0 

00 

49 


3630 GI/05—14 
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IQ. KHATWAR (Contd...) 


678/1313 

677/1 

677/2 

677/3 

658 

640 

604 

713 

761 

756 


M feft, 30 IWSR, 2005 


Sq.mtr. 


6 


42 


[No. R-31015/72/2004-0. R.-ll] 
HARISH KUMAR, Under Secy. 


vr.3ir.483i.—- 

3ftfttor, 19 


ft 1 

2005, 

ft oft 

1020 

yep 

1. 

090 

(4>) 



(i) 4 


H m&R, ft^lfcRIO ftfft ft 30 

1962 30 50) oft WM 3 3ft vfTHTCI (l) 3T4I Hcjvl 7lf<Ol01 34 OftTO OT40 

m STTfftftcP fto ft'TTeRI ~c|ft 31^331 CRsST <PT< 3IT. 333. dlfe 2© ^FOlft, 

[ 3> WT IK *33 3.VJTO3 (ii) arte 29 TETcPft 2005 ft ^ 1007 ft ^ 

cfft ift *ft. PlHfelR43 TT^frtTH tot t, ATSjfa. 


TJ53 1009 04. 

(i) 4oo 2 4 ym “nloki” ft omft 4o«r 3 ft 4k 0*^4 '‘238”. 4 4fto 4 ft ft^Ocf 

“9J189” ft 04 * “0 1189”, SOTvaUFTT; 

ii) 4 TO 2 ft TTPT “fft4FTC^T. ft CTTOft 400 3 ft 4k 0*04 “280” ft 400 4 ft 
“0.1396” ft 4«TTO 04 “0,1900”. cMI oft 8*04 “281 ”, ft 480 4 ft ftWel 

“0.1900”, ft 4«TTO 04 ft0W “01396”. 4441 TOOri ; 

ij^5 “1011” 04, 44PO 2 ft 010 “4T?T OftcTT”. ft 4008 40*0 3 ft 4fft 8*84 528 . 

?f?JT 140*0 4 ft $00^4 “0.1898”, ft 8T0 4fft 8*04 “531 ”, OOT ftO*Pcf “0.0634”, 81T5I 


II. arfirqiRr ft a*M *> 01*04 4ft s* aFFjft ft- 

f-Jl) TJTS3 4|4£n “1015” 04, 40*0 2 ft 01*1 “O^fttol”, ft 400ft 48*0 3 ft 4$ 8*04 “379 

(?TRt 4T48T)” ft 400 4 ft ftWol “00340”, ft M4 04 ft TTd “00310”. 4441 d!\™ ] 


1^.0. -HR-31015/67/2004-STJ.StTC 111 
ttOTT w, OFtofftl 
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New Delhi, the 30th December, 2005 

Amendment 

s. O. 4831.—In exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in the notification of the Government of India in 
the Ministry of Petroleum and Natural Gas, number S.O. 333, dated the 20 th January, 2005, published 
at pages 1007 to 1020 in Part n, section 3, sub-section(ii) of the Gazette of India, dated the 29 th 
January, 2005, namely:- 

I. In the Schedule to Hiadi version of the said notification 

(a) at page 1009, 

(i) against village “NAUGAVA” in column 2, in survey no. “238” in column 3, for the area 
“9.1189” in column 4, the ar6a ‘‘0 1189” shaH be substituted; 

(ii) against village “BISANKHERA” in Column 2, in survey no. “280” in column 3, for the 
area “0.1396” in column 4, the area “0.1900” shall be substituted; and in 

survey no. “281” in column 3, for the area “0.1900” in column 4, the area “0.1396* 
shall be substituted; 

(b) at page 1011 against village “KHERA PACHOLA” in column 2, after survey no. 

“528” in column 3 and the area “0.1898” in column 4, survey no. “531” and the area 
“0.0634” shall be inserted; 

IL In the Schednle to English version of the said notification 

(c) at page 1015, against village “BHADSIMBA” in column 2, in survey no. “379(Govt.Road)” in 

column 3, for the area “0.0340” in column 4, the area “0.0310” shall be substituted^ 

(No. R-31015/67/2004-C.R.-II] 
HARISH KUMAR, Under Secy. 

^ ftdnl, 30 2005 

«f.a*.4«32.-fcrt<E 7 yjari 2004 arftfcpai <H0 25011 /7/86-«^-2 $ 

aifftre> wfiterc ^ g? aouiie mi® &®®m, 1951 (1951 5 >r 41) wa 4 aft 
aw wa (1), (2) aw (3) w«i qfea wa 3 brt JRa ?iRa<ii <m awta w® gq 
mm ^ arrarc wrc a* sft araura ffora aft 

Rrayw aftfir w arercr 1 1 

[TO.ti. -25011/7/85-^0^.-2] 

Ministry of Urban Development. 

New Delhi, the 30th December, 2005 

S. O. 4832.—In partial modification of the Notification No. 25011/7/85-W2 
dated 07 th July, 2004, the Central Government appoints Shri S.Jaipal Reddy, Minister of Urban 
Development as Chairman of Rajghat Samadhi Committee in place of Shri Ghulam Nabi Azad. 
in exercise of the powers conferred by section 3 read with sub-sections (1), (2) and (3) of section 
4 of the Rajghat Samadhi Act, 1951 (41 of 1951). 

[No. 25011/7/85-W*2| 
DEViNDER KUMAR, Under Secy. 
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^T.33T. 

14) ^t^TTT 
% Trivm % 

2001 ) 
^tsnr^fTrir 


17 




33.— 1^ 3tfafwt, 1947 (1947 

%^T m&K 1C F^?^ V^ 
3^ ^7T% ^H^Kl % 
afndtfw 3 

qieFT, ^.-1 % RW (TTT^ rrt^ll 6/ 
TI^RT Wt t, TR^R ^ 02-12-2005 


MINISTRY OF LABOUR 


New 


S.O. 483 
Industrial Disp 
Government^ 
of the Central G 
Court. Mumbaji 
industrial 
Port Trust, an* 
Central Govemh 


dispui 


[t*. 1^.-31011/24/2000-3TT^ &K (RR) ] 
#. * r T T TT^T TT T, 3&1 


Delhi, the 2nd December, 2005 


3.— In pursuance of Section 17 of the 
utes Act, 1947 (14 of 1947), the Central 
ereby publishes the Award (Ret No. 6/2001) 
ovemment Industrial Tribunal-cum-Labour 
No. 1 as shown in the Annexure. in the 
te between the management of Mumbai 
their workmen which was received by the 
uent on 02-12-2005. 


[No. L-31011/2 4 / 2 ( )00-IR(M)J 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, MUMBAI 

PRESENT: 

Justice dhanshvam Dass, Presiding Officer 

Reference No. CGIT-06 of 2001 

PARTIES. 

Einplovdrs in relation to the Management ol Mumbai 
Port Trust. 


Mumbai 
Union 


AND 

Port Trust Dock and General Employees 


APPEARANCES: 

For the Management : Shri M. B. Anchan, Adv. 
For the 1 iVorkman : Shri Patil. Adv. 

State : Maharashtra 

Mumbai, dated the 17th day of November, 2005 
AWARD 

This is a reference made by the Central Government 
in exercise of fits powers under clause (d) of sub section 1 
and sub-secliojn 2 A of Section 10 of the Industrial Disputes 


Act, 1947 (the Act for short) vide Government of India, 
Ministry of Labour, New Delhi Order No. L-31011/24/2000/ 
IR(M) dated 02-2-2001. The terms of reference given in the 
schedule are as follows : 

‘Whether the action of the Management of Mumbai 
Port Trust, Mumbai in terminating the service of Shri 
Vilas Shankar Sawant, Messenger, Gr. II by way 
of removal from service w.e.f. 12-8-99 is legal and 
justified ? If not, what relief the workman is entitled 
to ?” 

2. The statement of claim dated 13-6-2001 has been 
filed by the workman wherein it has been alleged that he 
remained absent from duty on account of own sickness as 
well as sickness of his wife. His absence was not 
unauthorized. He obtained medical certificate but they were 
not considered w'hen he presented himself to resume the 
duties. The domestic enquiry was ordered by Dy. Manager, 
Hamallageby order dated 02-2-1999. Shri S. S. Tijore was 
appointed as Enquiry Officer. Shri D. Niyogi was appointed 
as Presenting Officer under Regulation, 12(5)(c) of the 
Mumbai Port Trust Employees (Regulation Control and 
Appeal) Regulation 1996. The chargesheet was issued to 
which no reply was submitted. However, during the course 
of domestic enquiry the workman defended himself through 
defence representative ShriR. G. Hindlekar. The workman 
examined himself in defence and produced medical 
certificate. The Enquiry Officer found the charge of 
misconduct for remaining absent from duty unauthorised!)' 
for a sufficient long time on different occasions as 
mentioned in the charge sheet. 

3. The workman has contended that the enquiry is 
not just and fair and consequently the punishment of 
removal from serv ice is too harsh since the workman is a 
handicapped person and his appointment had been made 
treating him to be a handicapped candidate on 08th 
November, 1983 as a Messenger Gr. II, in the Mumbai Port 
Trust. 

4. The Management of Mumbai Port Trust filed the 
Written Statement alleging that the Workman was in the 
habit of remaining absent frequently and on so many 
occasions unauthorisedly. In fact, he was earlier imposed a 
minor penalty of one incre lent for one year for his absence 
from duty' for 554 days on 27 occasions, The workman 
again absented himself for 13 months from 

16- 12-1993 to 13-1-1995 tmauthorisedly for a aggregate 
period of 166 days on 18 occasions, for 13 occasions he 
did not apply for leave, When he resumed duty on 
14-1-1995 he submitted 5 medical certificates, 3 pertained 
to his wife’s sicknesi f©f 8b d$ys and two pertained to his 
own illness for 65 days fe? 3 occasions covering of 151 
days. After 3 days of duty ha again absented himself from 

17 - 1-1995 to 20-1 1-1998, The workman produced a medical 
certificate dated 05-7-1997 front Dp, R, C. Kaith for a period 
of 5 months. Aftef 3 dftVS hi glUtti to resume duty' on 
10-7-1997. He WAS fetefFCd to Wadaia dispensary' for 
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obtaining fitness certificate but he did not resume the duty 
with fitness certificate. At last, he came to resume duty on 
08th Feb. 1999 along with a medical certificate 
dt. 30-1-99 from Dr. Y. H. Sheikh for a period of about 18 
months certifying that he was suffering from depression. 
He also produced a fitness certificate dated 01-2-99 from 
J. J. Hospital. He was sent to P. T. M. O. for fitness certificate. 
He underwent investigation from 22-2-1999 to 07-3-1999 
for which P. T. M. O. gave him medical certificate and fitness 
certificate dated 08-3-1999. He was allowed to resume duty 
on 10-3-1999. In view of his unauthorized absence he was 
chargesheeted under Regulation 3 of (la) (II) for 
misconduct. The enquiry was conducted in accordance 
with law Due opportunity of hearing was given. The 
enquiry resulted against the Workman. The charge of 
misconduct was found to have been proved. He was 
accordingly awarded the major penalty of removal from 
serv ice. He made the appeal to the Traffic Manager, the 
appellate authority, but it was dismissed. He then moved a 
review application to the Chairman who after hearing the 
Workman rejected the Review application. 

5. The workman examined himself while the 
Management led the evidence of Mr. Gautam, Assistant 
Manager' and Shri Shreeshchandra R. Shah Assistant 
Manager, Docks. The enquiry file has been filed on record 
and all the documents are duly proved. 

6. I have heard the learned counsel for the parties 
and gone through the record. 

7. The learned counsel for the workman at the very 
outset submitted that he does not want to contest the 
enquiry or its findings regarding the guilt of the Workman. 
He puts forward only the mercy appeal. He wants that the 
poor workman who is a handicapped person and appointed 
as such should be sympathetically given a lenient view 
and it would be in the interest of justice if he is allowed to 
reinstate in service after giving a pardon to him as a last 
opportunity. He further submitted that the Workman is 
ready to forego the back wages. The Workman in person, 
agreed to the offer made by his counsel before me. 

8. Considering the evidence available on record this 
much is clear that the domestic enquiry has been conducted 
in a just and fair manner. The finding of the Enquiry Officer 
has been arrived at after appraisal of the evidence in a just 
manner. There is sufficient evidence to support the charge 
of misconduct. In fact, the absence is not disputed. 
Absence is admitted. Sufficient explanation has been 
furnished that the absence has been on account of ailment 
of self and his wife. He produced the medical certificate 
from the Competent Doctors including J. J. Hospital but 
that did not find favour with the Management. However, 
the finding of misconduct is based on sufficient evidence. 

9. Now, the only question which remained to be seen 
is as to whether the workman be considered being a 
handicapped person for reinstatement. 


10. Keeping in mind the service record of the 
workman it appears that he is a habitual defaulter in not 
attending to his duties regularly. He remained absent as 
and when he liked. However, the fact is not to be ignored 
that he had been absent on account of ailment. The past 
record of absence is condoned since he was imposed a 
penalty for it by stoppage of one increment. Now, the period 
in question for which he has been held to be guilty of 
misconduct is too long and it should not be ignored. 
However, the Workman is a Handicapped person and that 
is a big plus point for him. For it, I take the humanitarian 
and sympathetic approach on the matter to favour the 
workman with reinstatement after setting aside the 
punishment of removal from service in the ends of justice 
and to follow the legislative spirit behind the recruitment 
of handicapped persons. 

11. Hence I conclude that the action of the 
Management in terminating the service of Shri Mias Shankar 
S a want, Messenger, Gr. II by way of removal from service 
w.e.f. 12-8-1999 is not proper. It is to be set aside and the 
workman is ordered to be reinstated immediately on receipt 
of the award. The reinstatement will be subject to liberty to 
the Management to take the punitive and stem action 
against the Workman, if he absents himself once again 
even for a short period without any prior information or 
leave. The workman shall not be entitled to any back wages 
till the date of reinstatement. 

12. The reference is answered accordingly. 

JUSTICE GHANSHYAM D ASS, Presiding Officer 

M 2 2005 

7ET.3CT. 4834.—1947 (1947 
<5iT 14) *TRT 17 % ft, ^K'nK ftnTT ftr 

ft aMPiib frptrs ft ftRfa sftritfw arftreRW 

9R ft.-l % 24/1999) 

■ H«hl(wi t, # 02-12-2005 3tP<T 

[ft.'l^T.-12011/7/98-3^3TR(ftf. II)] 

ftt. j i» 11^0*1, aror 

New Delhi, the 2nd December, 2005 

S.O. 4834.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 24/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Mumbai No. 1 as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Canara Bank and their workmen which 
was received by the Central Government on 02-12-2005. 

[No. L-1201 l/7/98-IR(B. II)] 
C. GANGADHARAN, Under Secy. 
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I ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 


PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 
Reft rence No. CGIT-24 of 1999 


PARTIES: 


Employers 

Bank. 


in relation to the Management of Canara 


And 


For the Union 
State | 


Their work nen. 

APPEARANCES: 

For the Mj nagement : Mr. A Kulkarni, Law 
Officer. 


: Mr. Subramanyam. 
: Maharashtra 


Mumbai, d^ted the 16th day of November. 2005 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act, 1947 (the A ct for short). Vide Government of India, 
Ministry of Labour, New Delhi Order No. L-12011/7/98- 
IR(B-II) dated 09-4-1999. The terms of reference given in 
the schedule are as follows : 


"Whether 
Bank in n< 
theMinisti 
of the 
Rehman af 
as drivers 
workmen 
what relief 


from whati date ? 


fhc action of the Management of Canara 
adhering to the guidelines laid down by 
tjy of Finance for absorption/regulansation 
ices of Shri Mohammed Iunnus Fazal 
id Others (as per the enclosed list) engaged 
of the Bank’s Executives as permanent 

t f the Bank is legal and justified ? If so, 
are the concerned drivers entitled to and 


2. It may 
contested by the 
Bank s Executij 
(hereinafter refe 
objection was r 
permitted to co 
section 3(4) of 
referred to as th^ 
upheld by this t 
by the Honourad 
No. 1393 of2002 


he 


mentioned that the reference has been 
workers in question working w ith Canara 
ives through Canara Bank Staff Union 
;:red as ‘Union’ for short). The preliminary 
lised that the Canara Bank may not be 
ntest the matter through Advocate under 
the Industrial Disputes Act (hereinafter 
“Act” for short). That objection had been 
ijibunal and the said order has been upheld 
de High Court of Bombay in Writ petition 


3. Hereafter, another preliminary objection was raised 
by the Canara Bank that this tribunal has got no territorial 
jurisdiction with respect to certain workers in this reference. 
This objection has been repelled by this tribunal and the 
jurisdiction has been found vide order dated 12-6-2003. 

4. Now the reference is for final decision. 

5. The Union has filed the Statement of Claim. The 
main contention is that the workers as shown in the list 
enclosed with it have been continuously working for years 
together with Canara Bank as Drivers with different 
Executives of Canara Bank as shown in the list It is alleged 
that prior to the year 1969 when the Bank was privately 
owned only top 5 executives were provided with car with 
drivers who were permanent employees of the Bank. On 
the eve of nationalisation one General Manager and four 
Dy. General Managers were considered to be top executives 
and they were provided the cars with drivers. Thereafter 
on further expansion of the Bank, there were seven pay 
scales for Officers. From Scales 1 to III constitute Junior 
and Middle management. Officers falling in pay scale IV 
are designated as Divisional Managers or Chief Managers 
and their number is 318; Officers in pay scale V are in 
number 133 and they are designated as Assistant General 
Managers; Officers in pay scale VI numbering 35 are 
designated as Dy. General Managers and Officers in pay 
scale VTI number in 22 are designated as General Managers. 
The total number of Executives in the Bank is 508 as on 
01-4-1999. All these executives are entitled to Bank car. 
Further the Officers in the Scale Iff who are designated as 
Senior Managers and have independent charge of a branch 
and also the Senior Managers who are working at the 
branches together with the Chief Manager or Asstt. General 
Manager are also eligible for bank car but they are not 
entitled to keep the Drivers. The payment made by the 
Executives to the Drivers is reimbursed by the employer 
(Canara Bank) under the Bank Service Rules. Certain 
Drivers provided to Officers of the Scale V, VI and VII are 
enjoying the status of permanent workmen of the Bank. 
The discrimination is being made for the drivers in question 
which are being kept by the executives but they are not 
being treated as workmen of the Bank. The matter was 
raised by the Union but no solution came forward. The 
serv ice of the Drivers attached to the Executives were not 
treated to the services with the Bank. 

6. It has been specifically contended vide para 10 of 
the Statement of claim that the patron of engagement of 
drivers in other public sector banks is more or less as Driver 
in Canara Bank. Takingnoteof the double standard adopted 
by the management the Ministry of Finance, Govt, of India, 
sometime in early 1991, issued guidelines to all the 
Nationalised Banks to take necessary steps to regularize 
the services of the drivers attached to the executives who 
are not treated as Bank’s employees. Pursuant to the same, 
the erring public sector bank took positive steps in the 
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matter by taking necessary decision or arriving at 
settlements with the respective unions. Canara Bank 
management has not taken any such steps in this regard 
and for this reason the Government has made the instant 
reference. 

7. The Canara Bank in its written Statement has 
contended that there is no relationship of employer- 
employees in between Bank and the workers in question 
and hence the government erred in exercising its power 
under Section 10 of the Act by making the instant 
reference. The workers in question are not to be called as 
workmen as defined under Section 2(k) and 2(s) of the Act. 
It s next contention that the reference is vague since the 
terms of the reference presumed about the specific 
guidelines of Ministry of Finance for Absorption/ 
Regularisaiion nor adhered to by the Bank. In fact, there 
a re no guidelines by the Ministry of Finance and hence the 
question of adherence by the Bank does not arise. 

8. In this view of the matter the following points arise 
for consideration at this juncture: 

(i) Whether there is employer-employee 
relationship between the Bank and the workers 
under the reference ? 

(ii) Whether it is proved that Finance Ministry has 
laid down guidelines with respect to the 
absorption of personal drivers as applicable to 
all Nationalised Banks ? 

(iii) Whether all the claimants have proved 
themselves to be eligible and entitled for the 
absorption in the service of the Bank. 

(iv) What relief if any, claimants are entitled ? 

Point No. (i): 

The learned counsel for the Bank has placed reliance 
upon the following three cases : 

(i) The Honourable Supreme Court in the case of 
Employers in relation to Punjab National Bank 
vs. Ghulam Dastagir (1978) LLJ1 Page No. 312 .. 
"The evidence adduced before the T ribunal, oral 
and documentary lead only to one conclusion' 
that the Bank made available certain allowance 
to facilitate the Area Manager, Shri Sharma 
privately to engage a driver. Of course, the jeep 
which he was to drive, its petrol and oil 
requirements and maintenance, all fell within the 
financial responsibility of the Bank. So far as 
the driver was concerned, his salary was paid 
by Shri Sharma as his employer who draw the 
same granted to him by way of allowances from 
the Bank. There is nothing on record to make 
out a nexus between the Bank and the driver. 
There is nothing on record to indicate that the 


control and direction of the driver vested in the 
bank. After all the evidence is clearly to the 
contrary. In the absence of material to make out 
that the driver was employed by the Bank, was 
under his direction and control, was paid his 
salary by the Bank and otherwise was included 
in the army of employees in the establishment 
of the Bank. We cannot assume the crucial 

points which remain to be proved.It is not 

unusual for public sector industry or a 
nationalized banking institution to give 
allowances to its high level Officers leaving it to 
them to engage the services of the drivers or 
others for fulfilling the needs for which the 
allowances are meant.” 

(ii) In the case of Shri Bhagwan vs. National 
Housing Bank and Others reported in 2001LLR 
866 the Honourable High Court of Delhi 
observed that reimbursement of conveyance 
expenses including the payment of wages and 
petrol to the Chairman and Managing Director 
will not treat the driver, as the employee of the 
?£ank. 

9. It is also pointed out by the Canara Bank that one 
driver claiming himself to be the driver of Canara Bank has 
raised Industrial Dispute by C.G.I.T., New Delhi, I. D No. 
42 of 1993 where in the Presiding Officer of CGIT, New 
Delhi dismissed the reference holding that there was no 
Master-Servant relationship between the Bank and the 
Driver kept by the Executes out of his own. 

10. In the instant reference the Union has examined 
as many as 20 witnesses namely : 

1. Shriknshna T. Salvi 

2. Mohammed Yunus Fazal Rehman 

3. Shantaram D. Kunder 

4. Santosh S. Pange 

5. Devdas D. Raut 

6. KiranGhavare 

7. Abdul Rehman Mohammad Yusuf 

8. Naresh H. Gaikwad 

9. Chandrashekhar G. Dewadiga 

10. Mohammad Latif Mohammad Ismail 

11. Mukhtar J. Sheikh 

12. SantosbD. Shinde 

13. Anil Keshav Maske 

14. Arvind S. Ghadigaonkar 
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15. Shankar Y Budhavalekar 

16. Shanka r D. Khandagale 

17. Zaraag Khan 

18. Shridlu i A. Kunder 

19. AnilR Godse 

20. Vijay V thal Aroskar 

The Canara Bank has examined Shri Murli Manohar 
in support of its cl aim. 

11. After gc ing through the evidence on record, the 
clear picture which emerges on record is that none of the 
claimants was in service of the Bank on any date. This 
much is clear tha all the persons in question working as 
Drivers with diffei ent Officer of the Bank at different places 
are being engagei l by the said Officers. These Offices pay 
the money to the Drivers out of their own pocket though 
they claim reimbi rsement to certain extent and not always 
in full from the Bs nk as available to them under the Bank’s 
circulars. No appointment letter to any of the drivers in 
question was ever issued by the Bank nor their services 
are being supervised by the Bank. The learned counsel for 
the Union has cit ft the following citations. 

12. (a) State of Madras V/s. C. P. Sarathy 1953 ILLJ 174 

SC. 

(b) Express News papers V/s. Their workmen— 
1962-II LLJ 227 SC. ?> 

(c) Delhi (Toth and General Mills Co. Ltd. I vs. Their 
workm ;n 1967—I LLJ 423 SC. 

(d) Avon Serv ices (Production Agencies) Pv t. Ltd. 
V/s. Industrial Tribunal, Haryana and Ors. 1979— 
I LLJ I pC. 

(e) Food Corp. of India Workers Union I ' s. Food 
CorpoiaUon of India 1996II LLJ 920 SC. 

(f) A. P. Electricity Board & Ors. V/s. Venkateswara 
Rao J. & Ors. 20031 LLJ 219 SC. 

I liave gone through all the aforesaid cases. None of 
them is helpful to the Union’ for showing and concluding 
that relationship o f Employer and Employee exist in between 
the workers in question and the Canara Bank. The 
contention of the Union that since the reference has been 
made by the Government, it may be concluded that the 
reference is maintainable is not acceptable at alt. Mere 
reference bv the Government does not give jurisdiction to 
the tribunal, if it is of the opinion that the relationship of 
employer and employee is not there and the workers in 
question are net the workmen as defined under the 
Industrial Dispute Act. 


13. Considering the oral/documentary evidence 
available on record and the settled legal position cited 
above, I conclude that the workers in question are not the 
workmen being not the employees of the Canara Bank and 
hence the reference deserves dismissal. 

14. Point Nos, (ii) & (iii) : This point need not be 
thrashed out in view of my finding on Point No. 1. However, 
on merits, 1 feel that the Government has made this reference 
under the presumption that Finance Ministry has laid down 
certain guidelines for regularization/Absorption of the 
Drivers that there is no material on record which may be 
said to be sufficient for concluding that Finance Ministry' 
has ever issued any guidelines and since they have not 
been adhered to by Canara Bank it is guilty for breach 
thereof. 

15. The documents marked as Exhibit M-l and M-2 
are dated 23-6-1997 and 23-10-1998 respectively’. From the 
perusal of M-l it appears that it is being written by the 
Government of India, Ministry of Finance to the Chief 
Executives of all Public Sector Banks. Necessity' of this 
letter had arisen on account of submission of proposals 
for absorption of personnel drivers engaged by the 
executives by the Bank on regular establishment of the 
Bank. The Ministry of Finance had directed all the 
concerned General Managers of the Bank not to send any 
proposal for absorption of the driver to the regular 
establishment by the bank and it is specifically advised 
that no personnel driver hereafter be absorbed on regular 
establishment. The cases where appointment have already 
been made may not be re-opened. In the another leiter 
dt. 23-10-98, the Ministry of Finance however, clarified that 
the Bank may take its own decision to fill up the post of 
sub-staff driver cadres by calling candidates from various 
places and not restricting it to candidates sponsored by 
Employment Exchange only. The Bank may prescribe its 
eligible criteria and other terms and conditions. The Bank 
may also keep in view the Supreme Court order in Civil 
Appeal No. 511646/11724 of 1996 envisaging the need for 
giving due publicity to the vacancies to be filled up by an 
institution and also follow its MOU. After going through 
the aforesaid documents there appears to be no merits in 
the contention that action of the management of Canara 
Bank in not adhering to the guidelines laid down by the 
Ministry of Finance Absorption/Regularisation is illegal. 
The question of adherence does not arise since there is no 
guidelines which may compel Canara Bank to absorb all 
the personnel drivers kept by the Executives to the regular 
establishment of the Bank. 

16. The ‘Union’ has submitted that during the period 
01-4-1999 to 01 -1 -2003 the Bank has converted the existing 
Bank drivers in permanent employment of the Bank as 
peons. So far as only 30 persons concerned in the present 
reference have been absorbed as Peons and it is further 
submitted by the Union in the written argument that the 
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persons namely Mohd. Uiuz Fazal and Aslam Sheikh Adam 
at Sr. No. 1 and 64 respectively have been absorbed as 
part-time employees. The other numbering 21 covered in 
the schedule of reference have not been absorbed so far 
and the tribunal may direct the Bank to absorb them. 

, 17. Keeping in mind, the discussions made above, 

no blanket directions for absorption of the left out can be 
given by this tribunal at this juncture. The Bank has pointed 
out that full details with respect to the Father's name. Date 
of employment, Residential address have not been given 
out by the Union. It however, is immaterial. The absorption 
is to be made by the Bank only in accordance with rules for 
recruitment against the vacant post and that too subject to 
suitability. The workers under the reference cannot be 
absorbed as a entire lot without considering the merits. 

18. Point No. (iv) : In view'of above, the workers are 
not entitled to any relief. 

19. The reference is accordingly answered in 
affirmative. 

JUSTICE GHANSHYAMDASS, Presiding Officer 
M 2 2005 

W. 31T. 4835.—3MPj<* 1947 (1947 

14) «TRT 17%3T3FR^ft', 7TWK fWTT ^7 % 

^ PiP<w sikftPich 

9R -ilMiciq, 4’ J ldU %W 36/02) ^ 

TvTcft t, ^Tt 02-12-2005 ^tUTPT^3TT «TT I 

[4 12012/69/2002-3Tt^ -3TR (sfl-II)] 

Tfh 4WI, 3PE 

New Delhi, the. 2nd December, 2005 

S.O. 4835. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 36/02) 
of the Central Government Industrial Tribimal-cum-Labour 
Court. Bangalore as shown in the Annexure, in the 
Industrial Dispute between the management of Vijaya Bank, 
and their workmen which was received by the Central 
Government on 02-12-2005. 

[No. L-12012/69/2002-IR(B-II)] 
C. GANGADHARAN. Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-C UM-LABOUR COURT, BANGALORE 

Dated, the 10th November, 2005 

PRESENT: 

Shri A. R. Siddiqui. Presiding Officer. 


C. R. No. 36/2002 

ShriK. HariRao, 

No. 312, Second Cross, 

Durgadevi Temple Road, 

, Nazarabad, 

Mysore-10 ... I Party 

The Regional Manager, 

Vijaya Bank, 

Head Office, 

41/2, M. G. Road, 

Trinity Circle, 

Bangalore-560001 ... II Party 

AWARD 

The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of Section 10 of 
the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-12012/69/2002-IR(B-II) dated 12th July. 
2002 for adjudication on the following schedule: 

SCHEDULE 

‘Whether the action of the Vijaya Bank is justified 
by refusing employment to Shri K. Hari Rao as a 
temporary sub-staff w.e.f. 4-9-2001 ? If not, what relief 
the workman is entitled to and from which 
date T 

* 

2. The case of the first parly workman is his claim 
Statement, briefly, stated is that he as a sub-staff in the 
Second Party Bank started working from November 1987 
and w orked for different periods in various branches of the 
Second Party management like Gokulum, Nazarabad, 
Saraswathipuram and Pandavapura between 1987 and 
4-9-2001. continuously. He was refused employment on 
4-9-2001 orally without there being any written order of 
termination, issuing any memo, show cause notice or 
conducting any enquiry; that he worked sincerely to the 
best satisfaction of his superiors attending various ty pes 
of work entrusted to him without any break in serv ice 
continuously for a period of more than 2 years at 
Pandavapura Branch when he was refused work by the 
management bank for no good reasons; that he was initially 
paid salary' against the days worked and since from 1999 
he was being paid monthly salary of Rs. 3,121 including 
DA, HRA and CCA and he was getting salary' of Rs. 3,765 
when he was refused employment by the Bank. His name 
figured at Sr. No. 2 in the list of 33 employees similarly 
situated. 

3. After refusal of employment, he met the Chief 
Manager of the Bank and he also asked him not come for 
work as his services have been terminated; that the first 
party has been in the services of the bank with unblemished 
service record for a period of more than 10 years including 
2 years continuous service at Pandavapura Branch. He 
worked continuously for 240 day s in the said branch before 
his services were discontinued therefore, the action of the 
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management in refusing employment to the first party 
tantamounts to retrenchment there being no compliance of 
Section 25 F (a &jb) of the ID Act and in the result he is 
entitled to be reinjstated in service with full back wages 
and other consequential benefits. 

4. The management by filing its Counter Statement 
first of all denied !the relationship of master and servant 
between the management and the first party on the ground 
that first party wab engaged only as a Temporary Peon at 
some of the brajnehes under Mysore region of the 
management durjng varied periods on different dates, 
intermittently as pfcr the provisions of Bipartite Settlement, 
that clause 20.7 of the Bipartite Settlement does not confer 
any legal right on the workman either to seek continuance 
of such engagement or for regular absorption, he being a 
temporary worker depending on various factors like 
eligibility for performance, sponsorship through 
Employment Exchange, availability of vacancy etc. 
Therefore, the first) party being a temporary workman, tire re 
was no question! of the management terminating his 
services and violation of any of the provisions of the ID 
Act: that based oh the provisions of Shastry and Desai 
Awards and the provisions contained in bipartite settlement, 
the Branch Managers of the aforesaid branches under 
Mysore Region of the management had engaged the first 
party' as a Temporary Peon on temporary basis during the 
absence/leave period of regular peon in those branches on 
different dates intermittently. He was engaged by Gokuhim 
branch during the]period 1987 to 1989 for a total period of 
205 days on qaily wages. He was engaged to 
Saraswathipuramj branch during November 1997 for a 
period of 28 days against the leave vacancy as admitted by 
the first party w orkman himselfin bis Claim Statement. The 
Management denied that the first party was engaged 
continuously from] 1987 till 4-9-2001 and that he had put in 
10 years'rif contiguous service including the period of 
2 years serv ice at Fandavapura Branch. Therefore, question 
of violation of Section 25 F (a&b) does not arise and the 
alleged termination does not amount to retrenchment under 
Section 2(oo) of tne ID Act. It further contended that the 
case on hand falls under the provisions of Section 2(oo)(bb) 
of the 1. D. Act as termination ofthe services of the workman 
was as a result of npn renewal of the contract of employment 
between the employer and the employee. It also denied the 
contention that tfje action of the management amounts to 
unfair labour practice. In the last the management requested 
this tribunal to dismiss the reference. 

5. During jthe course of trial, the management 
examined one witness by filing his affidavit by wav of 
evidence and in his further examination chief got marked 
the documents at £x. Ml to M11. His statement in further 
examination chiejf with reference to the documents is as 
under:— 

One Mr. Venkatesh has been working presently 

against the permanent post of Peon. The first party 


was being engaged by the Bank even after his 
appointment up till 31-3-2001 intermittently to 
complete the work load. 

I now see a letter at Ex. Ml issued to the first party 
for his Temporary' appointment. Ex. M2 is the letter 
of approval from the Regional Office for his 
engagement. Ex. M3 is the letter similar to Ex. Ml. Ex. 
M4 is the letter similar to Ex. M2. Ex. M5 is a form of 
certificate issued to the first party: Ex. M6 is the letter 
similar to Ex. Ml. Similarly' Ex. M7. Ex. M-8 is the non- 
approval letter from the Regional Office for engaging 
first party. 

Ex. M9 is the statement showing the period of work 
done by first party and the payment of wages made 
to him. Ex. M10 is the extract of the Attendance 
Register for the period from August 1999 to July 
2000. Ex. M11 is the Head Office circular.” 

6. I would like to refer to his evidence by way of 
affidavit and his statement in cross examination as and 
when found relevant and necessary. 

7. The first party' also filed his affidavit evidence and 
in his further examination chief got marked 4 documents, 
namely 23 Pay Slips for having received wages from the 
various branches of the management at Ex. W1 series, the 
extract of passbook at Ex. W2, copy ofthe employment list 
at Ex. W3 and certificate issued in his favour by the 
management at Ex. W4. His evidence byway of affidavit is 
just a repetition of the various averments made in the Claim 
Statement and therefore, need not be brought on record. I 
would like to refer to Ms statement in cross examination, if, 
found relevant and necessary: 

8. Learned counsels representing the parties have 
submitted their Written Arguments as well as advanced 
arguments, orally The gist of the arguments for the 
management is that the first party' having been engaged by 
the management in different branches on temporary' basis, 
intermittently, gets no right to claim continuance of his 
services or his absorption with the bank and that the first 
party' has not established before this tribunal that he worked 
continuously for a period of 240 days in a calendar year 
and even if it is assumed that he worked for 240 days in a 
period of one year preceding the date of refusal of the 
work, he is not entitled to the relief of regularization and 
other consequential benefits. 

9. Whereas, the learned counsel the first party argued 
that the fact that the first party worked between 1987 and. 
1989 for a period of 205 days and since he worked for a 
period of 90 days and more during the said period, his 
name appeared in the list of temporary 7 peons published by 
the Regional Office, Bangalore and that goes to suggest 
that he worked under the management during the above 
said period and thereafter once again was engaged by the 
management on different dates and ultimately, undisputcdly 
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he worked with the management with Pandavapura Branch 
continuously for a period of more than 2 years from 7-6-99 
onwards and in the result he having worked continuously 
for 240 days in a calendar year preceding the date of refusal 
of his services, Ins sendees could not have been terminated 
without the compliance of the provisions of Section 25 
F(a&b) and therefore, the termination amounts to 
retrenchment held to be illegal at the hands of this tribunal. 
In order to support his arguments, learned counsel invited 
the attention of this tribunal to the 23 wage slips issued by 
the different branches of the bank in favour of the first 
party marked at Ex. W1 series and other documents 
produced by him referred to supra. 

10. After having gone through the records, 1 find 
very much substance in the arguments advanced by the 
first party . As noted above, the fact that first party worked 
with the different branches of the management bank during 
the year 1987 to 1989 and he worked for a period of 205 
days during those years is very 7 much admitted by the 
management. It is also not denied that the first party’s 
name appeared in the list of the candidates at Ex. W3 at Sr. 
No. 2 eligible to be engaged for the job of temporary 7 peon. 
It is again not in dispute that subsequent to the year 1989, 
the first party 7 was again engaged by the management bank 
of Saraswathipuram branch during the month of November 
1997 for a period of 28 days. There is no dispute of the fact 
that from the month of June 1999 till the first party was 
refused employment somewhere in the month of September 
2001, he worked with the above said Pandavapura Branch 
continuously, of course, with break in service for one or 
two days, i ntermittently. There was no suggestion made to 
the first party 7 in his cross-examination that he did not work 
with the above said branch continuously for a period of 2 
years and for a period of 240 days continuously, 
immediately, before his services were terminated. The 
averments in the affidavit of the first party 7 on the above 
aspect of the case have remained absolutely undenied and 
unchallenged except to make a general suggestion that he 
never worked continuously for a period of 240 days in any 
calendar year. No suggestion was also made to the first 
party 7 denying the genuineness of the voucher slips rather 
t he wage slips produced by him at Ex. W1 series speaking 
to the fact that from June 1999 till March 2001 the first party 7 
was regularly engaged by the management in the above 
said Pandavapura branch continuously for a period of more 
than 240 days as well during twelve months calendar penod 
immediately before his services were terminated. Of course 
the abo ve said wage slips run from the month of June 1999 
ending at t he month of March 2001. However, it is the case 
of the first party 7 that subsequent to March 2001, he was 
being paid daily wages and that state of affairs continued 
till September 2001 when he was refused employment by 
the management. There is no denial of this fact by the 
management in their Counter Statement nor by way of 
suggestion to the first party 7 in his cross-examination. The 


Xerox copy of the pass book produced by the first party 7 
marked at Ex. W2 would lend support to his above said 
contention. The entries made in the said pass book would 
reveal that till March 2001 the first party was being paid 
regular salary and it is also not denied by the management 
that his salary of Rs. 3,000 and odd included DA, HRA and 
CCA. The management also produced the statement at Ex. 
M9 before this tribunal to disclose that from June 1999 the 
first party 7 worked up till March 2001. The management 
failed to produce the statement giving out the particulars 
as to how the services of the first party 7 were being engaged 
subsequent to March 2001 till he was refused work in the 
month of September 2001. The fact that the first party was 
refused employment as on 4-9-2001 has been very 7 much 
admitted by the management witness, MW1 himself in his 
cross-examination by say ing that one Mr. Jayaprakash was 
the Manager of the bank on 4-9-01 w hen the work was 
denied to the first party 7 . Therefore, in the light of the above 
said admission of MW1 and the statement of the first party 
on the said point which lias gone undenied and undisputed 
by the management, we must proceed on the assumption 
that the first party 7 was in the sendee of the management 
bank from June 1999 to September 2001 all along 
continuously, and therefore it goes without saying that he 
worked for a period of 240 days continuously during 12 
calendar months immediately preceding the date he was 
refused work by the management. The various documents 
referred to in the statement of MW1 already brought on 
record, in my opinion will not help the case of the 
management to rebut or disprove the case of the first party 7 
that he was in the service of the management continuously 
for a period of 2 years before he was stopped in duty on 
4-9-2001. Therefore, there appears very much force in the 
arguments advanced for the first party 7 that he being in the 
service of the management continuously for a period of 2 
years before he was denied work, he had fulfilled one year 
service as contemplated under the provisions of Section 
25(b) of the ID Act and this being the state of affairs, the 
alleged termination of the services of the first party by the 
management certainly tantamounts to retrenchment as 
provided under section 2(oo) of the ID Act and since 
undisputedly there was no compliance of Section 25F of 
the ID Act before the services of the first party was 
terminated it becomes a case of illegal retrenchment liable 
to be set aside at the hands of this tribunal. Coming to 
reliefs, now it is well settled principle of law that sen ices of 
such a temporary 7 workman cannot be regularized but such 
a workman can be reinstated in service as a temporary 
workman itself in case the termination is held to be illegal 
and void ab ini tin. Therefore, he gets the relief of 
reinstatement. 

11. Now coming to the relief of back wages, the 
statement of first parly in his affidavit is that he has not 
been engaged gainfully after his sendees u 7 ere terminated 
This fact has been disputed by the management by making 
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a suggestion to him in his cross-examination that 
subsequent to theiyear 2001 he worked at different places. 
However, except hiaking the above said suggestion to the 
first party, the ipanagement did not take any pain to 
substantiate before this tribunal that the first party has 
been gainfully Employed and on the other hand the 
management withess in his affidavit at Para 4 stated that 
mainly because the first party' workman said to have been 
without any employment that itself is not a good and valid 
reason to regularize his services and to pay him full back 
wages. Even otherwise we have no reliable ev idence on 
the part of the fityst party' that he has not been gainfully 
employed and onithe part of the management that he had 
been gainfully enjployed. Therefore, keeping in view such 
latches on both tlie sides appears to me a case fit to grant 
5() per cent of theback wages from the date of termination 
till the date of reinstatement at the rate the first party was 
earning as on 1-3-1200). Therefore, in the light of the above, 
reference on hand is accordingly answered and following 
award is passed. 


the Central Government Industrial Tribunal-cum-Labour 
Court, Kolkata as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. Association of 
Shipping Interest in Calcutta, M/s. India Transport and 
Travel (P) Ltd.. M/s. Yogi Seaways (P) Ltd. and their 
workmen, which was received by the Central Government 
on 06-12-2005. 

[No. L-32012/5/2004-IR(B-ff)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 

Reference No. 24 of 2005 

PARTIES: 

Employers in relation to the management of M/s. 
Association of Shipping Interest in Calcutta. 


AWARD 


M/s. India Transport and Travel (P) Ltd. 


The management is directed to reinstate the workman 
m service with 5(1 percent of the back wages w.c.f. 4-9-01 
till the dale of hi$ reinstatement at the rate the first party 
w as earning as on jl -3-2001. He shall be treated as temporary 
sub-staff entitledito wages in accordance with law. The 
management is ajl liberty to terminate his serv ices, if so 
desired in accordance as per law. 

(Dictated th PA transcribed bv her corrected and 
signed by me on IjOth November 2005). 

A. R. SIDD1QU1. Presiding Officer 

1 

M fexfl, 6 fc/HML 2005 


^3. 33T. 4836.—■atlrilfilcfc facile: srfafWT, 1947 ( 1947 
33 14) 3?t *JTCT 17 % Spprcvf 747334 { 1 ) %T7T 

3H7 frtfTh FI 4-^ Til, (2) Efi-I 

das tah (4) (3) (4) (hIVa* 

% 7RSRT3 % 7T*T5 3TR 3.M334! % 4^, 

sppm hrarfw mm ff 

-wTl, 33d < 4)ldl (T^TR 749711 24/2005 ) 

33 y^lfvirt ‘333t ^ 747337 33 06-12 - 2005 33 T4F7T 

7T34T 3TI 


[ 4 m -32012/5/2004-^TT^ -4417 ( 3T. - 11) J 
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New Delhi, the 6th December. 200^- 


M/s. Yogi Seaways (P) Ltd. 

AND 


Their Workmen 
PRESENT: 

Mr Justice Hrishikcsh Banciji. Presiding Officer 

APPEARANCE: 

On behalf of Management 

On behalf of Workmen 


State : West Bengal. 

Dated : 17th November. 2005. 

AWARD 

By Order No. L-32012/5/2004 |IR(B-II)| dated 
03-06-2005 the Central Gov ernment in exercise of its powers 
under Section 10) l)(d) and (2 A) of the Industrial Disputes 
Act. 1947 referred the following dispute to this Tribunal for 
adjudication : 


Mr. R. C. Jain. Secretary of 
the Association of 
Shipping Interest in 
Calcutta. 

Ms. G. Varalakshmi. Advo¬ 
cate for Calcutta Port 
Watchmen Pool Watchmen 
& Supervisor United Wel¬ 
fare Association. 

Industry' : Shipping 


S.O. 4836.|— In pursuance of Section i" of the 
Industrial Disputes Act. 1947 (14 of 1947). the (Antml 
Government hereby publishes the Award (Ref 24< ; 2oo5) of 


Whether the Watchmen of Calcutta Port Watchmen 
Pool (Managed by M/s. Association of Shipping 
Interest in Calcutta. Shipping House. 13 Strand Road. 
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Kolkata-700001) are entitled for revised/enhanced 
allowance like House Rent, Port City Allowance, 
Transport reimbursements. Washing charge 
reimbursement and F. D. A. etc. as per WRC 
settlement—National Wage Agreement dated 
2-8-2000 w.e.f 1-1-1997 or not? Whetherthe bipartite 
settlement dated 12-8-2002 is detrimental to the 
interests of the Watchmen ? If not, to what relief the 
Watchmen are entitled to ?” 

2. When the case is called out today, none appears 
for the workmen although the management is represented 
by its representative Mr. Jain who is representing 
Association of Shipping Interest in Calcutta. It appears 
from the record that there are three unions involved in this 
case. The first union, namely, Calcutta Port and Dock 
Industrial Workmen Union filed a letter dated 08-08-2005 
stating that they are not interested in the present 
proceeding and they will not attend the same. Another 
muon, namely, West Bengal Dock Mazdoor Union (INTUC) 
never appeared before the Tribunal and did not take any 
step whatsoever to proceed with the matter, Ms. G. 
Varalakshni. Adv ocate how ever appeared for Calcutta Port 
Watchmen Pool Watchmen and Supervisor United Welfare 
Association on 24-08-2005 and prayed for time to file 
statement of claims, which was allowed. On the next date, 
i.e.. 27-09-2005 she did not appear, nor took any step to 
comply with the order. On the last date fixed, i.e., 

3 1-10-2005 she, however, appeared but again prayed for 
time. On that date time was also allowed to her for filing 
statement of claims etc. It was mentioned on that day’s 
order that as a last chance time was allowed for filing 
statement of claims. Inspite of the above specific order she 
lias not appeared today and fails to file statement of claims. 

3. In such circumstances, representative of the 
management states that the workmen are no longer 
interested in the present proceedings. He accordingly prays 
for passing of a "No Dispute” Award for disposal of the 
reference. 

4 In view of what has been stated above, it is clear 
that the workmen are no longer interested in the present 
proceeding. Such being the position, this Tribunal has no 
other alternative but to dispose of the present reference by 
passing a "No Dispute” Award. 

5. A "No Dispute” Award is accordingly passed and 
the present reference is disposed of. 

Kolkata 

Dated, the 17th November. 2005 

HRISHUCESH BANERJ1. Presiding Officer 
T? "f^crtV 6 fount, 2005 

^T. 3 ir 4837 .—£JlPi«=b faqis arffilwr, 1947 (1947 

T7 14) ^ qrtT 17 4TPPK -sfo ap; 


tfetT% WTHT%4M4* eh4«hltf 

■appro ^ V'iVW fro; aMlPicb 

STftraWSFT roFTRTT % W 4F37T 3TT i Th 

15/02 ) Wit, 05-12-2005 

TTRf Trap ? -TT I 

[41.1^1.-12012/328/2001-371^ 3TTT («ft.-I) ] 

New Delhi, the 6th December, 2005 

S.O. 4837.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (T. D. No. 15/02) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of State-Bank of India and their workman, 
which was received by the Central Government on 
05-12-2005. 

INo. L-12012/338/2001-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffi UN AL-CIJM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/15/02 

Sliri C. M. Singh, Presiding Officer 

The General Secretary, 

SBI Workers Union, Bhopal Circle, 

1st Floor, KVS Wing, 

Hoshangabad Road, 

Bhopal (MP) 262001. ... Workman/Union 

Versus 

The Asstt. General Manager, 

State Bank of India, Region-I, 

Zonal Office. Hamidia Road, 

Bhopal (MP)-262001. Management 

AWARD 

Passed on this 28th day of November, 2005 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-l2012/338/2001-IR(B-I) dated 
8-1 -2002 has referred the following dispute for adjudication 
by this tribunal: 

"Whether the action of the management of Asstt. 
General Manager, State Bank of India, Zonal Office, 
Region-I, Bhopal in terminating the sendees of 
Shri Babu Singh w.e.f. 27-07-94 is justified ? If not. 
what relief the workman is entitled for V 
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2. After the| reference order was received, it w as duly 
registered on 15-1-02 and notices were issued to the parties 
to file their resp ective statements of claim. Inspite of 
sufficient service! of notice on the workman by registered 
AD post no one put in appearance on behalf of workman. 
No statement of dlaim was filed on behalf of the workman 
and therefore the case proceeded ex parte vide order dated 
24-8-05 and the hianagement was directed to file written 
statement on 25-11 -2005 but on 25-11-2005, when the case 
was called out, ijo one responded for the parties and no 
WS was filed op behalf of the management. Under the 
above circumstances, this tribunal was left with no 
alternative but td close the reference for Award. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/43/99 

Shri C. M. Singh, Presiding Officer 

Shri Pramod BalaramMandve, 

Ex. Bungalow Peon, 5, Laghu Vetan Colony, 
Kamptee Road, 

Nagpur. - ■ .Workman 


3. It is very clear from the above that the parties are 
not interested in (prosecuting this reference and it appears 
that no dispute Jis left between them. Under the above 
circumstances, it] shall be just and propter to pass no dispute 
award. 


Versus 

The Divisional Personal Officer (P), 
O/o Divisional Railway Manager, 
Eastern Railway, Kingsway, 

Nagpur. 


4. la view!of the above, no dispute award is passed 
w ithout any ord&r as to costs. 

5. Copy of the award be sent to the Go\i. of India, 
Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
nf Rcrft, 6 2005 

4*38.—1947 (1947 
efit 14) Th 17 % appOT WFTT 

3Tfu4-.T°l/?R % H'dM (tRtF ■HtaMI 3CT5 

43/99) U^T?T t, 3Tt TROT 5-12-2005 

stll: 

i [7T. TT^t.-41012/26/98-3TT?eTR (^t.-l)] 

^rspT 

New] Delhi, the 6th December. 2005 

S.O. 4838. — In pursuance of Section 17 of the 
Industrial Dispjutes Act, 1947 (14 of 1947). the Central 
Government hdreby publishes the Award (I D. No. 43/99) 
of the Central I Government industrial Tribimal/Labour 
Court, Jabalpujr now as shown in the Annexurc. in the 
Industrial Dispute between the employers in relation to the 
management of South Eastern Railway and their w orkman 
w hich was received by the Central Government on 
05-12-2005. 

[No. L41012/26/98-IR(B-I)J 
AJAY KUMAR. Desk Officer 


The Sr. Divisional Electrical Engineer (TRD), 

O/o The Divisional Railway Manager, 

South Eastern Railway, Kingsway, 

Nagpur-440001. • .Management 

AWARD 

Passed on this 28th day of November, 2005 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-41012/26/98-1 R(B-I) dated 
30-12-98 has referred the following dispute for adjudication 
by this tribunal: 

"Whether the action of the management of South 
Eastern through its Divisional Personal Officer, South 
Eastern Railway, Kingsway, Nagpur and Sr. Divisional 
Electrical Engineer (TRD). O/o Divisional Railway 
Manager, S. E. Rly. Kingsway, Nagpur in terminating 
the services of Shri Pramod B. Mandve, w.e.f. 
24-10-96 is legal and justified ? If not, to w hat relief 
the said workman is entitled ?" 

2. After the reference order was received, it was duly 
registered on 11 -1-99 and notices were issued to the parties 
for filing their respective statements of claim. In response 
to the notices, the parties filed their respective statements 
of claim. On 6-5-2005, the date fixed inthe reference, no one 
appeared for the parties and therefore this tribunal ordered 
that the reference shall proceed ex parte against workman 
and 27-7-05 was fixed for ex parte evidence of management. 
On 27-5-05, no body appeared for the workman and the 
counsel for management requested for time to file ex parte 
evidence. The time was granted to the management to file 
ex parte evidence on 25-11-2005. But on 25-11-2005. no 
one appeared for the parties and therefore under the above 
circumstances this tribunal was left with no alternative but 
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to close the reference for award and ultimately the reference 
was closed for passing award. 

3. It appears from the above that parties to the 
reference have no interest in prosecuting the reference 
and perhaps no dispute is left between them. Under the 
circumstances, it shall be just and proper to pass no Dispute 

Award. 

4. In view of the above, no dispute award is passed 
without any order as to costs. 

5. Copy of the award be sent to the Govt, of India, 
Ministry' of Labour as per rules. 

C. M SINGH, Presiding Officer 
^ 7 2005 

W. 3TT, 4839.—1947 (1947 
14) ¥1 mr 17 % ft; wmi 

% H4M44 % ftNr, 

ft f¥^ ft 

(TKftftTaqr 44/04 ) ^1 
y^TfilW t, '3ft ^1 7-12-2005 ^1 UF<r 

SJTI 

[ft. ^.-42012/290/2003-^ 3717(^-11)] 

XpF. ftt. %WT. 3Tfwft 

New Delhi, tlie 7th December. 2005 

S.O. 4839.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 44/04) 
of the Central Government Industrial Tribunal/Labour 
Court. Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management, of C.P.W.D. and their workman, which was 
received by the Central Government on 7-12-2005. 

[No. L-42012/290/2003-IR(C-n)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 22nd November, 2005 

PRESENT 

Shri A. R. SIDDIQU1, Presiding Officer 
C.R. No. 44/04 


II Party 

The Executive Engineer 
(Electrical), 

Central Public Works 
Department, 

Central Electrical Division 
No. 2, F-Wing.'G'Floor, 
Kendriva Sadan, 
Koramangala, Bangalore, 
BANGALORE-34 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2 A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. L-42012/290/2003/1R (CM-II) dated 
17th August 2004 for adjudication on the following 
schedule: 

SCHEDULE 

. "Whether Shri Srikrishna was a workman of CPWD? 
If so, whether the action of CPWD, Bangalore in 
denying Driver's work to Shri Srikrishna is legal 
and justified ? If not, to what relief the disputant is 
entitled ?” 

2. The case of the first party workman as made out 
in the Claim Statement, briefly, stated, is that the 
management appointed him as a Driver w. e. f. 1-6-1996 after 
following the necessary formalities and he was asked to 
drive the departmental jeep bearing No. TN-22-Y-6401; that 
the workman has been discharging his duties as a Driver to 
the said vehicle from the date of appointment till he was 
refused service w.e.f. 1 -2-2003; that the above said vehicle 
is meant for use of the Executive Personnel who were 
engaged in the Execution of the work of construction of 
Central Govt, buildings including maintenance works and 
the said work is permanent and perennial in nature. 
Therefore, the post held by the workman is also permanent 
and is still in existence; that the management is in the habit 
of appointing the Drivers issuing work orders/tender basis/ 
contract basis without paying the benefits which are 
available to the permanent Drivers: that the workman when 
demanded the benefits available to the permanent drivers 
and sought for better service conditions, the management 
adopted adamant and hostile attitude towards him and 
ultimately refused work to him from the above said date 
without complying the provisions of Section 25F of the ID 
Act; that the request and the representation made by the 
workman to the authorities of the management to take him 
back in service has fallen on deaf ears; that in the meanwhile 
the first party r has approached CAT in OA No. 36/02 which 
was disposed of by the CAT with a direction to the first 
party' to avail remedy in proper forum. Therefore, the first 
party' raised the dispute before the Labour Authority which 


I Party 

Shri Srikrishna, 

No. 226, 7th Main, 

4 th Cross, Kaverinagar, 
Banashankari 2nd Stage, 
BANGALORE-70 
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resulted into the present reference; that the workman was 
refused work from -2-2003 while his above said application 
before the CAT w'hs still pending. He W'as pressurised by 
the management to withdraw the above said and therefore, 
he had withdrawn the same on the assurance given by the 
management to provide himthe job but the assurance was 
not kept up. Therefore, the first party submitted that the 
action of the management is refusing work to him 
tantamounts to retrenchment as defined under Section 2(oo) 
of the ID Act and there being no compliance of Section 25F 
(a & b) of the ID Act, it amounts to a case of illegal 
termination and therefore, liable to be quashed at the hands 
of this tribunal. The workman also submitted that on 
account of illegal removal from service he is suffering 
hardship along with members of his family having no means 
of livelihood. He ijequested this tribunal to pass an award 
holding that the action of the management in refusing work 
to him from 1 -2-20(03 was not justified and that he is cnutled 
to be reinstated in Service with full back wages, continuity 
of service and othjsr consequential benefits. 


and on one fine morning he w as refused work since he 
dared enough to approach the CAT seeking regularization 
of his services. He submitted that undisputedlv the first 
party r worked under the management for a period of 240 
days and more continuously immediately preceding his 
termination from service. Apart from the fact that he was in 
continuous service of the management for about 8 years 
and therefore, the action of the management in terminating 
the services of the first party' otherwise, for misconduct 
tantamounts to illegal retrenchment so to say illegal 
termination there being no compliance of the provisions of 
Section 25F(a & b) of the ID Act. To support his arguments 
learned counsel relied upon the aforesaid work orders at 
Ex.*Wl Series, 18 in numbers to suggest that right from 
1-6-96 till 30-1-02 he was being issued work orders and his 
services were being utilized by the management as a Driver 
and when he approached CAT for regularization to his 
services in the beginning of the year 2002, the management 
stopped issuing of work orders in writing and thereafter on 
1 -2-2003 he w'as refused work once and for all. 


3. The Secpnd party which was served with the 
notice of appearance, sought adjournment on two 
occasions vide separate applications dated 15-9-04 and 
5-10-04. However, subsequent thereto, the Second Party' 
did not appear before this tribunal, nor filed its Counter 
Statement. Therefore, the case came to be posted for 
evidence of the fir$t party'. On 11-4-05, the first party filed 
his affidavit withj list of six documents by way of lus 
examination chiefj His further examination chief was done 
on 18-7-2005 and the documents produced by him were 
marked as Ex. Vfl to W5. In his affidavit he has just 
reiterated the varijous averments already made by him in 
his Claim Statement. His further examination chief with 
reference to the documents is as under :— 

I have filed documents as pei; the list 12-4-2005. The 
documents at SI. No. 1 are the engagement letter 
18 in numbqrs marked as Ex. W1 Series. SI. Nos. 2 to 

4 are my representations made to the Second party 
they are marked at Ex. W2 series. Three postal 
acknowledgement cards are at Ex. W3 Series. SI. No. 

5 is the Xerijix Copyof extract of logbook at Ex W4. 
Ex. W5 is tlje Seniority List Xerox Copy. 

4. As seen above, the management has remained 
absent before this (tribunal despite the sendee of the notice 
and being aware bf the proceedings pending before this 
tribunal. In the result as noted above? there was no counter 
statement filed no| there was any cross-exanunation to first 
party nor any oralior documentary' evidence w as produced 
by the management to challenge or to controvert the claim 
put forth by the fiist party' workman. 

5. Learned (counsel for the first party' workman in his 
arguments submiited that the first party' workman served 
under the management continuously for a period of 8 years 


6. Learned counsel submitted that keeping in view 
the documentary evidence and the oral testimony of first 
party which has gone very much unchallenged and 
undenied on the part of the management, the first party' 
entitled to the relief sought for. He also relied upon the 
aforesaid representations made by the first party' and the 
Xerox copy of the Logbook, evidence supporting the case 
of the first party’ that he worked under the management as 
a Driver and that his representation seeking reinstatement 
went unheeded by the management. On going through the 
records, I find very much substance in the arguments 
advanced by the first party 7 . The documents at Ex. W1 series 
are in the form of work orders being issued to the first party 
right from the year 1996 till tile year 2002. These documents 
would disclose that services of the first party' were being 
utilized by the management as a Driver under separate work 
orders for different periods in between 1996-2002 showing 
the salary amount to be paid to him in lump sum. The 
documents would reveal that the first party 7 has been in 
service of the management as a Driver right from the y ear 
1996 to 2002 w'ith break in service for one or two days in 
between. The representations noted above, disclose that 
he requested the management to provide him the job from 
which job he was removed w.e. f. 1 -2-03 for no good reasons 
It appears that the management has not taken any action 
on those representations of the first party' despite receiving 
them under registered post. There are no work orders issued 
in favour of the first party' from January 2002 onwards and 
the explanation given by learned counsel for the first party 
is that since the first party approached CAT seeking 
regularization of his services, the management stopped 
issuing work orders in writing though his services were 
being utilized till 1-2-03. There is no reason for this court 
not to believe the above submission made on behalf of the 
first party 7 . That apart the first party, as noted abov e, has 
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filed an affidavit before this tribunal reiterating the 
averments made by him in the Claim Statement and has 
also spoken to the aforesaid fact. 

7. His statement in the affidavit filed by way of 
examination chief that he has been working with the 
management uptill 1 -2-03 from the date of his posting order 
in the year 1996 and that he was refused work by the 
management for having ventured in approaching the CAT 
seeking regularization of his services, as noted above, has 
again gone undenied and unchallenged there being no 
cross examination to the first party on his affidavit before 
this tribunal. Therefore, management not only failed to file 
its Counter Statement challenging the claim made by the 
first part>' in his Claim Statement but also failed to cross 
examine the first party on the affidavit filed by him. The 
management also failed to adduce any evidence disputing 
the claim of the first part)' that he was working under it 
continuously from the year 1996 till his services were 
terminated w.c.f. 1-2-2003. Therefore, there are absolutely 
no reason for this tribunal not to go by the statement of the 
first part) in his affidavit when he says that he was in the 
service of the management right from June 1996 till February 
2003. If wc proceed on the assumption that he was in the 
sen ice of the management till 1-2-03 then it is further to be 
presumed that he worked continuously for a period of 240 
days and more immediately preceding the order terminating 
his services. If that were to be the position, then, it was 
incumbent on the part of the management to have 
terminated (he sen ices of the first party by fulfilling the 
conditions laid down under the provisions of Section 25 F 
(a & b) of the ID Act The fact that the provisions of Section 
25 F (a & b) are not complied with lias been again spoken 
to by t lie first party in his affidavit and he has taken such a 
contention in his Claim Statement also. This fact again 
goes undisputed on the part of the management. Therefore, 
non-compliance of Section 25F (a & b) of the ID Act would 
entail the action of the management illegal amounting to 

i I legal retrenchment as defined under Section 2(oo) of the 
ID Act. In the result termination shall have to be held illegal 
and void ab initio. The termination being held illegal, it 
goes without saying (hat the first part)' is entitled to be 
reinstated in service, 

8. Coming te the relief of the backwages from the 
date of termination till the date of his reinstatement, it was 
necessary on the part of the management to have led 
evidence before this tribunal to show that he has been 
gainfully employed during the period he was away from 
the serv ice of the management, if, he were to be denied the 
relief of backwages. As seen above, there is no evidence 
on the part of the management. As far as first part)' is 
concerned, in his affidavit he has stated that he has been 
facing undue hardship along with his family members and 
is suffering from mental agony having no means of 
livelihood. This statement of first party' though has gone 


very much unchallenged on the part of the management 
but it cannot be accepted without a pinch of salt, he being 
a driver by profession. It just cannot be believed that he 
being a professional Driver had been idling without work 
and without earning his livelihood not doing the job of 
driver. Therefore, keeping in view the facts and 
circumstances of the case, it appears to me that ends of 
justice will be met if the first party' is granted 40 per cent of 
the backyvages from the date of termination of his service 
till the date of his reinstatement in service and other 
consequential benefits. Hence the folloyving Award. 

AWARD 

The management is directed to reinstate the first 
part)' yvorkman in service with 40% of the back wages from 
the date of his termination till the date of his reinstatement 
with continuity' of service and other consequential benefits. 
No Costs. 

(Dictated to PA. transcribed by her, corrected and 
signed by me. on 22nd November 2005). 

A. R. SEDDIQUI, Presiding Officer 

M 7 2005 

^>T. 31T. 4840.—fqqi^ arfqPmH, 1947 (1947 
^>T14 ) ^ qm 17 % K 

arpraff ftffrg afaiffinh faq i q -gf Prefer 

riw 13/03) ^ WfTFT f, # *K4iK ^ 

7-12-05 £3TT «JT | 

[ri. T^T.-42012/255/2002-3TT$31K (TtMl)] 
T^T. i\. %WT, arfwfr 
Neyv Delhi, the 7th December, 2005 

S.O. 4840.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 13/03) 
of the Central Government Industrial Tribunal/Labour 
Court. Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Institute of Wood and Science Technology' 
and their workman, yvhich was received by the Central 
Government on 7-12-2005. 

[No. L-42012/255/2Q02»IR(C-n)] 
N.P, KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 11th November, 2005 
PRESENT 

Shri A. R. Siddiqui. Presiding Officer 


3630 G1/05—16 
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| C.R No. 13/03 

I Party | n Party 

Shri V. Subbaiah 24 Others The Director. 

No. 278,9tli Mair Road, Institute of Wood Science 
1 st Block, 3rd Stage. & Technology, 

Manjunathanagar. Post Malleswara ni. 

BANGALORE-56 WHO BANGALORE 

AWARD 

The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of Section 10 of 
the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-4i :012/255/2002/IR(CM-II) dated 7 th April, 
2003 for adjudication on the following schedule. 

SCHEDULE 

Whether the management of the Institute of Wood 
Science & Technology is justified in discontinuing 
the services of 23 contract workers (as given in the 
annexure) vv.e.f. 24-1-2000? If not, what relief they are 
entitled to?' 

1. The case of the first party workmen (w orkmen at 
Sr. Nos. 1 to 7,11 to 13 and 18 to 20 only have filed Claim 
Statement) as made out in the Claim Statement, briefly, 
stated is that they have joined the services of the 
management to carry out the work of maintaining the 
nursery; gardenirg and Peons, Mali, room boy for guest 
house and as lab assistant etc. without there being no 
appointment order by the management in writing. How ever, 
their signatures Lave been taken on attendance registers 
and other registers, that the workmen have continuously 
worked right fron 1992, 1993 and some of them worked 
from 1994 against existing vacancies. Their request to 
regularise service > however, was not considered, therefore, 
they had to file writ petitions in WP. Nos. 41987 to 42009/ 
1999 which were dismissed by learned single judge vide 
order dated 30-11-1999 with an observation that workmen 
can request the management to provide employ ment and 
then to regularize their services with a further observation 
that they can avail any other remedy in accordance with 
law. The order of those Writ Petitions was challenged in 
writ appeals, unsuccessfully. However, the management 
deliberately with a view to frustrate the claim of the w orkmen 
has stopped/refused employment to them w.c.f. 15-12-99 
before dismissal of the writ appeals vide order dated 
19-9-2000: that the case of the management before the High 
Court in Writ Petition was that the workmen have been 
engaged by one] Contractor namely Spywell Security 
Sendees to manualn Nursery, Mist Chamber and Green 
House raising fcjrcstry species etc. It was a misleading 
statement by the Management as the above said contractor 
had no valid liicuse. moreover the government has 


abolished the contract labour sy stem and the management 
has not taken permission from competent authority to 
engage the sendees of either a contractor or contract 
employees. Therefore, the workmen are directly employed 
by the management under the guise of the contractor; that 
the management has used the tactics of giving letters to 
some of the workmen namely Mr. Revenna. Vediyappan. 
M V Subbaiah, naming them as contractors and indicating 
that some work has been entrusted to them as per their 
quotations. Whereas, those workmen were working under 
the management itself and were not the contractors holding 
any valid licence. Therefore, the theory of the contract 
w orkers set up by the management has no substance and 
runs contrary to the documents produced by them. In the 
result the action of the management in refusing employment 
to the first party workmen is highly illegal, arbitrary’ and 
unjust; that the first party workmen have worked 
continuously for several years under the management and 
now they are not able to get employment elsewhere and 
they have not been gainfully employed ever since from the 
date of refusal of work; that even if there is such a contract 
it is a sham contract only to defeat the interest of the first 
party workmen and to avoid their regularization of services 
though they are very much qualified for Group D post. 
Therefore, the first party’ workmen requested this tribunal 
to pass the award directing the management to reinstate a 11 
the workmen in service with continuity’ of service and full 
back wages and all other consequential benefits. 

2. The management by its Counter Statement 
however, resisted the claim of the first party’ workmen and 
among other grounds, inter alia, contended that there was 
nc employee-employer relationship between the workmen 
and the management as they were employed by labour 
contractor namely Shri Murali of M/s. Spywell Security 
Service and therefore, the claim is not maintainable either 
in law or on facts particularly, when the above said 
M/s Spywell Security’ service against whom the first party 
workmen should have raised dispute is not made a party to 
the present proceedings. The management then contended 
that it lias entmsted certain contract work for maintenance 
of Nursery, Mist Chamber and Green House raising forestry 
species etc. m the said spywell contractor during the period 
from 14-99 to 15-12-99. The management had no knowledge 
regarding the working arrangement carried out by the said 
contractor during the period of contract and it had no control 
whatsoever w ith the first party’ workmen. It is also not in 
the knowledge of the management that the first party 
workmen were really employed by the said contractor and 
the nature of the job they have done. Therefore, the 
management neither employed nor terminated the services 
of the first party’ workmen and if the said contractor had 
discontinued the services of the first party workmen. It is 
not the fault of the management; that the first party 
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workmen (hereinafter Called first party) have not 
approached this tribunal with clean hands as they have 
suppressed material facts in the writ proceedings before 
the high court they had arrayed the above said 
M/s. Spvwell Security Service Contractor as Respondent 
No. 3 againt whom only they must have grievance and not 
against the management; that the High Court of Karnataka 
by its order dated 30-11-99 in the aforesaid writ petitions 
filed by the first party, dismissed those writ petitions by 
passing a detailed order rejecting the reliefs claimed by 
them. Thei r appeals against the order on those writ petitions 
also came to be dismissed. Their writ petitions for contempt 
of court were also dismissed by the High Court by order 
dated 3-2-01; that the first party' before the high court took 
up the contention that some of the workmen were tenderers 
and the contracts used to be awarded to them for execution 
of tire work and some of the workmen were being engaged 
by others in their capacity of the contractors w hich fact 
has been suppressed by the first parly to mislead this 
tribunal. Therefore, the reference is liable to be rejected. 

3. During the course of trial, three of the first party 
workmen namely said Revenua, Venkatesh and said 
Subhaiah have filed their affidavits bv way of evidence 
and got marked documents at Ex. W1 to W8. Whereas, the 
management on its part examined one witness by filing his 
affidavit evidence and got marked in all 8 documents at Ex. 
M1 to M8 The aforesaid workmen in their affidavits have 
just repeated the averments made in their Claim Statement 
and therefore, they need not be once again repeated here. 

I would like to come to their statements in cross- 
examination and documents as and when found necessary' 
and relevant. Similar, is the case with the affidavit evidence 
of MW1. Therefore, his statement again in cross- 
examination and documents will be considered as and when 
found relevant and necessary. 

4. Learned counsel for the management argued that 
the reference on hand firstly deserves to be dismissed on 
the ground that the very' point of reference is suggestive 
of the fact t hat the first party' workmen were the workmen 
working under the Contractor and not under the 
management. Therefore, there being no relationship of 
employee and employer between the parties, the dispute 
cannot be maintained under the provisions of ID Act. He 
contended that the stand taken by the first party before 
the High Court in the aforesaid writ petitions and the writ 
appeals was also in tune with the point of the reference 
raising the contentions that they were being engaged by 
the above said contractor namely Spywell Security' Service 
when their services came to be discontinued. Learned 
counsel in order to prove this point invited attention of 
this tribunal to the v ery' order passed by the High Court in 
those Writ petitions marked before this tribunal at Ex. M6. 
He submitted that the High Court by passing a detailed 


order taking into consideration the claim made by the first 
party' workmen, rejected their writ petitions making the 
observations very clear on the point that the services of 
the first party workmen were not discontinued by the 
management and that if at all they were serving at the 
relevant point of time, it was under the above said contractor 
and not under the management. Learned counsel also 
referred to various documents filed by the workmen 
themselves and their statements in cross-examination to 
substantiate and support his argurnets that W1 to W3 were 
working as petty contractors under the management and 
that it is they who used to engage other workers to carry' 
out the contract work who are now' before this tribunal 
claiming themselves to be the employees of the 
management. He also referred to the documents produced 
by the management to suggest that the management was 
engaging the above said Spywell Security Service 
Contractor for the purpose of carrying out the various types 
of work as noted above. 

5. Whereas, the learned counsel for the first party 
vehemently argued that the first party workmen in reality 
were being engaged by the management itself under the 
guise of the letters of contract issued in favour of W1 to 
W3 andtakaing shelter under the Contractor, Spywell. He 
submitted that infact the workmen w'ere under the direct 
control and sendee of the management and it is only to 
defeat the right of the workmen, false documents were 
created by the management to set up a theory of contract 
work He submitted that the observations made by High 
Court in the aforesaid order passed in writ petitions will 
not come in the way of the workmen in seeking the remedy' 
before this tribunal under the provisions of ID Act 
particularly, in the light of the very observations made by 
the high court giving liberty to the workmen to seek 
alternative remedy in accordance with law. 

6. After having gone through the records I find 
substance in the arguments l . /anced for the management. 
It is not in dispute and cannot be disputed that in the 
aforesaid Writ petitions the above named Murali 
representing Spywell Security' Sendee was one of the 3 
respondents and the relief claimed by the first party 
workmen was to the effect that the above said respondents 
namely the present management and the said contractor 
should be directed to regularize their services or to absorb 
them in the appropriate post either in the establishment of 
the management or in any other unit with a further direction 
to them to pay their salary and allowances at par with regular 
employees performing similar duties. A perusal of the 
aforesaid order of writ petitions would make it clear that 
the stand taken by the management was the same as has 
been taken by it before this tribunal. In order to appreciate 
the various contentions and the counter contentions taken 
by the first party' workmen and the management before the 
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who in turn would engage two other 
ljar doing the work and payment was being 
e contractors and not to individual 
The Petitioner alleged that the said 
ntinued for some time; that thereafter, 
pondent awarded the labour contract to 
1 Security Services (third respondent 
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of petitioners and engage others to do contract work. 


th 


qu 


vte; 


Petitioners 
have been 
respondent 
year to se 
Group D 
appointed 
seeking a 
respondent^ 
them as 
of the seco 
first respond' 
service benb 
equal to 
performing 


pem: 


i the p 


pre aggrieved. According to them, they 
continuously working in the second 
institute for periods varying from one 
n years; and that several sanctioned 
hosts are vacant where they can be 
Therefore, they have filled these petitions 
direction to the first and second 
to regularize their services or absorb 
Lianent employees on the establishment 
[id respondent or any other unit of the 
ent with continuity of sendee and other 
fits and give them pay and allowance 
ay and allowances of regular employees 
Similar duties. 


The petitioners have not produced any sendee 
certificate o r other document in support of the period 
of sendee cl aimed by them. However, for the purpose 
of disposal of those petitions, I have assumed that 
what is sta :ed by the petitioners as the period of 
their service is correct 


Admittedly, even since 1997, none of the Petitioners 
is employed by the Second Respondent. They claim 
that they are employed by contract labourers from 
1997, either through one of Petitioners themselves 
or through the third respondent. If the period of 
contract sendee (which according to petitioners is 
about 2 years) is deducted, the period of temporary' 
sendee under the second respondent was hardly 
about six months to four years in the case of some 
petitioners. In fact, admittedly as per petition 
averments, petitioners 5,6,7,8,10,18,20 and 23 were 
not employed by second respondent at any time on 
daily wage basis as they were engaged by the 
contractors. 

It is not the case of the petitioners that first 
respondent or second respondent has any scheme 
for regularization, not is it the case of Petitioners that 
they have put in continuous full time employment of 
such a length so as to direct regularization of their 
services, on the basis of the principles relating to 
regularization laid down by the Supreme Court. 
Merely because some of two petitioners had worked 
in daily wage basis under second respondent for 
periods ranging from six months to four years, or 
because they have worked as contract labourers for 
periods ranging between one year to two years under 
contractors of second respondent, they cannot claim 
regularization or absorption. 

The Petitioners contend that as they have completed 
more than 240 days of continuous service on the 
establishment of Second Respondent, either as direct 
temporary employees or as contract labour, they are 
entitled to regularization. There is no statutory' 
provision or principle evolved by court which entitles 
a person who has continuously served for 240, to 
regularization. The Supreme Court in Madyamik 
Siksha Parishad, UP Vs. Anil KumarMishra (AIR 
1994 SC 1638). has held that persons employed on 
ad hoc or temporary'basis for more two years cannot 
claim the status of workman on the analogy of 
provision of Industrial Disputes Act, 1947 by 
importing the incidents of completion of 240 days 
continuous w ork and that completion of 240 days of 
work does not give rise to any right to regularization. 
If a person is employed for 240 days in a year as a 
daily wage employee and then terminated without 
following the requirements of Industrial Disputes 
Act it may at best entitle such epiployee to seek 
reinstatement as daily wage employee, but not 
regularization. 

The next contention urged is that the contract labour 
(Regulation and Abolition) Act 1970 prohibits their 
employment as contract labour and therefore they 
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should be treated as employees of the second 
respondent. But, the said Act does not bar or prohibit 
contract labour as such. Section 10 provides that the 
appropriate government may, after consultation with 
the Central or State Board prohibit, by notification in 
the official gazette, employment of contract labour in 
any process, operation or work in any establishment. 
Admittedly such a notification has not been issued 
in respect of first or second respondent. If Petitioners 
are aggrieved by being employed as a contract 
labour, it is open to them to give a representation to 
the appropriate authority for issue of notification 
under section 10. 

It is also open to the Petitioners to give a 
representation directly to the first and second 
respondent requesting to take them on the monthly 
rated employment of the second respondent and to 
regularize their services by framing a scheme for 
regularization of their services. This observation shall 
not however create any right for any relief. 

Petitioners have not made out any ground for grant 
of the reliefs sought. Hence, these petitioners are 
dismissed. The dismissal of these petitioners will not 
come in the way of Petitioners seeking any other 
remedy in accordance with law. Let a copy of this 
order be sent to the second respondent.” 

7. It is again not in dispute that tire writ appeals filed 
by the workmen against the order on those writ petitions 
was dismissed by the Division Bench of the High Court 
vide order at Ex. M7 proctoced before this tribunal. The writ 
petitions filed by the first party workmen against the 
management for contempt of court also were dismissed by 
the High Court as per the order at Ex. M8. 

8. Now therefore, let us consider the case of the 
workmen in the background of the observations made by 
the High Court in the order on aforesaid writ petitions and 
the material brought on record by them as well as by the 
management by way of oral and documentary evidence. 
First of all I find substance in the arguments advanced for 
the management that keeping in view the very point of 
reference, the reference on hand deserves to be dismissed 
at threshold itself. As could be read from the reference 
point, the present management namely Institute of Wood 
Science and Technology has been called upon to justify 
its action in discontinuing the services of 23 contract 
workers and that means to say that they were not the 
employees of the management but were contract workers. 
From the observations made by his Lordship in the 
aforesaid order passed in Writ petitions, it is again very 
much evident that the very case made out by the workmen 
before the High Court was that the management had 
stopped them from working on daily wage basis from the 


year 1997 itself. It was also their case in the writ petition 
that ever since the year 1997 the management was inviting 
quotations and tenders for getting the work executed on 
contract basis. It was also the case of the workmen 
themselves that the management awarded tenders and 
contracts for execution of the work to some of the 
petitioners who in turn used to engage the other petitioners 
for doing the work and payment was being made to the 
contractors and not to the individual workers. The further 
case of the workmen before the High Court was that above 
said contract arrangement continued for some time and 
thereafter the management awarded the labour contract to 
M/s. Spywell Security Services and it was the Spywell 
Security Service which used to engage the services of the 
first party workmen on daily wage basis and thereafter the 
said contractor also threatened the workmen of terminating 
their services and to engage others to do the contract work. 
Therefore, the stand now taken by the management before 
this tribunal in fact was the stand taken by the first party 
workmen themselves before the High Court. It was well 
argued for the management that in order to seek remedy 
under the provisions of ID Act, the first party workmen 
have now changed their colours and have come out within 
altogether different story by saying that they were being 
engaged by the management itself and that the theory of 
the contract labour was a make believe story just to defeat 
their claim. The stand of the management also gets support 
from the very oral and documentary evidence produced by 
the workmen themselves. WWI (Revenna) one of the first 
party workmen in his cross-examination in no uncertain 
terms admitted that he was being allotted work on quotation 
basis and was carrying out the work by employing 15 to 20 
workers. The management itself was getting workers to 
carry out the work given to him on quotation. When he 
was confronted with the letter at Ex. WI dated 23-12-96 he 
admitted that it was issued in his favour and as per the said 
letter he was asked to get along with him 4 persons named 
thereinto discharge the work allotted. He further admitted 
that as per Ex. W2 he was supposed to get 11 persons to 
complete the allotted work. Likewise the letter at Ex. W3 
was given to him to carry out the work as per the work 
allotted on contract basis. He was not in a position to say 
if he was being allotted work whenever there was less work 
and contract work was being given to Spywell Agency, 
whenever, there was more work. Therefore, from the 
statement of WW1 and the documents referred to. 
produced by the workmen themselves it becomes crystal 
clear that WWI was being allotted contract work and he in 
turn was engaging others to carry out the allotted work. 
Exs. W1 to W3 series (7 in nos) are the letters to speak to 
the fact that WWI was discharging the work of Contractor, 
work being allotted by the management on contract basis 
which he was carrying out by engaging other labourers as 
per the approved quotations. 
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9. Now coi ning to the other workman. Sim Venkatesh 
who was examined as WW2, has spoken to 2 certificates at 
Ex. W8 and W9 i;o suggest that the workers named therein 
were actually the workers working under the management. 
In his cross-exam ination he admitted that it is on his request 
one Shri H.S. Anantha Padmanabha, a Scientist working 
with the management issued those certificates. He denied 
the suggestion that they were not issued by the 
management. Certificate at Ex. W9 dated 
28-8-98 is just to certify that WW2 worked with the 
management in tie Nursery, green house etc. and had good 
knowledge in composing and raising forestary species. 
This certificate will not, first of all help the case of WW2 to 
suggest that 1 e w'as working directly under the 
management. Moreover, the certificate at Ex. W8 w ill take 
away the entire effect of certificate of Ex. W9. Wherein, it 
is very clearly stated that WW2 was assisting the 
laboratory' w'ork on contract basis during the year 
1996-97. Therefore, the documents relied upon by WW2 
to show himself t te employee of the management go against 
his own case and led support to the case of the management 
that he worked on contract basis. Coming to the statement 
of WW3. in his cross-examination he has admitted that a 
letter at Ex. W4 addressed to him was for the purpose of 
quotation issuec in his favour by the management and 
that letter shows that the other workmen namely 
Shivalingaiah, Ri ikkn tuid Krishna were working along w ith 
him under the co atract taken by him from the management. 
In his cross-examination he also admits a very important 
fact that whenever there w'as no much work, the contract 
work was being allotted to him and others and whenever it 
was in excess, the management was taking contract 
services of the S pvwell Agencies. Therefore, the oral and 
documentary qvidcnce produced by the first party 
workmen instead of supporting their claim would lend 
support to the stjand taken by the management. As noted 
above, in fact it was the stand taken by the workmen 
themselves before the High Court. The various documents 
produced by the management, particularly, Ex. M3 to M5 
also substantiate the fact that the management was granting 
contract calling lenders from Spywell Security Agency and 
was getting the work done at the campus of the institute 
with the help of contract workers. Further as could be read 
from the orders of the High Court on the aforesaid writ 
petitions and from the evidence brought on record, the 
first party w'oiknien were not in the serv ice of the 
management at the time of they alleged refusal of work by 
the management In fact the evidence brought on record is 
quite insufficien t and lacking important particulars about 
the first party workmen joining the service with the 
management anl about the date of refusal of w ork to them 
by the management W1 to W3 were very much unable to 
say in their cross-examination as to when actually they 
started work with the management and when actually they 


were refused work by the management. The order on the 
w rit petitions filed by the workmen for contempt of court 
again against the management produced before this tribunal 
at Ex. M8 would make it abundantly clear that those writ 
petitions were rejected by the High Court keeping in view 
the submission made by the management that they have 
not terminated the services of the first party workmen as 
they were not their employees at all. Therefore, now it does 
not lie in the mouth of the first party' workmen to take an 
altogether different stand before this tribunal by contending 
that they were the employees of the management all along 
and that it is the management which refused work to them 
at any point of time. In the result this court has absolutely 
no hesitation in its mind to come to the conclusion that the 
first party workmen were not the employees of the 
management and that their services were not terminated 
by the management. It was well argued for the management 
that the proper recourse for the first party' w orkmen was to 
seek relief against the above said contractor, Spywell 
Agencies which had employed them as workers and under 
whom admittedly they were in service at the relevant point 
of time. It is also argued that the reference on hand also 
must fail for non-joinder of necessary' party'. 

10. As noted above, they were not in the service of 
the riianagement subsequent to the year 1997 and when 
they were denied work by the above said Contractor. 
Spywell Agencies in the year 1997. Therefore, they being 
not in service of the management for a period of 2 years 
prior to refusal of their work by the said Contractor, it goes 
without saying that none of the first party' workmen have 
worked continuously for a period of 240 days in a calendar 
year immediately before they were refused work by the 
said management so as to attract the provisions of Section 
25F read with Section 2(oo) of the ID Act. The claim of the 
first party' workmen also must fail for the reason that the 
\ cry same remedy on the very same set of facts was sought 
for by them before the Hon’ble High Court by wav of above 
said Writ Petitions. The Honble High Court dealt in length 
and threadbare, the claim of the first party workmen as 
against the management and the said Contractor and 
ultimately, rejected on the merit of the case. Therefore, in 
the light of the aforesaid order in Writ Petitions dismissing 
the claim of the first party' workmen on merits based on 
similar set of facts, their claim cannot be maintained before 
this tribunal and cannot be accepted by this tribunal to 
give a different finding as against the findings of the 
Hon ble High Court in the aforesaid writ petitions. In the 
result reference fails and following award is passed. 

AWARD 

The reference stands dismissed. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 11th November, 2005) 

A R. SIDDIQUI, Presiding Officer 
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New Delhi, the 7th December, 2005 

S.O. 4841.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 175/98) 
of the Central Government Industrial Tribunal /Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of W. C.L. and their workman, which was 
received by the Central Government on 7-12-2005. 

[No. L-22012/141/97-IR (C-D)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TWBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/175/98 

Shri CM. Singh, Presiding Officer 

Shri Man Singh, Tub Loader, 

Bhamori Colliery, 

Post Parasia, Distt. Chhindwara (MP) ...Workman 
VERSUS 

The Manager, 

Bhamori Colliery, WCL, 

Post Parasia, 

Distt. Chhindwara (MP) .. .Management 

AWARD 

Passed on this 24th day of November, 2005 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/141/97-IR(C-II) dated30-7-98 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the Manager, Bhamori 
Colliery of WCL, Pench Area, PO Bhamori, Teh. 
Parasia, Distt. Chhindwara (MP) in dismissing Shri 
Man Singh S/o Sh. Bhaka T.N. 1334, Tub Loader 


w.e.f. 25-7-93 is justified ? If not, to what relief the 
workman is entitled ?” 

2. In spite of sufficient service of notice on workman 
Shri Man Singh failed to put in appearance and file his 
statement of claim. Therefore vide order dated 17-3-05 of 
this tribunal, the reference proceeded ex parte against him. 

3. Management [the Manager Bhamori Colliery of 
WCL, Pench Area, PO Bhamori, Teh. Parasia, Distt. 
Chhindwara (MP)] filed their Witten statement. The case 
of the management in brief is as follows:— 

The workman was employed as Tub Loader and he 
was posted at Bhamori Colliery. He was a habitual absentee. 
He remained absent from duty on several occasions. His 
attendance was very poor. The particulars of his attendance 
for the year 1988 to 1992 are given below:— 


Year 

No. of Attendance 

1989 

07 days 

1990 

" 69 

1991 

48 

1992 

15 

The workman was issued with several warnings with 
regard to his absenteeism. He was given enough 
opportunity to improve himself. He did not show any 


improvement in his attendance and continued to remain 
absent unauthorisedly without any intimation, permission 
and sanctioned leave. Hence the workman was issued a 
chargesheet No. C-MN/25/92/210 dated 17-06-92 under the 
provisions of standing orders applicable to him. The 
chargesheet was duly served him by registered AD post. 
As no satisfactory reply was received, it was decided to 
conduct a Departmental Enquiry. Accordingly Shri H.G. 
Dandwani was appointed as Enquiry Officer and Shri Arjun 
Thade was appointed as Management Representative. The 
Enquiry issued memo of enquiry No. 236 dated 20-7-92 
fixing the enquiry on 24-7-92. The Enquiry Officer again 
vide memo of enquiry dated 24-7-92 fixed file sitting of the 
enquiry on 26-7-92. The Enquiry Officer again vide memo 
of enquiry dated 26-7-92 fixed the sitting of enquiry on 
20-7-92. The workman did not appear in the enquiry in 
spite of having served several memo of enquiry. 
Accordingly enquiry was proceeded ex parte against him 
and the Enquiry Officer submitted his report holding the 
workman guilty of charges. The Enquiry Officer after having 
completing the enquiry submitted enquiry report. The 
workman was again issued with another chargesheet No. 
C/MN/25/92/1332 dated 28-12-92 for his habitual 
absenteeism. As no satisfactory reply was received, it was 
decided to conduct another departmental enquiry. 
Accordingly Shri I. M Chandok was appointed as Enquiry 
Officer and Shri R Mandal was appointed as Management 
Representative. The enquiry was conducted on 13-01-93, 
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6 . I have l eaid Shri A.K. Shashi, Advocate the 
learned counsel f< <t the management. I have very carefully 
gone through the entire evidence on record. 
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he Manager Bhamori Colliery of WCL, 
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fief. The parties shall bear their own costs 


New Delhi, the 7th December, 2005 

S.O. 4842.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 155/99) 
of the Central Government Industrial Tribunal /Labour 
Court Asansol now as shown m the Annexuie in the 
Industrial Dispute between the employers in relation to the 
management of E.C.L. and their workman, which was 
received by the Central Government on7-12-2005. 

[No. L-22012/124/99-ER (OH)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAbCUM-LABQUR 
COURT, ASANSOL 

PRESENT: 

Sri Md. Sarfaraz Khan, Presiding Officer 
REFERENCE No. 195 of 1999 

PARTIES: 

Agent, Madhujore Colliery of M/s. E.C. Ltd. 

Vrs. 

Asstt. General Secretary, Koy&la Maxdoor 
Congress, Asansol, Burdwan 

REPRESENTATIVES: 

For the management: ShriP.K.Das, 

Advocate 

For the union (Workman) : SriP.C. Pandey, Vice 

President. Koyal a 
Mazdoor Congress, 
Asansol, Burdwan, 

INDUSTRY: COAL. STATE: WEST 

BENGAL 

Datedthe 19-10-2005 


9. Copy of the award be sent to the Government of 
India Ministry of)Labour as per rules. 

CM. SINGH, Presiding Officer 


AWARD 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2( A) of Section 10 of the 
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Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter No. L- 
22012/124/99 (IR(CM. II)) dated 31-08-1999/08-09-1999 has 
been pleased to refer the following dispute for adjudication 
by this Tribunal. 

SCHEDULE 

“Whether the action of the managment of Madhujore 
Colliery of M/s. ECL in dismissing Sh. Suku Majhi, Trammer, 
from service is legal and justified? if not, what relief the 
said workman is entitled to?” 

After having received the order No. L-22012/124/99 
[IR(CM.II)] dated 8-9-99 fromthe Govt, of India, Ministiy 
of Labour, New Delhi a reference case No. 155/1999 was 
registered on 8-10-2001 and an ordy to issue notices to the 
parties through the registered post was passed with a 
direction to appear in the court and file their written 
statements in support of their respective claims along with 
the documents required. In pursuant to the said order 
notices through the registered post were sent to the 
respective parties who after having received appeared in 
the court through their representatives. It is further clear 
from the record that several adjournments at the request of 
both the parties to file their respective written statements 
was granted and ultimately a written statement on behalf 
of the union was filed on 8-1-03 which was kept on the 
record but unfortunately even after grant of repeated 
several adjournments by way of last chance no written 
statement was filed on behalf of the management. 
Ultimately the case headed towards the Ex-parte hearing 
and on 8-9-05 the reference was heard ex-parte and fixed 
for passing award. 

In brief compass the case of the union is that Suku 
Majhi, Trammer of Madhujore Colliery was a permanent 
worker of the company. The main case of the union is that 
Sh. Suku Majhi was absent from his duty since 19-2-1996 
on account of his illness which was beyond his control 
and his absence during the relevant period was not 
intentional. The total period of absence was w.e.f. 19-2-96 
to 24-10-96 i.e. eight months and six days only and that of 
course on medical ground but even then the management 
issued the chargesheet and after holding enquiry dismissed 
him from his service on 8-2-97. 

The further case of the union is that in the instant 
case no second show cause notice was ever issued to the 
concerned workman which is against the instruction of the 
Hon’ble Supreme Court and also violation of the circular of 
CIL as a direction was issued that before passing dismissal 
order, workman should be given second show cause notice. 

It is also the defence of the union side that permanent 
employees can not be dismissed straight way in such a 
manner the workman has been dismissed. The punishment 
of dismissal is harsh and disproportionate with regard to 


the gravity of the misconduct if so proved. The workman 
was never given any opportunity to defend himself 
according to law which is a direct violation of the natural 
justice. So the delinquent workman deserves to be 
reinstated in service. 

From the perusal of the record it transpires that the 
union in support of its claim has been filed softie 
documents. Xerox copies of the charge sheet, domestic 
enquiry report, copy of the treatment papers and lastly 
copy of the order of dismissal passed by the management 
were filed. 

The charge sheet No. MJ/MGr/96/1762 dated 
24-10-96 issued against the concerned workman goes to 
show that he was found absent unauthorisedly from 
19-2-96 to 23-10-96 and the said act of absence was treated 
to be a misconduct under section 17(l)(n) of the Model 
Standing Order for which the above charge sheet was issued 
by the Manager of Madhujore Colliery. It is further clear 
that an explanation in this regard was called for which was 
submitted by the workman but the same was found 
unsatisfactory and subsequently a domestic enquiry was 
held in which he was held to be guilty of the charge under 
clause No. 17(l)(n) of the Model Standing Order for 
continuous absence without permission and without 
satisfactory cause for more than 10 (ten) days and thereafter 
agreeing with the finding of the Enquiry Officer the General 
Manager of the colliery passed an order of dismissal from 
the service. 

Perused the explanation submitted by the workman 
in reply to the aforesaid charge sheet. The workman has 
clearly stated that due to sickness he could not attend his 
duty for the above period. He has further explained that he 
had none in his family, so he could not inform the authority 
about his sickness. It is further clear from the enquiry 
proceeding that he had participated in the equiry 
proceeding and had stated there also that he could not 
attend his duty during the relevant period on account of 
his sickness and he remaned under the treatment of Block 
Medical Officer of Health, Khandra (UKHRA) B.P.H.C. 
Andal Block, Burdwan, A Xerox copy of the medical 
certificate granted by the Block Medical Officer of Health 
has also been filed which goes to support the contention 
of the workman. In view of these prevailing facts it can not 
be said that the absence of the workman from his duty was 
deliberate and without any satisfactory cause rather it was 
under the compelling circumstance. It is the admitted fact 
that the delinquent workman Suku Majhi, Trammer was 
absent from his duty w.e.f. 19-2-96 to 24-10-96 i.e. 8 months 
six days. It is also admitted that no information about Ids 
illness was given to the authority concerned nor any prior 
permission was taken by the workman from the 
management. But it is clear from the findings of the enquiry 
officer itself that a medical certificate was produced before 
him in support of his claim of being sick during the relevant 
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period. However, I am satisfied with the findings of the 
Enquiry Officer that the workman was absent 
unaiuthorisedly during the period without any prior 
permission and without any information to the authority 
concerned and accordingly he is held guilty for committing 
the misconduct under the relevant clause No. 17(l)(n) of 
the Model Standing Order. But the medical certificate 
granted by the competent authority with regard to the 
reasons of absence of the concerned workman is sufficient 
and satisfactory proof of the same which remains 
unchallenged. The medical officer has categorically 
mentioned the disease with which the workman was 
suffering and was under his treatment for the said relevant 
period in question. The reasons of the unauthorized 
absence is fully explained and that was the compelling 
circumstance to be absent from the duty which was beyond 
his control. 

It is further clear from the record and the written 
statement filed by the union as well that no second show 
cause was issued to the workman as per the direction of 
the Hon’ble Supreme Court before passing the order of 
dismissal which is the direct violation of the mandate 
causing prejudice to the workman which' amounts to 
violation of natural justice. Admittedly in view of the facts 
and circumstances prevailing on the record the delinquent 
workman deserves some suitable punishment for the 
alleged misconduct which is minor one and which can not 
be treated as a gross misconduct justifying the punishment 
of dismissal. 

It is provided under clause 27(1) (page 15) of the 
Model Standing Order that various punishments have been 
prescribed to be awarded according to the gravity of the 
misconduct. I fail to understand as to why odly the maximum 
punishment available under the said clause shoule be 
awarded in the present facts and circumstances of the case 
specially when sufficient reasons for the unauthorised 
absence during the relevant period has been assigned and 
fully explained. Apart from this there is no charge of any 
previous misconduct against the delinquent workman. In 
view of the observation of the Apex Court justice must be 
tempered with mercy and the delinquent workman should 
be given an opportunity to reform himself and be a loyal 
and disciplinary employee of the management. 

However, I am satisfied to hold that the punishment 
of dismissal for an unauthorized absence under the 
compelling circumstance and without any malafide intention 
is not just and proper rather it is too harsh and totally 
disproportionate to the alleged misconduct. Such a simple 
vase should have been dealt with leniently by the 
management. As such in this view of the matter the 
impugned order of dismissal of the concerned workman is 
hereby set aside and he is directed to be reinstated with 
the continuity of the service. It is further directed that three 
increments of the workman concerned will be stopped 


without any cumulative effects and the delinquent workman 
will be entitled to get only 40% of the back wages which 
will serve the ends of justice. Accordingly it is hereby 
ordered that let an ex-parte order of award be and the same 
is passed. Send the copies of the award to the Ministry of 
Labour for information and needful. The reference is 
accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer. 
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New Delhi, the 8th December, 2005 

S.O. 4843. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C.R. 3 of 2005) 
of the Central Govemment/Industrial Tribunal Labour 
Court, Emakulam now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Catholic Syrian Bank Limited and their 
workman, which was received by the Central Governmen. 
on 07-12-2005. 

[No. L-12012/228/2004-IR (B-I)] 
A JAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNALhCUM-LABOUR COURT, ERNAKULAM 

PRESENT: 

Shri P.L.Norbert, B.A, LL.B., Presiding Officer 
(Monday the 25th day of November, 2005/04th 



Agrahayana 1927) 

C.R. 3 of 2005 

Workmen : 

Represented by the General Secretary 
Catholic Syrian Bank Staff Association 
AIBEA House, Kalliath Royale 

Square, Palace 

Road, Thrissur- 680020 

By Advocate Shri Ranjith Thampan 
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Management: The Chairman 

Catholic Syrian Bank Limited 
Head Office, 

St. Mary’s College Road, 
Post Box No. 502, 
Thrissur-680020. 


reinstate the workmen terminated at theaggofsixt}^ 
with full back wages or in alternative to give, bent, 
under the Act. 


3. The managment through Chairman of Catholic" 
Syrian Bank filed written statement contending as 
follows:— 


By advocate Shri B.S. Krishnan. 

AWARD 

1. This is a reference made by Central Government 
under Section 10 (l) (d) and (2A) of Industrial Disputes 
Act, 1947 to this court for adjudication. The dispute referred 
is:— 

'Whether the fixation of retirement age of 60 years 
for the Tiny Deposit Collectors of Catholic Syrian 
Bank Ltd., Thrissurby the management of Catholic 
Syrian Bank Ltd. is legal and proper? If not, to what 
relief they are entitled to”? 

2. On notice, both sides entered appearance. The 
workmen are represented by the General Secretary. 
Catholic Syrian Bank Staff Association, A1BEA House, 
KalUath Royale Square. Palace Road. Thrissur. The calirn 
statement is filed by the Union contending as follows:— 

Under the Tiny Deposit Scheme, the Catholic 
Syrian Bank has engaged more than 100 persons as Tim 
Deposit Collectors. This is one of the Major sources of 
deposit in the bank. The Tiny Deposit collectors are 
given commission on the basis of their monthly 
collection. The scheme has been in operation for more 
than 20 years. No age limit was fixed for the service of 
Tiny Deposit collectors by the bank. This facility to 
continue in serv ice without termination was enjoyed by 
the Tiny Deposit Collectors for the last several years 
and that facility has matured into a service condition. 
Hon ble Supreme Court has found in Judgement in C.A. 
3355/98 that Tiny Deposit collectors are workers under 
ID Act. Many Tiny Deposit collectiors were continuing 
in serv ice even after crossing sixty years of age. This 
serv ice condition cannot be changed by the bank without 
notice to the workmen. In June, 2004, the bank, however, 
decided unilaterally that the tiny Deposit collectors 
would retire on attainment of the age of sixty years. 
Thus, on 31-8-2004, one person was terminated from 
serv ice. In view of this, an Industrial Dispute was raised 
und the matter was conciliated by the Regional Labour 
Commissioner. However, no amicable solution could be 
brought about. Hence this reference by the government. 
The action of the Management is illegal. The Tiny 
Deposit Collectors are entitled to continue in service 
irrespective of their age. The termination of service on 
attaining the age of sixty years amounts to retrenchment 
and such retrenched workmen are entitled to be 
reinstated and benefits of the Act conferred. Hence, the 
Union prays for a direction to the management to 


The reference and adjudication of the dispute are 
not maintainable. The service conditions of workmen 
are governed by bipartite agreements. The retirement 
age of workmen in the subordinate cadre of the bank is 
sixty years. Since Tiny Deposit Collectors are declared 
as workmen under ID Act by the Hon’ble Supreme Court, 
the Management has decided to take a policy decision 
to fix the retirement age of Tiny Deposit Collectors as 
sixty years. They were engaged by the bank for a fixed 
period of 5 years as per individual agreements. They 
were allowed to continue even after the expiry of the 
period of agreement due to pendency of industrial 
dispute. They did not raise a demand before the 
Industrial Tribunal regarding age limit. Their demand 
before the Industrial Tribunal. Hyderabad was for 
extending service conditions applicable to regular 
employees to them also. The Union also demanded 
retirement benefits before the Industrial Tribunal. 
Hyderabad. It shows that they have indirectly accepted 
the superannuation as sixty years as applicable to regular 
employees. Now, Union wants the Tiny Deposit 
Collectors to work for even without retirement. The 
decision of the management is a policy decision and is 
not open to judicial review. It is not true to say that 
major deposit collections in bank is under the Tiny 
Deposit Scheme. Tiny deposit Collectors arc not regular 
employees. They have no right to continue in 
employment without renewal of agreements. Since they 
were engaged on contract basis for a period of five years, 
there is no need to fix an age limit in the agreement. 
While deciding the Tiny Deposit Collectors as workmen 
under the ID Act, Supreme Court has4iol interfered with 
the service conditions of Tiny Deposit Collectors. It is 
not correct to say that the continuance of service of 
Tiny Deposit Collectors even after the expiry of contract 
period has matured into a service condition. The decision 
of the management is legal and proper. The workmen 
have no right for retrenchment of service or for back 
wages. Hence, the management prays to reject the claim 
of the Union. 

4. The Union filed rejoinder. There are very many 
departments in which different age limits are set. Tiny 
Deposit Collectors can not be equated with the regular 
employees of the bank The former have no salary, leave, 
provident fund, increments pension, etc. No other bank 
has fixed age limit for Tiny Deposit Collectors.The Tiny 
Deposit Collectors have been working in bank since 1970. 
It is not correct to say that they were engaged for a 
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nod of five, years only. The termination of sen ice at 
»he age ofsixrf years is illegal and denial of employment. 
Therefore, the workmen who were terminated are to be 
reinstated. 

5. In the light ofthe above contentions, the following 
points arise fot consideration:— 

(i) Has the practice of continuance of service of 
Titiy Deposit Collectors w ithout retirement age 
matured into a senice condition? Arc the Tiny 
D%>osit Collectors entitled for a notice under 
Section 9-A of ID Act bofore fixing retirement 
age? 

(u) Whether the termination of sen ice of Tiny 
Deposit Collectors at the age of sixty, amounts 
to retrenchment? Are such \vorkmen entitled 
to the benefits of S-25F of ID Act ? 

(iii) Is the decision of the management (Ext.M3) 
fixing retirement age as sixty' legal and proper ? 

(iv) Are terminated workmen entitled for 
reinstatement with back wages? 

(v) Reliefs and costs. 

The evidence consists of oral testimony of WW1 
andWW2 and!documentary evidence of Exts. WI to W4 
on the side of the Union and oral testimony of MW1 and 
Exts. M1 to on the side of managment. 

Point No. 1: 

6. The Tiny Deposit Scheme was introduced in a 
full-fledged manner during 1975-76. At present. 96 Tiny 
Deposit Collectors are in service. The bank has not 
employed anyone after 1979. Admittedly, the Tiny Deposit 
Collectors were engaged initially on the basis of an 
agreement. Ext M4 is one of such agreements. Ext. M5 
series are eight other agreements. Ext. M4 and M5 series 
were executed between 1975 and 1979. As per clause I of 
the agreement, tjhe appiontment was for a period of 5 years. 
Clause 8 stipulates that either party may at any time 
determine this agreement by giving to the other one calendar 
month’s notice iin writing and bank may in the event of any 
breach by the canvasser determine the same without notice. 
With regard to the retirement age noting is stated in the 
agreement. Ext. M3 is a circular of the bank dated 6-8-2004 
stipulating among other terms that the retirement age of 
Tiny Deposit Collectors is sixty years. This, according to 
the Union, is in violation of sendee conditions They 
contend that after the finding Qf the Supreme Court that 
the Tiuy Deposit Collectors of banks arc w orkmen coming 
under S-2(s) of the Act, they are entitled to all the rights 
and privileges tinder the Act. They claim that the long 
practice follow ed by bank, allowing Tiny Deposi t Coi lectors 
to do service without retirement age, has matured into a 


sendee condition and it cannot be changed without a notice 
' under S-9 A of the Act. No such notice w'as given to the 
workmen and hence the circular ofthe management is illegal. 

7. Though most of the Tiny Deposit Collectors were 
appointed from 1975 onwards, WW1 Sri Thomas was 
engaged on 6-1 -1971. On superannuation he was relieved 
of his duties by Ext. W3 on 31 -8-2004. There are a few more 
persons who were similarly terminated on attaining the age 
of sixty years. The agreement executed by WW1 is not 
before the Court. However, Ext. Wl, letter of authorization 
issued to WW1 shows that he was appointed on 6-1 -1971. 
Since the appointment w as for a period of five years, the 
sendee came to an end by 6-1-1976. Though MW1 
(management witness) deposed that the agreement of Sri 
Thomas would have been renewed in 1976, no such 
agreement is produced. There is no record to show whether 
other than Sri Thomas, anyone else was appointed as Tiny 
Deposit Collectors prior to 1975. Exts. M4 and M5 series 
agreements related to the period from 1975 onwards. 
Naturally as per the agreements, their sendee would hav e 
come to an end by 1980 and subsequently. Admittedly, on 
3-10-1980 an industrial dispute was raised by the workmen 
regarding sendee conditions before the Industrial Tribunal. 
Hyderabad. The matter was thereafter taken up to High 
Court of Hyderabad and then to the Supreme Court. Even 
before the reference to the Industrial Tribunal, the matter 
was pending for conciliation before the Labour 
commissioner, hence according to the management, as per 
S-33 of ID Act, the employer was not freetoalter the senice 
conditions of the workmen pending industrial dispute. This 
was the reason why the agreements were not renewed after 
3-10-1980. This, according to the management, does not 
amount to acquiescence for continuation of the same 
sen ice. As per the materials available only Sri Thomas 
(WW1) continued his service without renewal of agreement 
prior to the industrial dispute for a period of four years. 
The question is whether this solitary instance has assumed 
the colour or trend or common practice followed by bank 
with regard to retirement age prior to industrial dispute. 
The position after3-10-1980 is different inviewof S-33 of 
the Act. In order to claim that a practice that is followed in 
an industry has matured into a senice condition, it has to 
be proved that such practice was a continuous and 
uninterrupted one followed for a long time. There is no 
such evidence in this case. The only available evidence is 
that Sri Thomas was allowed to continue for a period of 
four years on the same terms and conditions of the prior 
agreement. This is hardly enough to say that the practice 
or custom was followed for a sufficiently long time to 
become a service condition. The decision relied on by the 
Union and reported in Dalmia Cement Ltd. New Delhi v. 
Their*Workmen (AIR 1967 SC 209) says that an 
uninterrupted and continuous practice alone can ripen into 
a service condition. That principle can not be adopted in 
the instant case as there is no evidence to prove that there 
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has been a continuous and uninterrupted practice for a 
sufficiently long time in order to ripen into a sendee 
condition. The position after 3-10-1980 cannot be taken 
into account in view of the pendency of indu strial dispute. 

8. It is to be noted that the agreement did not contain 
a provision for superannuation because it was for a period 
of five years only The agreement was renewable on expiry 
of that period. Therefore, there was no need for the bank 
to include a term with regard to retirement age in the 
agreement. Since it was a contractual service, there was 
stipulation to terminate the service by either party on 
service of one months notice. At any rate, the absence of a 
term regarding retirement age in the agreement has not 
matured into a service condition in the light of the reasons 
already stated. 

9. The next question is whether a notice u/s 9-A of 
the Act is required before taking a decision by the 
management. The relevant portion of S. 9-A reads: 

"9-A. Notice of change—No employer, who proposes 
to effect any change in the conditions of service 
applicable to any workman in respect of any matter 
specified in the Fourth Schedule, shall effect such 

change,— 

(a) without giving to the workmen likely to be 
affected by such change a notice in the 
prescribed manner of the nature of the change 
proposed to be effected; or 

(b) vvithi n twenty-one days of giving such notice" 

Assuming that there is no age limit as per service 
conditions, still unless the matter falls under any of the 
items in the Fourth Schedule, S. 9-A will not be attracted. 
Item No. 8 of the Fourth Schedule pointed out by the Union 
does not apply in this case as there is no proof of customary' 
concession or privilege. Item No. 10 of Fourth Schedule 
appears to be the relevant head. But, retirement is not a 
retenchment in order to attract Item No. 10 either. Therefore, 
the management is not bound to issue a notice under 
Section 9-A to the workmen. For the above reasons, I find 
that the decision in Ext. M3 circular is not in violation of 
Section 9-A of the Act and service without retirement is 
not a service condition of Tiny Deposit Collectors. The 
point is answered against the Union. 

Point No. 2,3 & 4 : 

K). Admittedly, there was no term with regard to 
retirement age in the service agreement between the 
management and their employees. Ext. M3 is the decision 
taken by the management fixing retirement age as sixty- 
years. The quetion is whether the Tiny Deposit Collectors 
being retired at the age of sixty years amounts to 


retrenchment or not. Section 2(oo) of ID Act defirle^ 
retrenchment; 

“Retrenchment” means the termination by the 
employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action but does not include;— 

“(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age 
of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation in 
that behalf; or 

(bb) termination of the service of the workman as 
a result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation 
in that behalf contained therein; or 

(c) termination of the service of a workman on the 
ground of continued ill-health”. 

11. The clause that could be applicable in the 
instant case is 2(oo) (b). As per that clause, retirement on 
reaching superannuation is not retrenchment if the contract 
of service contains a stipulation to that effect. But in this 
case there is no term with regard to retirement age in the 
agreement. I have already found that the continuance of 
service of such workman even after the initial period of 
contract (5 years) without renewal of contract has not 
matured into a service condition and hence the management 
could take a decision regarding age without issuing notice 
to workman under Section 9-A of the Act. After the issuance 
of circular Ext. M3, the retirement age has become a part of 
service conditions of Tiny Deposit Collectors. If it is so, 
the retirement of Tiny Deposit Collectors at that age does 
not become retrenchment as per S. 2(oo) (b) of the Act. 
Even ot herwise, the position of Tiny Deposit Collectors is 
different from other regular workman of the establishment. 
No doubt, the Hon’ble Supreme Court in Ext. M7 judgement 
has found the Tiny Deposit Collectors as workman under 
ID Act and, therefore, they are entitled to the benefits of 
the Act. At the same time, the Tiny Deposit Collectors 
being not regular workman they do not enjoy the service 
benefits due to regular employees of the bank. As per the 
Tiny Deposit Scheme, such workers are engaged on 
execution of agreements which contain only bare necessary 
terms of service. There is not dispute that all such Tiny 
Deposit were taken in service on execution of agreements 
for a period of five years. But, there is no evidence to show 
that any such agreements were renewed on expiry of their 
periods. Since the contract was for a limited period of five 
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years, they had fo be renewed quinqueniallv. Therefore, 
there was no occasion for including a term regarding 
retirement age in agreements. The bank was free either to 
allow or disallow renewal. If the agreements arc not 
renewed, the contract comes to an end and so also the 
sendee. Perhapsjthe relevant aspect that could be included 
in the agreement is how long can the bank allow the Tiny 
Deposit Collectors to renew their agreements. It is up to 
the bank to decide depending upon the circumstances of 
each case. The Tiny Deposit Collectors can not claim that 
once they are engaged for aperiod of five years, the bank 
necessarily should allow them to continue until a particular 
age, say, sixty or sixty 7 five or without age limit. So far as 
regular employees are concerned, the age is one of the 
service conditions. But as far as Tiny Deposit Collectors 
are concerned, it) may be more correct to say that the age of 
sixty is the period up to which the contract could be 
extended. Once jriny Deposit Collectors are appointed, it 
does not follow that they should be allowed to continue 
up to the age of sjxty even without renew al of agreements. 
However, since they are workman they are entitled to 
gratuity and othgr benefits of the Act. 

12. The learned counsel for the management argued 
that the workmah have no right to demad that no age limit 
can be set for tjheir service. It is the discretion of the 
management to tiake a decision regarding the age 1 1 nut. To 
bring home the (argument, the learned counsel relied on 
Mange Ram v. National & Grinlays Bank 1987 Lab. 1C 1560 
(Delhi). In thatqase, no term w'as contained with regard to 
retirement age iji the service contract. The court held that 
the service can be terminated at any time by dismissal or 
retirement or by mere termination of the contract of serv ice. 
The employee isi not entitled to serve the bank at his own 
sweet will till whatever age he liked. In Rajsoni v. AIR Officer 
in charge Admn, (1990) 3SCC 261, primary teachers who 
joined service prior to 1973 were governed by Delhi 
Educational Code and the age of retirement was sixty years. 
In 1973, Delhi Education Act and Rules came into force 
and the retirement age was limited to fifty' eight years. The 
Hon’ble Supreme Court held that the teachers who joined 
service prior to (1973 were governed by the Educational 
Code and their ajge w'ould be sixty years and teachers w ho 
joined service thereafter would be governed by Education 
Act and Rules, 1973 and their retirement age w ould be fifty 
eight years. This is a case in which employees were 
governed by statute. In Suresh Chandra Singh v, Fertilizer 
Corporation of India Ltd. (200,4) ISCC 592, it was held that 
Board of Directors forms a different class and can not be 
equated with dther employees in regard to serv ice 
conditions. The [Public Sector Enterprise (PSE) is free to 
formulate its own service conditions. Hence, equality in 
retirement age cannot be claimed against employees of 
other Corporations In Hindustan Antibiotics Ltd v. Their 


workmen 1967 ILLJ 114, the retirement age of employees 
was fifty five extendable to sixty years at the discretion of 
the management. The Industrial Tribunal raised the age of 
retirement from 55 to 58 years extendable beyond that age 
at the discretion of the company. The Hon’ble Supreme 
Court held that it is not proper to give a discretion to the 
company to raise the age of retirement or not to do so. for 
the vesting of such uncontrolled discretion in the employer 
might lead to manipulation and victimisation. Therefore, 
the Hon‘ble Supreme Court fixed the retirement age 
at 60. 

13. The learned counsel for the Union relying on 
the decision by the Hon’blc Supreme Court and reported 
in AIR 1959 SC 1279 (Guest, Keen, Williams Pvt. Ltd.. 
Calcutta v. P.J. Sterling and others) submitted that Ext. M3 
circular fixing retirement age of Tiny Deposit Collectors 
can be made applicable at the most to those employees 
who came into sendee after Ext. M3 dtd. 6-8-2004. In the 
reported decision the Hon’ble Supreme Court observed 
that the standing orders of the company fixing retirement 
age cannot apply to employees who joined sendee prior to 
it. However, in a number of later decisions of the Supreme 
Court it was held that the view taken in Guest, Keen's case 
was bad in law. In Salem, Erode Electricity Distribution 
Company Ltd. v. Their employees’ union (1966) ILLJ 443 
(SC), it was obsened that matters covered by certified 
standing orders including age of superannuation should 
be uniform and should apply to all workmen in the industrial 
establishment. In Agra Electric Supply Company Ltd. v. 
Alladin(1969) 2LLJ 540 (SC) it was held by the Hon'ble 
Supreme Court that the view in Guest, Keen, Williams’ 
case that the standing orders would not be binding on the 
workmen previously employed, was no more good in law 
as clarified in Salem Erode Electricity Distribution case. It 
w as further said that standing orders were applicable to all 
employees irrespective of those employed prior to or after 
the standing orders were certified. Same view was taken in 
Dunlop India Ltd. v. Their Workmen (1972) 2LLJ 1 (SC). In 
United Provinces Electric Supply Co. Ltd., v. TN Chatteijec 
(1972) 2LLJ 9,14 (SC), the same view was taken that the 
decision in the Guest, Keen’s case was bad in law and the 
ruling in Salem Erode case was fully supported by the 
scheme of the Act and was rightly extended and applied i n 
Agra Electric Supply Company case. In view of the above 
decisions, there cannot be any difference in retirement age 
between workmen who were appointed prior to and after 
Ext M3. 

14. The demand of the Union that they should be 
allowed to continue in service until they decide to stop 
work or till their death is too fanciful a claim and lacks 
rationale. No doubt, Tiny Deposit Collectors are freelance 
workers. But that does not mean that till their death they 
normally work. Since Ext. M3 has become a part of the 
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service conditions, the retirement on attainment of the age 
of sixty years does not amount to retrenchment falling under 
S2(oo)(b) of the Act. Such retiring employees are given 
gratuity and whatever benefits they are entitled to under 
the ID Act, by the bank. WW1 has also received gratuity. 
The acceptance of gratuity is an indirect recognition of 
retirement age. In Fibre Form Pvt. Ltd. v. K. KannanNair 
1979 Lab. 1C 252(Ker.) His Lordship Namboothiripad J. held 
that the contract of employment did not specify that the 
concerned workmen had to retire on attainme nt of the age 
of fifty eight years. But, the workmen received gratuity 
from the employer under ihe Payment of Gratuity Act, 1972 
which fixed the age of superannuation at fifty eight years 
(in cases where the age was not fixed under the contract of 
employment). Having accepted the gratuity money, it was 
not open to the workman to plead that it was a case of 
retrenchment. In Ram Prasad & Others v. State of Rajasthan 
& Others, 1993 LLR 59 (Rajasthan) it was observed that 
termination of a workman appointed for a fixed period will 
not amount to retrenchment even if such a workman has 
continued to work after the stipulated period in anticipation 
of the sanction of the post. In Director, IMD v. Pushpa 
Srivastava (1993) 1LLJ 190 (SC), the employee was 
appointed as a Research Executive on an ad hoc basis for 
a period of three years on contract basis. Though the 
appointment came to an end on 21 >3-1990, she continued 
beyond the prescribed period. On 13-7-1990 she tendered 
her resignation which was accepted on 31-7-1990. But 
she thereafter requested that her service may be continued 
for some time more. As per her request, she w as given ad 
hoc appointment on a contractual basis. A few days before 
the end of the period, she filed a writ petition in the High 
Court and obtained a direction to regularize her service 
within three months. This direction was quashed by the 
Supreme Court holding that the appointment was 
contractual in nature and by efflux of time the appointment 
came to an end and the respondent had no right to continue 
in the post. It was further observed that she was not entitled 
for regularization in service as her appointment was ad hoc 
and on a contractual basis though her service continued 
from time to time for more than an year. 

15. The appointment of Tiny Deposit Collectors is 
on a contractual basis and their service is conterminous 
with the period of contract:. By virtue of Ext. M3 the contract 
can be renewed upto the age of sixty. In view' of the above 
legal position and in the light of the fact that there is no 
violation of S-9-A of the Act, I find that Ext. M3 decision of 
the bank is legal and proper. The retirement at the age of 
sixty does not amount to retrenchment. It follows, therefore, 
that they are not entitled for reinstatement or back wages. 
Points are answered against the Union. 

16. In the result, an award is passed rejecting the 
claim of the Union that the Tiny Deposit Collectors are 


entitled to work without age limit, but upholding the 
decision of Catholic Syrian Bank Ltd. fixing retirement age 
at sixty for the Tiny Deposit Collectors, as legal and proper. 
The parties are directed to suffer their respective costs. 
The award will take effect one month after its publication in 
the official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 25th 
day of November, 2005. 

PL. NORBERT, Presiding Officer 

APPENDIX 

Witness for Worker : 

WW1 — Thomas—20-10-2005 
WW2 — M.P. Paul—25-10-2005 
Exhibits for Worker: 

W1 — Photocopy of Letter of Authorization dt. 
6-1-1971. 

W2 — Photocopy of Memorandum of Staff dt. 
13-6-1972. 

W3 — Photocopy of letter issued to workmen 
from the bank dt.31-8-2004. 

W4 — Statement of account from 1-1-2004 to 
20-9-2005. 

Exhibits of the Management: 

Mi — Copy of Representation submittee by 
Shri Thomas K.C. dt. 23-8-2004. 

M2 — Copy of Receipt dt. 29-1-2005. 

M3 — Copy of Circular No. 206/2004/BC/S. 32 
issued by the General Manager 
(Operations). The Catholic Syrian Bank 
Co. Ltd. HO, Thrissur dated 6-8-2004. 

M4 — Copy of agreement entered into by Shri 
M.K. Ramachandra with Catholic Syrian 
Bank dated 24-11-1975. 

M5 series — Agreements. 

M6 series — Letters submitted to bank by Tiny 
Deposit Collectors. 

M7 — Copy of judgement in C.A. 3355/98 of the 
Supreme Court. 

M8 — Copy of letter written to the HO from the 
• Market Road Bench towards intimation 
of payment of gratuity dated 29-1-2005. 
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7FT.31T, 4844;— 3?ldlPl«b 3ffMMR, 1947 (1947 

^rt 14) Ml taro 17 tk+k Tm 4 M*, zm> 

item % M Mrs fMMrMf Mf7 «t>4«wd % Mir, 
spjMtM foffoe sftffiwKww if 3ik1Pi*3rfMr7R wv^. 

(7MM7P^TTj3n^Ml. 63/96) Ml McwPfm ^Tcftf, Ml 
MMMR77 FTtM 1 07H12-2005 '5TT<T«n l 

[71. T^-12011/5/95-3^3117 (^t-1) ] 
3RPT JHK, StP^rI 
New Delhi, the 8th December, 2005 

S.O. 4844,-i-ln pursuance of Section 17 of the 
Industrial Disputed Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No 63/96) 
of the Industrial Tribunal Jaipur now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Reserv e Bank 
of India and their fvorkman, which was received by the 
Central Government on 07-12-2005. 

[No. L-12011/5/95-IR (B-I)] 
AJAY KUMAR, Desk Officer 

3H dl P i ^ ^nteEniT, wvg 
63/96 

SR WI, M fM# Rtf 31 tMt R/HlM 
T^. 12011/5/96-3T^.3TR. (MI-1 ) fMtTRT29-11-96 


fr# MM (rill's 


-TIT«ff 


^Kdl4 ft^4 MM, 


-3T5n«ff 


^ifMm 

MldlRfH 3ltoTft: m nt RH. 3TTr.T^.^. 

3 TT«ff Ml 3 Tft 7 f : Mt 3 tT 7 .Mf. Ml 

’3T5n«ff MI 3ll7 ^ ; Mt '3^Tffrran TT, 

30-8-2005 

7K=r>K, $71 T? Ptvrvil 1»T7T PiH f°RFT TH 

^rftRiTW^l -TFT PtM^I MlMt fMRT T RT t : 


"Whether the action of the Management of Reserve 
Bank of India, Jaipur is jsustified in ordering for 
deduction of wages of class III employees attached 
to note examination section for not working for 
sometime on 21-5-93, when they have attended the 
duties etc.? If not, to what relief the workmen are 
entitled T 

2. Wtff 71R % 3lMf fo^ Ml ^jfM Mf 7%#M #7 MM 
M?I fMRT f (MlM 3TT7TR RTMf 71R fMM MM ^TJ7 M «hl4<d 

TTFt MM rMriRMi M vtWT 98 ypRia Rtf yfaPiffeTc^ 

11 RTTpT fMtK t&J Mlm 3^RFt-2 3 MtfM 21-5-93 Ml 

■MtiR^RMjRrfte-n RMMfMr 1 1 fMiM 21 - 5-93 Ml Mr 

^TJRpllRtf (qcic-M fi^lRo 10.15 rM Ml Mid: 11.15 
rM RtiHi T RT fMMf mMP-TcI (fill RTIsjMI % TfMfMl SlfM^lO Ml 


^TFiftn ^ ritiM trt Rtf at Fenfire; Mist rr rjtM Rtf 



% RHf MMfMr «b4^lR4f Ml fMM TT ^°bR ^7 Rtf 


37 TW tat Mr RT^ eM ford R# Mfc Mf atl^lfilcb R#cft 

RRtf Rtf3TH^r MM WTRMlfRRTRTfMMMMRtfMM ^tfRRR 

R ■5HR ^7l ^ 3TT^ f^TT ^ % 

pRlffRT ^ ^ fT7 St ’ifW % 

^I^r4 1.30 ^ TPTTR ^7 f^TTT for% 37^RFT 
% RPT =t77^ % 0 hK u l 3TFt ^l «hl4^l^l fet^T/Tf^ 7 ! 7^ T T^, 
2.30^ 0=6 RTtfiJT 3TT^-3r7^il^^l^7't^7t^Tt 
"3^ , Hl'Ji'iiq o hi^i 'Ml fH«nt ^ Tl 3R7 ^nq^qct, Ml I 

WH 5.15 '’RTRT^Tf % 3T73T ^ IM^TcR 5.30 ^ Mr 

Winn Tgj TTl^t ttMMt ^ M Mn Ml «trt ^tt rM i 

W773 % fMlPP 31 -7-93 Ml ■q?F3TT^T '5tTd^21 -5-93 Ml 
R33Tf^TTM TTRpn 37^ < 4FT-2 M M 

Mr ^MlM M 3 ti^t Pi'hid Mt 3M7i4d mRR^PimI" 3t^^tPr> 
^ npm 13fR RtttttMr 1 1 3R; ynM 7R Ml 7JT«far t fM IM 

TtTTTTR JKI 31-7-93 MlMR^MltflTRM'^rM 3u^i Mt 'hit'll 

M frot fMR ^r%, th rtI^jMI Ml ^77 fMr ^ rMt^ 

#1 3itj[4^fT M fpp^ T37R7TT RdPh I 

3. 3RtM % TtlM 7R M Tm Mtt fMRT t 

fMM’ MMn fM^rw t fM Rtii<+> 21-5-93 Ml Rt«w»i, 
ttI^tMI % Ml E'l’+d M3% Pm 4 M fMr 'IMl 

MlMflMf^^M^T 7 R 3 rMMM'n’^MlRTMM%T^MM 
w fM^n 3 H 7 M MR ^ ^tn ^tM ami ^fr to fM*n, 
3 ttM ^4 MM ^R-^itI tr M fMRR 3 M ^r 3Ft ^>7% 
Rrt, w tt -gpi Ml^Mr Ml ^ttt! rtt! M fMM M Mz 

rM ^tt 7 iM 3H7 tptIrtIM Ml $ w 3 ff fMqiMt 

strict Ml Mtmrt M sumt aMrM^Mlt $ 5 <iici ' t i 77 T 
^mt t^^M37TfMrMM^FrM fMr tstttpi R7 M, 
3tH<hl 371 ftR oRT Mr ^131 «TI7RRT ^ f77fMT % 3 «ki ^[^1 

'-kIsjMi 21 - 5-93 Ml <^h 0 siO M ^r rM M c w< ij i 
tjrt Pr °F>i Mr ^rt M t jMrt MMt 13 R: yfiM M Ml 

<difcji fM^T^n% 1 




[TORTII—T 5 TTO 3 (ii)] 


M«U31, 2005/^hl 10,1927 


13911 


4. umf TFT % 3TT% R^TO TOt -jfe 4' STO?T TOR, ^ 
TOt^TOT^TOTO%f^tlRRT$3T3nTOf%fTO5TR hRiPiTV 
•^frocSTOttTOTs^-i ^ %1roTOit i arrorf'^TOTOt 
3^*$ TOtTOT-TOB. 3T3STr*ftl^ ^■TORTOcT%WTTOr%|^ 
f froRft Tim! % frosiR 3Tf?rf=rf«r% fros TOt 11 

5. ^ftT$lRfTOT%faSH RTOrort 

TOT ^qcilobi fohqi | 

21-5-93 TOt ^Tlft "Rift 4 TOTOjff TOt TO5TOTTOT f^BT Hl^fcl ^RT 
TOT fSTO fTOTT^ ^Tlft Rift 4* TO^ pTR% % teR Rt3 R*f 1s$ TOT 
TT% 3?tT^T TOftSTTOf % '3TT ^3 ^Hft Rift4‘ TOt£ TOT*fR$f fTOTOT 
TOt 5fidW TOt RP<*HIRl 3 3TT7TT t sftr $S<lld TOT^ TOT arfaTOK 
fTOTTtTOfaTOTOtR^ft I 3TOft'3TOfSRTOt^&ftRTft'4TOTRRSf 
fTORT SflPem.^RTOT 21-5-93 TOT TOT ^RR TOT3 fclRT RRT 

laTR^TOfc^'RR^R'^tTOSTR MfciPifV%■f%* 5 T 
RtSTRTRBJRtTOftf: 

1. 3TTTO sfu^RI TORTR A TOR. Wqicii, 1990 
(4) T^.Tft.Tft^31744 

2 . ffrsfcz fro rrtr rtrto, tt.^.^tk. i 995 
(TOR.Rt.) 319 

3. it.%. f MKNM RRTR RlPHtfRI^ im 2003 
ffa.TOTt'Rt. 2646 

4. st 4%TOT, 3*TO TORTR TOt.TTOtRTR 2000 

TI?T.3TT^.Tft. 2919 (%W) 

5. ^t.%. TOT3R RrFrI TO^ faeR <*~m1 % 

TOH^T, TORTR RR% #fRTOM’ J l 1956 ( 2 ) 

2781 

7. ^TT%1wt?Tin^%PT^ 

4 TORRt RS# Rift 4’ 1<l TOlHfTORTt.RRfRTORf^T^ 
TjJT? fTORT RRT, <4R«+t TOldl TORTOT^TOtRTR 4t *1^T *iHt R^, fRR 
4t R^ft Rift TOT TOR TOT^RTOft 1.30TO5tRRTRTTOTfi^TTI R 5 # 
frotft ™ tot rTtortrtottt Riff f^rr rrt i ^ 

^ rrhTt Mg# Rift 4f Pt4 toto Rt£f TOt R?ff Prrt artr ^ ^'S<iw RT 
TJ^, ^TT TORTO^RffeTTOt*TOt <*ml hkI 4* fRR%%%TORt3 
araiRf "sm R^f fs*t TOt 1 tortr! ski <*r4 RT?f ^ % q^i 

TOTTftRlft^i'STOT ^5[l % iV Pl^ "4 WT %5.30 TO^t 

•rtotor 'RRfRRR Tt wr % tfft T TRTf T nfr % 

■31% W ^7 «t, ^ 1 w 

<f«3qf -^t T^T 3T5rr«ff % TTT# 1 ! 17 ! % 3FRt f^KS ^f T^NiH 

fsRTT ^ I 3T5rr«ff % 1^5R nfriPiPT % TitCFT UTTJcT 1^ f ^ 

■^TTT^T ^ TTSff^i i ^T5qfT|Tif % ^ ssai<n ^T#f ^ 

W ^ W fsRH ^FT WT ^ ^T ’^0^^FT 

■ppi wm^ f^RTT t 3lk ^TTTt ^ ^f W f^TT # T PTI 
fRf^^m'^^tTT^T, J pR^'3W^Pn^)T ^cnMeia^T 
R of^RT tri t ^ W5T TlfRT P^QiWI ^ I 


8. ^Ht’ T wf % (reft r Tt^krTT fsr^rc f^n, ■jttjtt 
1^ ^ ytSFlf 3TRT TTfRT 'TOT ^ W^Tt ^T ^HN^4q> 

f^TT I 

9. 3T3tP4f % fqgH yfflPlpT SKI y«J3 TFlt ytSFI 

flfacfc T R^ 

qi ^Ph^ tt ^t mPimiP^ RifiM ^ 3Fn«rf 
M^dl l^n (RT 21-5-93 ^ ^TaTT t, ^ 

Tf^T TOT Wl«bl< ^TTl f ^“3^ %[*<*>'\”\ % "R^FT 'Rift F 
1.30 «rst (RT ^ttoi trj 4 f^Ri «n i ^ »rt fro; 

^PdTj, WT^f ~gtTFFTI31Tgff M 

^FNlfFTt’ % '^ncT m 3Tk TB ^T^T TOTH'Rift ^ TFT 
^ WT ^t TRT'Rra ^ ^ f^ ^ aftr ^ (liTO 'Rift 

% 'Rt3 t^TTOT Wf ^ TT^ WfeHt^T 'Rift %'Rfe "3% ^ 
^rct, -fciT Pm t, jsfim fetter Rift 3 f¥i^ % irR 
^ ^ 7|^ ij^faTT ^ %T TT% I ^ M 

q>4^ir<4t' % fTFT % -Rft^f ^ f^RT TO 

TFFTTt l 

10. ^TT% PqRTld 3TSTlMf ^ # TTOrR 3^ t ^T% 

?fl^'eif^'%1^TW'^T^TO^'Rittql <; t)l<f^» , TT't fRT^TOt^r 
'R5tTOFT'Rtft'^fnR%%%^^ft'^ M *i1<Sf % qiq^R 
froifffTT ^131 Tjn ^>T f^RI «n l ^TT% 'TOl^ft % sttot ^5FT 
^ FRT «R f^RI 3ltT ^ 1 T^ eF3 ^>T W q><^ "RR 
1^^% ®TO »Tt H'JKjfl % «hi*i "Riff 
f^RTT^R q^K'Jl ^T ’Rft^J^f ^t "RtR eP^ "R>1 «MH ^iqfcn "Rff 
fsRTT-an TFPTI TB Tl»R ^ f^FF t 

RftSFfif ^t 3TTRfel ‘R^f W % TOFR ^1 -RffeRT 
R7FT Wf =R'RT^ I ^ "RTF 'R^f ^ TT^t s^iPq^iR/if % 'R? 
f^4q ^qf f^RT f^T MmI^' ^RT W "R^f ^ 

TOt^f ^t ^RfeT 3Tl4fd'4 'R^f '3TT% TO »Tt '3RRR ^q-i TO3T 

TOH I Ri4^lP<4l % ^TR RTR% ^ ^ "3R^ TTOZtRTOR HIM* 
■RRT TO R^, TOT R^ 1TB ^TR 4t T^tRTO fRFTT t 

iTORte TOtSTTOf TOt Mddl R#f^t%%Riq^ <sn^^RR^ °t>«il?ft 
^ ^ I TTOT 3TTO^ % TO^ftron TOt fTOF 4’TB T^troiftfro % 

«TO 3TRT«rf %1RSHRfRfRfRTOT o4> ^4q: T5R«tTOTRTt fTO 
■5^ TOtftTTOTOT Pri ^TOTOI TO T% ^T 3Tfc TB TOTFR ^RRR ^TR 
TOT3IRTO ^t I 

11. 3TO1RRT WRR % 3TTTOT TO*.TOt TOT iRR 

TOt^ TOTcft R^f «ft, TO^ eFR % «TO TOl4 f^RT "^t Rff RTO, ^ft 

Tfro4 21-5-93 %lRRTOT^RR3TOT 8 Tf 'SRITOT3RT T f J fR: TO1R 

%, 3RT: 'RTOTRl 4 fRTO 3TTO^ RlffR fTOTO TORT % : 

“ wtRlfTOf RTOTOTR SRI 21-5-93 TOt Rfe 

TOt^TRTf TOT RTO fSR TOT ^RR TOT3RT <sP=TR TO Rff % I 
*gST TOt^TTO ISRTTO 21-5-93 % f^TOT TOT "^T ^RR ^ 
TORTO^%3TfTOTOlftf l” 


3630 G1/05—18 
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12. f^IRT 30-8-2005 ^ FT 

fwn^TR^^mt 


it. TT^T. f^wfETT, MEdEM 3?fwft 

^ fccrfl, 8 RrESR, 2005 


^T. 3TI. 4845.— 3tVJlRl+ T^N -SlMWT, 1947 (1947 
14 ) ^t RKT 17 % 3FJFPR i TRTfiK fe7 ^Nf #f! 
Tfe^n % 'SRKPTT ^7 TTO 3?ft % ^TR, 

3Tf«R i 3ft*hPi«b f Fran 
aif^Tn E. I, % W (tM TRRt tMt 3TT^ST-2002 
^T09)^T TOtf, ^ 7-12-2005 

^ TfTFT ^39T m | 

[E. TTeT-12011/1/2002-^ 7JTT7 (^R-I)] 


3DTR ^TR, 

NewiDelhi, the 8th December, 2005 

S.O. 484$.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No. CGIT- 
09 of2002) of th^ Central Government Industrial Tribunal 
No.I Mumbai njow as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the Management of Reserve Bank of India and their 
workman, ubiety was received by the Central Government 
on 7-12-2005. , 

[No. L-12011/ 1/2002-1R (B-I)] 
AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 
MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS 
Presiding Officer 

Reference No. CGIT-09 Of 2002 

PARTIES : Employers in relation to the management 

of the management of Reserve Bank of 
India 

AND 

Their workman. 

APPEARANCES: 

For the Management : Ms Bindu Nijan. Legal 

Officer 

Fortlte workmai] :Mr. J. Sawant. Adv. 

State : Maharashtra 

Mumbai, dated the 14th day of November' 2005. 


AWARD 

1 . This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section 1 and sub section 2 A of Section 10 of the 
Industrial Disputes Act, 1947 (the Act for short). Vide 
Government of India, Ministry of Labour, New Delhi, 
order No. L-12011/1/2002 IR(B-1) dated 28-5-2002. The 
terms of refemce given in the schedule are as follows: 

“Whether the action of the Management of 
Reserve Bank of India, Mumbai in not granting 
promotions to the Fund Machine Operators is 
justified? If not, what relief these employees 
concerned is entitled T 

2. The reference in question relates to three workmen 
namely; Mr. N.S. Kamik, H.B. Joshiand Smt. J.R Haldankar 
working as Fund Machine Operator with Reserve Bank of 
India (hereinafter referred to as “Management” for short) 
The dispute is raised by the aforesaid workmen by Reserve 
Bank of India Workers Organization, a trade union 
registered under the Trade Union Act, 1926 (hereinafter 
referred to as “Organisation” for short The workmen namely 
Mr. N.S. Kamik, H.B. Joshi and Smt. J.R Haldankar were 
appointed as Punch Operators w.e.f. 7-10-63, 17-7-64 and 
9-4-1965 respectively. Punch Operators are entitled to the 
promotion as shown below : 

Officer Grade‘C' (Machine Section Supervisor) 
Officer Grade‘B’ (Machine Section Supervisor) 
Officer Grade 1 A’ (Machine Section Supervisor) 
Tabulator Operator (Class III Staff) 

Sorter Operator (Class III Staff) 

Punch Operator (Class III Staff) 

In the year 1965, the management created a category' 
of Fund Machine Operator in the erstwhile Departments of 
Accounts and Expenditure (DAE), now' named as 
Department of Expenditure and Budgetary Control (DEBC) 
for the purpose of managing the Provident Fund Account 
of all the employees of the management. The post of Fund 
Machine Operator was in the grade of Pay scale attached 
to the post of Sorter—Operator in Machine section. 
Accordingly, the management invited application only from 
the workmen in the category of Punch Operator and the 
workmen in question accordingly promoted to w ork as Fund 
Machine Operator in the year 1965/66, In view of the Iyer 
Aw'ard of 1968, the common pay scale for 25 categories 
including the categories of Punch Operator/Sorter Operator, 
Tabulator Operator and Machine Operator was fixed and 
the revised pay scale was implemented w.e.f. 1-1-1966. The 
pay scale of Fund Machine Operator was held to be the 
same of Sorter/Tabulator Operator. Besides the thiee 
workmen in question one more Punch Operator was posted 
as Fund Machine Operator but he, on his own request w as 
sent back to his original position. The use of the Fund 
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Machines was completely discontinued in the year 1972 
and then the persons working as Fund Machine Operator 
were posted to work as Punch Operator but the present 
three workmen continued to work as Fund Machine 
Operator. 

3. The contention of the Workmen— Origanisation 
is that the workmen in question are confirmed Fimd Machine 
Operators since 01-6-1968. They have not been given any 
further promotion since then despite the fact that the 
persons junior to the present workmen in the Seniority list 
posted from Fund Machine Operator to the post of Punch 
Operator has been promoted to a higher post. It is contended 
that since in the year 1972, the use of Fund Machine has 
been completely stopped, there was no use of posting the 
person working as Fund Machine Operator. They were 
however assigned the work of Clerical job by the 
management. The management has been shown callous 
and discriminatory attitude towards the workmen in 
question w ho are working on the same post since the year 
1968 without any further promotion. 

4. The factual position is not in dispute. The 
contention of the management is that the workmen in 
question are not entitled to the promotion since they lost 
their lien on the original post of Punch Operator on being 
posted as Fund Machine Operator. The person who was 
sent back from Fund Machine Operator to Punch Operator 
was given promotion in view' of his seniority in the that 
cadre. The w orkmen in question never opted to go back to 
the post of Punch Operator. The Fund machines have been 
discontinued since the year 1972 and hence the present 
workmen did not deserve for promotion. It is also contended 
that the present dispute is not an industrial dispute under 
Section 2(k) of the Industrial Dispute Act as the same has 
not been espoused by a substantial number of workmen in 
Class-Ill. The Union that has made the claim is an 
unrecognized and an represented union of class-III 
employees. The Reserve Bank of India recongnized only 
two unions namely; All India Reserve Bank of India 
Employees Association and All India Reserve Bank of India 
Worker's Federation. 

5. It is further contended that the service conditions 
of the Staff employee by the Bank are governed by Reserve 
Bank of India Staff Staff Regulation 1948 and instructions 
issued by the Bank from time to time. In addition to this, 
staff in class III and IV is also governed by the Aw ard and 
Settlement/Agreement entered into between the Bank and 
the respective Unions at different point of time. The Punch 
Operators are promoted to the post of Sorter Operator on 
the basis of the Seniority. Regulation 29 of Reserve Bank 
of India Staff Regulation provides as under. 

“All appointments and promotion shall be made at 
the discretion of the Bank and notwithstanding his seniority 
in a grade no employee shall have a right to be appointed 
or promoted to any particular post or grade ” 


The reference is also made to a dispute referred by 
Central Government in the year 1960 to the National 
Industrial Tribunal where in certain observations were made 
by the National Industrial Tribunal and the same were 
being upheld by the Honourable Supreme Court in the 
appeal. The emphasis is being laid as observed by the 
Honourable Supreme Court AIR 1966 Supreme Court 305 
that the promotion is a matter of some discretion and 
seniority plays only a small partin it. The Fund Machine 
Operator had represented to the Bank regarding their 
promotion where upon the Bank, Upon consideration had 
advised the workman that they had lost their lien in 
Department of Statistical Analysis and Computer Services 
(DESACS) and that they cannot compare their subsequent 
career path of Sorter Operator attached to DESACS. The 
use of Fund machines being discontinued, the workmen 
lost us promotion prospects. Their representation w as not 
found meriting the consideration. 

The workmen have lead the evidence in the form of 
affidavit swum and affirmed by Smt. Haldankar. She was 
cross examined by the Counsel for the management. She 
admitted that he knew about the switch over scheme. 
According to which technical persons could opt for clerical 
post on graduation. She did not opt for Clerical post after 
passing graduation exam. He did not apply for promotion 
to the Officer cadre. On account of loss in certain servic^ 
benefits if he changed to different cadre. She did not want 
to change technical side. She also admitted that it is correct 
to say that separate cadre was created for Fund Machine 
Operator and option w'as given to those persons who 
wanted to join that cadre. Another workman Joshi also 
filed his affidavit as piece of evidence to support the case. 
The management filed the affidavit sw'om and affirmed by 
Mr. Shreyan, Asstt. Manager. 

8 . I have gone through the entire evidence and 
documents. The parties have filed written submissions and 
have also made oral submissions. 

9 . On a consideration of the matter as a whole, I 
feel that the controversy as a small one with respect to 
the promotion only. At the very outset, it may be observed 
that the promotion is not right and the same is within the 
domain of the management. No doubt, the seniority 
matters in the grant of promotion but the suitability too is 
also considered. The Honourable Supreme Court has 
settled the legal position in various judgements from time 
to time. The reference can be made to Reserve Bank 
Employees Association 1965 (2) LLJ 175 at page 195, and 
K. V Rajalakshmiah Setty Vs. State of Mysore (AIR 1967 
SC 993). 

10. The reference is also made as submitted by the 
learned counsel f< j h, management to the observation 
made by Supreme Court in case of Reserve Bank of India 
Vs. N. C. Palivval 1976 4 SCC 838; and Reserve Bank of 
India Vs. C. N. Shasranaman(1986 Supp. SCC 143 Paras 38, 
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3 9 and 40) to show the manner in which promotions were 
made departmentj wise and cadre wise seniority i n respective 
cadres was being] maintained keeping in mind the functions 
of Reserve Bank! of India. 


11. The leajmed counsel for the management had also 
referred to the policy formulated by the department for 
the employees With respect to service conditions and 
promotions etc. ; 


12 . Gna consideration of the matter as a whole, the 
position which etnerges as that the workmen in question 
are working as Fund Machine Operator for the last about 
30 years. It is thje admitted position that they did not opt 
to go back to thje post of Punch Operator. On being 
promoted from the original post of Punch Operator to the 
Fund Machine Operator, they lost their lien on the original 
post in view of tfie settled legal positions. The present 
workmen had thp opportunity to go back to their original 
post after discontinuance of the Fund Machines in the 
year!975but thfey did not opt for that. At that time, they 
thought it bette^ to continue with the present post which 
had higher pay beale. Another person working as Fund 
Machine Operatjor was sent back to his original post of 
Fund Machine (Operator in view of his own request and 
now he is promoted to a further higher post which has 
upset the present workman who are being refused 
promotion. It is their destiny. They cannot blame the 
management foil it. They had the opportunity' to go back 
to their original post but they did not opt. No doubt, they 
are on the same host for the last 30 years but that by itself 
is no ground to claim the promotion as a right since there 
is no promotion! avenue to the post at which they are 
presently working on account of discontinuance of Fund 
Machines. The tribunal having lull sympathy with the 
workmen is helpless in granting any relief to them. It is for 
the management only to consider sympathetically and to 
evolve some formula to help the workmen at this juncture 
who are at the; fag end of their career and due for 
retirement. Sincq there is no promotion avenue apparantly 
at the post of Fpnd Machine Operator, the w orkmen in 
question can be ^est utilised by awarding different work 
and the management may consider for granting of certain 
incentive either in the form of promotion/Notional 
promotion or Notional higher pay scale. The legal position 
is clear that the action of the management in not promoting 
the workmen in Question is not the result of breach of any 
law. It is not discriminatory. It is not malafted. Due process 
of law have been followed. The promotion granted to other 
persons cannot be subject matter of this reference. The 
promotion of them cannot be up settled at this juncture 
being outside thq scope of this reference. 

13. In thiSjView of the matter, I conclude that the 
action of the Management of Reserve Bank of India. 
Mumbai in not granting promotions to the Fund Machine 
Operators is legal and justified. 


14. The reference is accordingly answered in 
affirmative. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
M fe#, 8 2005 

^T.33T. 4846.—33fafW3, 1947 (1947 
^T14)-^riro i7%3T^RWft‘, WfrKqld RSTERfcT 

33f«R77W2ri3 % W (73^4 73W 

73l 3317-245/1997) ^ t, 737^T7 

7-12-2005 W<T 8JTI 

[7t 3^-41012/82/96-331$ 3317 («ft-I)] 
3TaFT JHK, 37fri c fcl<1 
New Delhi, the 8th December, 2005 

S.O. 4846.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (CR. No. 245/ 
1997) of the Central Government Industrial Tribunal/ 
Labour Court Bangalore now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Wheel and Axle Plant and their 
workman, which was received by the Central Government 
on 7-12-2005. 

[No. L-41012/82/96-IR (B- [)) 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated the 21st November, 2005 

PRESENT: 

SHRI A* R. SIDDIQUI, Presiding Officer 
C.R NO. 245/1997 

I Party 

Sri V Krishnamurthy, 

C/o Ex-Councillor, 

Eranna Building, No. 1333, 

II Main, Gandhinagar, Yelahanka, 

Bangalore. 

II Party 

TheDy. Chief Mechanical Engineer, 

Office of the General Manager, 

Wheel and Axle Plant, 

Yelahanka, 

Bangalore. 

APPEARANCES: 

I Party : Shri M. S. Anandaramu, Advocate. 

II Party' : Shri S. M. Salihi, Advocate. 
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“TO Tram : fcttM(31, 200sHh 10, 1927 


AWARD 

1. The Central Government by exercising the 
powers conferred by Clause (d) of sub-section (1) and 
sub-section 2A of the Section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute vide Order 
No. L-41012/82/96-IR (B-I) dated 03-07-1997 for 
adjudication on the following schedule : 

SCHEDULE 

“Whether the management or wheel and Axle 

Plant is justified in removing Shri V Krishnamurthy 

from service w.e.f. 24-101991? If not, to wfiat relief 

the workman is entitled?” 

> 

2. The I party workman today filed a memo along 
with the order copy dated 10-02-2005 passed by the Division 
Bench of our Hon’ble High Court in Writ Appeal Nos. 
2591-92/2002 (L-TER), the facts mentioned in the memo are 
as under: 

“Para 1 : That, in C.R. No. 245/1997 dated 29th 
September 1999, an award was passed setting aside 
the order of removal passed by the second party 
management and ordered to withhold 3 increments 
with cumulative effect for a period of 5 years and 
25% of the backwages was ordered. 

Para 2: Feeling aggrieved by the award of the labour 
court, the workman and the management have 
preferred W.P No. 43486/1999 C/w W.P No. 41947/ 
1999 and the learned Single Judge in its order dated 
17th January 2002 allowed the writ petition in part 
and without disturbing the orders of reinstatement, 
the matter has been remitted back to this Hon’ble 
Court for further adjudication in the matter with regard 
to denial of full backwages etc. 

Para 3 : The decision rendered by the learned Single 
Judge was questioned in W.A No. 2591-2592/2002 
on the file of the Division Bench of the Hon’ble 
•Court and the Division Bench of the Hon’ble High 
Court by its order dated 10th February 2005 modified 
the order passed by the learned Single Judge dated 
17th January 2002 and the award passed by the 
Hon’ble Court in C.R. No. 245/1997 dated 25th 
September 1999 is affirmed except in respect of 
awarding of backwages, the award made by the 
labour court granting 25% of backwages from the 
date of dismissal till the date of reinstatement is set 
aside and In its place an order is made denying full 
backwages to the workman from the date of dismissal 
till the date of expiry of 45 days from the date of 
judgement made by the learned Single Judge, the 
workman is entitled for 50% of backwages till the 
date of reinstatement subject to adjustment of Section 
17B. Copy of the judgement is enclosed along with 
this memo. 


Para 4 : In view of the judgement rendered by the 
Division Bench of the Hon’ble High Court, the 
present Ref. No. C.R. No. 245/1997 does not survive 
for further consideration and accordingly, the 
matter may kindly be closed, to meet the ends of 
justice.” 

3 . As could be read from the above said memo, 
after this tribunal passed an award dated 29-09-1999, both 
the I party as well as the management filed W.P.s Nos. 
43486/1999 (L-TER) C/w 41947/1999 (L-TER) challenging 
the award passed by this tribunal. Learned Single Judge of 
our Hon’ble High Court vide order dated 17-1-2002 up 
held the award of this tribunal to the extent of reinstatement 
of the I party into the service of the management and set 
aside the award as far as the payment of backwages of 
25% to the workman from the date of dismissal to till date 
of reinstatement and remanded the matter back to this 
tribunal to record a finding as to whether the misconduct 
alleged against the workman has been proved or not and 
in case the. misconduct was proved to what backwages he 
is entitled to. 

4 . It is further seen from the records that aggrieved 
by this order in W.P.’s both the parties challenged the 
same in W.A.’s Nos. 2591-2592/2002 and their lordship of 
Hon’ble High Court sitting in the Division Bench passed 
an order as follows: 

“The order dated 17-1-2002 made by the learned 
Single Judge in W.P. Nos. 43486/1999 C/w 41947/ 

1999 is hereby set aside. The award dated 29-9-1999 
made by the Labour Court in CR No. 245/1997 is 
affirmed except in respect of awarding of backwages. 
The award made by the Labour Court granting 25% 
of back wages from the date of dismissal till the date 
of reinstatement is set aside. In its place an order is 
made denying full back wages to the workman from 
the date of dismissal till the date of expiry of 45 days 
from the date of impugned order made by the learned 
Single Judge. The workman is entitled for 50% of 
back wages after expiry of 45 days from the date of 
the order made by the learned Single Judge till the 
date of reinstatement subject to adjustment of 
Section 17B wages paid to the workman. 

In terms stated above, these appeals are partly 
allowed and disposed of.” 

5. Now therefore, the I party has filed the above 
said memo to close the proceedings in the light of the 
aforesaid order of Hon’ble High Court passed in the 
aforesaid W. A. ’s. Since the order in W. P. s has been set 
aside and a modified order to the above effect has been 
passed by the Division Bench, the dispute between the 
parties no more survives and therefore proceedings on 
hand are to be closed accordingly. Hence the following 
order: 
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ORDER 

Proceeding^ in CR 245/1997 are hereby ordered to 
be closed in the light of the order of Hon’ble High Court 
in the W. A referred to supra. 

(Dictated toLDC transcribed by him, corrected and 
signed by me on 21st November, 2005). 

A. R SIDDIQUI, Presiding Officer 
4^ forvil, 8 pRTRT, 2005 

43T. 3JT. 4847.-^1^1^ 1947 (1947 

14 ) 4% WO 17 % OPJTTRI %4fRR747RfR[4 #47 33147 

% 44444 Pi 41^4% a#T <+>4^10 % 4T4, 

■3FJ44# 3j|lsjlPl4> f#4P; 4 3tf44774 

'%44rc n/96) 4% 4 4; rf ym wt t, #[ 

Wffi 7T747T7 47t 07-12-2005 47t 3TRf l|3tT 4T I 

[7T. 1^-12012/7/95-^ 3T17 (#M) ] 
33414 J>HK, '%‘747 arffi'+ilO 
New Delhi, the 8th December, 2005 

S.O. 4847.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID No 11/96) 
of the Industrial'Tribunal Jaipur now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Reserve Bank 
of India and theirjworkman, which was received by the 
Central Government on 07-12-2005. 

[No. L-12012/7/95-1R (B-I)| 
AJAY KUMAR. Desk Officer 

11/96 

: 4.^, 777447, 44 44T7T4, 4^ fqcnl ~^\ 3717771 sb H i 
TTet. 12012/7/%5-37 t£ 37T7. (#t-1 ) f%4T47 27-2-96 



, WFgi 4Tft% 77f#4 I 


—4T4f 




4FT44447, 4Tl4p7 f74T% #47; OHMIM 77f%F[ WVJT I 

— >rai'4f 




Ttol«1d3tf?E£TTt; 074. f^TTfw , 

3IR.TT^f.'^.T1Tr. 


3Tt«ff 347 . 7 #. #4 

34n#f 47t3#7# : ssh <i—i)<^)UJ|| TI; 

PfTT47 374f£: 30-8-2005 


3t<4li 


TR^k, ?FT Wt, M f^crtrO SRI PlH f44TS^ 37f#4774 
47T 3Tf4p1%4l% #^##74 14741441# : 

"Whether the action of the Management of Reserve 
Bank of India, Jaipur is jsustified in issuing order No. 
274 dated 26-2-93 for deducting wages of 12 
workman names of which are mentioned below who 
are stated to have participated in the strike on 
25-4-1990 ? If not, to what relief these workmen are 
entitled ?” 

1. Sh. Mangal Chand Meena 

2. Sh. Anil Kumar Jain 

3. Sh, Girdharilal Meena 

4. Sh. Phoolchand Gupta 

5. Sh. Reena Arora 

6 . Sh. P. C. Raiharivan 

7. Sh. K. K. Jain 

8 . Sh. Ashok Kr. Sharma-I 

9. Sh. Sitaram Meena-III 


10. Sh. R. S. Meena 

11. Sh. D. N. Upadhyaya 

12 . Sh. S. S. Chouhan. 


2. 47#! % f#4T^ 4# Tjfe # gpRT ^ 

4<%4 % f474T t f4R4 37^7717 3Tt«ff 774 f744 47#4Tf4 J lf 4# 
Hf—-mi TTTRT y[Pk-H # TOT 3Tf44744 4H4l(l ^4 77477^74 
t i 447 4Rt <*441# 4t 44T ^ t $T7T 25-4-90 

4% f#3T# #47 # TTSTTTrf 47T 37T4FR f474T 441 4T faF$ 477471 
S^dld 7#t 3Tf44 774T 

4fwi4 % 25-4-90 4% 4# 4^ # 477^ 4(4 4#f f%T4T 


^TR 374% f%3# 471741 ^ 3T447Rt 47 7^4 4^ 47R4I 444 f%4 4% 
r lV< # 3^Hp* : lffl Ttfl f#4%7'#4* # 4447T 7(47 47T MIK1 

477% % 3tf447T# 11 7R%% 47#t ?4ctl<4 47 7^% 4% Ml'•HI I 4#f 
4% 3#7 4t4 4% 414 26-2-93 47t f44^T Pi-4N44 ^RT ^44^ 
Wt %4T 3^f44 4 3T%4 f 37447m 47 7!7% % 

4717^* ^3RT4f 4% 37444 4771^4141 I 25-4-90 % 3T447T3T 
% TTRSpT% 26-3-93 4% 4cm 4%% 471 Pi u l<i 4 %sl4><ri 
44T4 44 0Trf4 4PT% 47T 4%^ 3%f4r4 4^[ % I 47R 47T2%"% 44 


% ftnsRif % PtnOti 11 714474 ^r^rfwfTT 4% esriw 

7347%), 14%7 3T447RI 47 7^% "^47 % 47T% 47 
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4ftft fft4Tfa 44T4 4# T T5T, 374: 44^44 774) 12 4?T 

4471ft4 4?T ftcH 47T24T 3^f^4 4 37^4 ft 3fl7 TTtm 4ft 477(4? 
ft 3TM% 1 12 

^ 4Tftf 774 ft? 77474 ft 4?l 47T2I 44T ftcR 47477 Iftdft ft?PHft?l 
4474 4ft 777*T ftt 24 4f47T4 UkrlHl 47 ft ^7T3T ft) ffttTFTl 

Tr«Tr ^srf ft) f^m ^ift i 

3. 3747*1) ft 4lft) % 3774? 4^4 4?7 ^T4T4 4T7J4 

fft>4i ft Iftraftr 373747 4ft4 4>t •3i^ql=w< 4?rft 14 skii-hi t ftt % 

1ft7f4474fr’4fft4T7ft) 12 ?rfWPT 25-4-90 47tft4?ft 37^41744 
ft ftft 7T=ft ftft? % ^RT Tjft ft fttfftH ^TRT fft4T 44T 47 fft? 

25-4-90 ^ ^ 37T^ ^ft ^'HFT#n, 

-ftfft?ft flfftsptrR 3Tfrf744 ft JTffftfTT. 44 4747 44T 1ft? ^ftfft 
£4d l <H ft 37^4 "^4 ft HI 7 ! fft47 ft I ^4ft? £777 25-4-90 4?t 
37447777 fftft 4ft 4T*)47 44 ft? 7774 l4?ft) "5TO 4?T 4?)^ 
fftfarHI 4414 44 4ftf *4 fftlT ft) 144?) 3T^ft^«ftft 47ft? 4ftt 
47ftt^ ^HlP^4 4 ? T^3r44744^T7ftt 12 4lWFI47t 

25-4-90 471 3TTT747T4 3r4W TftfalRlftT^l'W ft 7n47)^74?) 

ft^i ft oftft Ts^rmiPT 4ftf 371 ft ftrc 25 - 4-90 4?t ftfft? ^ 
47T4 4ft) 1ft?4T, 3777747747 374477?? 47 ift S^Riq, 7J4? fft4 4?? 
ftc744ft)1ft4T T 747 I 374tftf 47?4S^^ T £ft714fft4ft, afWFT 
fftrftT 44777 4?) 77?4 4T4T 4?rft % 3ftwft 4ft) ft ^rfftnr 44477 
3tft*7 oiR.'Ji 1=641 «flft I 

4. 47*ff ft 444 ^4474 4?7' ;: £47«[4T ^74R ft?T 14747 t 

^frjftr 1ftf47 wft 1ft?4477 T?ft) 25-4-90 4 j) 3744?7?T 

47 ft, ^tftfftrftt 447774?) ft 4T T T4ftf pTHl 5 SO Id fftrR 

ftq ft? 5777 sn^cT 4?)4ft ft) ft '4£F? ft)4ftf f ftftw7 4?) 
'qftfNftftf % 477T TJ ? V^ftft 3744il?l 477 w-ftrr ^ "Mr t ftft 
sr^TTT t 7T Tft f 5S<TTr1 T R T T^f ift'^TcT: WBT 

fm 25-4-90 % ^rft "nft ftcR 77%TT f<<rll4l 

■snft i 

5. YTftf TRT ^ft fttr ft ftftTRTR ftftTI 7^ ft?T ^371 

% f^RTft 37^nftf % fft^H Trfftfftfft ft 'f^Rf 11 373IT«ft 37ft 

ft ^TTT^rftTT^ I 

6. ftft ftHf ''W %fftffff 3ftftfftfWT ^ ^ftt, W# 

cpi u|H»|4«h ^T^eft^R W7T I 

7. 3Tmftf % IftsH yfafftfa ^ w <rftr t 

fftflft ft^T ^T ftftr "t fftTlft 37^?IRR 

3T?^WR^T7§RTT% \ <+4rnfti|'J|ftj ^ft^ft 25-4-90 

37F7T^R %4TI^RTft^ft ^ftqfttfftTT ^Rft 
■^IT 25-4-90 «ft % 37^Hf7*RT 7$H «FT 37lft?T ^Tfft 

fftRTT 3fR "?|%1ft^ft 3ftftKTHftl ?ftft4FR 25-4-90 

37ft^^ftNr% 1 7m‘^'Rfftwft^Tlft 3TR7R«n% 

ft 7T*ft 12 *to*W T&m IT ft 25-4-90 ^T W 

37771^71774 3T^T?I pftfRT fft^fT *TT4R 7^7 f^7 ^ W1 


rpqr f fsR&R ftft7 "^TT 37fWT 11 374ft 7T% % TRft^T ft 
ift^B Tjftrfftfft ft fftR yl4< u i irrp fftft f: 

1. 3TT77 ft^TT ^TFT 'it. TI 77 . ftr^fMTTT 1990 
(4) T^fttftt ft^T 744 

2. fft•'51*^4 ftN> «RF7 fti. 3ft ^1 il447 7^.3n^.37R. 
1995 (7TH.ftt.) 319 

3. <ft.fti. ftTRFjR <44IH diPMcHI^TP^ 2003 ^.371^. 

ftt. 2000 

4 . ftt ftftsR ft^ft ftft7 ^714 ftt 2000 ^7.371^. 

ftt. 2000, 2919 (ft^M) I 

5 . ft.%. ^ 72^7 fVllH'l 7^ qlfftft ifteTT «bHft %o 

^TR ^7% ?rfWFf 1956( 2) T^.-q^f.ft. 

278. 

8 . yfft^Ti yiftl'T^I % fftjR Trfftfftfft ^T ?rft> t ffti 

374Tftf % (ft$H yPciPlfi Tft^rfttCT^R^TlftTftTTftf ftTTfttft 
ftftfftTT f I ft ^ftr TTftr 12 9rfft^FT 374ft ^PWI 
^T74T ft 3TT 374WT T TT ft, ft 4>ftt T57TM '47 Tft I 
4>H^ T f Tft f ft '3lt ft? 77W 37^7jftt, U 73; M ^fft ^ t 
34 ft sfRfto 4 ft'erfftfl 24^4 2537^7, 1990^^ 

f^T % 37W7T ^ «TT, ^4 fto 5 7Tft 8 ^ ?lfft4? 25 

426 3Tftc7,1990ft7%R2^4ft?374TO47ft4«n4Rft<>16 
474fH(Tftt. ■Q77.ft^T4 23ftft4T7 25 37^77 (R7 374W47 4T 

Iftr^ft 374 ft 3TTO7I ft? 'snsfar 44 7744 47 4734 fftft t 

4T4t3774t4JI74^f iftft 4 ft, 25-4-90 

3T77T4T74I 3T4447T 74^447 1ft>4T 44T f l^reft? Ift^T 
^fft 4T4t 37lft7R 4Tf IftRT aflT 3T4WT 44 W7 4?^Tft ^T 
374 lftf 4 ft 4 ft£ 37fft447 4 ^f 11 TPft 4vftt 4ft^ fttfZ77 4^f fft4T 
44T, 34ft 4741744^4774 4^f f7T4T 44T ^177 47 ft 374ft 374447T 
47 7?ft 4ft Iftsifft ft? 4ft ft 74^ 457 774ift I 4 T 4 4? 4H fftr4T 
441 % ^ffft fftfft?77TT 44FT 44 3744)17134^4144 ft? 77T4 4#t 

1ft4T I7#n^ 4? T^cTra 47 f 4Rfft? 44 ? 4T ftt ^4 ft? 4ft^ 

isqf44 7417*4 ft? 37T4TT 47 ftt 3744?T7T 47 7ft tft "377% %4 

1ftfft?c7n 44R 44 4ft 37T4?44?4T 4ftt % "^7711ft?ft7ftt77ftH Tftft^ 

4 PR4t 44T4 Tftft^ 4 ^tI 4TT44R ^fft44 19?2 (24) 
44?.TT^.37I7. 306 (477.7ft. ) ft 4474)4^444 *414474 ft %5P4 
yftlMlftcl 1ft?4T44Tt: 

“Generally speaking no workman will get himself 
treated by a doctor on the very first day of an illness. F or 
minor ailments, no workman would go to a doctor for 
treatment and it wouldbe a great hardship to the workman 
if a medical certificate from a qualified doctor is insisted 
upon for sick leave for a day’s illness. From a practical 
point of view, we do not think that it would be expedient to 
insist that a workman should produce a medical certificate 
from a qualified doctor to avail himself of sick leave for a 
day on the ground of illness.” 
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9. 44 % rr4 rt rrIrtt 4 Irrr fem, rrjr 

fR4 r 4 y1,st u if # sftrt r^t i 

10. % fasu yfciPiRr r4t rt4Fr 

%44ri4tlR^4^%1%fR>414lR4RRlRtf'^RTvrRs4tRtf 

srfRRtfTR^T t4k Rfc m T5crrei rt t^tt t rrrr 4?h 

WTRtf RRtfTT 11 %%TT 413RRR 3TfRRtf7 R^Tf R1RJ 

4 Rf4(T RRt 12 9lfH 0 b , l u l RR ftR STRRilVI RT 4 f4R% 
^TRRtfri Rtf "ar^Nr rr rt41 41 srrIrr: r^I 4frt rrt, rrrH 
w srifo 1990 ^ttjr4rr fan rrt 44rrR7 rk^ Irrt 

^ ^ 6 I|| Rtf -ST^RT fa fRRT faf! TOR Rtf >wfa»l ffa 

4 RR% ^<|chlVI RT fa % fa R^t ‘SScIM RT T^RT 

44 R7Rl44 "3TO T^F fa Rtf 4 cR RtfZ ffal 4t 

’f'tn «t i RRTR 11 fat4f %fa&H \f faTSRR1%fwT4 4t 
Tfton r^r ffaf fa* fanfa f4fa 4 ^raT^ff r4 r 4^ 
WRR^f'fa<n RrifasTfaf R4fa 4fa'wi 3rf4fatRT 
fa t *IWm <5M fa '55(1M RT74 I 5 «h 4> yfacH faRtfTR 
4r 7TTSR t f44|54<1M RT fa 4, SIRRtfTT RT 4, 3TRl4f Rtf 

RF Rtfa f4 <J-f)4 PrIRiWI M”! RR fa fa ffa fafa 

fa 3RSR3J 44 % 3RRR RI RTRRtfTT fata R^l ffal Rfl 
RR^TT 41, RTR4 %R fa % RRff% falf4fa 41fa % RRfa 
Rf%Rlfa4 HlHlWvJ^dH -MldlWR 4 4t f4fa Rffafa 
fafaffa ZZR R7JR 14RT RRT 4, ^ 3TJRR tr ifr ssrfwTTit 
3TRR5RTtr 4^ 4 3^RRRtf 3raRtf^^3TTORRT3R4tafa 
tar Rn rrjrt r 4t srsrmf % Rufar % « r4 rt41 

Sffata faT %, ffa RR RTF Rtf ^ fat fatRRT f 44 RK 

4rrr4‘4t t rr4 rp4^% rrr ^hPh=+> cs<ih rt?>, ^ 

fRRT 4t4 ^RRTf ^1 •3RRR fRRT 4t^ Rtf^R 44 R fRRT 

ft^rrr 144 '3r4 rr 4 4t 1^ 14 r rh 4rr riz 4rt 
wt I 


M %#, 8 fRRJRT, 2005 

RiT. 31T. 4848.—4ylf*l=ti 3Tf4fRRR, 1947 (1947 
^114 ) 4t RR117 % «T^RR 4, %RftR 7RRJR TJ^T.Rt.Rt.T^. 
%RRRRR% R<RS iRR^RR^f 3^1 RR% RRf^Rt' %RlR, 3TJRR 
4 f¥^4f^p|cn (qqtq4 ^^RWT4t4tfRR7-3TfRR>FI/?R 
’RTRT^TR, 4^RIRT^% RRT1Z (Rr 44^TT 43/2004 ) 4t RRvI%R 
RRRt t, 4t %^41 r R7RJR 4t 08-12-2005 4t RIRT ^3R RTI 
[4. ^-22013/1/2005-3^ 3TR (4t-H ) ] 
I^T. Rt- %7TRR, ^R7 3fTfRR5Rt 
New Delhi, the 8th December, 2005 

S.O. 4848.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 43/2004) 
of the Central Government Industrial Tribunal/ Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of S. C. C. L. and their workman, which was 
received by the Central Government on 08-12-2005. 

[No. L-220I3/1/2005-IR (C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

ShriT. Ramachandra Reddy, 

Presiding Officer 

Dated the 17th November, 2005 
Industrial Dispute L. C. No. 43/2004 
BETWEEN: 


11. RR^RR fR^RR %3fTRR RT RRRUT 4 f^R 31RT4 
RlfriT fR>RT R1RT 4 : 


“3TaT8tf vfRRtR 4 rT, RR^T ^RT fRRK 4 44 r 
?44rrr rr? 4 RnR 4 r 4Wt, 34rr 4r, 

fRTVlOdld RTRT, ^d4<; 7JRTT, RfRT 3T%T, Rt. 41. 
WfrRT, %. 4r. 4 r, 3T9Tt^> ^RTR ?mf-2, 4tdKIH 4W- 
3, 3TR. RR. 4 NtT, 41. 4r. RRT^TTR, 41. TTR. 41ftr rh 

3r4r *HiR) 274 f^RTR) 26-2-93 ^RT 25-4-90 41 

^■Sdicri 4 MTR 4% R>T R^R Rr 4 RRT f^R Ril 4tTR 
RHZRT 11 RRR RRl ?tf4RRFf ^RR f^RR 

Rtf 4RR 7M Rn4 % 3TfRRRl f l ” 


12. 3TRl4 3fTRT f^RtRT 3,0-8-2005 Rl) ^TTRRTR 4 
R>H3IRI ^|R>< ^NlRRT4r%RCR7RtfTR?l fRRH T 3RK MR^M l 4 
4 rttrtt4 I 


V Puranchandra Rao, 

S/o Veeraiah, Opp: S. C. Womens College, 

Cham an Basti, Kothanudem Post Office, 

Kammam District. .Petitioner 

AND 

1. The Managing Director, 

M/s Singareni Collieries Co. Ltd. 

Regd. Office at Lakdikapool, 

Khairatabad, Hyderabad. 

2. The General Manager (Per) 

M/s. Singareni Collieries Co. Ltd., 

Kothagudem, Khammam District. 

.Respondents 

APPEARANCES: 

For the Petitioner ; M/s S. Prasada Rao, 

Advocate. 


For the Respondent 


M/s K. Srinavasa 
Murthy, Advocate. 
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AWARD 

This is a case taken in view of the Judgement of 
the Hon’ble High Court of Andhra Pradesh reported in 
WP No. 8395 of 1989 dated 3-8-1995 between Sri U. 
Chainnappa and M/s Cotton Corporation of India and 
two others. The industrial dispute was numbered in this 
Tribunal as LC. 43/2004. 

2. The brief facts as stated in the petition are : 
that the Petitioner was appointed as Badli Filler at 
KK-1 incline on 26-11-1999 in the Mandamarri division 
under dependent employment vide office order dated 
24-11-1999. later on, he was transferred to KK-5A Incline 
on 21-1-2000. That till 26-9-2001 he was working as on 
26-9-2001 his name was displayed in the notice board 
terminating his services. He represented to the Director, 
Personnel and Welfare Department to reconsider his 
termination. He was informed that the termination notice 
was served on 11-3-2004. He has informed that he had 
fell down from the repairing house and he got head 
injury and so was admitted in NIMS hospital between 
30-10-1998 and 13-11-1998. He was discharged and that 
he was bed ridden now due to paid in the head. That he 
was served with orders only on 11-3-2004. Therefore, the 
dismissal is illegal and he may be reinstated. 

3. A counter was filed stating that the petitioner 
was chargesheeted vide charge sheet No. KK-5A/01/ 
Lab./87/380 dated 9-2-2001 for habitual absenteeism from 
duty without sufficient cause during the year 2000. The 
petitioner receiyed the charge sheet and submitted his 
explanation as the explanation was not satisfactory and 
enquiry was conducted by giving full and fair 
opportunity to the petitioner. The enquiry was 
conducted by following the principles of natural justice. 
In fact, the petitioner workman admitted that he was 
guilty, he had not filed any documents to substantiate his 
absence from duty. His attendance is as follows. 20 days 
in 1999, 53 musters in 2000 and 58 musters in the year 
2001 upto the date of dismissal. Hence, the petition may 
be dismissed. 

4. This Tribunal has decided on 20-10-2004 holding 
that the domestic enquiry conducted by the respondent 
is valid and the petitioner was given ample opportunity 
to defend himself and the Enquiry Officer observed the 
principles of natural justice while holding the enquiry. 

5 . The arguments were heard on both sides under 
section 11A of ID Act. The Learned Counsel for the 
petitioner contended that the petitioner was appointed 
on compationate grounds to support his family and that 
the petitioner absented for duty due to ill health and 
the punishment imposed is not commensurate with the 
gravity of the charge and requested for reinstatement 
with all benefits. 


6 . On the other hand, the Learned Counsel for 
the respondent vehemently contended that the 
petitioner was habitual absentee and he was dismissed 
after departmental enquiry giving full opportunity' to 
defend himself and further the petitioner admitted his 
guilty before the Enquiry Officer and the Disciplinary 
Authority' has rightly held dismissing the petitioner from 
service. 

7. The petitioner has taken the plea in his claim 
petition that on account of sustaining injury and he was 
treated in a NIMS hospital from 30-10-1998 to 13-11-1998 
and that he could not attend his duties due to pain in 
his head and other family problems. It is not in dispute 
that the petitioner has not produced any evidence to the 
affect of his ill health. On the other hand, he admitted 
the charges and pleaded guilty and he also given a 
representation admitting his guilty. 

8 . Now the question for consideration is whether 
the punishment of dismissal is insurate with the 
gravity' of the charge. The petitioner was appointed on 
compassionate ground on 26-11-1999 at KK-1 Incline 
under Dependent Employment Scheme by the 
respondent proceedings dated 24-11-1999 and later on, 
he was transferred to KK-1 Incline on 21-1-2000 and he 
was dismissed from service vide proceedings dated 
14-9-2001 w.e.f. 26-9-2001. In view of the circumstances, 
that the petitioner was appointed on compassionate 
grounds to support his family and further he made a 
representation to work properly in future before the 
Disciplinary Authority. I am of the opinion that the 
punishment that he has already undergone, is sufficient 
and he should be given one more chance and the ends 
of justice will met if he is reinstated by way of re¬ 
appointment with certain conditions which are as 
follow's : (1) His services from 26-11-99 till he is 
reinstated shall not be counted for any purpose 
including retirement benefits. (2) The petitioner will be 
re-appointed as a Badli Filler on minimum starting pay 
scale within one month from the publication of this 
award. (3) The petitioner was put in minimum musters 
for 3 consecutive years and then only he may be 
considered for regularisation and (4) The petitioner failed 
to put in minimum muster rolls for 3 consecutive years. 
The respondent management is at liberty to take any 
appropriate action including dismissal from service after 
conducting due enquiry. 

9. Accordingly, an award is passed and Transmit. 

Dictated to Shri P. Kanaka Raju, LDC transcribed 
by him, corrected by me and given under any hand and 
seal of this Court on this the 17th day of November, 
2005. 

T. RAMACHANDRA REDDY, Presiding Officer 


3630 GI/05—19 
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^ 5 T. 33 T. 484 ^.—f^l*liq srftdwi, 1947 (1947 
14 ) ^ 17 % Hreffa ura 

Pm % PnPsraf afa ^r% 

ar^iv 3 Prf^e wteitfw Pm; 3 w^m aMfw 
mwr, farm; % w (^M wn 215 / 
2002) TWlftRtTOft f, Tift 8-12-2005 

^ mi «tt 1 

[H ^-22013/1/2005-3^ (#-11) ] 

! %7P=R, tvf> arPmrt 

New Dlelhi, the 8th December, 2005 
S.O. 4849. j— In pursuance of Section 17 of the 
Industrial Disputejs Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 215/ 
2002) of the Centra Government Industrial Tribunal/Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute Ijetween the employers in relation to the 
management of F. C. I. and their workman, which was received 
by the Central Government on 8-12-2005. 

[No. L-22013/1/2005-IR (C-U)j 
N.P KESAVAN, Desk Officer 

I ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRjBUNAL-CUM-LABOUR COURT AT 
i HYDERABAD 

PRESENT 

Shri T, Rnmnbhandra Reddy, Presiding Officer 
Dated khe 23rd November, 2005 
INDUSTRIAL DISPUTE L.C. NO, 215/2002 

BETWEEN j 

P Lakihmi. w/o Djirgarao, R/o Khammam Dist. 

....Petitioner 

AND j 

I The Region^ Manager, FC1, HACA Bhnvan. 
Hyderabad 

2, The Depot Mimfiger, FC1, Khmiunam Dist, 

i ....Respondents 

APPEARANCES :i 

For the Petitioner 1 : G. Ravi Mohan, Advocate 
For the Respondent; B.G, Rnvlndra Reddv, Advocate 
AWARD 

This is a clnljn petition filed under section 2A 2 or 
) D. Act by the pctkloucr and the same was taken on Tile 
in view of the judgement of the Hon’blc High Court of 
Andhra Pradesh reported in W.P, No.8395 of 1989 dated 
3-8-1995 between! Sri U, Chinappn and M/s, Cotton 
Corporation of Indjm and two others. 

2. The avernjents made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper land initially an amount of Rs.4/- per 


day was paid as wages and subsequently enhanced to 
Rs.8/- and finally enhanced to Rs. 38/- per day during the 
year 1988. The second respondent is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for performing the duties of cleaning, sweeping 
and loading and unloading, which are perennial in 
nature. Subsequent to the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the petitioner or displayed on the notice 
board regarding the introduction of the contractor which 
is contraiy to the provision of section 9 A of I.D. Act 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-workers who are also continuously working 
from 1986 and similarly situated employees filed a 
WP.5024/89 on the file of Hon’ble High Court seeking 
absorption of their services in the respondent 
corporation. The Hon'ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition contracts labours. However, no action 
was taken by the Government. But the petitioner is 
being continued in service without any break as a casual 
labour, The respondent was changing the contractors 
from time to time to show that the petitioner was not 
directly under their control, During the pendency of the 
dispute before the Government, the second respondent 
again indulge in unfair labour practice and presented the 
petitioner and other casual labours in attending the 
duties. The petitioner and other casual labours filed a 
WP,983/92 and obtained interim direction to continue the 
petitioners in service and also to regularize their services. 
As such, the first respondent continued the petitioners 
in service. 

4. It is further submitted that the petitioner was 
terminated from service orally w.e.f, 23-3-1998. The 
petitioner made a representation or reinstatement, But no 
action was taken, as such, the petitioners filed a 
W.P.No.8584/98 before the Hon'ble High Court. The 
petitioner also preferred an appeal No.575/98 which was 
dismissed directing the petitioner and others to agitate 
the matter before this Tribunal. It Is further submitted 
that the petitioner and others worked from 1986 to 1998 
without break. But the respondents are continuing the 
junior most employees in their corporation and requested 
to set aside oral termination order and direct to reinstate 
into service with continuity of services with back wages 
and other attendant benefits. 

5. The respondents filed the counter and denied 
the averments made in the petition and pleaded that the 
petition is not maintainable neither in law nor on the 
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facts of the case and further submitted that the petitioner 
never worked as an employee in the respondent 
corporation and there is no relationship exists as the 
employer and employee. The respondent used to award 
handling and transport contract to the private 
contractors for handling and transporting of food grains 
on tender basis. The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility of the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent corporation was carried out by 
the contractors since 1986 to Nov. 1997. It is further 
submitted that the contract was given for two years after 
calling tenders by public tender enquiry. The respondent 
admitted the filing of W.P. by the petitioner and others 
and that the Hon’ble High Court did not grant any relief 
to the petitioner and pleaded that there is no privity of 
contract exists between the respondent corporation and 
the petitioner at any time. It is denied that the 
respondent deducted EPF from the petitioner and 
requested to pass an award dismissing the claim of the 
petitioner. 

6 . The petitioner filed affidavit in support of his 
claim and got marked the documents as Exhibits Ex. W1 
to W4. As against this, the respondent examined S. 
Sudhakar as MW1, Asst. Manager, FC l,. Khammam and 
got marked the documents as Exhibits Ml to Mil. 

7. The petitioner has swomed in the affidavit that 
the petitioner was appointed by the second respondent 
in the year 1988 at Khammam. But no appointment letter 
was issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly under 
the control of the second respondent and never worked 
under the control of the contract. The petitioner and 
others filed a WP before the High Court for absorption 
in the respondent corporation and the High Court was 
pleased to direct the Government of India to constitute 
an Advisor^' Board and submit a report within four 
months. But no action was taken by the Government of 
India. However, the petitioner and other co-workers 
continued into the service without any break. It is 
further, submitted that the petitioner and others filed a 
WP.983/92 for absorption and the High Court was 
pleased to grant interim direction to continue all the WPs 
in service As such, the petitioner and the others 
continued in service. The petitioner was not paid any 
compensation even though continuously worked for 
12 years. 

8 . MW1 has swomed in his affidavit that the 
petitioner had never worked in the respondent 


corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tenderer was being given the contract. The 
contractor used to bring his own labours for executing 
the work undertaken by him and the contractor has to 
pay the wages as per the schedule of rates fixed in the 
contract. The respondent did not control or supervise 
the work done by the contract labours. The Ex. Ml to 
Mil are the copies of the letters addressed to the 
contractors awarding the contract for the purpose of 
handling and transport work mentioned therein from 1985 
to 1993. It is further submitted that the respondent 
corporation and the workers Union of FCI has entered 
into settlement and that in terms of the agreement, the 
respondent has introduced Direct Payment System under 
which the eligible contract labour were selected from the 
list furnished by the contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement. 

9. It is claimed that the petitioner is the workman 
as a casual labour under the second respondent 
appointed directly by the respondent management and 
that the respondent has introduced a contractor to avoid 
the relationship of employee and employer between the 
petitioner and the respondent. The petitioner and others 
who are placed under similar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief for continuation of their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 
available to them in law. Aggrieved by the orders of the 
Single Judge, the petitioner and others preferred an 
appeal before the Hon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires the finding by the Industrial Tribunal. 

10. The issue that arises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
respondent and the respondent has introduced a fake 
contractor to avoid the relationship. 

11. It is claimed by the petitioner that the worked 
for 12 years without any break with the respondent as 
a casual labour and the petitioner was appointed by the 
respondent. The petitioner admitted in cross examination 
that no appointment letter was given and there is no 
proof to show that the petitioner was appointed by the 
District Manager, Khammam. It is admitted in the cross 
examination that the respondent used to give the amount 
to the contractor and the contractor, in turn, used to 





13922 


THE GAZETTE OF INDIA: DECEMBER 31,2005/PAUS A10,1927 


[Part II— Sec. 3(ii)] 


make payments to the petitioner and others and the 
respondent also used to change the contractors from 
time to time. The clerk employed by the contract society, 
used to make note of their attendance and allot work and 
pay the salaries The petitioner though, claimed that 
Provident Fund and EPF contributions were deducted 
from their wages, but they did not file any proof to that 
affect such as receipts. There is no documentary 
evidence to show that the petitioner worked 
continuously under the first respondent for a long period 
as claimed. It should be noted that the petitioner and 
others filed a Writ Petition alleging that they arc the 
casual labours of the respondent through a contractor. 
The petitioner his to prove that the petitioner has been 
appointed by the respondent, showing the petitioner as 
a contract laboui and there is a relationship of employee 
and employer exists between the petitioner and the 
respondent. The respondent witness has stated that the 
respondent has used to award handling and transport 
works to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tenderer was given the contract. The documents 
Ex.Ml to Mil show's that the respondent used to call 
for the tenders by the contractors and the contract was 
given to the lowest tenderer and the contractor was 
used to enter in|o the agreements w'ith the respondent. 
The terms and Conditions of agreement shows that the 
payment should be made at the rates fixed in the contract 
to the contract labour and the security deposit has to be 
made and further the contractor has to provide facilities 
to the contract workers. It is the responsibility of the 
contractor to execute the work by engaging the labours 
for loading and unloading of food grains from the 
wagons and trucjks. The Ex.M4, M5 and M7 shows that 
the FCI Hamalejes Labour Contract society limited was 
formed and registered and the society used to take 
contract of handling and transportation of food grains by 
duly entering injo an agreement. It appears that the said 
society is eaijrying the w'ork of handling and 
transportation cjf food grains from 1993 to 1995. The 
petitioner admitted in the cross examination that she was 
the member of the society' and the payment was made by 
the society. The documents filed by the petitioner Ex.Ml 
to Mil shows that the work of handling and 
transportation oi food grains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that 
Ex.Ml to M12 Iwere fabricated for the purpose of this 
case, does not ;jppear to be true. There is no necessity 
for respondent to fabricate the agreements to show that 
the petitioners are the contract labours. 

12. The petitioner could not place any record or 
evidence to show that they are the casual workers under 
the respondent corporation and the relationship of the 
workman and the management exists between the parties. 
It should be npted that in view of the section 10 of 


abolition of contact labour, it is for the appropriate 
Government to decide whether employment of contract 
labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour, a committee lias 
to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 

13. Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an aw'ard is passed 
dismissing the petition. 

Dictated to Shri R Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
Seal of this Court on this the 23rd day of November, 
2005. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witness examined for the Witness examined for the 
Petitioner WW1 respondent :— MW1 

Documents filed by the Petitioner 

Ex.Wl: The list of the casual labourers issued by the 
Dist. Manager in 1995 

Ex.W2 : The representation letter to the Dist. Manager 
dt. 17-7-2000 for reinstatement. 

Ex.W3 : The acknolwedgement. 

Ex.W4 : The High Court order copy dt. 3-8-1999. 

Documents filed by the Respondent 
ExMl : Letter dt. 10-5-1985 to FCI. 

ExM2: Letter dt. 1-8-87 addressed to Sri Rama 
Transport. 

ExM3 : Letter dt. 29-8-89 addressed to Sri Deshapathi 
Transport. 

ExM4 : Letter dt. 7-12-1993 addressed to FCI. 

Ex.M5 : Letter dt. 22-4-1996 addressed to FCI Harnali 
Labour Contract Cooperative Society' Ltd 

ExM6 : A copy of the tender form and the terms and 
conditions of the H & T contract. 

Ex.M7 : The copy of the agreement between FCI and 
FCI and CSW Harnali Contract Coop. Society 
Ltd. along with the terms and conditions. 

ExM8 : The copy of the letter dt. 12-3-1985. 

E\.M9 : Utter dt. 1-1-1987, 

E\.M10: A copy of the letter dt. 9-8-1989 addressed to 
Sri Deshapathi Transport. 
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Ex.M 11: A copy of the letter dt. 7-12-1993 addressed to 
the President, FCI & CSW Hamalies Labour 
Contract Coop. Society Ltd. 

Ex.M 12: The letter No. S & C 13(52)91-Cont. II dt. 
5-12-1991. 

M fcv#, 8 2005 

^T. 377. 4850.—sMfelw; 3TfafWT, 1947 (1947 
■^>1 14 ) «TRT 17 % 31jOT 4*, 7777FR WfaUTO 

fW7 % % TToTS M'Slafif 33% 

3734 * 7-4 4' %^r tr^r sftrirta 

3rf*FRW?R -Ml^lcrFt, tOTTC % T3R (37^4 WIT 217/ 
2002 ) 'SFt wfTTrT^riftt, # 8-12-2005 
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[37. 7^7-22013/1/2005-37^3777 (#-11)] 
T^T. 41. %WT, STfawt 
New Delhi, the 8 th December, 2005 
S.O. 4850.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 217/ 
2002) of the Central Government Industrial Tribunal / 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of F. C.I. and their workman, which was 
received by the Central Government on 8-12-2005. 

[No. L-22013/1/2005-IR (C-II)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 23 rd November, 2005 

INDUSTRIAL DISPUTE L.C. NO. 217/2002 
BETWEEN: 

A. Narayana, S/o Bhadraiah, 

R/o Khammam Dist. ....Petitioner 

AND 

1. The Regional Manager, 

FCI, HACA Bhavan, Hyderabad 

2. The Depot Manager, 

FCI, Kliammam Dist. .... Respondents 

APPEARANCES: 

For the Petitioner : G. Ravi Mohan. Advocate 
For the Respondent: B.G. Ravindra Reddy, Advocate. 
AWARD 

This is a claim petition filed under section 2 A 2 of 
ID Act by the petitioner and the same was taken on file 
in view of the judgement of the Hon ble High Court of 


Andhra Pradesh reported in WP No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper and initially an amount of Rs.4 per day 
was paid as wages and subsequently enhanced to Rs. 8 
and finally enhanced to Rs. 38 per day during the year 
1988. The second respondent is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for performing the duties of cleaning, sweeping 
and loading and unloading, which are perennial in 
nature. Subsequent to the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the petitioner or displayed on the notice 
board regarding the introduction of the contractor which 
is contrary to the provision of section 9A of ID Act 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-workers who are also continuously working 
from 1986 and similarly situated employees filed a WP 
5024/89 on the file of Hon’ble High Court seeking 
absorption of their services in the respondent 
corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition contracts labours. However, no action 
was taken by the Government. But the petitioner is 
being continued in service without any break as a casual 
labour. The respondent was changing the contractors 
from time to time to show that the petitioner was not 
directly under their control. During the pendency of the 
dispute before the Government, the second respondent 
again indulge in unfair labour practice and presented the 
petitioner and other casual labours in attending the 
duties. The petitioner and other casual labours filed a 
WP. 983/92 and obtained interim direction to continue the 
petitioners in service and also to regularize their services. 
As such, the first respondent continued the petitioners 
in service. 

4 . It is further submitted that the petitioner was 
terminated from service orally w.e.f. 23-3-1998. The 
petitioner made a representation or reinstatement. But no 
action was taken, as such, the petitioner filed a W.P. No. 
8584/98 before the Hon’ble High Court. The petitioner 
also preferred an appeal No. 575/98 which was dismissed 
directing the petitioner and others to agitate the matter 
before this Tribunal. It is further submitted that the 
petitioner and other workers from 1986 to 1998 without 
break. But the respondents are continuing the junior most 
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employees in thftr corporation and requested to set aside 
oral tennination| order and direct to reinstate into service 
with continuity of services with back wages and other 
attendant benefjts. 

5. The respondents filed the counter and denied 
the averments n^ade in the petition and pleaded that the 
petition is not maintainable neither in law nor on the 
facts of the case and further submitted that the petitioner 
never worked as an employee in the respondent 
corporation and there is no relationship exists as the 
employer and employee. The respondent used to award 
handling and transport contract to the private 
contractors for handling and transporting of food grains 
on tender basisj The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paic as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility of the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent corporation was carried out by 
the contractors since 1986 to Nov. 1997. It is further 
submitted that the contract was given for two years after 
calling tenders by public tender enquiry. The respondent 
admitted the filing of W.P. by the petitioner and others 
and that the Hon’ble High Court did not grant relief to 
the petitioner aid pleaded that there is no privity of 
contract exists between the respondent corporation and 
the petitioner at any time. It is denied that the 
respondent deducted EPF from the petitioner and 
requested to pass an award dismissing the claim of the 
petitioner. i 

6 . The petitioner filed affidavit in support of his 
claim and got marked the documents as Exhibits Ex.Wl 
to W4. As against this, the respondent examined 
S.Sudhakar as MW1, Asst. Manager, FCI, Khammam and 
got marked the documents as Exhibits Ex. Ml to Ml 1. 

7. The petitioner has swomed in the affidavit that 
the petitioner w£s appointed by the second respondent 
in the year 1988 ht Khammam. But no appointment letter 
was issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly under 
the control of thp second respondent and never worked 
under the control of contract. The petitioner and others 
filed a WP befoiie the High Court for absorption in the 
respondent corporation and the High Court was pleased 
to direct the Gbvernment of India to constitute an 
Advisory' Board ind submit a report within four months. 
But no action wjas taken by the Government of India. 
However, the petitioner and other co-vvoikers continued 
into the service Without any break. It is further, submitted 
that the petitioner and others filed a WP. 983/92 for 
absorption and the High Court was pleased to grant 


interim direction to continue all the WPs in service. As 
such, the petitioner and the others continued in serv ice. 
The petitioner was not paid any compensation even 
though continuously worked for 12 years. 

8 . MW1 has sworned in his affidavit that the 
petitioner had never worked in the respondent 
corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of food grains or tender basis and the 
lowest tenderer was being given the contract. The 
contractor used to bring his own labours for executing 
the work undertaken by him and the contractor has to 
pay the wages as per the schedule of rates fixed in the 
contract. The respondent did not control or supervise 
the work done by the contract labours. The Ex. Ml to 
Mil are the copies of the letters addressed to the 
contractors awarding the contract for the purpose of 
handling and transport work mentioned therein from 1985 
to 1993. It is further submitted that the respondent 
corporation and the workers Union of FCI has entered 
into settlement and that in terms of the agreement, the 
respondent has introduced Direct Payment System 
system under which the eligible contract labour were 
selected from the list furnished by the contractor 
depending upon the requirement and subject to the 
terms and conditions of the agreement. 

9. It is claimed that the petitioner is the workman 
as casual labour under the second respondent appointed 
directly by the respondent management and that the 
respondent has introduced a contractor to avoid the 
relationship of employee and employer between the 
petitioner and the respondent. The petitioner and others 
who are placed under similar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief for continuation of their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 
available to them in law. Aggrieved by the orders of the 
single Judge, the petitioner and others preferred an 
appeal before the Hon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires the finding by the Industrial Tribunal. 

10. The issue that rises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
respondent and the respondent has introduced a fake 
contractor to avoid the relationship. 

11. It is claimed by the petitioner that he vvoikeii 
for 12 years without any break with the respondent as 
a casual labour and the petitioner was appointed by the 
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respondent. The petitioner admitted in the cross 
examination that no appointment letter was given and 
there is no proof to show that the petitioner was 
appointed by the District Manager, Khammam. It is 
admitted in the cross examination that the respondent 
used to give the amount to the contractor and the 
contractor, in turn, used to make payments to the 
petitioner and others and the respondent also used to 
change the contractors from time to time. The clerk 
employed by the contract society, used to make note of 
their attendance and allot work and pay the salaries. The 
petitioner though, claimed that Provident Fund and EPF 
contributions were deducted from their wages, but they 
did not file any proof to that affect such as receipts, 
There is no documentary evidence to show that the 
petitioner worked continuously under the first respondent 
for a long period as claimed. It should be noted that the 
petitioner and others filed a Writ Petition alleging that 
they are the casual labours of the respondent through a 
contractor The petitioner has to prove that the petitioner 
has been appointed by the respondent, showing the 
petitioner as a contract labour and there is a relationship 
of employee and employer exists between the petitioner 
and the respondent. The respondent witness has stated 
that the respondent has used to award handling and 
transport works to the contractors for the purpose of 
handling and transporting of food grains on tender basis 
and the lowest tenderer was given the contract. The 
documents Ex.Ml to Mil shows that the respondent 
used to call for the tenders by the contractors and the 
contract was given to the lowest tenderer and the 
contractor was used to enter into the agreements with the 
respondent. The terms and conditions of agreement 
shows that Hie payment should be made at the rates 
fixed In the contract to the contract labour and the 
security deposit has to be made and further the 
contractor has to provide facilities to the contract 
workers. It is the responsibility of the coniractor to 
execute the work by engaging the iabours for loading 
and unloading of food grains from the wagon and 
trucks. The Ex. M4, M5 and M7 shows that the FCI 
Hamaiees Labour Contract society limited was formed 
and registered and the society used to take contract of 
handling and transportation of food grains by duiy 
entering into an agreement. It appears that the said 
society is carrying the work of handling and 
transportation of food grains from 1993 to 1995, The 
petitioner admitted in the cross exantination that he was 
the member of the society and the payment was made by 
the society. The documents filed by the petitioner Ex, MI 
to Ml 1 shows that the work of handling and 
transportation of food grains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that Ex. 
Ml to M12 were fabricated for the purpose of this case, 
does not appear .to be true. There is no necessity for 
respondent to fabricate the agreements to show that the 
petitioners are the contract labours. 


12. The petitioner could not place any record or 
evidence to show that they are the casual workers under 
the respondent corporation and the relationship of the 
workman and the management exists between the parties. 
It should be noted that in view of the section 10 of 
abolition of contract labour, it is for the appropriate 
Government to decide whether employment of contract 
labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour, a committee has 
to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 

13, Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act, Therefore, an award is passed 
dismissing the petition. 

Dictated to Shri P. Kanaka Raju, LDC transcribed 
by him, corrected tty me and given under my hand and 
seal of this Court on this the 23rd day of November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witness examined for the Witness examined for 
Petitioner:- WWl : D. Padma the respondent 

MW1 : S. Sudhakai 
Documents filed by the petitioner 

Ex.Wl: The list of the casual labourers issued by the 
Dist. Manager tn 1995. 

Ex.W2 ; The representation letter to the Dist. Manager 
dt. 17-7-2000 for reinstatement. 

Ex,W3: The acknowledgement. 

Ex.W4 : The High Court order copy dt. 3-8-1999, 
Documents Died by the respondent 
Ex Ml: Letter dt. 10-5-1985 to FCI. 

Ex.M2: Letter dt. 1-8-87 addressed to Sri Rama 
Transport. 

Ex.M3 ; Letter dt. 29-8-89 addressed to Sri Deshapathi 
Transport. 

Ex.M4 : Letter dt. 7-12-1993 addressed to FCI. 

Ex.M5 ; Letter dt. 22-4-1996 addressed to FCI Hamali 
Labour Contract Cooperative Society Ltd, 

Ex.M6: A copy of the tender form and the terms and 
conditions of the H & T contract. 

Ex.M7 : The copy of the agreement between FCI and 
CSW Hamali Contract Coop. Society Ltd. along 
with the terms and conditions. 
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ExM8 : The copy of the letter dt. 12-3-1985. 

ExA19 : Utter dl. 1-1-1987. 

ExMlO: A copy of the letter dt. 9-8-1989 addressed to 
Sri Deshapati Transport. 

ExMll: A copy of the letter dt. 7-12-1993 addressed to 
the Pre sident, FCI & CSW Hamalics Labour 
Contract Coop. Society Ltd. 

BcMl2: The letter No. S & C 13 (52) 91-Cont. II dt. 
5-12-19S1. 
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New Delhi, the 8th December, 2005 

S.O. 4851,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 216/ 
2002) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexurc 
in the Industrial Dispute between the employers in relation 
to the management of F.C.I. and their workman, which 
was received by the Central Government on 8-12-2005. 

[No. L-22013/1/2005-/IR (C-II)] 
N.P. KESAVAN. Desk Officer 
ANNEXURE 

BEFORE [THE CENTRAL GOVERNMENT 
INDUSTRlAlj tribunal-ccm-labour court 
AT HYDERABAD 


PRESENT: I 

Shri T. Rajmachandra Reddy, Presiding Officer 
Dated the 23rd November, 2005 

INDUSTRIAL DISPUTE L.C. NO. 216/2002 
BETWEEN: 

D. Padma, W/d Joseph, 

R/o Khanunam IDist. . . . Petitioner 

AND 

1. The Reginali Manager, 

FCI, HACAjBhavan, Hyderabad 

2. The Depot Manager, 

FCI, Khanunam Dist. ... Respondents 

APPEARANCES : 

For the Petitioner : G. Ravi Mohan, Advocate 
For the Respondent: B.G. Ravindra Reddy. Advocate. 


AWARD 

This is a claim petition filed under section 2A (2) 
of I D Act by the petitioner and the same was taken on 
file in view of the judgment of the Hon’ble High Court 
of Andhra Pradesh reported in WP.No. 8395 of 1989 
dated 3-8-1995 between Sri U. Chinappa and M/s Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper and initially an amount of Rs.4 per day 
was paid as wages and subsequently enhanced to Rs.8 
and finally enhanced to Rs. 38 per day during the year 
1988. The second respondent is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for performing the duties of cleaning, sweeping 
and loading and unloading, which are perennial in 
nature. Subsequent to the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the petitioner or displayed on the notice 
board regarding the introduction of the contractor which 
is contrary to the provision of section 9A of ID Act 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-workers who are also continuously working 
from 1986 and similarly situated employees filed a 
WP.5024/89 on the file of Hon’ble High Court seeking 
absorption of their services in the respondent 
corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition contract labours. However, no action 
was taken by the Government. But the petitioner is 
being continued in service without any break as a casual 
labour. The respondent was changing the contractors 
from time to time to show that the petitioner was not 
directly under their control. During the pendency of the 
dispute before the Government, the second respondent 
again indulged in unfair labour practice and presented the 
petitioner and other casual labours in attending the 
duties. The petitioner and other casual labours filed a 
WP.983/92 and obtained interim direction to continue the 
petitioners in service and also to regularize their services. 
As such, the first respondent continued the petitioners 
in service. 

4. It is further submitted that the petitioner was 
terminated from sendee orally w.e.f. 23-3-1998. The 
petitioner made a representation for reinstatement. But no 
action was taken, as such, the petitioner filed a 
W.P.No.8584/98 before the Hon’ble High Court. The 
petitioner also preferred an appeal No.575/98 which was 
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dismissed directing the petitioners and others to agitate 
the matter before this Tribunal. It is further submitted 
that the petitioner and others worked from 1986 to 1998 
without breztk. But the respondents are continuing the 
junior most employees in their corporation and requested 
to set aside oral termination order and direct to reinstate 
into service with continuity of services with back wages 
and other attendant benefits. 

5 . The respondents filed the counter and denied 
the averments made in the petition and pleaded that the 
petition is not maintainable neither in law nor on the 
facts of the case and further submitted that the petitioner 
never worked as an employee in the respondent 
corporation and there is no relationship exists as the 
employer and employee. The respondent used to award 
handling and transport contract to the private 
contractors for handling and transporting of food grains 
on tender basis. The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility of the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent corporation was carried out by 
the contractors since 1986 to Nov. 1997. It is further 
submitted that the contract was given for two years after 
calling tenders by public tender enquiry. The respondent 
admitted the filing of W.P. by the petitioner and others 
and that the Hon’ble High Court did not grant relief to 
the petitioner and pleaded that there is no privity' of 
contract exists between the respondent corporation and 
the petitioner at any time. It is denied that the 
respondent deducted EPF from the petitioner and 
reqested to pass an award dismissing the claim of the 
petitioner. 

6. The petitioner filed affidavit in support of his 
claim and got marked the documents as Exhibits W1 to 
W4. As against this, the respondent examined 
S.Sudhakar as MW1, Asst. Manager, FCI, Khammam and 
got marked the documents as Exhibits Ml to Mil. 

7. The petitioner has swomed in the affidavit that 
the petitioner was appointed by the second respondent 
in the year 1988 at Khammam. But no appointment letter 
was issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly under 
the control of the second respondent and never worked 
under the control of the contract. The petitioner and 
others filed a. WP before the High Court for absorption 
in the respondent corporation and the High Court was 
pleased to direct the Government of India to constitute 
an Advisory Board and submit a report within four 
months. But no action was taken by the Government of 


India. However, the petitioner and other co-workers 
continued into the service without any break. It is 
further, submitted that the petitioner and others filed a 
WP.983/92 for absorption and the High Court was 
pleased to grant interim direction to continue ^11 the WPs 
in service. As such, the petitioner and others continued 
in service. The petitioner was not paid any compensation 
even though continuously worked for 12 years. 

8. MW1 has sworned in his affidavit that the 
petitioner had never worked in the respondent 
corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling mid transport 
work to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tenderer was being given the contract. The 
contractor used to bring his own labours for executing 
the work undertaken by him and the contractor has to 
pay the wages as per the schedule of rates fixed in the 
contract. The respondent did not control or supervise 
the work done by the contract labours. The Ex.Ml to 
Mil are the copies of the letters addressed to the 
contractors awarding the contract for the purpose of 
handling and transport work mentioned therein from 1985 
to 1993. It is further submitted that the respondent 
corporation and the workers Union of FCI has entered 
into settlement and that in terms of the agreement, the 
respondent has introduced Direct Payment System under 
which the eligible contract labour were selected from the 
list furnished by the contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement. 

9. It is claimed that the petitioner is the workman 
as a casual labour under the second respondent 
appointed directly by the respondent management and 
that the respondent has introduced a contractor to 
avoid the relationship of employee and employer 
between the petitioner and the respondent. The 
petitioner and others who are placed under similar 
situation filed a WP before the Hon’ble High Court 
alleging that their services were illegally discontinued 
by the respondent corporation and sought the relief for 
continuation of their services as a casual labour. The 
Writ Petition was dismissed at the admission stage. 
However, the petitioner and others were given liberty to 
avail such remedy as may be available to them in law. 
Aggrieved by the orders of the Single Judge, the 
petitioner and others preferred air^appeal before the 
Hon’ble High Court. The same was dismissed observing 
that the disputed facts involved in the case requires the 
finding by the Industrial Tribunal. 

10. The issue that arises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
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respondent and t ie respondent has introduced a fake transportation of food grains was given on contract from 
contractor to avoid the relationship. 1985 to 1990. The suggestion of the petitioner is that 

11. It is cla med by the petitioner that she worked Ex.Ml to M12 were fabricated for the purpose of this 

for 12 years without any break with the respondent as case > ^ oes no * a PP ear 1° be true. There is no necessity 

a casual labour and the petitioner was appointed by the f° r respondent to fabricate the agreements to show' that 

respondent. The petitioner admitted in the cross Petitioners are the contract labours, 

examination that no appointment letter was given and 12. The petition could not place any record or 

there is no proof to show that the petitioner was evidence to show that they are the casual workers under 

appointed by the District Manager, Khaintnam. it is the respondent corporation and the relationship of the 

admitted in the cross examination that the respondent workman and the management exists between the parties, 

used to give the amount to the contractor and the It should be noted that in view of the section 10 of 

contractor, in turn, used to make payments to the abolition of contract labour, it is for the appropriate 

petitioner and ot rers and the respondent also used to Government to decide whether employment of contract 

change the contractors from time to time. The clerk labour should be prohibited or only regulated. In the 

employed by the contract society, used to make note of event of prohibiting the contract labour, a committee has 


their attendance ahd allot work and pay the salaries. The 
petitioner though, claimed that Provident Fund and EPF 
contributions were deducted from their wages, but they 
did not file any proof to that affect such as receipts. 
There is no documentary evidence to show that the 
petitioner worked continuously under the first respondent 
for a long period as claimed. It should be noted that the 
petitioner and others filed a Writ Petition alleging that 
they are the casuil labours of the respondent through a 
contractor. The petitioner has to prove that the petitioner 
has been appointed by the respondent, showing the 
petitioner as a contract labour and there is a relationship 
of employee and employer exists between the petitioner 
and the respondent. The respondent witness has stated 
that the respondent has used to award handling and 
transport works to the contractors for the purpose of 
handling and transporting of food grains on tender basis 
and the lowest tender was given the contract. The 
documents Ex.Ml to Mil shows that the respondent 


to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that the are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 

13. Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an award is passed 
dismissing the petition. 

Dictated to Shri P. Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
seal of this Court on this the 23rd November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 


used to call for lhe tenders by the contractors and the Witness examined for the Witness examined for 


contract was given on to the lowest tenderer and the 
contractor was usjd to enter into the agreements w ith the 
respondent. The terms and conditions of agreement 
shows that the payment should be made at the rates 
fixed in the cor tract to the contract labour and the 
security deposit has to be made and further the 
contractor has :o provide facilities to the contract 
workers. It is the responsibility of the contractor to 
execute the work by engaging the labours for loading 
and unloading of food grains from the wagon and 
trucks. The Ex.M4, M5and M7 shows that the FCI 
Hamalees Labour Contract Society Limited was formed 
and registered and the society used to take contract of 
handling and transportation of food grains by duly 
entering into aij agreement. It appears that the said 
society is carrying the work of handling and 
transportation of food grains from 1993 to 1995. The 
petitioner admitted in the cross examination that she was 
the member of the society and the payment was made by 
the society. The (documents filed by the petitioner Ex.Ml 
to Mil shows that the work of handling and 


Petitioner the Respondent 

WWl : D. Padma MWl : S. Sudhakar 

Documents filed by the petitioner 

Ex.Wl: The list of the casual labourers issued by the 
Dist Manager in 1995 

Ex.W2 ; The representation letter to the Dist. Manager 
dt. 17-7-2000 for reinstatement. 

Ex.W3 : The acknolwedgement. 

Ex.W4 : The High Court order copy dt. 3-8-1999. 
Documents filed by the respondent 

ExMl : Letter dt. 10-5-1985 to FCI. 

Ex.M2 : Letter dt.' 1-8-87 addressed to Sri Rama 
Transport. 

ExM3 : Letter dt. 29-8-89 addressed to Sri Deshapathi 
Transport. 

Ex.M4 : Letter dt. 7-12-1993 addressed to FCI. 

Ex.M5 : Letter dt. 22-4-1996 addressed to FCI Hamali 
Labour Contract Cooperative Society Ltd. 




HT^^TTT^m : fWHI, 2005/^ 10,1927 


13929 


[ HPT n—Taro 3 (ii) ] 

ExM6 : A copy of the tender form and the terms and 
condidtions of the H & T contract. 

ExM7 : The copy of the agreement between FCI and 
CSW Hamali contract Coop. Society Ltd.* along 
with the terms and conditions. 

Ex2VS8 ; The copy of the letter dt. 12-3-1985. 

ExJV19 : Utter dt. 1-1-1987. 

ExMlO: A copy of the letter dt. 9-8-1989 addressed to 
Sri Deshapati Transport. 

ExJvlll: A copy of the letter dt. 7-12-1993 addressed to 
the President, FCI & CSW Hamalies Labour 
Contract Coop Society Ltd. 

ExJvll2: The letter No. S & C 13 (52) 91-Cont. II dt. 
5-12-1991. 

M 8 2005 
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New Delhi, the 8th December, 2005 

S.O. 4852. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 218/ 
2002) of the Central Government Industrial Tribunal / 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of F. C.I. and their workman, which 
was received by the Central Government on 8-12-2005. 

[No. L-22013/ 1/2005-IR (C-D)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 23rd November, 2005 

INDUSTRIAL DISPUTE L.C. NO. 218/2002 
BETWEEN: 

M. Radha, W/o Pullaiah, 

R/o Khammam Dist. ...Petitioner 

AND 

1. The Regional Manager, 

FCI, HACA Bhavan, Hyderabad 


2. The Depot Manager, 

FCI, Khammam Dist. ....Respondents 

APPEARANCES : 

For the Petitioner : G. Ravi Mohan, Advocate 
For the Respondent: B.G. Ravindra Reddy, Advocate. 

AWARD 

This is a claim petition filed under section 2A 2 of 
ID Act by the petitioner and the same was taken on file 
in view of the judgement of the Hon ble High Court of 
Andhra Pradesh reported in WP. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinappa and M/s Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper and initially an amount of Rs. 4/- per 
day was paid as wages and subsequently enhanced to 
Rs. 8/- and finally enhanced to Rs. 38/- per day during 
the year 1988. The second respondent is having 
godowns at Khammam, and employed the petitioner as 
casual labour directly for performing the duties of 
cleaning, sweeping and loading and unloading, which are 
perennial in nature. Subsequent to the employment of 
the petitioner, the second respondent has introduced a 
contractor to avoid relationship of the employee and 
employer between the petitioner and the respondent. No 
notice was issued to the petitioner or displayed on the 
notice board regarding the introduction of the contractor 
which is contrary to the provision of Section 9 A of ID 
Act which requires notice regarding the charge in 
service conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-workers who are also continuously working 
from 1986 and similarly situated employees filed a WP. 
5024/89 on the file of Hon’ble High Court seeking 
absorption of their services in the respondent 
corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory' Board and submit a 
report within four months thereafter to take a decision as 
to the abolition of contracts labours. However, no action 
was taken by the Government. But the petitioner is 
being continued in service without any break as a casual 
labour. The respondent was changing the contractors 
from time to time to show that the petitioner was not 
directly under their control. During the pendency of the 
dispute before the Government, the second respondent 
again indulge in unfair labour practice and presented the 
petitioner and other casual labours in attending the 
duties. The petitioner and other casual labours filed a 
WP 983/92 and obtained interim direction to continue the 
petitioners in service and also to regularize their services. 
As such, the first respondent continued the petitioners 
in service. 

4. It is further submitted that the petitioner was 
terminated from service orally w.e.f. 23-3-1998. The 
petitioner made a representation or reinstatement. But no 
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further, submitted that the petitioner and others filed a 
WP. 983/92 for absorption and the High Court was 
pleased to grant interim direction to continue all the WPs 
in service. As such, the petitioner and the others 
continued in service. The petitioner was not paid any 
compensation even though continuously worked for 12 
years. 

8. MW1 has sworned in his affidavit that the 
petitioner had never worked in the respondent 
corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tenderer was being given the contract. The 
contractor used to bring his own labours for executing 
the work undertaken by him and the contractor has to 
pay the wages as per the schedule of rates fixed in the 
contract. The respondent did not control or supervise 
the work done by the contract labours. The Ex.Ml to 
Mil are the copies of the letters addressed to the 
contractors awarding the contract for the purpose of 
liandling and transport work mentioned therein from 1985 
to 1993. It is further submitted that the respondent 
corporation and the workers Union of FCI has entered 
into settlement and that in terms of the agreement, the 
respondent lias introduced Direct Payment System under 
which the eligible contract labour were selected from the 
list furnished by the contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement. 

9. It is claimed that the petitioner is the workman 
as a casual labour under the second respondent 
appointed directly by the respondent management and 
that the respondent has introduced a contractor to avoid 
the relationship of employee and employer between the 
petitioner and the respondent. The petitioner and others 
who are placed under similar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief for continuation of their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 
available to them in law. Aggrieved by the orders of the 
Single Judge, the petitioner and others preferred an 
appeal before the Hon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires the finding by the Industrial Tribunal. 

10. The issue that rises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
respondent and the respondent has introduced a fake 
contractor to avoid the relationship. 

11. It is claimed by the petitioner that she worked 
for 12 years without any break with the respondent as 
a casual labour and the petitioner was appointed by the 
respondent. The petitioner admitted in cross examination 
that no appointment letter was given and there is no 
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proof to show that the petitioner was appointed by the 
District Manager, Khammam. It is admitted in the cross 
examination that the respondent used to give the amount 
to the contractor and the contractor, in turn, used to 
make payments to the petitioner and others and the 
respondent also used to change the contractors from 
time to time;. The clerk employed by the contract society, 
used to make note of their attendance and allot work and 
pay the salaries. The petitioner though, claimed that 
Provident Fund and EPF contributions were deducted 
from their wages, but they did not file any proof to that 
affect such as receipts. There is no documentary 
evidence to show that the petitioner worked 
continuously under the first respondent for a long period 
as claimed. It should be noted that the petitioner and 
others filed a Writ Petition alleging that they are the 
casual labours of the respondent through a contractor. 
The petitioner has to prove that the petitioner has been 
appointed by the respondent, showing the petitioner as 
a contract labour and there is a relationship of employee 
and employer exists between the petitioner and the 
respondent. The respondent witness has stated that the 
respondent has used to award handling and transport 
works to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tenderer was given the contract. The documents 
Ex. Ml to Mil shows that the respondent used to call 
for the tenders by the contractors and the contract was 
given to the lowest tenderer and the contractor was 
used to enter into the agreements with the respondent. 
The terms and conditions of agreement shows that the 
payment should be made at the rates fixed in the contract 
to the contract labour and the security deposit has to be 
made and further the contractor lias to provide facilities 
to the contract workers. It is the responsibility of the 
contractor to execute the work by engaging the labours 
for loading and unloading of food grains from the 
wagons mid trucks. The Ex. M4, M5 and M7 shows that 
the FCI Hamalees Labour Contract Society Limited was 
formed and registered and the society used to take 
contract of handling and transportation of food grains by 
duly entering into an agreement. It appears that the said 
society is carrying the work of handling and 
transportation of food grains from 1993 to 1995. The 
petitioner admitted in the cross examination that she was 
the member of the society and the payment was made by 
the society. The documents filed by the petitioner Ex. Ml 
to Mil shows that the work of handling and 
transportation of food grains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that 
Ex.Ml to Ml2 were fabricated for the purpose of this 
case, does not appear to be true. There is no necessity 
for respondent to fabricate the agreements to show that 
the petitioners are the contract labours. 

12. The petitioner could not place any record or 
evidence to show that they are the casual workers under 
the respondent corporation and the relationship of 
workman and the management exists between the parties. 


It should be noted that in view of the Section 10 of 
abolition of contact labour, it is for the appropriate 
Government to decide whether employment of contract 
labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour, a committee has 
to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible' for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 

13. Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an award is passed 
dismissing the petition. 

Dictated to Shri P. Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
seal of this Court on this the 23rd day of November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix off evidence 

Witness examined for the Witness examined for 

Petitionerthe respondent 
WW1 : M. Radha MW1 : S. Sudhakar 

Documents filed by the petitioner 
Ex.W 1 : The list of the casual labourers issued by the 
Dist Manager in 1995 

Ex.W 2 : The representation letter to the Dist. Manager 
dt. 17-7-2000 for reinstatement. 

Ex.W 3 : The acknowledgement. 

Ex.W 4 : The High Court order copy dt. 3-8-1999. 

Documents filed by the respondent 
Ex.M 1 : Letter dt. 10-5-1985 to FCI. 

Ex.M2: Letter dt. 1-8-87 addressed to Sri Rama 
Transport. 

Ex.M 3 ; Letter dt. 29-8-89 addressed to Sri Deshaparhi 
Transport. 

Ex.M 4 : Letter dt. 7-12-1993 addressed to FCI. 

Ex.M 5 : Letter dt. 22-4-1996 addressed to FCI Hamali 
Labour Contract Cooperative Society Ltd. 
Ex.M 6 : A copy of the tender form and the terms and 
conditions of the H & T contract. 

Ex.M 7 : The copy of the agreement between FCI and 
CSW Hamali Contract Coop. Society Ltd. 
along with the terms and conditions. 

Ex.M 8 : The copy of the letter dt. 12-3-1985. 

Ex.M 9 : Utter dt. 1-1-1987. 

Ex.M 10: A copy of the letter dt. 9-8-1989 addressed to 
Sri Deshapati Transport. 

Ex.M 11: A copy of the letter dt. 7-12-1993 addressed to 
the President, FCI & CSW Hamalies Labour 
Contract Coop Scociety Ltd. 

Ex.M 12: The letter No. S & C 13 (52) 91-Cont. II dt. 
5-12-1991. 
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S.O. 4853 
Industrial Dispin 
Government her 
2002) of the C 
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v—In pursuance of Section 17 of the 
tes Act, 1947 (14 of 1947), the Central 
eby publishes the award (Ref No. 220/ 
ejntral Government Industrial Tribunal/ 
derabad now as shown in the Annexure 
pispute between the employers inrelation 
ent of F.C.I. and their workman, which 
he Central Government on 8-12-2005. 

[No. L-220I3/I/2005-IR (C-Il)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 


INDUSTRIAL 


TRIBUNAL CUM LABOUR COURT 
AT HYDERABAD 


PRESENT : Shri T. Ramachandra Reddy, 
Presiding Officer 


Dated the 23 rd November, 2005 


INDUSTRIAL DISPUTE L.C. NO. 220/2002 

BETWEEN: 

K. *Munnu Swamy, S/o Muthaiah, 

R/o Khammam t>ist. ....Petitioner 

I 

AND 

1. The Reginal Manager, 

FCI, HACA phavan, Hyderabad. 


2. The Depot Manager, 
FCI, Khammam Dist. 


APPEARANCES: 


...Respondents 


For the Petitioner : G. Ravi Mohan, Advocate 
For the Respondent : B.G. Ravindra Reddy. Advocate. 
AWARD 

This is a cflaim petition filed under Section 2A(2) of 
I D Act by the petitioner and the same was taken on file 


in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in WP.No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinappa and M/s Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper and initially an amount of Rs.4 per day 
was paid as wages and subsequently enhanced to Rs. 8 
and finally enhanced to Rs. 38 per day during the year 
1988. The second respondent is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for performing the duties of cleaning, sweeping 
and loading and unloading, which are perennial in 
nature. Subsequent to the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the petitioner or displayed on the notice 
board regarding the introduction of the contractor w hich 
is contrary to the provision of section 9A of ID Act 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-workers who are also continuously working 
from 1986 and similarly situated employees filed a 
WP.5024/89 on the file of Hon’bte High Court seeking 
absorption of their services in the respondent 
corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition contracts labours. However, no action 
was taken by the Government. But the petitioner is 
being continued in service without any break as a casual 
labour. The respondent was changing the contractors 
from time to time to show that the petitioner was not 
directly under their control. During the pendency of the 
dispute before the Government, the second respondent 
again indulged in unfair labour practice and presented the 
petitioner and other casual labours in attending the 
duties. The petitioner and other casual labours filed a 
WP.983/92 and obtained interim direction to continue the 
petitioners in serv ice and also to regularize their services. 
As such, the first respondent continued the petitioners 
in service. 

4. It is further submitted that the petitioner was 
terminated from service orally w.e.f. 23-3-1998. The 
petitioner made a representation or reinstatement. But no 
action was taken, as such, the petitioner filed a 
W.P.No.8584/98 before the Hon’ble High Court. The 
petitioner aUo preferred an appeal No, 575/98 which was 
dismissed directing the petitioners and others to agnate 
the matter before this Tribunal. It is further submitted 
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that the petitioner and others worked from 1986 to 1998 
without break. But the respondents are continuing the 
junior most employees in their corporation and requested 
to set aside oral termination order and direct to reinstate 
into sendee with continuity of sendees with back wages 
and other attendant benefits, 

5. The respondents filed the counter and denied 
the averments made in the petition and pleaded that the 
petition is not maintainable neither in law nor on the 
facts of the case and further submitted that the petitioner 
never worked as an employee in the respondent 
corporation and there is no relationship exists as the 
employer and employee. The respondent used to award 
handling and transport contract to the private 
contractors for handling and transporting of food grains 
on tender basis. The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility of the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent corporation was carried out by 
the contractors since 1986 to Nov. 1997. It is further 
submitted that the contract was given for two years after 
calling tenders by public tender enquiry. The respondent 
admitted the filing of W.P. by the petitioner and others 
and that the Hon’ble High Court did not grant relief to 
the petitioner and pleaded that there is no privity of 
contract exists between the respondent corporation and 
the petitioner at any time. It is denied that the 
respondent deducted EPF from the petitioner and 
requsted to pass an award dismissing the claim of the 
petitioner. 

6. The petitioner filed affidavit in support of his 
claim and got marked the documents as Exhibits Ex. WI 
to W4. As against this, the respondent examined 
S.Sudhakar as MW1, Asst. Manager, FC1, Khammam and 
got marked the documents as Exhibits Ex.Ml to Ml 1. 

7. The petitioner has swomed in the affidavit that 
the petitioner was appointed by the second respondent 
in tte year 1988 at Khammam. But no appointment letter 
was issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly under 
the control of the second respondent and never worked 
under the control of contract. The petitioner and others 
filed a WP before the High Court for absorption in the 
respondent corporation and the High Court was pleased 
to direct the Government of India to constitute an 
Advisory Board and submit a report within four months. 
But no action was taken by the Government of India. 
However, the petitioner and other co-woikers continued 


into the service without any break. It is further, submitted 
that the petitioner and others filed a WP. 983/92 for 
absorption and the High Court was pleased to grant 
interim direction to continue all the WPs in service. As 
guch, the petitioner and others continued in service. The 
petitioner was not paid any compensation even though 
continuously worked for 12 years. 

8. MW1 has sworned in his affidavit that the 
petitioner had never worked in the respondent 
corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of food grains or tender basis and the 
lowest tenderer was being given the contract. The 
contractor used to bring his own labours for executing 
the work undertaken by him and the contractor has to 
pay the wages as per the schedule of rates fixed in the 
contract. The respondent did not control or supervise 
the work done by the contract labours. The Ex.Ml to 
Mil are the copies of the letters addressed to the 
contractors awarding the contract for the purpose of 
handling and transport work mentioned therein from 1985 
to 1993. It is further submitted that the respondent 
corporation and the workers Union of FCI has entered 
into settlement and that in terms of the agreement, the 
respondent has introduced Direct Payment System under 
which the eligible contract labour were selected from the 
list furnished by the contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement. 

9. It is claimed that the petitioner is the workman 
as casual labour under the second respondent appointed 
directly by the respondent management and that the 
respondent has introduced a contractor to avoid the 
relationship of employee and employer between the 
petitioner and the respondent. The petitioner and others 
who are placed undertimilar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief for continuation of their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 
available to them in law. Aggrieved by the orders of the 
single Judge, the petitioner and others preferred an 
appeal before the Hon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires the finding by the Industrial 
Tribunal. 

10. The issue that arises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
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respondent and he respondent has introduced a fake 
contractor to avc id the relationship. 

11. It is claimed by the petitioner that he worked 
for 12 years without any break tfith the respondent as’ 
a casual labour and the petitioner was appointed by the 
respondent. The petitioner admitted in the cross 
examination that no appointment letter was given and 
there is no proof to show that the petitioner was 
appointed by the District Manager, Khammam. It is 
admitted in the cross examination that the respondent 
used to give the amount to the contractor and the 
contractor, in turn, used to make payments to the 
petitioner and others and the respondent also used to 
change the contractors from time to time. The clerk 
employed by the contract society, used to make note of 
their attendance and allot work and pay the salaries. The 
petitioner though claimed that Provident Fund and EPF 
contributions weie deducted from their wages, but they 
did not file any proof to that affect such as receipts. 
There is no documentary evidence to show that the 
petitioner worked continuously under the first respondent 
for a long period as claimed. It should be noted that the 
petitioner and otl lers filed a Writ Petition alleging that 
they are the casuil labours of the respondent through a 
contractor. The petitioner has to prove that the petitioner 
has been appointed by the respondent, showing the 
petitioner as a contract labour and there is a relationship 
of employee and employer exists between the petitioner 
and the responde at. The respondent witness has stated 
that the respond snt has used to award handling and 
transport works :o the contractors for the purpose of 
handling and transporting of food grains on tender basis 
and the lowest lender was given the contract. The 
documents Ex. Nil to Mil shows that the respondent 
used to call for t le tenders by the contractors and the 
contract was given to the lowest and tenderer and the 
contractor was us<d to enter into the agreements with the 
respondent. The terms and conditions of agreement 
shows that the payment should be made at the rates 
fixed in the contract to the contract labour and the 
security deposit has to be made and further the 
contractor has ta provide facilities to the contract 
workers. It is the responsibility of the contractor to 
execute the work by engaging the labours for loading 
and unloading of food grains from the wagons and 
trucks. The Ex. 144, M5 and M7 shows that the FCI 
Hamalees Labour Contract Society Limited was formed 
and registered ani the Society used to take contract of 
handling and transportation of food grains by duly 
entering into an agreement. It appears that the said 
society is carrying the work of handling and 
transportation of food grains from 1993 to 1995. The 
petitioner admittei in the cross examination that he was 
the member of the society and the payment was made by 
the society. The documents filed by the petitioner Ex.Ml 


to Mil shows that the work of handling and 
transportation of food grains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that 
Ex. Ml to M12 were fabricated for the purpose of this 
case, does not appear to be true. There is no necessity 
for respondent to fabricate the agreements to show' that 
the petitioners are the contract labours. 

12. The petition could not place any record or 
evidence to show that they are the casual workers under 
the respondent corporation and the relationship of the 
workman and the management exists between the parties. 
It should be noted that in view of the section 10 of 
abolition of contract labour, it is for the appropriate 
Government to decide whether employment of contract 
labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour a committee has 
to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 

13. Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an award is passed 
dismissing the petition. 

Dictated to Shri R Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
seal of this Court on this the 23rd day of November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witness examined for the Witness examined for 

the respondent : 

Petitioner: 

MW1 : S. Sudhakar 

WWI : K. Munnu Swamy 

Documents filed by the petitioner 

Ex. W1 :The list of the casual labourers issued by the 
Dist. Manager in 1995. 

Ex. W2 :The representation letter to the Dist. Manager 
’ dt. 17-7*2000 for reinstatement. 

Ex. W3 :The acknolwedgement. 

Ex. W4 :The High Court order copy dt. 3-8-1999. 

Documents filed by the respondent 
Ex. Ml: Utter dt. 10-5-1985 to FCI. 

Ex. M2 .Letter dt. 1-8-87 addressed to Sri Rama 
Transport. 
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Ex. M3 : Letter dt. 29-8-89 addressed to Sri Deshapathi 
Transport. 

Ex. M4 : Letter dt. 7-12-1993 addressed to FCI. 

Ex. M5 : Letter dt. 22-4-1996 addressed to FCI Hamali 
Labour Contract Cooperative Society Ltd. 

Ex. M6 : A copy of the tender form and the terms and 
conditions of the H & T contract. 

Ex. M7 : The copy of the agreement between FCI and 
FCI and CSW Hamali contract Coop. Society 
Ltd. along with the terms and conditions. 

Ex. M8 : The copy of the letter dt. 12-3-1985. 

Ex. M9 ; Letter dt. 1-1-1987. 

Ex. M10 : A copy of the letter dt. 9-8-1989 addressed to 
Sri Deshapathi Transport. 

Ex. Mil : A copy of the letter dt. 7-12-1993 addressed to 
the President, FCI & CSW Hamalies Labour 
Contract Coop Scociety Ltd. 

Ex. M12 : The letter No. S & C 13 (52) 9l-Cont. 11 
dt. 5-12-1991. 

M fa# 8 far^T, 2005 

w. 3ir. 4854.—3?)y)Pi«h 1947 (1947 

*FT 14) # 17 % TOftt W3 

% 4«1«& 3-1^1 <=h4«hl<i* % «rNt, 

stjrr ■*¥ ’Prfae fqqie ft ftlfttfw 

srtwprr/SR -^fTWR, % W (ft^ft ftt^TT 222/ 

2002) *K«bK# 8-12-2005# 

*ni 

[R. TT^-220l3/1/2005/3^3TR(-p)-H)] 

TpT.-qt. fafm, 3Tfwft 

New Delhi, tlie 8th December, 2005 

S.O. 4854.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 222/ 
2002) of the Central Government Industrial Tribunal/ 
Labour Court. Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of F.C.l. and their workman, which 
was received by the Central Government on 8-12-2005. 

[No. L-22013/1/2005/1R(C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT AT HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 


Dated the 23 rd November, 2005 

INDUSTRIAL DISPUTE L.C. NO. 222/2002 
BETWEEN: 

Budigam Rama Kotaiah, S/o Bhadraiah, 

R/o Khammam Dist. ....Petitioner 

AND 

1. The Regional Manager, 

FCI, HACA Bhavan, Hyderabad 

2. The Depot Manager, 

FCI, Khammam Dist .... Respondents 

APPEARANCES: 

For the Petitioner : G. Ravi Mohan, Advocate 
For the Respondent: B.G. Ravindra Reddy, Advocate. 

AWARD 

This is a claim petition filed under section 2 A 2 of 
ID Act by the petitioner and the satne was taken on file 
in view of the judgement of the Hon’ble High Court of 
Andhra Pradesh reported in WP.No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper and initially an amount of Rs.4/- per 
day was paid as wages and subsequently enhanced to 
Rs.8/- and finally enhanced to Rs. 38/- per day during the 
year 1988. The second respondent is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for performing the duties of cleaning, sweeping 
and loading and unloading, which are perennial in 
nature. Subsequent to the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the petitioner or displayed on the notice 
board regarding the introduction of the contractor w hich 
is contrary to the provision of section 9 A of ID Act 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-workers who are also continuously working 
from 1986 and similarly situated employees filed a 
W.P.5024/89 on the file of Hon’ble High Court seeking 
absorption of their services in the respondent 
corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition of contract labours. However, no action 
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was taken by {he Government. But the petitioner is 
being continued in service without any break as a casual 
labour. The respondent was changing the contractors 
from time to tfrne to show that the petitioner was not 
directly under tjieir control. During the pendency of the 
dispute before the Government, the second respondent 
again indulged in unfair labour practice and presented the 
petitioner and!other casual labours in amending the 
duties. The petitioner and other casual labours filed a 
WP. 983/92 and obtained interim direction to continue the 
petitioners in service and also to regularize their services. 
As such, the fijrst respondent continued the petitioners 
in sendee. 

4. It is fhrther submitted that the petitioner was 
terminated frojn service orally w.e.f. 23-3-1998. The 
petitioner made I a representation for reinstatement. But no 
action was taken, as such, the petitioner filed a vV.P. No. 
8584/98 before} the Hon’ble High Court. The petitioner 
also preferred an appeal No. 575/98 which was dismissed 
directing the petitioners and others to agitate the matter 
before this Tribunal. It is further submitted that the 
petitioner and cithers woiked front 1986 to 1998 without 
break. But the respondents arc continuing the junior most 
employees in lHeir corporation and requested to set aside 
oral termination order and direct to reinstate into service 
with continuity of services with back wages and other 
attendant benefits. 

5. The Respondents filed the counter and denied 
the averments ijnadc in the petition and pleaded that the 
petition is not (maintainable neither in law nor on the 
facts of the cas^ and further submitted that the petitioner 
never worked as an employee in the respondent 
corporation and there is no relationship exists as the 
employer and qmployee. The respondent used to award 
handling and transport contract to the private 
contractors for Handling and transporting of food grains 
on lender basil The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paiid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility df the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has; nothing to do with those matters It is 
further submitted that the respondent never controlled or 
supervise the Work done by the contract labours. The 
work in the respondent corporation was carried out by 
the contractors; since 1986 to Nov. 1997. It is further 
submitted that the contract was given for two years after 
calling tenders Hy public tender enquiry. The respondent 
admitted the filing of W.R by the petitioner and others 
and that the H^n'ble High Court did not grant relief to 
the petitioner find pleaded that there is no privity of 
contract exists (between the respondent corporation and 
the petitioned at any time. It is denied that the 
respondent deducted EPF from the petitioner and 


requested to pass an award dismissing the claim of the 
petitioner. 

6 . The petitioner filed affidavit in support of his 
claim and got marked the documents as Ex.Wl to W4. 
As against this, the respondent examined S. Sudhakar as 
MW1, Asst. Manager, FCI, Khammam and got marked 
the documents as Ex.Ml to Mil. 

7. The petitioner has swomed in the affidavit that 
the petitioner was appointed by the second respondent 
in the year 1988 at Khammam. But no appointment letter 
was issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly Under 
the control of the second respondent and never worked 
under the control of contract. The petitioner and others 
filed a W,P, before the High Court for absorption in the 
respondent corporation and the High Court was pleased 
to direct the Government of India to constitute an 
Advisory Board and submit a report within four months. 
But no action was taken by the Government of India. 
However, the petitioner and other co-workers continued 
into the service without any break. It is further, submitted 
that the petitioner and others filed a W.P. 983/92 for 
absorption and the High Court was pleased to grant 
interim direction to continue all the WPs in service, As 
such, the petitioner and others continued in service. The 
petitioner was not paid any compensation even though 
continuously worked for 12 years. 

8 , MW1 has sworned in his affidavit that the 
petitioner had never worked in the respondent 
corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tenderer was being given the contract. The 
contractor used to bring his own labours for executing 
the work undertaken by him and the contractor has to 
pay the wages as per the schedule of rates fixed in the 
contract. The respondent did not control or supervise 
the work done by the contract labours. The Ex. Ml to 
Mi l are the copies of the letters addressed to the 
contractors awarding the contract for the purpose of 
handling and transport work mentioned therein from 1985 
to 1993. It is further submitted that the respondent 
corporation and the workers Union of FCI has eniered 
into settlement and that in terms of the agreement, the 
respondent has introduced Direct Payment System under 
which the eligible contract labour were selected from the 
list furnished by the contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement. 

9, It is claimed that the petitioner is the workman 
as casual labour under the second respondent appointed 



['FTII—'3(ii)] 


MM Mil WR : 31, 2005/9^ 10,1927 


13937 


directly by the respondent management and that the 
respondent has introduced a contractor to avoid the 
relationship of employee and employer between the 
petitioner and the respondent. The petitioner and others 
who are placed under similar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief for continuation of their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 
available to them in law. Aggrieved by the orders of the 
single Judge, the petitioner and others preferred an 
appeal before the Hon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires the finding by the Industrial 
Tribunal. 

10. The issue that arises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
respondent has introduced a fake contractor to avoid the 
relationship. 

11. It is claimed by the petitioner that the worked 
for 12 years without any break with the respondent as 
a casual labour and the petitioner was appointed by the 
respondent. The petitioner admitted in cross examination 
that no appointment letter was given and there is no 
proof to show' that the petitioner was appointed by- the 
District Manager, Khammam. It is admitted ip cross 
examination that the respondent used to give the amount 
to the contractor and the contractor, in turn, used to 
make payments to the petitioner and others and the 
respondent also used to change the contractors from 
time to time. The clerk employed by the contract society, 
used to make note of their attendance and allot work and 
pay the salaries. The petitioner though, claimed that 
Provident Fund and EPF contributions were deducted 
from their wages, but they did not file any proof to that 
affect such as receipts. There is no documentary 
evidence to show that the petitioner worked 
continuously under the first respondent for a long period 
as claimed. It should be noted that the petitioner and 
others filed a Writ Petition alleging that they are the 
casual labours of the respondent through a contractor. 
The petitioner has to prove that the petitioner has been 
appointed by the respondent, showing the petitioner as 
a contract labour and there is a relationship of employee 
and employer exists between the petitioner and" the 
respondent. The respondent witness has stated that the 
respondent has used to award handling and transport 
works to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tender was given the contract. The documents 
Ex.Ml to Mll shows that the respondent used to call 
for the tenders by the contractors and the contract was 


given to the lowest and tenderer and the contractor was 
used to enter into the agreements with the respondent. 
The terms and conditions of agreement shows that' the 
payment should be made at the rates fixed in the contract 
to the contract labour and the security deposit has to be 
made and further the contractor has to provide facilities 
to the contract workers. It is the responsibility of the 
contractor to execute the work by engaging the labours 
for loading and unloading of food grains from the 
wagon and trucks. The Ex.M4, M5 and M7 shows that 
the FC1 Hamalees Labour Contract society' limited was 
formed and registered and the society used to take 
contract of handling and transportation of food grains by 
duly entering into an agreement. It appears that the said 
society is carrying the work of handling and 
transportation of food grains from 1993 to 1995. The 
petitioner admitted in the cross examination that he was 
the member of the society' and the payment was made by 
the society. The documents filed by the petitioner Ex.Ml 
to Mil shows that the work of handling and 
transportation of food grains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that 
Ex.Ml to M12 were fabricated for the purpose of this 
case, does not appear to be true. There is no necessity 
for respondent to fabricate the agreements to show that 
the petitioners are the contract labours. 

12. The petition could not place any record or 
evidence to show that they are the casual workers under 
the respondent corporation and the relationship of the 
workman and the management exists between the parties. 
It should be noted that in view of the section 10 of 
abolition of contact labour, it is for the appropriate 
Government to decide whether employment of contract 
labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour, a committee has 
to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 

13. Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an award is passed 
dismissing the petition. 

Dictated to Shri P Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
seal of this Court on this the 23rd day of 
November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 
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Appendix of Evidence 

Witness examined for the Witness examined for 
i the respondent 

PetitionerW^l B. RamaKotaiah : MW1 S.Sudhakar 
Documents filed by the petitioner 

Ex. W1 : The list of the casual labourers issued by the 
Dist. Manager in 1995. 

Ex. W2 : The ^presentation letter to the Distt. Manager 
dt. 17-7-2000 for reinstatement. 

Ex. W3 : The qcknolwedgement. 

Ex W4 : The High Court order copy dt. 3-8-1999. 

Documents filed by the respondent 

Letter dt. 10-5-1985 to FCI. 

Letter dt. 1-8-87 addressed to Sri Rama 
Transport. 

Letter dt. 29-8-89 addressed to Sri Deshapathi 
Trans por. 

Letteij dt. 7-12-1993 addressed to FCl. 

Ex M5 : Letteij dt. 22-4-1996 addressed to FCI Hamali 
Laboijr Contract Cooperative Society Ltd. 

A cojty of the tender form and the terms and 
conditions of the H & T contract. 

The copy of the agreement between FCI and 
CSW Hamali contract Coop. Society Ltd. along 
with the terms and conditions. 


Ex Ml 
Ex M2 

Ex M3 

Ex M4 


Ex M6 


Ex M7 


New Delhi, the 8th December, 2005 

S.O. 4855.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
223/2002) of the Central Government Industrial Tribunal / 
Labour Court Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of F.C.I. and their workman, w'hich 
was received by the Central Government on 8-12-2005. 

[No. L-22013/1/2005-IR (C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT AT HYDERABAD 

PRESENT : Shri T. Ramachandra Reddy, 

Presiding Officer 

Dated the 23rd November, 2005 

INDUSTRIAL DISPUTE L.C. NO. 223/2002 

BETWEEN: 

B. Satyanarayana, S/o Laxman Rao, 

R/o Khammam Distt. ... .Petitioner 

AND 

1. The Regconal Manager, 

FCI, HACA Bhavan, Hyderabad 


Ex M8 : The cj>py of the letter dt. 12-3-1985. 

Ex M9 : Letter jdt. 1-1-1987. 

Ex M10: A cop^ of the letter dt. 9-8-1989 addressed to 
Sri Deshapathi Transport. 

Ex Mil: A copi of the letter dt. 7-12-1993 addressed to 
the President, FCI & CSW Hamalies Labour 
Contract Coop. Society Ltd. 

ExMl2: The letter No. S & C 13 (52) 91-Cont. 11 
dt 5-li-1991. 

^ 8 2005 

3»T. 34T. 485j5.—3fltilRl4) 1947 (1947 

^ 14) ^ tJTCT I? % 73TO 

SlfWWSR % W (7 k4 TOTT 223/ 

2002 ) 8-12 2005 *Bi 

3TT?r^3TrqTI 

( 17 . ^- 22013 / 1 / 2005 -^ (#- 11 ). 


2. The Depot. Manager, 

FCI, Khammam Distt. ....Respondents 

APPEARANCES : 

For the Petitioner : G. Ravi Mohan, Advocate 
For the Respondent: B.G. Ravindra Reddy, Advocate. 
AWARD 

This is a claim petition filed under section 2A 2 of 
ID Act by the petitioner and the same was taken on file 
in view of the judgement of the Hon’ble High Court of 
Andhra Pradesh reported in WP.No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper and initially an amount of Rs. 4/- per 
day was paid as wages and subsequently enhanced to 
Rs.8/- and finally enhanced to Rs. 38/- per day during the 
year 1988. The second respondent is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for performing the duties of cleaning, sweeping 
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and loading and unloading, which are perennial in 
nature. Subsequent to the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the petitioner or displayed on the notice 
board regarding the introduction of the contractor which 
is contrary to the provision of Section 9A of ID Apt 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co- workers who are also continuously working 
from 1986 and similarly situated employees filed a W.P. 
5024/89 on the file of Hon’ble High Court seeking 
absorption of their services in the respondent 
Corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition of contracts labours. However, no action 
was taken by the Government. But the petitioner is 
being continued in service without any break as a casual 
labour. The respondent was changing the contractors 
from time to time to show that the petitioner was not 
directly under their control. During the pendency of the 
dispute before the Government, the second respondent 
again indulge in unfair labour practice and presented the 
petitioner and other casual labours in attending the 
duties. The petitioner and other casual labours filed a 
W.P. 983/92 and obtained interim direction to continue 
the petitioners in service and also to regularize their 
services. As such, the first respondent continued the 
petitioners in service. 

4. It is further submitted that the petitioner was 
terminated from service orally w.e.f.-23-3-1998. The 
petitioner made a representation for reinstatement. But no 
action was taken, as such, the petitioner filed a W.P. No. 
8584/98 before the Hon’ble High Court. The petitioner 
also preferred an appeal No. 575/98 which was dismissed 
directing the petitioner and others to agitate the matter 
before this Tribunal. It is further submitted that the 
petitioner and other worked from 1986 to 1998 without 
break. But the respondents are continuing the junior most 
employees in their Corporation and requested to set 
aside oral termination order and direct to reinstate into 
service with continuity of services with back wages and 
other attendant benefits. 

5. The respondents filed the counter and denied 
the averments made in the petition and pleaded that the 
petition is not maintainable neither in law nor on the 
facts of the case and further submitted that the petitioner 
never worked as an employee in the respondent 
Corporation and there is no relationship exists as the 
employer and employee. The respondent used to award 


handling and transport contract to the private 
contractors for handling and transporting of foodgrains 
on tender basis. The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility of the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent Corporation was carried out by 
the contractors since 1986 to November. 1997. It is 
further submitted that the contract was given for two 
years after calling tenders by public tender enquiry. The 
respondent admitted the filing of W.P. by the petitioner 
and others and that the Hon’ble High Court did not 
grant any relief to the petitioner and pleaded that there 
is no privity of contract exists between the respondent 
Corporation and the petitioner at any time. It is denied 
that the respondent deducted EPF from the petitioner and 
requested to pass an award dismissing the claim of the 
petitioner. 

6 . The petitioner filed affidavit in support of his 
claim and got marked the documents as Exts. W1 to W4. 
As against this, the respondent examined S. Sudhakar as 
MW1, Asstt. Manager, FC1, Khammair and got marked 
the documents as Exts. Ml to Mil. 

7. The petitioner has swomed in the affidavit that 
the petitioner was appointed by the second respondent 
in the year 1988 at Khammam. But no appointment letter 
was issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly under 
the control of the second respondent and never worked 
under the control of the contract. The petitioner and 
others filed a WP before the High Court for absorption 
in the respondent Corporation and the High Court was 
pleased to direct the Government of India to constitute 
an Advisory Board and submit a report within four 
months. But no action was taken by the Government of 
India. However, the petitioner and other co-workers 
continued into the service without any break. It is 
further, submitted that the petitioner and others filed a 
W.P. 983/92 for absorption and the High Court was 
pleased to grant interim direction to continue all the WPs 
in service. As such, the petitioner and the others 
continued in service. The petitioner was not paid any 
compensation even though continuously worked for 12 
years. 

8 . MW1 has sworned in his affidavit that the 
petitioner had never worked in the respondent 
Corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
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The respondent uded to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of foodgrains or tender basis and the lowest 
tenderer was bein£ given the contract. The contractor 
used to bring his pwn labours for executing the work 
undertaken by hii}i and the contractor has to pay the 
wages as per the schedule of rates fixed in the contract. 
The respondent dijd not control or supervise the work 
done by the contract labours. The Exts. Ml to Ml 1 are 
the copies of the (letters addressed to the contractors 
awarding the contract for the purpose of handling and 
transport work mentioned therein from 1985 to 1993. It is 
further submitted (hat the respondent Corporation and 
the workers Union of FCI has entered into settlement 
and that in terms pf the agreement, the respondent has 
introduced Directi Payment System under which the 
eligible contract labour were selected from the list 
furnished by thd contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement. 

9. It is clainjed that the petitioner is the workman 
as a casual labour under the second respondent 
appointed directly)by the respondent management and 
that the respondent has introduced a contractor to avoid 
the relationship ofj employee aiid employer between the 
petitioner and the respondent. The petitioner and others 
who are placed linger similar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent Corporation and 
sought the relief for continukion of their services as a 
casual labour. Tin} Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 
available to them i^i law. Aggrieved by the orders of the 
single Judge, the) petitioner and others preferred an 
appeal before the jHon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires tjhe finding by the Industrial Tribunal 

10. The issue that arises in the present petition is 
whether there had! been a relationship of employee and 
employer by and between the petitioner and the 
respondent and tfje respondent has introduced a fake 
contractor to avoid the relationship. 

11 . It is claiined by the petitioner that he worked 
for 12 years without any break with the respondent as 
a casual labour and the petitioner was appointed by the 
respondent. The] petitioner admitted in the cross 
examination that tto appointment letter was given and 
there is no proof to show that the petitioner was 
appointed bv the (District Manager, Khanimani. It is 
admitted in the citoss examination that the respondent 
used to give theiamount to the contractor and the 
contractor, m turn, used to make payments to the 
petitioner and othiers and the respondent also used to 


change the contractors from time to time. The clerk 
employed by the contract society, used to make note of 
their attendance and allot work and pay the salaries. The 
petitioner though, claimed that Provident Fund and EPF 
contributions were deducted from their wages, but they 
did not file any proof to that affect such as receipts. 
There is no documentary evidence to show that the 
petitioner worked continuously under the first respondent 
for a long period as claimed. It should be noted that the 
petitioner and others filed a Writ Petition alleging that 
they are the casual labours of the respondent through a 
contractor. The petitioner has to prove that the petitioner 
has been appointed by the respondent, showing the 
petitioner as a contract labour and there is a relationship 
of employee and employer exists between the petitioner 
and the respondent. The respondent witness has stated 
that the respondent has used to award handling and 
transport works to the contractors for the purpose of 
handling and transporting of foodgrains on tender basis 
and lowest tender was given the contract. The 
documents Exts. Ml to M11 shows that the respondent 
used to call for the tenders by the contractors and the 
contract was given to the lowest tenderer and the 
contractor was used to enter into the agreements with the 
respondent. The terms and conditions of agreement 
shows that the payment should be made at the rates 
fixed in the contract to the contract labour and the 
security deposit has to be made and further the 
contractor has to provide facilities to the contract 
workers. It is the responsibility of the contractor to 
execute the work by engaging the labours for loading 
and unloading of foodgrains from the wagon and trucks. 
The Exts. M4, M5 and M7 shows that the FCI Hamalees 
Labour Contract Society Limited was formed and 
registered and the society used to take contract of 
handling and transportation of foodgrains by duly 
entering into an agreement. It appears that the said 
society is carrying the work of handling and 
transportation of foodgrains from 1993 to 1995. The 
petitioner admitted in the cross examination that he was 
the member of the society and the payment was made by 
the society. The documents filed by the petitioner Exts. 
Ml to Mil shows that the work of handling and 
transportation of foodgrains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that 
Exts. Ml to M12 were fabricated for the purpose of this 
case, does not appear to be true. There is no necessity 
for respondent to fabricate the agreements to show that 
the petitioners are the contract labours. 

12. The petitioner could not place any record or 
ev idence to show that they are the casual workers under 
the respondent Corporation and the relationship of the 
workman and the management exists between the parties 
It should be noted that in view of the Section 10 of 
abolition of contact labour, it is for the appropriate 
Government to decide whether employment of contract 
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labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour, a committee has 
to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 

13. Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an award is passed 
dismissing the petition. 

Dictated to Shri P. Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
seal of this Court on this the 23rd November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witness examined for the Witness examined for 

Petitionerthe respondent:- 

WW1 :B. Satvanarayana MW1 ; S. Sudhakar 

Documents filed by the petitioner 

Ex. W1 : The list of the casual labourers issued by the 
Dist. Manager in 1995, 

Ex. W2 :The representation letter to the Dist. Manager 
dt. 17-7-2000 for reinstatement, 

Ex, W3 ;T'he acknolwcdgement. 

Ex. W4 :The High Court order copy dt. 3-8-1999. 

Documents filed by the respondent 

Ex. Ml ; Utter dt. 10-5-1985 to FC1, 

Ex. M2 : Letter dt. 1-8-87 addressed to Sri Rama 
Transport, 

Ex. M3 : Letter dt. 29-8-89 addressed to Sri Deshapathi 
Transport. 

Ex. M4 : Letter dt. 7-12-1993 addressed to FCI. 

Ex. M5 : Letter dt. 22-4-1996 addressed to FCI Hamali 
Labour Contract Cooperative Society Ltd. 

Ex, M6 : A copy of the tender form and the terms and 
conditions of the H & T contract. 

Ex, M7 : The copy of the agreement between FCI and 
FCI and CSW Hamali contract Coop. Society 
Ltd. alongwith the terms and conditions. 

Ex. M8 : The copy of the letter dt. 12-3-1985. 


Ex. M9: Letter dt. 1-1-1987. 

Ex. M10: A copy of the letter dt. 9-8-1989 addressed to 
Sri Deshapati Transport. 

Ex. Mil: A copy of the letter dt. 7-12-1993 addressed to 
the President, FCI & CSW Hamalies Labour 
Contract Coop. Society Ltd. 

Ex. M12:The letter No. S & C 13 (52) 91-Cont. II 
dt 5-12-1991. 
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New Delhi, the 8th December, 2005 

S.O. 4856. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 224/ 
2002 ) of the Central Government Industrial Tribunal / 
Labour Court, Hyderabad now as shown in the 
Anncxurc in the Industrial Dispute between the 
employers in relation to the management of F.C.I. and 
their workman, which was received by the Central 
Government on 8-12-2005. 

[No. L-22013/1/2005-IR (C-II)] 
N. P. KES AVAN. Desk Officer 
ANNEXUEE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: Shri T. Rama chandra Reddy, 

Presiding Officer 

Dated the 23 rd November, 2005 

Industrial Dispute L.C, No. 224/2002 

BETWEEN: 

M. Nagcshwar Rao. S/o Komaraiah, 

R/o Khammam Dist. ..Petitioner 

AND 

1 . The Reginal Manager, 

FCI, HACA Bhavan, Hyderabad 



THE GAZETTE OF INDIA: DECEMBER 31,2005/PAUS A10,1927 


2. The Depot Manager, 

FCl, Khammam IDistt. .... Respondents 

APPEARANCES: 

For the Petitioner : : G. Ravi Mohan, Advocme 
For the Respondent: B.G. Ravindra Reddy, Advocate. 

AWARD 

This is a claiin petition filed under section 2A 2 of 
ID Act by the petitioner and the same was taken on file 
in view' of the judgement of the Hon’ble High Court of 
Andhra Pradesh reported in WP.No. 8395 of 1989 dated 
3-8-1995 between j Sri U. Chinappa and M/s. Cotton 
Corporation of Indja and two others. 

2. The avernjents made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper zjnd initially an amount of Rs.4 per day 
was paid as vyagesiand subsequently enhanced to Rs.8 
and finally enhanced to Rs. 38 per day during the year 
1988. The second respondent Is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for perfornjing the duties of cleaning, sweeping 
and loading and Unloading, which are perennial in 
nature. Subsequent jto the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the p etitioner or displayed on the notice 
board regarding the introduction of the contractor which 
is contrary to the {(revision of Section 9 A of ID Act 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-worker* who are also continously working 
from 1986 and similarly situated employees filed a 
WP.5024/89 on theifile of Hon’ble High Court seeking 
absorption of th^ir services in the respondent 
corporation. The Hon’bie High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute;an Advisory Board and submit a 
report within four riijonths thereafter to take a decision as 
to the abolition of contracts labours. However, no action 
was taken by the (tiovernnient. But the petitioner is 
being continued in sjervice without any break as a casual 
labour. The respondent was changing the contractors 
from time to time tjo show that the petitioner was not 
directly under their control. During the pendency of the 
dispute before the (government, the second respondent 
again indulged in unifair labour practice and presented the 
petitioner and othqr casual labours in attending the 
duties. The petitioner and other casual labours filed a 
WP.983/92 and obtained interim direction to continue the 
petitioners in sendee and also to regularize their sendees. 
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As such, the first respondent continued the petitioners 
in service. 

4. It is further submitted that the petitioner was 
terminated from service orally w.e.f. 23-3-1998. The 
petitioner made a representation for reinstatement. But no 
action was taken, as such, the petitioner filed a 
W.P.No.8584/98 before the Hon’ble High Court. The 
petitioner also preferred an appeal No.575/98 which was 
dismissed directing the petitioner and others to agitate 
the matter before this Tribunal. It is further submitted 
that the petitioner and others worked from 1986 to 1998 
without break. But the respondents are continuing the 
junior most employees in their corporation and requested 
to set aside oral termination order and direct to reinstate 
into service with continuity of services with back wages 
and other attendant benefits. 

5. The respondents filed the counter and denied 
the averments made in the petition and pleaded that the 
petition is not maintainable neither in law nor on the 
facts of the case and further submitted that the petitioner 
never worked as an employee in the respondent 
corporation and there is no relationship exists as the 
employer and employee. The respondent used to award 
handling and transport contract to the private 
contractors for handling and transporting of food grains 
on tender basis. The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility of the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent corporation was carried out by 
the contractors since 1986 to Nov. 1997. It is further 
submitted that the contract was given for two years after 
calling tenders by public tender enquiry. The respondent 
admitted the filing of W.R by the petitioner and others 
and that the Hon’ble High Court did not grant any relief 
to the petitioner and pleaded that there is no privity of 
contract exists between the respondent corporation and 
the petitioner at any time. It is denied that the 
respondent deducted EPF from the petitioner and 
requested to pass an award dismissing the claim of the 
petitioner. 

6 . The petitioner filed affidavit in support of his 
claim and got marked the documents as Exhibits Ex.Wl 
to W4. As against this, the respondent examined 
S.Sudhakar as MWI, Asstt. Manager, FCI, Khammam 
and got marked the documents as Exhibits Ex.Ml to Ml 1. 

7. The petitioner has swomed in the affidavit that 
the petitioner was appointed by the second respondent 
in the year 1988 at Khammam, But no appointment letter 
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was issued. The petitioner continuously worked for a 
period of 12 yrars. The petitioner worked directly under 
the control of the second respondent and never worked 
under the control of contract. The petitioner and others 
filed a WP before the High Court for absorption in the 
respondent corporation and the High Court was pleased 
to direct the Government of India to constitute an 
Advisoiy Board and submit a report within four months. 
But no action was taken by the Government of India. 
However, the petitioner and other co-workers continued 
into the service without any break. It is further, submitted 
that the petitioner and others filed a WP.983/92 for 
absorption and the High Court was pleased to grant 
interim direction to continue all the WPs in service. As 
such, the petitioner and others continued in service. The 
petitioner was not paid any compensation even though 
continuously worked for 12 years. 

8 . MW1 has sworned in his affidavit that the 
petitioner had never worked in the respondent 
corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tenderer was being given the contract. The 
contractor used to bring his own labours for executing 
the work undertaken by him and the contractor has to 
pay the wages as per the schedule of rates fixed in the 
contract. The respondent did not control or supervise 
the work done by the contract labours. The Ex.Ml to 
Mil are the copies of the letters addressed to the 
contractors awarding the contract for the purpose of 
handling and transport work mentioned therein from 1985 
to 1993. It is further submitted that the respondent 
corporation and the workers Union of FCI has entered 
into settlement and that in terms of the agreement, the 
respondent has introduced Direct Payment System under 
which the eligible contract labour were selected from the 
list furnished by the contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement:. 

9. It is claimed that the petitioner is the workman 
as a casual labour under the second respondent 
appointed directly by the respondent management and 
that the respondent has introduced a contractor to avoid 
the relationship of employee and employer between the 
petitioner and the respondent. The petitioner and others 
who are placed under similar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief for continuation of their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 


available to them in law. Aggrieved by the orders of the 
single Judge, the petitioner and others preferred an 
appeal befpre the Hon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires the finding by the Industrial Tribunal. 

10. The issue that arises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
respondent and the respondent has introduced a fake 
contractor to avoid the relationship. 

11. It is claimed by the petitioner that he worked 
for 12 years without any break with the respondent as 
a casual labour and the petitioner was appointed by the 
respondent. The petitioner admitted in cross examination 
that no appointment letter was given and there is no 
proof to show that the petitioner was appointed by the 
District Manager, Khammam. It is admitted in the cross 
examination that the respondent used to give the amount 
to the contractor and the contractor, in turn, used to 
make payments to the petitioner and others and the 
respondent also used to change the contractors from 
time to time. The clerk employed by the contract society, 
used to make note of their attendance and allot work and 
pay the salaries. The petitioner though, claimed that 
Provident Fund and EPF contributions were deducted 
from their wages, but they did not file any proof to that 
affect such as receipts. There is no documentary evidence 
to show that the petitioner worked continuously under 
the first respondent for a long period as claimed. It 
should be noted that the petitioner and others filed a 
Writ Petition alleging that they are the casual labours of 
the respondent through a contractor. The petitioner has 
to prove that the petitioner has been appointed by the 
respondent, showing the petitioner as a contract labour 
and there is a relationship of employee and employer 
exists between the petitioner and the respondent. The 
respondent witness has stated that the respondent has 
used to award handling and transport works to the 
contractors for the purpose of handling and transporting 
of food grains on tender basis and the lowest tender was 
given the contract. The documents Ex.Ml to Ml 1 shows 
that the respondent used to call for the tenders by the 
contractors and the contract was given to the lowest and 
tenderer and the contractor was used to enter into the 
agreements with the respondent. The terms and 
conditions of agreement shows that the payment should 
be made at the rates fixed in the contract to the contract 
labour and the security deposit has to be made and 
further the contractor has to provide facilities to the 
contract workers. It is the responsibility of the contractor 
to execute the work by engaging the labours for loading 
and unloading of food grains from the wagons and 
trucks. The Ex.M4, M5 and M7 shows that the FCI 
Hamalees Labour Contract society limited was formed 
and registered and the society used to take contract of 


3630 G1/05—22 




13944 


THE GAZETTE OF INDIA: DECEMBER 31,2005/PAUSA10,1927 


[Part II — Sec. 3(ii)j 


handling and transportation of food grains by duly 
entering into an agreement. It appears that the said society 
is carrying' the i'ork of handling and transportation of 
food grains from! 1993 to 1995. The petitioner admitted in 
the cross examination that he was the member of the 
society and the baytnent was made by the society. The 
documents filed [by the petitioner Ex.Ml to Ml 1 shows 
that the w'ork ojf handling and transportation of food 
grains was givep on contract from 1985 to 1990. The 
suggestion of thfc petitioner is that Ex.Ml to M12 were 
fabricated for thie purpose of this case, does not appear 
to be true. Thdre is no necessity for respondent to 
fabricate the agreements to show' that the petitioners are 
the contract labours. 

12. The petitioner could not place any record or 
evidence to show that they are the casual workers under 
the respondent corporation and the relationship of 
workman and the management exists between the parties. 
It should be noted that in view of the section 10 of 
abolition of contact labour, it is for the appropriate 
Government to decide whether employ ment of contract 
labour should be prohibited or only regulated. In the 
event of prohibit ng the contract labour, a committee has 
to be constituted giving representation to the labour as 
well as the management to identity the jobs of permanent 
and perennial irj nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not thi case of the petitioner that they are the 
contract labour} and entitled for the jobs which are 
perennial and permanent in nature. 

13. Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent! As such, alleged termination of the 
employee by thje respondent is rot violative of the 
provisions of thd ID Act. Therefore, an award is passed 
dismissing the pbtition. 

Dictated tc| Shri P. Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
seal of this Courtjon this the 23rd day of November, 2005, 

T. RAMACHANDRA REDDY, Presiding Officer 


Appendix of evidence 

Witness examined for the Witness examined for 

Petitioner the respondent 

WW1 : M. Nagjshwar Rao MW l : S. Sudhakar 

Documents filed by the petitioner 

Ex.Wl: The listj of the casual labourers issued by the 
Dist Mainager in 1995. 

Ex.W2 : The representation letter to the Dist. Manager 
dt. 17-742000 for reinstatement. 

i 

Ex.W3 : The acknowledgement. 


Ex.W4 : The High Court order copy dt. 3-8-1999. 

Documents filed by the respondent 
Ex.Ml : Letter dt. 10-5-1985 to FCI. 

E\.M2: Letter dt. 1-8-87 addressed to Sri Rama 
Transport. 

Ex.M3 : Letter dt. 29-8-89 addressed to Sri Deshapathi 
Transport. 

Ex.M4 : Letter dt. 7-12-1993 addressed to FCI. 

Ex.M5 : Letter dt. 22-4-1996 addressed to FCI Hamah 
Labour Contract Cooperative Society' Ltd. 

ExM6 : A copy of the tender form and the terms and 
conditions of the H & T contract. 

ExM7: The copy of the agreement between FCI and 
FCI and CSW Hamali contract co-op. Society 
Ltd. along with the terms and conditions. 

ExM8 : The copy of the letter dt. 12-3-1985. 

Ex.M9: Utter dt. 1-1-1987. 

ExMlO: A copy of the letter dt. 9-8-1989 addressed to 
Sri Deshapati Transport. 

ExMll: A copy of the letter dt. 7-12-1993 addressed to 
the President, FCI & CSW Hamalies Labour 
Contract Co-op Scociety Ltd. 

Ex.M12: The letter No. S & C 13 (52) 91-Cont. II 
dt. 5-12-1991. 
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New Delhi, the 8th December, 2005 

S.O. 4857. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 225/ 
2002 ) of the Central Government Industrial Tribunal / 
Labour Court Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of F.C.I. and their workman, w hich 
was received by the Central Government on 8-12-2005, 

[No. L-22013/1 /2005-IR (C-D)] 

N.P KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

Present : Shri T. Ramachandra Reddy 
Presiding Officer 

Dated the 23rd November, 2005 

INDUSTRIAL DISPUTE L.C. NO. 225/2002 

BETWEEN: 

M. Venkateswarlu, S/o Gopaiah, 

R/o Khammam Dist. .... Petitioner 

AND 

1. The Regional Manager, 

FCI, HACA Bhavan, Hyderabad 

2. The Depot Manager, 

FCl, Khammam Dist. .... Respondents 

APPEARANCES : 

For the Petitioner : G. Ravi Mohan, Advocate 
For the Respondent: B.G. Ravindra Reddy, Advocate. 
AWARD 

This is a claim petition filed under section 2A 2 of 
ID Act by the petitioner and the same was taken on file 
in view' of the judgement of the Hon’ble High Court of 
Andhra Pradesh reported in WP.No. 8395 of 1989 dated 
3-8-1995 between Sri li. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper and initially an amount of Rs.4/- per 
day was paid as wages and subsequently enhanced to 
Rs.8/- and finally enhanced to Rs. 38/- per day during the 
year 1988. The second respondent is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for performing the duties of cleaning, sweeping 
and loading and unloading, which are perennial in 
nature. Subsequent to the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the petitioner or displayed on the notice 
board regarding the introduction of the contractor which 
is contrary' to the provision of section 9 A of ID Act 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-workers who are also continuously working 
from 1986 and similarly situated employees filed a 


WP.5024/89 on the file of Hon’ble High Court seeking 
absorption of their services in the respondent 
corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition of contract labours. However, no action 
was taken by the Government. But the petitioner is 
being continued in service without any break as a casual 
labour. The respondent was changing the contractors 
from time to time to show that the petitioner was not 
directly under their control. During the pendency of the 
dispute before the Government, the second respondent 
again indulged in unfair labour practice and presented the 
petitioner and other casual labours in attending the 
duties. The petitioner and other casual labours filed a 
WP.983/92 and obtained interim direction to continue the 
petitioners in service and also to regularize their services. 
As such, the first respondent continued the petitioners 
in service. 

4. It is further submitted that the petitioner was 
terminated from service orally w.e.f. 23-3-1998. The 
petitioner made a representation for reinstatement. But no 
action was taken, as such, the petitioner filed a 
W.P.No.8584/98 before the Hon’ble High Court. The 
petitioner also preferred an appeal No. 575/98 w hich was 
dismissed directing the petitioner and others to agitate 
the matter before this Tribunal. It is further submitted 
that the petitioner and others worked from 1986 to 1998 
without break. But the respondents are continuing the 
junior most employees in their corporation and requested 
to set aside oral termination order ^nd direct to reinstate 
into service with continuity of sendees with back wages 
and other attendant benefits. 

5. The respondents filed the counter and denied 
the averments made in the petition and pleaded that the 
petition is not maintainable neither in law nor on the 
facts of the case and further submitted that the petitioner 
never worked as an employee in the respondent 
corporation and there is no relationship exists as the 
employer and employee. The respondent used to award 
handling and transport contract to the private 
contractors for handling and transporting of food grains 
on tender basis. The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility of the contract as to how' many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent corporation was carried out by 
the contractors since 1986 to Nov. 1997. It is further 
submitted that the contract was given for two years after 
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calling tender* by public tender enquiry. The respondent 
admitted the filing of W.P. by the petitioner and others 
and that the Mon’ble High Court did not grant any relief 
to the petitioner and pleaded that there is no privity of 
contract exists between the respondent corporation and 
the petitioner at any time. It is denied that the 
respondent cjeducted EPF from the petitioner and 
requested to f|ass an award dismissing the claim of the 
petitioner. 

6 . The petitioner filed affidavit in support of his 
claim and got marked the documents as Exhibits Ex.Wl 
to W4. As algainst this, the respondent examined 
S.Sudhakar as MW1, Asst. Manager, FCI, Khammani and 
got marked the documents as Exhibits Ex.Ml to Ml 1. 

7. The petitioner has swomed in the affidavit that 
the petitioner was appointed by the second respondent 
in the year 19:18 at Khammam. But no appointment letter 
w r as issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly under 
the control or the second respondent and never worked 
under the control of the contract. The petitioner and 
others filed a IWP before the High Court for absorption 
in the respondent corporation and the High Court was 
pleased to diiject the Government of India to constitute 
an Advisory]Board and submit a report within four 
months. But fio action was taken by the Government of 
India. Howeter, the petitioner and other co-workers 
continued injto the service without any break. It is 
further, submitted that the petitioner and others filed a 
WPi,9’83/92 ljor absorption and the High Court was 
pleased tb grant interim direction to continue all the WPs 
in service. A3 such, the petitioner and others continued 
in service. The petitioner was not paid any compensation 
even though continuously worked for 12 years. 

8 . MWll has sworned in his affidavit that the 
petitioner had never worked in the respondent 
corporation either as a casual labour or in any other 
capacity andlthere is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the cbntractors for the purpose of handling and 
transporting]of food grains or tender basis and the 
lowest tenderer was being given the contract. The 
contractor usbd to bring his own labours for executing 
the w'ork undertaken by him and the contractor has to 
pay the wagejs as per the schedule of rates fixed in the 
contract. The respondent did not control or supervise 
the work dohe by the contract labours. The Ex.M l to 
MU are th4 copies of the letters addressed to the 
contractors ^warding the contract for the purpose of 
handling and (transport work mentioned therein from 1985 
to 1993. It }s further submitted that the respondent 
corporation dnd the workers Union of FCI lias entered 
into settlement and that in terms of the agreement, the 


respondent has introduced Direct Payment System under 
which the eligible contract labour were selected from the 
list furnished by the contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement. 

9. It is claimed that the petitioner is the workman 
as casual labour under the second respondent appointed 
directly, by the respondent management and that the 
respondent has introduced a contractor to avoid the 
relationship of employee and employer between the 
petitioner and the respondent. The petitioner and others 
who are placed under similar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief for continuation of their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
w r ere given liberty to avail such remedy as may be 
available to them in law'. Aggrieved by the orders of the 
single Judge, the petitioner and others preferred an 
appeal before the Hon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires the finding by the Industrial Tribunal. 

10. The issue that rises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
respondent and the respondent has introduced a fake 
contractor to avoid the relationship. 

11. It is claimed by the petitioner that the worked 
for 12 years without any break with the respondent as 
a casual labour and the petitioner was appointed by the 
respondent. The petitioner admitted in cross examination 
that no appointment letter w r as given and there is no 
proof to show- that the petitioner w-as appointed by the 
District Manager, Khammam. It is admitted in cross 
examination that the respondent used to give the amount 
to the contractor and the contractor, in turn, used to 
make payments to the petitioner and others and the 
respondent also used to change the contractors from 
time to time. The clerk employed by the contract society, 
used to make note of their attendance and allot work and 
pay the salaries. The petitioner though, claimed that 
Provident Fund and EPF contributions w r ere deducted 
from their wages, but they did not file any proof to that 
affect such as receipts. There is no documentary 
evidence to show that the petitioner worked 
continuously under the first respondent for a long period 
as claimed. It should be noted that the petitioner and 
others filed a Writ Petition alleging that they are the 
casual labours of the respondent through a contractor 
The petitioner has to prove that the petitioner has been 
appointed by the respondent, showing the petitioner as 
a contract labour and there is a relationship of employee 
and employer exists between the petitioner and the 
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respondent. The respondent witness has stated that the 
respondent has used to award handling and transport 
works to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tender was given the contract. The documents 
Ex.Ml to Mil shows that the respondent used to call 
for the tenders by the contractors and the contract was 
given to the lowest tenderer and the contractor was used 
to enter into the agreements with the respondent. The 
terms and conditions of agreement shows that the 
payment should be made at the rates fixed in the contract 
to the contract labour and the security deposit has to be 
made and further the contractor has to provide facilities 
to the contract workers. It is the responsibility of the 
contractor to execute the work by engaging the labours 
for loading and unloading of food grains from the 
wagons and trucks. The Ex.M4, M5 and M7 shows that 
the FCI Hamalees Labour Contract society limited was 
farmed and registered and the society used to take 
contract of handling and transportation of food grains by 
duly entering into an agreement. It appears that the said 
society is carrying the work of handling and 
transportation of food grains from 1993 to 1995. The 
petitioner admitted in the cross examination that he was 
the member of the society and the payment was made by 
the society. The documents filed by the petitioner Ex.M 1 
to Mil shows that the work of handling and 
transportation of food grains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that 
Ex.Ml to Ml2 were fabricated for the purpose of this 
case, does not appear to be true. There is no necessity 
for respondent to fabricate the agreements to show that 
the petitioners are the contract labour^. 

12. The petition could not-place any record or 
evidence to show that they are the casual workers under 
the respondent corporation and the relationship of 
workman and the management exists between the parties. 
It should be noted that in view of the Section 10 of 
abolition of contact labour, it is for the appropriate 
Government to decide whether employment of contract 
labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour, a committee has 
to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature, 

13. Therefore, 1 hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an award is passed 
dismissing the petition. 


Dictated to Shri P. Kanaka Raju, LDC transcribed 

by him, corrected by me and given under my hand and 

seal of this Court on this the 23rd day of November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witness examined for the Witness examined for 

Petitioner > the respondent 

WW1 : M. Venkateswariu MW1 : S. Sudhakar 

Documents filed by the petitioner 

Ex.Wl: The list of the casual labourers issued by the 
Dist. Manager in 1995. 

Ex.W2: The representation letter to the Dist. Manager 
dt. 17-7-2000 for reinstatement. 

Ex.W3: The acknowledgement. 

Ex.W4: The High Court order copy dt. 3-8-1999. 
Documents filed by the respondent 

ExMl: Letter dt. 10-5-1985 to FCI. 

ExJvl2 : Letter dt. 1-8-87 addressed to Sri Rama 
Transport. 

ExJvG : Letter dt. 29-8-89 addressed to Sri Deshapathi 
Transport. 

ExM4 : Letter dt. 7-12-1993 addressed to FCI. 

ExJvl5 : Letter dt. 22-4-1996 addressed to FCI Hamali 
Labour Contract Cooperative Society Ltd. 

ExM6 : A copy of the tender form and the terms and 
conditions of the H&T contract. 

ExJV17 : The copy of the agreement between FCI and 
CSW Hamali Contract Coop. Society Ltd. along 
with the terms and conditions. 

ExJV18 : The copy of the letter dt. 12-3-1985. 

ExJvI9 : Letter dt. 1-1-1987. 

ExJVllO: A copy of the letter dt. 9-8-1989 addressed to 
Sri Deshapati Transport. 

Ex.Mll: A copy of the letter dt. 7-12-1993 addressed to 
the President, FCI & CSW Hamalies Labour 
Contract Coop. Scociety Ltd. 

ExM12: The letter No. S&C 13 (52) 91-Cont. II 
dt 5-12-1991. 
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S.O. 4858 
Industrial Dispute 
Government here 
2002) of the Cent 
Labour Court Hyde 
in the Industrial Di 
to the managem 
was received by ti|e 


—In pursuance of Section 17 of the 
s Act, 1947 (14 of 1947), the Central 
by publishes the aw-ard (Ref. No. 226/ 
ral Government Industrial Tribunal/ 
rabad now as shown in the Annexure 
ispute between the employers in relation 
t of F.C.I. and their workman, which 
Central Government on 8-12-2005. 


[No. L-22013/1/2005-IR (C-D)] 


N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNALCUM-LABOUR 
COURT AT HYDERABAD 

PRESENT : Sljri T. Ramachandra Reddy, 

Presiding Officer 

Dated the 23rd November, 2005 

INDUSTRIAL DISPUTE L.C. NO. 226/2002 

BETWEEN: 


K. Vasantha, D/o Narsaiah, 

R/o Khammam Dijst. .... Petitioner 

AND 

1. The Regional Manager, 

FC1, HACA Bljavan, Hyderabad 

2. The Depot Manager, 

FCI, Khammam Dist. .... Respondents 

APPEARANCES: 


For the Petitioner 


For the 


Respondejn 


: G. Ravi Mohan, Advocate 
t: B.G. Ravindra Reddy, Advocate. 


AWARD 


This is a claim petition filed under Section 2 A(2) of 
ID Act by the petitioner and the same was taken on file 


[Part II— Sec. 3(ii)] 

in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in WP.No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinappa and M/s Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper and initially an amount of Rs.4/- per 
day was paid as wages and subsequently enhanced to 
Rs.8/- and finally enhanced to Rs. 38/- per day during the 
year 1988. The second respondent is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for performing the duties of cleaning, sweeping 
and loading and unloading, which are perennial in 
nature. Subsequent to the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the petitioner or displayed on the notice 
board regarding the introduction of the contractor which 
is contrary to the provision of Section 9A of ID Act 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-workers who are also continuously working 
from 1986 and similarly situated employees filed a 
WP.No.5024/89 on the Vile of Hon’ble High Court 
seeking absorption of their services in the respondent 
corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition of contract of labours. However, no 
action w'as taken by the Government. But the petitioner 
is being continued in service without any break as a 
casual labour. The respondent w'as changing the 
contractors from time to time to show that the petitioner 
was not directly under their control. During the 
pendency of the dispute before the Government, the 
second respondent again indulge in unfair labour 
practice and presented the petitioner and other casual 
labours in attending the duties. The petitioner and other 
casual labours filed a WP.No.983/92 and obtained interim 
direction to continue the petitioners in service and also 
to regularize their sendees. As such, the first respondent 
continued the petitioners in service. 

4. It is further submitted that the petitioner was 
terminated from service orally w'.e.f. 23-3-1998. The 
petitioner made a representation or reinstatement. But no 
action w'as taken, as such, the petitioner filed a 
W.P.No.8584/98 before the Hon’ble High Court. The 
petitioner also preferred an appeal No.575/98 which was 
dismissed directing the petitioner and others to agitate 
the matter before this Tribunal. It is further submitted 
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that the petitioner and others worked from 1986 to 1998 
without break. But the respondents are continuing the 
junior most employees in their corporation and requested 
to set aside oral termination order and direct to reinstate 
into service with continuity of services with back wages 
and other attendant benefits. 

5. The respondents filed the counter and denied 
the avermente made in the petition and pleaded that the 
petition is not maintainable neither in law nor on the 
facts of the case and further submitted that the petitioner 
never worked as an employee in the respondent 
corporation and there is no relationship exists as the 
employer and employee. The respondent used to award 
handling and transport contract to the private 
contractors for handling and transporting of foodgrains 
on tender basis. The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility of the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent corporation was carried out by 
the contractors since 1986 to Nov. 1997. It is further 
submitted that the contract was given for two years after 
calling tenders by public tender enquiry. The respondent 
admitted the filing of W.P. by the petitioner and others 
and that the Hon’ble High Court did not grant any relief 
to the petitioner and pleaded that there is no privity of 
contract exists between the respondent corporation and 
the petitioner at any time. It is denied that the 
respondent deducted EPF from the petitioner and 
requested to pass an award dismissing the claim of the 
petitioner. 

6 . The petitioner filed affidavit in support of his 
claim and got marked the documents as Exhibits Ex.Wl 
to W4. As against this, the respondent examined 
S. Sudhakar as MW1, Asstt. Manager, FCI, Khammam and 
got marked the documents as Exhibits Ex.Ml to Ml 1. 

7. The petitioner has swomed in the affidavit that 
the petitioner was appointed by the second respondent 
in the year 1988 at Khammam. But no appointment letter 
was issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly under 
the control of the second respondent and never worked 
under the control of the contract. The petitioner and 
others filed a WP before the High Court for absorption 
in the respondent corporation and the High Court was 
pleased to direct the Government of India to constitute 
an Advisory Board and submit a report within four 
months. But no action was taken by the Government of 
India. However, the petitioner and other co-workers 


continued into the service without any break. It is 
further, submitted that the petitioner and others filed a 
WP.983/92 for absorption and the High Court was 
pleased to grant interim direction to continue all the WPs 
in service. As such, the petitioner and the others 
continued in service. The petitioner was not paid any 
compensation even though continuously worked for 
12 years. 

8 . MW1 has swomed in his affidavit that the 
petitioner had never worked in the respondent 
corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of foodgrains on tender basis and the 
lowest tenderer was being given the contract. The 
contractor used to bring his own labours for executing 
the work undertaken by him and the contractor has to 
pay the wages as per the schedule of rates fixed in the 
contract. The respondent did not control or supervise 
the work done by the contract labours. The Ex.Ml to 
Mil a«re the copies of the letters addressed to the 
contractors awarding the contract for the purpose of 
handling and transport work mentioned therein from 1985 
to 1993. It is further submitted that the respondent 
corporation and the workers Unior of FCI has entered 
into settlement and that in terms of the agreement, the 
respondent has introduced Direct Payment System under 
which the eligible contract labours were selected from 
the list furnished by the contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement. 

9 . It is claimed that the petitioner is the workman 
as a casual labour under the second respondent 
appointed directly by the respondent management and 
that the respondent has introduced a contractor to avoid 
the relationship of employee and employer between the 
petitioner and the respondent. The petitioner and others 
who are placed under similar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief for continuation of their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 
available to them in law. Aggrieved by the orders of the 
single Judge, the petitioner and others preferred an 
appeal before the Hon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires the finding by the Industrial Tribunal. 

10. The issue that rises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
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respondent and thfe respondent has introduced a fake 
contractor to avoiq the relationship. 

11. It is claimed by the petitioner that she worked 
for 12 years without any break with the respondent as 
a casual labour and the petitioner was appointed by the 
respondent. Thfe petitioner admitted in the 
cross-examination that no appointment letter was given 
and there is no pijoof to show that the petitioner was 
appointed by the District Manager, Khammam. It is 
admitted in the cross-examination that the respondent 
used to give the Amount to the contractor and the 
contractor, in turn, used to make payments to the 
petitioner and others and the respondent also used to 
change the contractors from time to time. The clerk 
employed by the contract society, used to make note of 
their attendance and allot work and pay the salaries. The 
petitioner though, claimed that Provident Fund and EPF 
contributions were deducted from their wages, but they 
did not file any proof to that affect such as receipts. 
There is no documentary evidence to show that the 
petitioner worked continuously under the first respondent 
for a long period as claimed. It should be noted that the 
petitioner and others filed a Writ Petition alleging that 
they are the casual labours of the respondent through a 
contractor. The petitioner has to prove that the petitioner 
has been appointed by the respondent, showing the 
petitioner as a contract labour and there is a relationship 
of employee and e mployer exists between the petitioner 
and the respondent. The respondent witness has stated 
that the respondeat has used to award handling and 
transport works to the contractors for the purpose of 
handling and transporting of food grains on tender basis 
and the lowest tender was given the contract. The 
documents Ex.Ml to Mil shows that the respondent 
used to call for tile tenders by the contractors and the 
contract was givhn to the lowest tenderer and the 
contractor was use<J to enter into the agreements with the 
respondent. The terms and conditions of agreement 
shows that the payment should be made at the rates 
fixed in the contract to the contract labour and the 
security depositjhas to be made and further the 
contractor has tc| provide facilities to the contract 
workers. It is thq responsibility of the contractor to 
execute the work fby engaging the labours for loading 
and unloading of food grains from the wagon and 
trucks. The Ex.Pv|4, M5 and M7 shows that the FC1 
Hamalees Labour jContract Society Limited was formed 
and registered an<jl the society used to take contract of 
handling and transportation of food grains by duly 
entering into an jagreement. It appears that the said 
society is carrying the work of handling and 
transportation of food grains from 1993 to 1995. The 
petitioner admitted in the cross-examination that she was 
the member of the society and the payment was made by 
the society. The documents filed by the petitioner Ex.Ml 


to Mil shows that the work of handling and 
transportation of food grains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that 
Ex.Ml to M12 were fabricated for the purpose of this 
case, does not appear to be true. There is no necessity 
for respondent to fabricate the agreements to show that 
the petitioners are the contract labours. 

12. The petition could not place any record or 
evidence to show' that they are the casual workers under 
the respondent corporation and the relationship of 
workman and the management exists between the parties. 
It should be noted that in view of the Section 10 of 
abolition of contract labour, it is fbr the appropriate 
Government to decide w hether employment of contract 
labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour, a committee has 
to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 

13. Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an award is passed 
dismissing the petition. 

Dictated to ShriP. Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
seal of this Court on this the 23 rd day of November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witness examined for the Witness examined for 

Petitioner: the respondent: 

WW1 : K. Vasantha MW1 : S. Sudhakar 

Documents filed by the petitioner 

Ex. W1: The list of the casual labourers issued by the 
Distt. Manager in 1995. 

Ex. W2 : The representation letter to the Distt. Manager 
dtd. 17-7-2000 for reinstatement. 

E\.W3 : The acknolwedgement, 

Ex.W4 : The High Court Order copy dtd. 3-8-1999. 

Documents filed by the respondent 

Ex.Ml: Letter dtd. 10-5-1985 to FCI. 

Ex.M2: Letter dtd. 1-8-87 addressed to Sri Rama 
Transport. 
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Ex. M3 : Letter dt. 29-8-89 addressed to Sri Deshapathi 
Transport. 

Ex. M4 : Letter dt. 7-12-1993 addressed to FCI. 

Ex. M5 : Letter dt. 22-4-1996 addressed to FCI Hamali 
Labour Contract Cooperative Society Ltd. 

Ex. M6 : A copy of the tender form and the terms and 
condidtions of the H & T Contract. 

Ex. M7 : The copy of the agreement between FCI and 
CSW Hamali Contract Coop. Society Ltd. 
along with the terms and conditions. 

Ex. M8 : The copy of the letter dt. 12-3-1985. 

Ex. M9 : Letter dt. 1-1-1987. 

Ex. M10: A copy of the letter dt. 9-8-1989 addressed to 
Sri Deshapati Transport. 

Ex. Mil: A copy of the letter dt. 7-12-1993 addressed to 
the President, FCI & CSW Hamalies Labour 
Contract Coop. Scociety Ltd. 

Ex. M12: The letter No. S & C 13 (52) 91-Cont. II dt. 
5-12-1991. 
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New Delhi, the 8th December, 2005 

S.O. 4859.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 227/ 
2002) of the Central Government Industrial Tribunal / 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of F.C.I. and their workman, which 
was received by the Central Government on 8-12-2005. 

[No. L-22013/1/2005-IR (C-II)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

PRESENT: Shri T. Ramachandra Reddy 
Presiding Officer 

Dated, the 23 rd November, 2005 


Industrial Dispute EC. No. 227/2002 
BETWEEN: 

D. Thirupathamma, W/o Joseph, 

R/o Khammam Dist. ....Petitioner 

AND 

1. The Regional Manager, 

FCI, HACA Bhavan, Hyderabad 

1 The Depot Manager, 

FCI, Khammam Dist ....Respondents 

APPEARANCES: 

For the Petitioner : G. Ravi Mohan, Advocate 
For the Respondent: B.G. Ravindra Reddy, Advocate. 

AWARD 

This is a claim petition filed under Section 2A 2 of 
ID Act by the petitioner and the same was taken on file 
in view of the judgement of the Hon Tile High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinappa and M/s. Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
that the petitioner was employed by the second 
respondent Depot Manager, FCI, Khammam in the year 
1986 as a Sweeper and initially an amount of Rs.4 per 
day was paid as wages and subsequently enhanced to 
Rs. 8 and finally enhanced to Rs. 38 per day during the 
year 1988. The second respondent is having godowns at 
Khammam, and employed the petitioner as casual labour 
directly for performing the duties of cleaning, sweeping 
and loading and unloading, which are perennial in 
nature. Subsequent to the employment of the petitioner, 
the second respondent has introduced a contractor to 
avoid relationship of the employee and employer 
between the petitioner and the respondent. No notice 
was issued to the petitioner or .displayed on the notice 
board regarding the introduction of the contractor which 
is contrary to the provision of Section 9 A of ID Act 
which requires notice regarding the charge in service 
conditions of the employees. 

3. It is further submitted that the petitioner along 
with the co-workers who are also continously working 
from 1986 and similarly situated employees filed a W.P 
5024/89 on the file of Hon’ble High Court seeking 
absorption of their services in the respondent 
Corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition of contract labours. However, no action 
was taken by the Government. But the petitioner is 
being continued in service without any break as a casual 
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labour. The respondent was changing the contractors 
from time to time to show that the petitioner was not 
directly under tjheir control. During the pendency of the 
dispute before the Government, the second respondent 
again indulged in unfair labour practice and presented the 
petitioner andj other casual labours in attending the 
duties. The petitioner and other casual labours filed a 
W.P. 983/92 and obtained interim direction to continue the 
petitioners in sendee and also to regularize their services. 
As such, the first respondent continued the petitioners 
in service. 

4. It is farther submitted that the petitioner was 
terminated from sendee orally w.e.f. 23-3-1998. The 
petitioner made ja representation for reinstatement. But no 
action was takpn, as such, the petitioner filed a W.P. 
No.8584/98 before the Hon’ble High Court. The petitioner 
also preferred a^i appeal No. 575/98 which was dismissed 
directing the petitioners and others to agitate the matter 
before this Tribunal. It is further submitted that the 
petitioner and ojthers worked from 1986 to 1998 without 
break. But the respondents are continuing the junior most 
employees in t|ieir Corporation and requested to set 
aside oral termination order and direct to reinstate into 
service with continuity of sendees with back wages and 
other attendant benefits. 

5. The respondents filed the counter and denied 
the averments ijiade in the petition and pleaded that the 
petition is not tyiaintainable neither in law nor on the 
facts of the casq and further submitted that the petitioner 
never worked as an employee in the respondent 
Corporation anjd there is no relationship exists as the 
employer and Employee. The respondent used to award 
handling and transport contract to the private 
contractors for handling and transporting of foodgrains 
on tender basis* The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 
responsibility of the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent Corporation was carried out by 
the contractors since 1986 to Nov. 1997. It is further 
submitted that the contract was given for two years after 
calling tenders by public tender enquiry: The respondent 
admitted the filing of W.P. by the petitioner and others 
and that the Han’ble High Court did not grant relief to 
the petitioner and pleaded that there is no privity of 
contract exists between the respondent Corporation and 
the petitioner at any time. It is denied that the 
respondent deducted EPF from the petitioner and 
requested to pass an award dismissing the claim of the 
petitioner. 


6. The petitioner filed affidavit in support of his 
claim and got marked the documents as Exhibits Ex.Wl 
to W4. As against this, the respondent examined S. 
Sudhakar as MW1, Asst. Manager, FCI, Khammam and 
got marked the documents as Exhibits Ex. Ml to Ml 1. 

7. The petitioner has swomed in the affidavit that 
the petitioner was appointed by the second respondent 
in the year 1988 at Khammam. But no appointment letter 
was issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly under 
the control of the second respondent and never worked 
under the control of the contract. The petitioner and 
others filed a W.P. before the High Court for absorption 
in the respondent Corporation and the High Court was 
pleased to direct the Government of India to constitute 
an Advisory 7 Board and submit a report within four 
months. But no action was taken by the Government of 
India. However, the petitioner and other co-workers 
continued into the service without any break. It is 
further, submitted that the petitioner and others filed a 
W.P. 983/92 for absorption and the High Court was 
pleased to grant interim direction to continue all the WPs 
in service. As such, the petitioner and the others 
continued in service. The petitioner was not paid any 
compensation even though continuously worked for 12 years. 

8. MW 1 has sworned in his affidavit that the 
petitioner had never worked in the respondent 
Corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of foodgrains or tender basis and the lowest 
tenderer was being given the contract. The contractor 
used to bring his own labours for executing the work 
undertaken by him and the contractor has to pay the 
wages as per the schedule of rates fixed in the contract. 
The respondent did not control or supervise the work 
done by the contract labours. The Exts. Ml to Mil are 
the copies of the letters addressed to the contractors 
awarding the contract for the purpose of handling and 
transport work mentioned therein from 1985 to 1993. It is 
further submitted that the respondent Corporation and 
the workers Union of FCI has entered into settlement 
and that in terms of the agreement, the respondent has 
introduced Direct Payment System under which the 
eligible contract labour were selected from the list 
furnished by the contractor depending upon the 
requirement and subject to the terms and conditions of 
the agreement. 

9. It is claimed that the petitioner is the workman 
as casual labour under the second respondent appointed 
directly by the respondent management and that the 
respondent has introduced a contractor to avoid the 
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relationship of employee and employer between the 
petitioner and the respondent. The petitioner and others 
who are placed under similar situation filed a WP before 
the Hon’ble High Court alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief for continuation 0 / their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 
available to them in law. Aggrieved by the orders of the 
single Judge, the petitioner and others preferred an' 
appeal before the Hon’ble High Court. The same was 
dismissed obse rving that the disputed facts involved in 
the case requires the finding by the Industrial Tribunal. 

10. The issue that rises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
respondent and the respondent has introduced a fake 
contractor to avoid the relationship. 

11. It is claimed by the petitioner that she worked 
for 12 years without any break with the respondent as 
a casual labour and the petitioner was appointed by the 
respondent. The petitioner admitted in cross examination 
that no appointment letter was given and there is no 
proof to show that the petitioner was appointed by the 
District Manager, Khammam. It is admitted in cross 
examination that the respondent used to give the amount 
to the contractor and the contractor, in turn, used to 
make paymeints to the petitioner and others and the 
respondent also used to change the contractors from 
time to time. The clerk employed by the contract society, 
used to make note of their attendance and allot work and 
pay the salaries. The petitioner though, claimed that 
Provident Fund and EPF contributions were deducted 
from their wages, but they did not file any proof to that 
affect such as receipts. There is no documentary 
evidence to show that the petitioner worked 
continuously under the first respondeat for a long period 
as claimed. It should be noted that the petitioner and 
others filed a Writ Petition alleging that they are the 
casual labours of the respondent through a contractor. 
The petitioner has to prove that the petitioner has been 
appointed by title respondent, showing the petitioner as 
a contract labour and there is a relationship of employee 
and employer exists between the petitioner and the 
respondent. The respondent witness has stated that the 
respondent has used to award handling and transport 
works to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tender was given the contract. The documents 
Ex.Ml to Mill shows that the respondent used to call 
for the tenders by the contractors and the contract was 
given to the lowest tenderer and the contractor was 


used to enter into the agreements with the respondent. 
The terms and conditions of agreement shows that the 
payment should be made at the rates fixed in the contract 
to the contract labour and the security deposit has to be 
made and further the contractor has to provide facilities 
to the contract workers. It is the responsibility of’the 
contractor to execute the work by engaging the labours 
for loading and unloading of food grains from the 
wagons and trucks. The Ex. M4, M5 and M7 shows that 
the FCI Hamalees Labour Contract Society Limited was 
formed and registered and the society used to take 
contract of handling and transportation of food grains by 
duly entering into an agreement. It appears that the said 
society is carrying the work of handling and 
transportation of food grains from 1993 to 1995. The 
petitioner admitted in the cross examination that she was 
the member of the society and the payment was made by 
the society. The documents filed by the petitioner Ex. Ml 
to MU shows that the work of handling and 
transportation of food grains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that 
Ex.Ml to M12 were fabricated for the purpose of this 
case, does not appear to be true. There is no necessity 
for respondent to fabricate the agreements to show that 
the petitioners are the contract labours. 

12. The petition could not place any record or 
evidence to show that they are the casual workers under 
the respondent corporation a f the relationship of the 
workman and the management between the parties. 

It should be noted that in vk-?* s*f the Section 10 of 
abolition of contract labour, n is for the appropriate 
Government to decide whether employment of contract 
labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour, a committee has 
to be constituted giving representation to the labour as 
well as the management to identity the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 

13. Therefore, I hold that there is no relationship 
of employee and employer exists between the petitioner 
and respondent. As such, alleged termination of the { 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an award is passed 
dismissing the petition. 

Dictated to Shri P. Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
seal of this Court cm this the 23rd November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 


3630 G1/05—24 



13954 


T HE GAZETTE OF INDIA: DECEMBER 3 1,2005/PAUS A 10,1927 [Part H_Sec. 3(ii)] 


I Appendix of evidence 

Witness examined for the Witness examined for 

Petitioner : j the respondent 

WW1 : | MW1 : 

D. THrupathamma S. Sudhakar 

Docti ments filed by the petitioner 

Ex. W1 : The list of the casual labourers issued by the 
Distt. Manager in 1995. 

Ex. W2 : The representation letter to the Distt. Manager 
dtd. 17-7-2000 for reinstatement. 

Ex. W3 ; The acknowledgement. 

Ex. W4 : The High Court order copy dt. 3-8-1999. 

Documents filed by the respondent 
Ex. Ml : Letter dt. 10-5-1985 to FCI. 

Ex. M2 : Letter dt. 1-8-87 addressed to Sri Rama 
Transport. 

Ex. M3 : Letter dt. 29-8-89 addressed to Sri Deshapathi 
Transport. 

Ex. M4 : Letter dt. 7-12-1993 addressed to FCI. 

Ex. M5 : Letter dt. 22-4-1996 addressed to FCI Hamali 
Labor r Contract Cooperative Society Ltd, 

Ex. M6 : A copy of the tender form and the terms and 
condilions of the H & T contract. 

Ex. M7 : The capy of the agreement between FCI and 
CSW Hamali Contract Coop. Society Ltd. 
along with the terms and conditions. 

Ex. M8 : The opy of the letter dt. 12-3-1985. 

Ex. M9 : Letter dt. 1-1-1987. 

Ex. M10: A copy of the letter dt 9-8-1989 addressed to 
Sri De shapati Transport. 

Ex. MIL A cop; ' of the letter dt. 7-12-1993 add : A tc 
the President, FCI & CSV^ Hamalies Labour 
Contract Coop. Society Ltd. 

Ex. M12: The letter No. S & C 13 (52) 91-Cont. II dt 
5-12-1! >91. 

8 fcflWR, 2005 
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Tp!. 41. %71^FT, 

New Delhi, the 8th December, 2005 

I 

S.O. 486o|—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No. 219/ 
2002) of the Central Government Industrial Tribunal / 
Labour Court Hyderabad now' as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of F.C.l. and their workman, which 
was received by the Central Government on 8-12-2005. 

[No. L-22013/1 /2005-IR (C-E)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUK 
COURT AT HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 23rd November, 2005 

INDUSTRIAL DISPUTE L.C. NO. 219/2002 
BETWEEN: 

G. Gopamma, W/o Mallesham, 

R/o Khammam Di^tt. ... Petitioner 

AND 

1. The Reginal Manager, 

FCI, HACA Bhavan, Hyderabad 

2. The Depot Manager, 

FCI, Khammam Distt. ....Respondents 

APPEARANCES : 

For the Petitioner : G. Ravi Mohan, Advocate 
For the Respondent: B.G. Ravindra Reddy, Advocate. 

AWARD 

This is a claim petition filed under section 2A 2 of 
ID Act by the petitioner and the same was taken on file 
in view of the judgement of the Hon’ble High Court of 
.Andhra Pradesh reported in WP. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s Cotton 
Corporation of India and two others. 

2. The averments made in the claim statement are 
hat the petitioner was employed by the second 
"spondent Depot Manager, FCI, Khammam in the year 
986 as a Sweeper and initially an amount of Rs. 4/- per 
day was paid as wages and subsequently enhanced to 
Rs. 8/-<and finally enhanced to Rs. 38/- per day during 
the year 1988. The second respondent is having 
godowns at Khammam, and employed the petitioner as 
casual labour directly for performing the duties of 
cleaning, sweeping and loading and unloading, which are 
perennial in nature. Subsequent to the employment of 
the petitioner, the second respondent has introduced a 
contractor to avoid relationship of the employee and 
employer between the petitioner and the respondent. 
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No notice was issued to the petitioner or displayed on 
the notice board regarding the introduction of the 
contractor which is contrary to the provision of section 
9 A of ID Act which requires notice regarding the charge 
in service conditions of the employees. 

3. It is further, submitted that the petitioner along 
with the co-workers who are also continuously working 
from 1986 and similarly situated employees filed a WP. 
5024/89 on the file of Hon’ble High Court seeking 
absorption of their services in the respondent 
corporation. The Hon’ble High Court was pleased to 
pass orders on 24-10-1991 directing the Government of 
India to constitute an Advisory Board and submit a 
report within four months thereafter to take a decision as 
to the abolition of contract labours. However, no action 
was taken by the Government. But the petitioner is 
being continued in service without any break as a casual 
labour. The respondent was changing the contractors 
from time to time to show that the petitioner was not 
directly under their control. During the pendency of the 
dispute before the Government, the second respondent 
again indulge in unfair labour practice and presented the 
petitioner and other casual labours in attending the 
duties. The petitioner and other casual labours filed a 
WP. 983/92 and obtained interim direction to continue the 
petitioners in service and also to regularize their services. 
As such, the first respondent continued tjie petitioners 
in service. 

4. It is further submitted that the petitioner was 
terminated from service orally w.e.f. 23-3-1998. The 
petitioner made a representation or reinstatement. But no 
action was taken, as such, the petitioner filed a W.P. No. 
8584/98 before the Hon’ble High Court. The petitioner 
also preferred! an appeal No. 575/98 which was dismissed 
directing the petitioner and others to agitate the matter 
before this Tribunal, It is further submitted that the 
petitioner and others worked from 1986 to 1998 without 
break. But this respondents are continuing the junior most 
employees in their corporation and requested to set aside 
oral termination order and direct to reinstate into service 
with continuity of services with back wages and other 
attendant benefits. 

5. The respondents filed the counter and denied 
the averments made in the petition and pleaded that the 
petition is not maintainable neither in law nor on the 
facts of the case and further submitted that the petitioner 
never worked as an employee in the respondent 
corporation and there is no relationship exists as the 
employer and employee. The respondent used to award 
handling and transport contract to the private 
contractors for handling and transporting of food grains 
on fonder basis. The contractor used to bring his own 
labour for the purpose of undertaking the work and the 
amount was paid as per the schedule rate fixed under the 
contract depending upon the nature of work. It is the 


responsibility of the contract as to how many persons 
should be engaged and who should be engaged and the 
respondent has nothing to do with those matters. It is 
further submitted that the respondent never controlled or 
supervise the work done by the contract labours. The 
work in the respondent corporation was carried out by 
the contractors since 1986 to November. 1997. It is 
further submitted that the contract was given for two 
years after calling tenders by public tender enquiry. The 
respondent admitted the filing of W.P. by the petitioner 
and others and that the Hon’ble High Court did not 
grant any relief to the petitioner and pleaded that there 
is no privity of contract exists between the respondent 
corporation and the petitioner at any time. It is denied 
that the respondent deducted EPF from the petitioner and 
requested to pass an award dismissing the claim of the 
petitioner. 

6. The petitioner filed affidavit in support of his 
claim and got marked the documents as Ex.Wl to W4. 
As against this, the respondent examined S. Sudhakar as 
MW1, Asstt. Manager, FCI, Khammam and got marked 
the documents as Ex.Ml to Mil. 

7. The petitioner has sworned in the affidavit that 
the petitioner was appointed by the second respondent 
in the year 1988 at Khammam. But no appointment letter 
was issued. The petitioner continuously worked for a 
period of 12 years. The petitioner worked directly under 
the control of the second respondent and never worked 
under the control of the contract. The petitioner and 
others filed a WP before the High Court for absorption 
in the respondent corporation and the High Court was 
pleased to direct the Government of India to constitute 
an Advisory Board and submit a report within four 
months. But no action was taken by the Government of 
India. However, the petitioner and other co-workers 
continued into the service without any break. It is 
further, submitted that the petitioner and others filed a 
WP. 983/92 for absorption and the High Court was 
pleased to grant interim direction to continue all the WPs 
in service. As such, the petitioner and the others 
continued in service. The petitioner was not paid any 
compensation even though continuously worked for 12 
years. 

8. MW1 has sworned in his affidavit that the 
petitioner had never worked in the respondent 
corporation either as a casual labour or in any other 
capacity and there is no relationship of employer and 
employee between the respondent and the petitioner. 
The respondent used to award handling and transport 
work to the contractors for the purpose of handling and 
transporting of food grains on tender basis and the 
lowest tenderer was being given the contact. The 
contractor used to bring his own labours for executing 
the work undertaken by him and the contractor has to 
pay the wages as per the schedule of rates r i in the 
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contract. The respondent did not control or supervise 
the work done by ihe contract labours. The Ex. Ml to 
Mil are the copijs of the letters addressed to the 
contractors awarding the contract for the purpose of 
handling and transp irt work mentioned therein from 1985 
to 1993. It is furttier submitted that the respondent 
corporation and the workers Union of FCI has entered 
into settlement and that in terms of the agreement, the 
respondent has introduced Direct Payment System, 
system under which the eligible contract labour were 
selected from the list furnished by the contractor 
depending upon t ie requirement and subject to the 
terms and conditio ns of the agreement. 

9. It is claim id that the petitioner is the workman 
as a casual labo ir under the second respondent 
appointed directly by the respondent management and 
that the respondent has introduced a contractor to avoid 
the relationship of employee and employer between the 
netitioner and the respondent. The petitioner and others 
a’IiO are placed under similar situation filed a WP before 
the Hon’ble High C ourt alleging that their services were 
illegally discontinued by the respondent corporation and 
sought the relief fcr continuation of their services as a 
casual labour. The Writ Petition was dismissed at the 
admission stage. However, the petitioner and others 
were given liberty to avail such remedy as may be 
available to them in law. Aggrieved by the orders of the 
single Judge, the petitioner and others preferred an 
appeal before the Hon’ble High Court. The same was 
dismissed observing that the disputed facts involved in 
the case requires tie finding by the Industrial Tribunal. 

10. The issu j that rises in the present petition is 
whether there had been a relationship of employee and 
employer by and between the petitioner and the 
respondent and the respondent has introduced a fake 
contractor to avoid the relationship. 

11. It is clairned by the petitioner that she worked 
for 12 years without any break with the respondent as 
a casual labour ant the petitioner was appointed by the 
respondent. The petitioner admitted in the cross 
examination that no appointment letter was given and 
there is no proof to show that the petitioner was 
appointed by the district Manager, Khammarn It is 
admitted in the cross examination that the respondent 
used to give the imount to the contractor and the 
contractor, in turn, used to make payments to the 
petitioner and others and the respondent also used to 
change the contra :tors from time to time. The clerk 
employed by the contract society, used to make note of 
their attendance and allot work and pay the salaries. The 
petitioner though, claimed that Provident Fund and EPF 
:ontributions were deducted from their wages, but they 
did not file any p oof to that affect such as receipts. 
There is no documentary evidence to show that the 
petitioner worked continuously under the first respondent 
for a long period as claimed. It should be noted that the 


petitioner and others filed a Writ Petition alleging that 
they are the casual labours of the respondent through a 
contractor. The petitioner has to prove that the petitioner 
has been appointed by the respondent, showing the 
petitioner as a contract labour and there is a relationship 
of employee and employer exists between the petitioner 
and the respondent. The respondent witness has stated 
that the respondent has used to award handling and 
transport works to the contractors for the purpose of 
handling and transporting of food grains on tender basis 
and the lowest tender was given the contract. The 
documents Ex. Ml to Mil shows that the respondent 
used to call for the tenders by the contractors and the 
contract was given to the lowest tenderer and the 
contractor was used to enter into the agreements with the 
respondent. The terms and conditions of agreement 
shows that the payment should be made at the rates 
fixed in the contract to the contract labour and the 
security deposit has to be made and further the 
contractor has to provide facilities to the contract 
workers. It is the responsibility of the contractor to 
execute the work by engaging the labours for loading 
and unloading of food grains from the wagon and 
trucks. The Ex. M4, M5 and M7 shows that the FCI 
Hama lees Labour Contract Society Limited was formed 
and registered and the society used to take contract of 
handling and transportation of food grains by duly 
entering into an agreement. It appears that the said 
society is carrying the work of handling and 
transportation of food grains from 1993 to 1995. The 
petitioner admitted in the cross examination that she was 
the member of the society and the payment was made by 
the society. The documents filed by the petitioner Ex. Ml 
to Mil shows that the work of handling and 
transportation of food grains was given on contract from 
1985 to 1990. The suggestion of the petitioner is that Ex. 
Ml to Ml2 were fabricated for the purpose of this case, 
does not appear to be true. There is no necessity for 
respondent to fabricate the agreements to show that the 
petitioners are the contract labours. 

12. The petitioner could not place any record or 
evidence to show that they are the casual workers under 
the respondent corporation and the relationship of the 
workman and the management exists between the parties. 
It should be noted that in view of the section 10 of 
abolition of contract labour, it is for the appropriate 
Government to decide whether employment of contract 
labour should be prohibited or only regulated. In the 
event of prohibiting the contract labour, a committee has 
to be constituted giving representation to the labour as 
well as the management to identify the jobs of permanent 
and perennial in nature and advise the management to 
regularise the contract labour who are eligible for the 
jobs. It is not the case of the petitioner that they are the 
contract labours and entitled for the jobs which are 
perennial and permanent in nature. 
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13. Therefore, I hold that there is no relationship 
of employee a nd employer exists between the petitioner 
and respondent. As such, alleged termination of the 
employee by the respondent is not violative of the 
provisions of the ID Act. Therefore, an award is passed 
dismissing the petition. 

Dictated to Shri P. Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my hand and 
seal of this Court on this the 23rd day of November, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witness examined for the Witness examined for 

the respondent 

Petitioner WW1 :G. Gopamma MW1 : S. Sudhakar 
Documents filed by the petitioner 
Ex. Wl : The list of the casual labourers issued by the 
Distt. Manager in 1995 

Ex. W2 : The: representation letter to the Distt. Manager 
dtd. 17-7-2000 for reinstatement. 

Ex. W3 : The acknlwoedgement. 

Ex. W4 : The High Court order copy dtd. 3-8-1999. 

Documents filed by the respondent 
Ex Ml : Letter dtd. 10-5-1985 to FCI. 

Ex M2 : Letter dtd. 1-8-87 addressed to Sri Rama 
Transport. 

Ex M3 : Letter dtd. 29-8-89 addressed to Sri 
Deshapathi Transport. 

Ex M4 : Letter dtd. 7-12-1993 addressed to FCI. 

Ex M5 : Letter dtd. 22-4-1996 addressed to FCI Hamah 
Labour Contract Cooperative Society Ltd. 

Ex M6 : A copy of the tender form and the terms and 
conditions of the H & T contract. 

Ex M7 : The: copy of the agreement between FCI and 
CSW Hamali Contract Coop. Society Ltd. 
along with the terms and conditions. 

Ex. M8 : The copy of the letter dtd. 12-3-1985. 

Ex M9 ; Letter dtd. 1-1-1987. 

Ex M10: A copy of the letter dtd. 9-8-1989 addressed to 
Sri Deshapati Transport. 

Ex Mil: A copy of the letter dtd. 7-12-1993 addressed 
to tire President, FCI & CSW Hamalies Labour 
Contract Coop Scociety Ltd. 

Ex M12: The letter No. S & C 13 (52) 91-Cont. II dtd. 
5-12-1991. 
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New Delhi, the 9th December, 2005 

S.O. 4861—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 101/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court I,Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of F.C.I. and 
their workman, which was received by the Central 
Government on 09-12-2005. 

[No. L-22012/306/1999-IR (C-II)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I. D. 101/2004 

FCI Karamchari Sangathan, BMS Aggarsain Chowk, 
Mohan Nagar, Kurukshetra. Applicant 

Versus 

The District Manager, Food Corporation of India, 
Kurukshetra. Respondent 

Appearances: 

For the Workman : Shri Dharamvir Singh and Shri 
Ved Parkas h 

For the Management: Sh. N. K. Zakhmi. 

AWARD 

Passed on 11-11-2005 

Central Govt, vide notification No. L-220012/306/99- 
IR(C.II) Dated 4-06-2003 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Food 
Corporation of India, Kurukshetra, in terminating 
• the services of Sh.Bhim Singh S/o Sh. Dhan Singh 

w.e.f. 4-11-1995 is legal and justified? If not, to 
what relief the workman is entitled to?” 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri Dharamvir Singh and 
Ved Parkash withdraw the present reference in Lok 
Adalat vide his statement recorded on 19-10-2005 to this 
effect. In view of the same, the present reference is 
returned as withdrawn in Lok Adalat. Central Govt, 
be informed. *• 

Chandigarh. 

11-11-2005 

RAJESH KUMAR, Presiding Officer. 
M fir?#, 9 2005 

W.3TT. 4862— fiw stfafim, 1947 (1947 
1FT14) # SfTO 17 % t&feg 

% #3, 333 ^ firfife sMfngff firm; 

N.■■ ■ fk.. . N -N-- ...T. 

*-k e t>R3?Ifc«iW e 6 


3630 G1/05—-25 
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(itstfwrr 558/2 

9-12-2005 


005) I l i WfVR l %, -STt 3K5TTT 
5fT<T^37T*ITI. 

[f. ^-42012/63/2003-31^ 3TR (rit-ll) ] 


New Die 


S.O. 4862 
the Industrial Dj 
Central Govern! 
(Ref. No. 558/200^ 
Tribunal/Labour 
the Annexure id 
employers in rela 
Institute of Freshw 
which was recei 
09-12-2005, 


Ihi, tlie 9th December. 2005 
|—In pursuance of Section 17 of 
spates Act, 1947 (14 of 1947), the 
jment hereby publishes the award 
) of the Central Government Industrial 
Court Bhubneshwar now as shown in 
the Industrial Dispute between the 
tion to the management of Central 
ater Aquaculture and their workman, 
by the Central Government on 


ived 


i [No. L42012/63/2003-IR (C-ll)j 

N.P. KESAVAN, Desk Officer 

! ANNEXURE 

CENTRAL! GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT 
| BHUBANESHWAR 

Presenit: Shri N. K. R. Mohapatra, 

Presiding Officer, 
j C.G.I.T.-cum-Labour Court. 
Bhubaneswar 

Industrial Dispute case No. 31/2004 
Date of Passing Award- 10th November 2005 

BETWEEN: 

The Management of the Director, 

Central Institute pf Freshwater 
Aquaculture, P. 0 Kausalyaganga, 

Bhubaneswar, Orissa. ...,1st Party-Management 

AND 


Their Workmen 
The General Sec 
Sangha, P.O. Kaij 
Bhubaneswar-751 


represented through 
rptary, CIFA Shramik 
salyaganga, 

002 


APPEARANCES 

Shri K. C. Das, Asstt. 
Administrative Officer. 
Shri Debendra Nath 
Malik. 


2nd Partv-Unicn 


For the 1st Party Management 


For the 2nd Party-Union 


AWARD 


H 


The Gove 
in exercise of 
section (1) and 
Industrial Disput 
the following di^ 
No. L-42012/63/2 1 
“Whether! 
Central In 
Kausalyagq 
casual 


rnme 


ent of India in the Ministry of Labour 
wers conferred by Clause (d) of sub- 
iub-section 2(A) of Section 10 of (he 
ys Act, 1947 (14 of 1947) have referred 
pute for adjudication vide their Order 
|X)3-IR(CM-II), dated 05-04-2004. 

the action of the Management of 
stitute of Fresh Water Aquaculture, 
nga by not maintaining seniority list of 
workmen, who have been working for more 


than 7 years at the same place and doing the 

same nature of job is legal and justified? If not, to 

what relief the w orkmen are entitled to? 

2. In an effort to justify its demand the Union has 
alleged that since under the Management of CIFA 
several casual workers are working in the same place on 
similar jobs for more than 7 years it is necessary to 
safeguard their future interest and therefore the 
Management should be directed to maintain a list of their 
workers on seniority basis so that the workers would feel 
secured and hopeful of being absorbed in near future as 
the same would work as a shell against their arbitrary 
retrenchment. 

3. The 1st Party -Management in nutshell claims in 
its counter that the engagement of these casual 
labourers being need based and they not being regular 
employees the Management is not bound to maintain 
any list of these workers in order of their seniority for 
want of any statutory instruction/provisions. 

4. It is true that both I. D. Act and the Rules 
framed there under by the Central Government are silent 
regarding preparation of seniority list of the casual 
labourers engaged continuously or otherwise. The only 
provision available under Rule 77 simply makes it 
mandatory to maintain a list of workmen in order of their 
seniority w'here retrenchment is contemplated. Now 
therefore, it is to be seen whether it is equally necessary 
to maintain such list seniority-wise of the casual workers 
engaged for years together against jobs of perennial 
nature. 

5. Admittedly several persons are working under 
the Management as casual labourers on daily rated 
basis. From Ext.-2 a letter addressed by the Management 
to the Regional Labour Commissioner (Central) in the 
year 2000 is appears that the Management is in the 
process of giving temporary status and regularization to 
causal workers engaged after 1-9-1993 and a list of such 
workers has in fact been prepared in 2003 as evident from 
Fxt.-l. While accepting its correctness during trial the 
Union insisted that the same should have been prepared 
seniority-wise wffiich seems to have contained 
appreciative value. Since the Management as a 
benevolent employers has already shown interest to give 
temporary status to the daily rated casual workers 
working for number of years, it is very much necessary' 
to maintain a list of such workers seniority-wise so that 
there would be little scope for manipulation. If such a list 
is prepared it w'ould also protect the future interest of 
those who as daily labour/casual labour are rendering 
service to the Management for several year. 

6. In view of the above it is ordered with a 
direction to the Management to prepare a list of casual 
ivorkers working for more than 7 years in the same place 
on same job seniority-wise by re-arranging the list 
(Ext.-2), the contents of which the Union has genuinely 
accepted before the Court. 

7. Accordingly the reference is answered. 

N. K. R MOHAPATRA, Presiding Officer 


* 
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^ fo#, 9 ftttW/, 2005 

*>T.3?l 4863.—1947 (1947 
0^14)^ *rro 17 TTCfT.#.3T^. % 

%^5T5 sfrt e ti4 c M<) % 3(1% 

^Tq 31WFK 3TfaqRW?R 

"MWkrM-l, ^rsbre %w (wfritsqr 125/2000 ) %1 m^i^m 

Wl t, *Tt 'STWfiR 9-12-2005 %1 3n^T ^3TT *TT I 

[•5R. T^r-22012/402/1999-3^3TR (#-11)] 

trq.#. %WT, t^f> #WTi 
New Delhi, the 9th December, 2005 
S.O. 4863.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 125/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court-I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of F.C.I. and 
their workman, which was received by the Central 
Government on 09-12-2005. 

[No. L-22012/402/1999-IR (C-D)] 
N.P. KES AVAN, Desk Officer 
ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TR1EBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I. D. 125/2000 

Shri Pargat Singh S/o Sh. Tara Singh, Vill. & P. O. 


Kathunangal, Amritsar (Punjab).Applicant 

VERSUS 

The District Manager, Food Corporation of India, 86 

Rani Ka Bagh, Amritsar (Punjab)..-.Respondent 

APPEARANCES : 

For the Workman : None 


For the Management : Sh. N. K. Zakhmi. 

AWARD 

Passed on 11-11-2005 

Central Govt, vide notification No. L-22012/402/ 
1999-IR(CM.II) dated 29-02-2000 has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of Food 
Corporation of India, Amritsar in terminating the 
services of S/o Sh. Pargat Singh S/o Sh. Tara 
Singh w.e.f. 01-01-1997 without paying him any 
retrenchment compensation is legal and justified? 
If not, to what relief the workman is entitled to and 
from which date?” 

2. The case taken up today for orders, The learned 
counsel for the management submitted that the workman 
is not appearing in the court and it appears that he is 


not interested to persue with the present reference and 
seems better employed some where. He submitted that 
no useful purpose would be served in keeping this case 
pending further. In view of the above, since the workman 
is not appearing despite several notice even through 
regd. post. It appears that workman is not interested to 
persue with the present reference, the present reference 
is returned to the Central Govt, for want of prosecution. 
Central Govt, be informed. File be consigned to record. 

Chandigarh. 

11-11-2005 RAJESH KUMAR, Presiding Officer 

* 

9 2005 

cFF. 3TT. 4864.—1947 (1947 
%T 14) # tjpq 17 *U 4 >K TF.'rit.STTi % 

wto%<+.' 4^rb % #% 

^mrere -l, wrhK (#t 4 #gqt 127/2002) # wfym 

wl t, # WFTC # 9-12* 2005 # Tl^T ^3TT SIT I 

[ri. t^- 2201 2/403/1999-3Tlf 3TR (#-11)] 

ipt it. %wr, tw srfwfr 

New Delhi, the 9th December, 2005 

S.O. 4864.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(Ref. No. 127/2000) of the Central Government Industrial 
Tribunal/Labour Court-I, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of F.C.I. and 
their workman, which was received by the Central 
Government on 09-12-2005. 

[No. L-22012/403/1999IR (C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I. D. 127/2000 

Shri Trilok Singh S/o Sh. Karam Singh, Vill. & PO. 


Majitha, Amritsar (Punjab).Applicant 

VERSUS 

The District Manager, Food Corporation of India, 86 
Rani Ka Bagh, Amritsar (Punjab).Respondent 

APPEARANCES : 

For the Workman : None 


For the Management : Sh. N. K. Zakhmil. 
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AWARD 


Passed on 11-11-2005 


Central Govt, vide notification No. L-22012/403/ 


1999/IR(CM.II) 
dispute to this 


f ated 29-2-2000 has referred the following 
ribunal for adjudication. 


“Whether the action of the Management of Food 
Corporation of India, Amritsar in terminating the 
services cf Sh. Tirlok Singh S/o Sh. Karam Singh 
w.e.f. 1-1- 97 without paying him any retrenchment 
compensation is legal and just? If not, to what 
relief the concerted workman is entitled to and 
from which date?” 

case 


to 


2. The 
counsel for the 
is not appeanrj 
not interested 
seems better e 
no useful purp& 
pending further 
is not appear^ 
regd. post. It 
persue with th^ 
is returned to 
Central Govt. 


taken up today for orders. The learned 
^management submitted that the workman 
g in the court and it appears that he is 
persue with the present reference and 
i^iployed some where. He submitted that 
se would be served in keeping this case 
In view of the above, since the w orkman 
g despite several notices even through 
appears that workman is not interested to 
present reference, the present reference 
Central Govt, for want of prosecution, 
informed. File be consigned to record. 


the 


be 

Chandigarh. 

11-11-2005 

RAJESH KUMAR, Presiding Officer 
M f^rh, 9 2005 

m . air. 1947 (1947 

14) ^ ' 7 % Spprn Tnp.Fft.3fi£ % 

appro 3 

ElRoe 31*1 tjif |=f> (qqiq ail Sllf'lct) arfa^IVl/SFT 

123/2000) SFhWilftld 

1?, *Tt FR^5TF=fit 9-12-2005 RFct *1T I 

Ft. R^-22012/390/1999-3TT^arR (TrY-1I) ] 

R ? T. t h. ^V=tv arfi|=w<| 

New Delhi, the 9th December, 2005 

S.O. 4865.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(Ref No. 123/2 000) of the Central Government industrial 
Tribunal/Laboir Court-I, Chandigarh now as show n in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of F.C.l. and 
their workman, which was received by the Central 
Government on 9-12-2005. 

[No. L-22012/390/1999-IR (C-U)] 
N.P. KESAVAN. Desk Officer 


ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I. D. 123/2000 

Shri Sarwan Singh S/o Sh. Kapoor Masih, Mil. Rora P.O. 
Majitha, Amritsar (Punjab) Applicant 

VERSUS 

The District Manager, Food Corporation of India, 86 
Rani ka Bagh Amritsar (Punjab) Respondent 

APPEARANCES: 

For the Workman None 

For the Management Sh. N. K. Zakhmi. 

AWARD 

Passed on 11-11-2005 

Central Govt, vide notification No. L-22012/390/ 
1999/IR(CM.II) Dated 10-2-2000 has referred the following 
dispute to this Tribunal for adjudication. 

“Whether the action of the Management of Distt. 
Manager, Food Corporation of India, Amritsar in 
terminating the services of Sh. Sarwan Singh S/o 
Sh. Kapoor Masih w.e.f. 1-1-97 without paying him 
any retrenchment compensation is legal and just? 
If not, to what relief the concerned workman is 
entitled V 

2. The case taken up today for orders. The learned 
counsel for the management submitted that the workman 
is not appearing in the court and it appears that he is 
not interested to persue with the present reference and 
seems better employed some where. He submitted that 
no useful purpose would be served in keeping this case 
pending further. In view of the above, since the workman 
is not appearing despite several notices even through 
regd. post, it appears that workman is not interested to 
persue with the present reference, the present reference 
is returned to the Central Govt, for want of prosecution. 
Central Govt, be informed. File be consigned to 
record. 

Chandigarh. 

11-11-2005 

RAJESH KUMAR, Presiding Officer 
M 9 2005 

^T. 4866.—aftsMfa f«W!5 Stfafwi, 1947 (1947 

14 ) *ikt 17 % ^ 

<=r>4 c f>ltf 

<nB4<tK u l/3TfT 

-mmcn -i, % w (fM ft^tt 9 / 2004 ) 
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W^TTFSm : 31, 2005/^ 10,1927 


l^Tf^RT %, # # 9-12-2005 # TTRT"gSTT 

*fl] 

[ri. tr^-22012/71/20Q3-3Tlf 3TR (#-11) ] 

T^.-qt %wr, arfwft 

New Delhi, the 9th December, 2005 

S.O. 4866.—In pursuance of Section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(Ref. No. 9/2004) of the Central Government Industrial 
Tribunal/Labour Court-I, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of F.C.I. and 
their workman, which was received by the Central 
Government on 09-12-2005. 

[No. L-22012/71/2003-IR (C-II)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL 
TRJBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I. D. 9/2004 

Shri Ravi Kumar, S/o Sh. Karam Chand, R/o Back side 
R.S.D. College, Golbagh, Ferozepur City, Ferozepur 
.Applicant 

VERSUS 

1. The Senior Regional Manager, Food Corporation of 
India, SCO 356-357, Sector 34-A, Chandigarh. 

2. The Diistrict Manager, Food Corporation of India, Bus 
Stand Road, Ferozepur Cantt. 

.Respondent 

APPEARANCES: 

For the Workman : Shri B. N. Sehgal 
For the Management Sh. N. K. Zakhmi. 

AWARD 

Passed on 11-11-2005 

Central Govt, vide notification No. L-22012/71/ 
2003-IR(CM.II) Dated 09-02-2004 has referred the 
following dispute to this Tribunal for adjudication. 

"Whether the action of the Management of Food 
Corporation of India, Ferozepur Cantt. in 
terminating the services of Sh. Ravi Kumar, 
ancillary labour we.f. 30-06-99 is just fair and 
legal? If not, to what relief the woikman is entitled 
to and from which date?” 

2. The case taken up in Lok Adalat. The 
authorised representative of the workman Shri B. N. 
Sehgal withdraw the present reference in Lok Adalat vide 


his statement recorded on 21-10-2005 to this effect. In 
view of the same, the present reference is returned as 
withdrawn in Lok Adalat. Central Govt, be informed. 

Chandigarh. 

11-11-2005 

RAJESH KUMAR, Presiding Officer 
M fa#, 9 faro; 2005 

"9>T. 31T. 4867.—sMfafrfalJS srfafariT, 1947 (1947 
14) # 17 % VTrifa T3TO 

fam % ira#* % faifa# #7 

spjsiu 3 sfaftfw fans 3 
arfaurin/sre ^ttws-i, % w 0*faf wi 

103/2004) # t, # # 

9-12-2005 «ni 

[ri. T^-22012/12/1999-31^ 3TR (#-II) 3 

New Delhi, the 9th December, 2005 

S.O. 4867.—In pursuance of Section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(Ref. No. 103/2004) of the Central Government Industrial 
Tribunal/Labour Court-I, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of F.C.I. and 
their workman, which was received by the Central 
Government on 09-12-2005. 

[No. L-22012/12/1999-IR (C-II)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRJBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I. D. 103/2004 

FCI Karamchari Sangathan, BMS Aggarsain Chowk, 
Mohan Nagar, Kurukshetra. Applicant 

, VERSUS 

The District Manager, Food Corporation of India, 
Kurukshetra. Respondent 

APPEARANCES: 

For the Workman : Shri Dharamvir Singh and 

Shri Ved Prakash 

For the Management : Sh. N. K. Zakhmi 
AWARD 

Passed on 11-11-2005 

Central Govt, vide notification No. L-22012/12/ 
1999-IR(C. II) Dated 04-06-2003 has referred 
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the following dispute to this Tribunal for 
adjudication. 1 

"Whethcrjthe action of the Management of Food 
Corporatidn of India, Kurukshetra in terminating 
the services of Sh. Tarscm Chand S/o Sh. Suraj 
Bhan w.e.f. 12-11-95 is legal and justified ? If not. 
to what relief the workman is entitled to ?" 

2. Case taken up in Lok Adalat. The authorised 
representative of the workman Shri Dharamvir Singh 
withdraw the present reference in Lok Adalat vide his 
statement recorded on 19-10-2005 to this effect. In view 
of the same, t ie present reference is returned as 
withdrawn in Lck Adalat. Central Govt, be informed. 

Chandigarh. 

11-11-2005 

RAJESH KUMAR. Presiding Officer 


4? 21 2005 

ot. 4868 .—rm %rt arftrfwr, 1948 
( 1948 34 ) %' tlKT 1 ( 3 ) SKI TFTFT TtVrT ^FT 

fR, %^ ffr TrtT^ro i -1 - 06 %t rrifni % 
IfT^’fTtct^FWfib atftfwr % 4 (44 ^ 

45 RRT % 3Tt ^J%f t) 5 6 

(RRT76%t^h«ni(l) 3fktTTO77, 78, 79 3TT7 81 %fwt 

% 41 i?) % <59®iR <i fuel'll^ TPR/^iiRhci 

%-£ =FT fsKrtl 4 MctH-SF ?ITypFr 


TTSTFt RTR 


[F. ^-38013/64/2005-■qtt.trrr.-l ] 

%. Ft. %r, 


New' lj>elhi, the 21 st December. 2005 

S.O. 48681—In exercise of the powers conferred by 
Sub-section (3) jof Section I of the Employees State 
Insurance Act, 1^48 (34 of 1948) the Central Government 
hereby appoints the 1st January, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 w'hich hdve already been brought into force) and 
Chapter V and V] (except Sub-section (1) of Section 76 and 
Sections 77, 78j 79 and 81 which have already been 
brought into foreje) of the said Act shall conic into force 
in the following areas in the State of Tamilnadu 
namelv:— 


Centre Name Areas comprising the revenue 
villages of 

Coimbatore 

Peripheral 

(Mopperipalayam) 01. Mopperipalayam 
02. Kaduvettipalayam 
03. Kittampalayam 

of Palladam Taluk in 
Coimbatore District, 

[No. S-38013/64/2005-S.S.I] 
K. C. JAIN, Director. 

M fo#, 22 f^r«rc 2005 
^T. 3TT. 4869.—%^ FFFR, <f 4<FK (TpjT, 
fWT, 1990% fWT 9 % FT*T %%cT 
(^JT, 3% 4x^101) atfMfWT, 1986 (1986 

^FT 54 ) %• m\ 9 SKT 7Tf%T% ^ ^ 

3Tf47JR 7 !T% y e ni^i'i%f 7t fi^finsici %t ^ii(hci 
T73t Frhrf?T ; — 

1. "gTsq fjffSRr, ^FF TJTtflT 

(«t>i«S(Ni funi? TtRT •afft 
9FT ), 

I 

■9TOT 7TFFTT, 

9R 4l%TOWt, 

^rt '9TOTFFF), 

^ f^wll l 

3. <59 (utH Hiiq 777TRFT FF^PT 

f%FT7T), HTOT 7TFFR, 

40.9^4 4^59 HR 7 !, 

4. %.?!%, 

f%TR3FR5Fr 

wr ^4ytrn ttr, *rM%t 

Wt, 26-15-204 
fWt3FR^R-530001 

(3R^T5^T)| 

5. % %. %. 3R2R, ^FT 

%f% 7 1 TvH fNt 

(7%), 24/2102 fafiri'Sd 
StT^TS, %T%9-682009 
(%TvT) I 

6. % %. %. WI 

t5FF 

<»>4<hK RfotR, Wt, 

tr^-17, 

MKI<1m 9tH- 754142 (3^FT) l 
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9. 


10 . 


WT ^TTT, 
*3^-400038 I 

(‘TrPT yemrH), 

Wpt ^TFF^f^n 

fvifa’n 

WRT TfS, it) Ml 
"5^-400021 l 
X\ %*. fTroi ^vRK, 

TT^T, %. T^T. "^tT ^hIR'Hc-i 

frri^pr, wr 

^$FT "STMT 7 !, 

«hl«J«Nl M<1I5 TfaT 
■aftr '3FF ^TH, 

400022 I 


Wl 








2 . Trfafa fr* f^r^RT w=qf w#f w % 

ycM^n ^ miner ^ till % Rio, Ttnt i 

[m B. TTfr-17025/2/93-3TT^W^ II] 
T 3 ! T Tt^ 7 T, 3T3T TTfm 


New Delhi, the 22nd December, 2005 
S.O. 4869.—In exercise of the powers conferred by 
section 9 of the Dock Workers (Safety, Health and welfare) 
Act, 1986 (54 of 1986) read with rule 9 of the Dock Workers 
(Safety, Health and Welfare) Rules, 1990, the Central 
Government hereby constitute with effect from the date of 
publication of this notification, the Advisory’ Committee 
consisting of members, namely:— 

1. The Chief Inspector of Dock Safety : Chairman 

(Directorate General Factory 7 Advice 

Service and Labour Institutes), Mumbai* 

2. The Director/Deputy Secretary 7 : Member 

Government of India, Ministry of Labour 

and Employment (Incharge of Industrial 
safety and Health Division), New Delhi 

3. The Deputy Secretary, : Member 

Port Human Resource Development, 

Government of India, Ministry 7 of Shipping, 

Transport Bhawan, New Delhi. 

4. ShriD.K Sarma, : Member 

General Secretary, Visakhapatnam 

Port Employees Union Dharmasakti 
Bhawan, 26-15-204 Mam Road, 
Visakhapatnam-530001 (AP) 

5. Sh.K. VAiyer, : Member 

Cochin Port Labour Union (CITU) 

24/2102 Willingdon Island, 

Cochin-682009 (Kerala) 


6. Shri P. K. Samantrai, : Member 

President, Indian National Dock Workers 
Federation, Shramik Bhawan, H-17, 

V Point Nuabazar, 

Paradip Port-754142 (Orrisa) 

7. Deputy Chairman, Mumbai Port Trust, : Member 
Mumbai-400038 

8 . Deputy General Manager, (Port Operations), Member 
Shipping Corporation of India Ltd., Shipping 

House, Madam Cama Road, Nairiman Point 
Mumbai-400021 

9. Shri K. V. Krishna Kumar, President 
Visakhapatnam Stevedores Association, 

K. S. Dutt Memorial Building, Port Area, 
Visakhapatanam-530035 

10. Director-in-charge, 

Dock Safety Division 
Directorate General of Factory 7 Advice 
Service and Labour Institutes, 

Mumbai-400022. 

2. The term of the members of the Committee 
appointed shall be for a period of three years from the date 
of publication of this notification. 
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ORDER 

New Delhi, the 30th November, 2005 

S.O. 4870. — Consequent upon his appointment as 
Officer on Special Duty in the High Court, New Delhi, Shri 
A. K. Pathak, a member of Delhi Higher Judicial Service 
and Presently on deputation as Presiding Officer, EPF 
Appellate Tribunal, New Delhi, the Central Government 
hereby relieves Shri A. K. Pathak of his duties w.e.f. the 
afternoon of 30-11-2005 in order to enable him to join as 
Officer on Special Duty in Delhi High Court. 

[No. A-12026/4/2003-S S-I] 
S ANJUKTA RAY, Under Secy. 
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